
0 
Presiding: 

Chair 

Ann Amer Brennan 

June 15, 2011 

0 

Call to Order 

Resolutions of Appreciation 

Report of the Chair 
Report of the President 
Report of the Student Trustees 

Consideration of Approval of Minutes of the 
Meeting of the Board of Trustees 

Consideration of Recommendations of the 
Nominatin Committee 

Consideration of Recommendations of the 
Finance, Fiscal Policy and Investment Committee 

Consideration of Recommendations of the 
Educational Policy/Student Affairs Committee 

Consideration of Recommendations of the 
External Affairs Committee 

Consideration of Recommendations of the 
Facilities Planning and Oversight Committee 

Consideration of Recommendation of the 
Rules Committee 

Consideration of Recommendation from the 
Strategic Issues Committee 

Report of the Trusteeship Committee (tentative) 

Consideration of New Business 

Next Regular Meeting: August 3, 2011 
Student Union, Room 339 
Executive Session, 7:30 a.m.; Board Meeting, 10 a.m. 

Adjournment 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Expression of Appreciation to the 2011 Zips Women's Tennis Team 

WHEREAS, the 2011 Zips Women's Tennis Team won its first-ever Mid-American 
Conference tournament title and made its first-ever NCAA Tournament appearance by 
advancing to the semifinal round of the MAC tournament for the second-consecutive season and 
then defeating Miami of Ohio 4-3 in the Zips' first MAC tournament championship match 
appearance before going on to face 10th-ranked Michigan in the NCAA Tournament as the only 
school in the state of Ohio in the NCAA's 64-team bracket; and 

WHEREAS, the team spent portions of the dual-match season ranked nationally by the 
Intercollegiate Tennis Association, which ranks the nation's top-75 teams weekly; and 

WHEREAS, Akron finished the year with a 20-5 overall record (7-1 Mid-American 
Conference), the most victories in a season for the program since 1990-91 (26-6), and posted 
regular-season road wins at Big 10 Conference schools Penn State and Michigan State, now 
having earned a road win over those two programs in each of the last two seasons; and 

WHEREAS, the Zips Women's Tennis Team posted a perfect score of 1,000 on the 
NCAA's Academic Progress Rate report - a four-year real-time measure of eligibility, retention 
and graduation success rate - placing the team in the top 10 percent academically of 900-plus 
Division I sports teams for the second year in a row; and 

WHEREAS, several team members earned significant honors in 20 I 1 - with junior Zara 
Harutyunyan becoming the first player ever to be named MAC Player of the Year for the third
consecutive season in addition to making the All-MAC First Team for the third-straight year and 
the MAC All-Tournament Team and being chosen as the event's Most Valuable Player; and 
sophomores Prang Pantusart, who also was named to the MAC All-Tournament Team, and 
Angelika Jogasuria being selected to the Academic All-MAC Team as well as the All-MAC 
Second Team; NOW, THEREFORE, 

BE IT RESOLVED that the Board of Trustees of The University of Akron congratulates 
the 2011 Zips Women's Tennis Team for their historic accomplishment and thanks Head Coach 
Brandon Padgett, Assistant Coach Brian Peters and the student-athletes for the success, honor 
and respect they have brought to The University of Akron. 

Ted A. Mallo 
Secretary, Board of Trustees 

June 15, 2011 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Expression of Appreciation to the 2011 Zips Men's Outdoor Track and Field Team 

WHEREAS, the 2011 Zips Men's Track and Field Team swept the indoor and outdoor 
Mid-American Conference track and field titles for the first time in school history by winning its 
third MAC Outdoor Championship in four seasons. dominating the meet with seven first-place 
finishes and posting a decisive win, 198.5 to 165.5, over second-place Kent State; and 

WHEREAS, head coach Dennis Mitchell has been named the Mid-American Conference 
Men's Outdoor Track and Field Coach of the Year for 2011, the third time he has received that 
honor and the 14th time he has earned MAC Coach of the Year recognition in his 16 years at 
Akron, and his Zips teams now have won 16 conference championships; and 

WHEREAS, seven of the team's student-athletes were named First Team All-MAC, four 
were named Second Team All-MAC, MAC Decathlon Champion Bjorn Johansson was selected 
as the conference's Most Outstanding Field Performer, and the team sent 14 student-athletes to 
the NCAA East Regional competition, with Nick Banke (discus), Willie Brown (800 meters), 
Collister Fahie (longjump) and Johansson (decathlon) advancing to the 2011 NCAA Outdoor 
Championships; NOW, THEREFORE, 

BE IT RESOLVED that the Board of Trustees of The University of Akron congratulates 
Coach Dennis Mitchell, his coaching staff and the student-athletes of the 2011 Zips Men's 
Outdoor Track Team for their exemplary achievements and outstanding representation of The 
University of Akron. 

Ted A. Mallo 
Secretary. Board of Trustees 

June 15, 2011 



THE UNIVERSITY OF AKRON 

RESOLUTION No. 6- -11 

Expression of Appreciation to Joseph T. Rich 

WHEREAS, Mr. Joseph T. Rich was appointed to The University of Akron's Board of 
Trustees by Governor Ted Strickland in 2008 for a term ending on July 1, 2011, and has served 
the Board admirably in a variety of roles, including as a three-year member of the Educational 
Policy/Student Affairs and Facilities Planning and Oversight committees; an active member of 
the committees on External Affairs, Rules, and Finance, Fiscal Policy and Investment; as well as 
through participation in the Association of Governing Boards national conference; and 

WHEREAS, Mr. Rich is a respected student leader throughout the state of Ohio, as a 
primary organizer and host of the 2011 Ohio Student Trustee Collaboration Meeting; a member 
of Phi Alpha Delta law fraternity, Student Bar Association, Akron Bar Association, Ohio State 
Bar Association and the American Intellectual Property Law Association; and an Admissions 
Ambassador; and 

WHEREAS, Mr. Rich graduated from Walsh Jesuit High School and John Carroll 
University with honors; was a Summer Associate in the Cleveland Clinic's Office of General 
Counsel and completed internships at Cleveland Clinic Innovations, the Lerner Research 
Institute, and the NASA Glenn Research Center; and, during the past four years at The 
University of Akron, has earned both a Juris Doctor degree and an M.B.A. while also working in 
the University's Office of Technology Transfer and being one of the most involved and skilled 
Student Trustees in recent history; and 

WHEREAS, Mr. Rich has used his position as a Student Trustee to involve the various 
branches of student government in representing the University's student body broadly and 
effectively to the Board and to help to enhance the selection process for identifying and 
recommending future candidates for Student Trustee; NOW, THEREFORE, 

BE IT RESOLVED that the Board of Trustees of The University of Akron expresses its 
deepest Gratitude to Mr. Joseph T. Rich for the leadership, dedication and thoughtfulness he has 
demonstrated consistently in fulfilling his duties to the Board, The University of Akron and all of 
its constituents, especially the students, and wishes him all the best in the future. 

Ann Amer Brennan 
Chair, Board of Trustees 

Ted A. Mallo 
Secretary, Board of Trustees 

June 15, 2011 

Luis M. Proenza 
President, The University of Akron 



THE UNIVERSITY OF AKRON 

RESOLUTION 6- -11 

Expression of Appreciation to Mr. Edward L. Bittle 

WHEREAS, Mr. Edward L. Bittle was appointed to the Board of Trustees of 
The University of Akron by Governor Bob Taft on September 20, 2002, for a nine-year term 
ending on July 1, 2011; and 

WHEREAS, he has served the Board with distinction in a variety ofroles, including-·· 
Vice Chainnan of the Board, 2010-11; Chair of the External Affairs Committee, 2008-11; Chair 
of the Collective Bargaining Committee, 2006-07; Chair of the Facilities Planning and Oversight 
Committee, 2005-06; Chair of the Strategic Issues, Governance and Compliance Committee, 
2004-05; member of numerous committees for multiple years; and Board liaison to The 
University of Akron's National Alumni Association Board of Directors; and 

WHEREAS, Mr. Bittle also has served the University as-a guest lecturer and active 
alumnus; a member of the advisory councils for University College and Zips Athletic Club; a 
member of Lambda Chi Alpha Fraternity and Phi Alpha Theta Honorary Society; and, along 
with his wife, Frances Yates Bittle, a long-time member of the Hilltoppers/Buchtelles, Zips 
Athletic Club, Z-Fund and Varsity ••A" Association, for which he was president; and a generous 
benefactor who endowed The Edward L. Bittle Scholarship and The Bittle Residency in Jazz; as 
well as the recipient of the University's Alumni Honor Award for Excellence in Professional 
Achievement in 1994 and "Red" Cochran Award for Meritorious Service in 1999; and 

WHEREAS, Mr. Bittle brought honor to his alma mater through outstanding professional 
accomplishments- beginning his career as an apprentice draftsman for BFGoodrich, while also 
working as a jazz musician; founding Seal Master Corporation in 1974 and ELBEX Corporation 
in 1991, both of which he continues to oversee as president; and being recognized as the 1994 
Kent Area Chamber of Commerce Small Business Person of the Year, 2001 Akron Regional 
Development Board Entrepreneur of the Year, and 2010 Rubber & Plastics News Executive of 
the Year; NOW, THEREFORE, 

BE IT RESOLVED that the Board of Trustees of The University of Akron expresses its 
great appreciation to Mr. Edward L. Bittle and directs that an Honorary Doctor of Humane 
Letters degree be awarded to him in recognition of his noteworthy professional achievements 
and loyal service to the Board and his alma mater. 

Ann Amer Brennan 
Chair, Board of Trustees 

Ted A. Mallo, Secretary 
Board of Trustees 

June 15, 2011 

Luis M. Proenza 
President, The University of Akron 



THE UNIVERSITY OF AKRON 

BOARD OF TRUSTEES 

Meeting Minutes 
Wednesday, April 27, 2011, 7:30 a.m. 

Board Members Present: 

Ann Amer Brennan, Chair 
Richard W. Pogue, Vice Chair 

Student Trustees Present: 

Kathleen A. Duff 

Student Union 

Judge Jane E. Bond 
Chander Mohan, M.D. 
Ralph J. Palmisano 

Joseph T. Rich 

Staff Officers of the Board Present: 

Ted A. Mallo, Secretary; Vice President and General Counsel 

Warren L. Woolford 
Nicholas C. York 

Paul A. Herold, Assistant Secretary; Special Assistant to the President 

Administrative Officers Present: 

Dr. Luis M. Proenza, President 
Dr. William M. (Mike) Sherman, Senior Vice President, Provost and COO 
Candace Campbell Jackson, Vice President and Chief of Staff 
David J. Cummins, Vice President, Finance and Administration/CFO 
Ted Curtis, Vice President, Capital Planning and Facilities Management 
Dr. Charles J. Fey, Vice President, Student Engagement and Success 
John A. LaGuardia, Vice President, Public Affairs and Development 
Dr. George R. Newkome, Vice President, Research; Dean, Graduate School 

Others Present (See Appendix A) 

REGULAR BUSINESS MEETING OF THE BOARD OF TRUSTEES 

Chair Brennan called the meeting to order at 7:30 a.m. The Board then adjourned into executive 
session, the stated purposes of which were-to consider employment matters pursuant to 
121.22(G)(l), to consider real estate matters pursuant to 121.22(G)(2), to meet with legal counsel 
concerning litigation involving the University pursuant to 121.22(G)(3) and to review for 
collective bargaining sessions pursuant to 12 l.22(G)(4) of the Revised Code. The vote for 
approval was 7-0. On a unanimous vote, the meeting returned to public session at 10:11 a.m. 

RESOLUTION OF APPRECIATION 

presented by Chair Brennan 

Mrs. Brennan proposed Resolution 4-1-11, Expression of Appreciation to the Zips Men's 
Basketball Team, and read a few highlights. 
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RESOLUTION 4-1-11 (See Appendix B) 
ACTION: Motion by Palmisano, second by Pogue, approved 7-0. 

Men's Basketball Head Coach Keith Dambrot was called forward and gave some remarks of 
appreciation. 

REPORT OF THE CHAIR 

Mrs. Brennan mentioned that she had been called upon recently to speak with the accreditation 
team for Wayne College. She said she found it an extremely enjoyable situation because she 
learned more about the Wayne campus, heard a suggestion that the University have a Student 
Trustee from Wayne or another UA site and felt that the accreditation team responded very 
positively. Mrs. Brennan then spoke briefly about the state budget situation. 

REPORT OF THE PRESIDENT (See Appendix C) 

REPORT OF THE STUDENT TRUSTEES 

Mr. Rich echoed congratulations to Coach Dambrot. He then reported on Trustees' experiences 
at the annual national conference of the Association of Governing Boards of Colleges and 
Universities. He noted that Ms. Duff played a big role with him in organizing and hosting a 
meeting of Student Trustees of Ohio's public universities. Attendance was strong, and all of the 
students were excited about the opportunity for collaboration and learning. He also thanked Dr. 
Proenza for taking part. Mr. Rich then commented on Graduate Student Government elections 
and the Spring Fest event. He congratulated Mr. Pogue for putting on the National Academies 
conference in Cleveland and praised Dr. Proenza for his presentation there. 

Ms. Duff also commented on the AGB Conference and meeting of Student Trustees. She said 
that the process was underway to identify nominees to replace Mr. Rich as a Student Trustee 
when his appointment ends July I. Fifteen candidates applied and were being interviewed before 
the names of finalists would be forwarded to Dr. Proenza. Several Trustees commented that Mr. 
Rich is irreplaceable. 

Ms. Duff then introduced the featured student-Sharon Cebula (See Appendix D). Ms. Cebula 
offered some remarks to the Board regarding her experiences at the University and was presented 
a commemorative clock from Trustees. 

CONSIDERATION OF MINUTES AND 2011-12 MEETING SCHEDULE (Tab 1) 
presented by Chair Brennan 

RESOLUTION 4-2-11 (See Appendix B) 
ACTION: Motion by Pogue, second by Palmisano, approved 7-0. 

RESOLUTION 4-3-11 (See Appendix B) 
DISCUSSION: Mrs. Brennan asked Mr. Herold if the proposed meeting schedule was 
coordinated with various University events' deadlines. He said yes. 

ACTION: Motion by Pogue, second by Woolford, approved 7-0. 
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REPORT OF THE FINANCE, FISCAL POLICY, AND INVESTMENT COMMITTEE 
presented by Committee Chair Palmisano using a consent agenda 

1. Priority Budget Issues for February 2011 (Tab 1) INFORMATION ONLY

Year-to-date student revenues exceed the eight-month projections by $2 million (0.5%). 
Year-to-date total revenue is $6.2 million (1.9%} above projections. Through February, total 
faculty expenditures including summer and part-time are 2.8 percent greater than the same 
time last year, while administrative and staff expenses are 0.9 percent less. Scholarships, 
including graduate assistant fee remissions, are $3.5 million (9.8%) greater. While a 
component of that overage was anticipated as a part of the long-term scholarship plan, 
graduate assistant fee remissions still exceed the budget by $0.5 million. Travel expenses 
have passed last year's February totals by nearly $46,000 (2.1 %), and the month's utility 
expenses are about $116,000 (2%) less than last year. Year-to-date total expenditures are 
$13 million (5.6%) below the eight-month projections. Eight-month auxiliary results are 
favorable with net ending fund balances of$13.8 million and a projected positive variance of 
$ 1.8 million. 

2a. Purchases for More Than $150,000 (Tab 2a) 

The Office of the Vice President for Finance and Administration/CFO proposed the award of 
a contract to Ciber, Inc. for consulting services for the review and implementation of the 
currently owned Oracle-PeopleSoft Time and Labor and Absence Management modules. The 
total estimated award for both modules is $283,820, which includes $56,000 for the Time 
and Labor module, and $168,000 for Absence Management. Total estimated travel and 
expenses are $59,820. The Time and Labor module is a flexible, integrated solution that 
keeps all time-related data in a single depository. Implementation of that module will 
eliminate the manual time-card process and uniformly apply attendance rules across the 
University. The Absence Management module is a robust application for automating the 
processes for planning, tracking and compensating time off. It combines employee and 
manager capabilities and tracks all types of absences in a single, Web-deployed application. 

Auxiliary Enterprises requested approval to increase the blanket purchase order limits for 
The Douglas Stewart Company and SHI International to $225,000 each in order to extend 
those blanket orders for the remainder of the 2010-2011 fiscal year. Computer Solutions is 
the University's on-campus store for the supply of computers and computer-related software 
and accessories for both on-campus use and resale to faculty, staff and students. Computer 
Solutions, through the Department of Purchasing, has several blanket purchase orders 
established that may be utilized to obtain the desired hardware and software for resale. 
Computer Solutions sales for the current fiscal year have increased by 27 percent from the 
previous year, totaling approximately $3.2 million through the month of March. As a result, 
the blanket orders for two of the vendors, The Douglas Stewart Company and SHI 
International, have reached the pre-established $150,000 limit, thereby requiring Board of 
Trustees approval before they may be increased. 
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RESOLUTION 4-4-11 (See Appendix B) 

2b. Purchases of$25,000-150,000 (Tab 2b) INFORMATION ONLY 

For March 2011, there were 14 purchases in this category totaling $627,257.90. 

3. Purchasing Bid Limits and Board of Trustees Pre-approval Limit (Tab 3)

In response to a request by the Finance, Fiscal Policy and Investment Committee, the
Department of Purchasing has conducted a survey of competitive bid limits and reporting
requirements among the University System of Ohio institutions and found Akron's limits to
be substantially more restrictive than most. A majority of the other institutions have higher
bid limits for services and construction, thereby enabling them to respond more quickly to
market conditions, opportunities, and immediate needs. Many of the other schools have a
Board of Trustees approval limit of $500,000 or greater, with some only receiving approval
during the budgeting process.

To align Akron's bid limits more closely with those of the other state institutions and to
enable a more agile response to market conditions and opportunities, the Department of
Purchasing recommended that the purchasing bid limit be raised from $25,000 to $50,000 for
services and construction and the Board of Trustees' pre-approval limit be raised from
$150,000 to $350,000.

DISCUSSION: Mr. Pogue noted that the original recommendation for the pre-approval limit
was $50,000 and said he thought it made a lot of sense and put Akron in line with other
schools. Mr. Palmisano and other committee members said that the consensus during the
committee meeting was to raise the limit to $350,000, watch the effect through the year and
possibly consider raising the limit after that trial period.

RESOLUTION 4-5-11 (See Appendix B) 

4. FY2011-12 Room and Board Rates (Tab 4)

2011-12 proposed Room and Board rates were presented for approval. On average, dining
service for student meal plans is increasing by 3.5 percent to cover increased food and labor
costs. Residence Life and Housing room rates will increase 5 percent, with the exception of
Grant and Gallucci Halls with no rate change. Demolition of the Townhouses for new
construction has eliminated 91 beds with no corresponding offset for the revenue stream. In
addition, significant increases in personnel expenditures, overhead costs and debt service
necessitate an increase to create a balanced budget without use of reserve funds.

RESOLUTION 4-6-11 (See Appendix B) 
5. Holiday Schedule 2011-12 and Summer Hours 2011 (Tab 5)

The proposed University holiday schedule for FY201 l-12 was presented, as listed below. In
addition, summer hours were proposed to run May 9-August 19, 2011, with a work day from
8 a.m. to 4:30 p.m. including a 30-minute lunch break.
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Independence Day July 4, 2011 
Labor Day September 5, 2011 

Veterans' Day November 11,2011 (Staff holiday; classes held) 
Thanksgiving Day November 24, 2011 

In lieu of Columbus Day November 25, 2011 
Christmas Day (observed) December 26, 2011 
In lieu of Presidents' Day December 27, 2011 

New Year's Day (observed) January 2, 2012 
Martin Luther King, Jr. Day January 16, 2012 

Memorial Day May 28, 2012 

RESOLUTION 4-7-11 (See Appendix B) 

ACTION: Motion on behalf of committee for approval of 
Resolutions 4-4-11, 4-5-11, 4-6-11 and 4-7-11 as amended, passed 7-0. 

6a. Personnel actions as approved by Dr. Proenza and amended (Tab 6) 

DISCUSSION: Mr. Palmisano noted that his wife's reappointment as a volunteer Fellow of 
the Institute for Life-Span Development and Gerontology was included in the list of 
personnel actions and asked that the ILSD&G action be removed from the list and considered 
as a separate action so that he could recuse himself from the discussion and vote. The Board 
agreed to that action. 

RESOLUTION 4-8-11 (See Appendix B) 

7. FY2011-2012 Budget Development Update (Tab 7) INFORMATION ONLY

Mr. Palmisano said that Dr. Sherman and CFO Cummins had presented an update on the 
budget development process for FY2011-2012 to the committee. The committee feels the 
process is sound and well though-out, being based on the three goals of fiscal integrity, 
capacity assurance and strategic investment. He noted that a full presentation on the budget 
would be given in June. 

8. Parking Deck 2011 Repair Project (Tab 8)

The University requested consideration to approve the award of a contract within budget for 
miscellaneous repairs to all campus parking decks in order to complete those repairs in time 
for the start of the fall 2011 semester. As the University would not have a selection for the 
Board's approval at its April meeting, the work must begin in May to minimize disruption of 
services and the next regular meeting of the Board is scheduled for June 15, 2011, the 
administration requested Board authorization to enter into a contract once the evaluations are 
complete, contingent upon (I) the bids coming in at or below the aggregate estimated cost of 
$1,595,640 and (2) the bids being acceptable to the President, Provost, CFO and Vice 
President for Capital Planning and Facilities Management. A complete overview, including 
contract pricing, would be provided to the Board at its June meeting. 
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DISCUSSION: Mr. Pogue asked that the Chair of the Finance, Fiscal Policy and Investment 
Committee be added to the list of approvers, and the resolution was amended accordingly. 

RESOLUTION 4-9-11 (See Appendix B) 
ACTION: Motion on behalf of committee for approval of 

Resolutions 4-8-11 as amended and 4-9-11 as amended passed 7-0. 

Mr. Palmisano asked that Mrs. Brennan preside over the remaining item on the committee 
agenda, then he left the room. 

6b. Fellows of the Institute for Life-Span Development and Gerontology (Tab 6) 

RESOLUTION 4-8-118 (See Appendix B) 
ACTION: Woolford motion, Pogue second, approved 6-0, with Palmisano abstaining. 

Mr. Palmisano returned to the room after the vote. 

REPORT OF THE EDUCATIONAL POLICY/STUDENT AFFAIRS COMMITTEE 
presented by Committee Chair Bond, using a consent agenda 

1. Report of the Provost (Tab 1) INFORMATION ONLY (See Appendix E)

2. Presentation to the Board (Tab 2) INFORMATION ONLY

The presentation was on the Choose Ohio First Scholarship Program by the University's
COFSP Program Director Adam Smith. He was joined by one his Educational Specialists
and two students. The goal of the Choose Ohio First Scholarship Program at The University
of Akron is to produce 800 additional graduates in the science, technology, engineering and
mathematics (STEM) fields. It targets full-time students who would most likely not have the
opportunity or desire to pursue a STEM degree, whether they are currently in high school,
early in their college careers or in the present workforce.

3. Curriculum Recommendations in the College of Education (Tab 3)

ED-10-40 Create Certificate Program for Teaching Chinese
The Certificate Program for Teaching Chinese is a 12-month intensive certificate program
with 27 credit hours of graduate-level coursework with the long-term goal to enable mid
career professionals to become effective teachers of foreign languages by teaching them best
practices in foreign language education.

ED-10-41 Create Certificate Program for Teaching Arabic
The Certificate Program for Teaching Arabic is a 12-month intensive certificate program
with 27 credit hours of graduate-level coursework with the long-term goal to enable mid
career professionals to become effective teachers of foreign languages by teaching them best
practices in foreign language education.

Faculty Senate approved these proposed new Certificate Programs.



27 April 2011 Board Minutes-Page 7 

RESOLUTION 4-10-11 (See Appendix B) 

4. Honorary Degree for Spring Commencement Speaker, School of Law (Tab 4)

Dr. Sherman supported and recommended Board approval of the request by Dean Martin H. 
Belsky, School of Law, that an Honorary Doctor of Laws Degree be bestowed upon Law 
commencement speaker Dr. Francis Gurry, Director General of the World Intellectual 
Property Organization, during the spring 2011 commencement ceremony. Dr. Gurry, an 
Australian national, was elected as the Director General of WIPO in October 2008. Prior to 
his election, he served in a number of senior management positions, including deputy 
director of WIPO from 2003 to 2008. Prior to joining WIPO in 1985, Dr. Gurry practiced 
law in Australia and served as a Professor of Law at the University of Melbourne and the 
University of Dijon. He holds a Bachelor of Laws and a Master of Laws from the University 
of Melbourne and a Doctor of Philosophy from the University of Cambridge. His acceptance 
to be our commencement speaker represents recognition within the international intellectual 
property community of the many achievements and initiatives of The University of Akron in 
connection with the promotion of innovation, as well as of the law school's intellectual 
property pro gram. 

RESOLUTION 4-11-11 (See Appendix B) 

5. Recommendation to Merge the Maurice Morton Institute of Polymer Science and the
Institute of Polymer Engineering (Tab 5)

The College of Polymer Science and Polymer Engineering requested the approval of the 
merging of the Maurice Morton Institute of Polymer Science and the Institute of Polymer 
Engineering. The new name of the Institute would be the Maurice Morton Institute of 
Polymer Science and Polymer Engineering. The rationale for the merger is to eliminate 
some redundancy in functions. It is anticipated that the merger also would help to enhance 
collaborations and stimulate joint research proposals. The Academic Policies Committee of 
the Faculty Senate recommended approval of the merger. 

DISCUSSION: There were some questions about the size of the institutes. Dr. Newkome 
mentioned that the combined faculty of the two institutes totals approximately 40. The 
reasons for retaining the Morton name were reviewed and accepted. 

RESOLUTION 4-12-11 (See Appendix B) 

6. Tentative Graduation List and Statistics for Spring 2011 (Tab 6)

The tentative graduation statistics for spring and a list of prospective graduates from the 
Office of the Registrar, as of mid-April 2011, were presented for approval, pending 
candidates' completion ofrequirements. Included in the report were the names, listed by 
college and degree, of candidates eligible to participate in the University's spring 2011 
commencement ceremonies. Tentative totals of2,760 degrees conferred included-37 
doctoral, 101 Juris Doctor, 664 master's, 1658 baccalaureate and 300 associate. 
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RESOLUTION 4-13-11 (See Appendix B) 

7. Lease for University of Akron Presence in Lakewood, Ohio (Tab 7)

A six-year lease of the Lakewood Education Center in Lakewood, Ohio in the historic Bailey
building in downtown Lakewood was proposed. The recommendation was made with
reliance on the following steps:

• the completion of a thorough market analysis of the community and surrounding
employers, which confirms that the potential enrollment population aligns with
University enrollment goals in the intended academic areas; and

• the development of a comprehensive business and marketing plan and a six-year
budget pro forma, which demonstrate that revenue generated by the Lakewood
Education Center will recoup the initial build-out costs and cover all operating
expenses by year two and three of the initial lease term and that, by year six, the
Lakewood Education Center will generate net marginal revenue; and

• the completion of Letters of Understanding between the Office of Academic Affairs
and the colleges of nursing and education, in which the colleges pledge to meet their
respective enrollment goals with the understanding that, if they fail to do so,
adjustments will be made in the college's share of the revenue generate from the
Lakewood Education Center. (Subsequent participating colleges also will be required
to enter into a Letter of Intent with the Office of Academic Affairs); and

• the completion of a business plan, which includes market research, a six-year budget
plan, political assessment, marketing plan, a Memorandum of Understanding with
the city of Lakewood, and architectural renderings developed in consultation with the
participating University colleges and University Information Technology Services.

RESOLUTION 4-14-11 (See Appendix B) 

DISCUSSION: Dr. Sherman, Dr. Proenza and Ms. Harris-Bane provided some clarification 
of the proposal in response to Trustees' questions. 

8. Research Grants and Sponsored Programs Report, March 2011 (Tab 8)

For July 2010-March 2011, funding for externally funded research and other sponsored
programs was $26,002,289 for 337 projects. For July 2009-March 2010, funding was
$33,295,939 for 331 projects. For July 2010-March 2011, five patents were issued, 20 patent
applications were filed, and 53 disclosures were submitted. For July 2009-March 2010, four
patents were issued, 22 patent applications were filed, and 31 disclosures were submitted.

RESOLUTION 4-15-11 (See Appendix B) 

9. Information Technology Report (Tab 9) INFORMATION ONLY

10. Student Engagement and Success Report (Tab 10) INFORMATION ONLY

Dr. Fey reported on several engagement activities involving students and faculty.
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11. Administrative Convergence of the College of Creative and Professional Arts and the
Buchtel College of Arts and Sciences

With the approval of the faculties of both colleges and Faculty Senate, the College of
Creative and Professional Arts and the Buchtel College of Arts and Sciences will converge
administratively into the Buchtel College of Arts and Sciences. The administration has
committed to establish three committees, each composed of faculty from both colleges, to
consider and make recommendations regarding the implementation of academic
convergence, specifically regarding- (1) college governance, including curriculum and
Dean's Advisory responsibilities, (2) reappointment, tenure and promotion, and (3)
opportunities, with subcommittees on interdisciplinary work and global studies; and those
committees will bring their recommendations to the appropriate governing bodies, including
the Faculty Senate, during the spring 2012 semester.

RESOLUTION 4-16-11 (See Appendix B) 

DISCUSSION: Dean Midha described the shared leadership and collaboration that enabled 
the convergence. 

ACTION: Motion on behalf of committee for approval of Resolutions 4-10-11, 4-11-11, 
4-12-11, 4-13-11, 4-14-11, 4-15-11 and 4-16-11 passed 7-0.

REPORT OF THE EXTERNAL AFFAIRS COMMITTEE 
presented by Student Trustee Duff, substituting for Committee Chair Bittle 

1. Cumulative Gift and Grant Income Report, July 2010-February 2011 (Tab 1)

For July 2010-February 2011, total giving was $24.6 million, 4 percent less than the
$25. 7 million received during the first eight months of FY2010 and 10 percent more than the
five-year average of $22.3 million. The number of gifts increased, from 14,957 for July
2009-February 2010 to 15,167 gifts for this fiscal year to date.

RESOLUTION 4-17-11 (See Appendix B) 
ACTION: Motion by Pogue, second by Woolford, approved 7-0. 

2. Alumni Relations Report (Tab 2) INFORMATION ONLY

REPORT OF THE FACILITIES PLANNING AND OVERSIGHT COMMITTEE 
presented by Committee Chair Mohan, using a consent agenda 

1. JAR Basketball Team Facility Improvements Funds (Tab 1)

This project is locally funded and consists of interior renovation of 5,200 SF at the James A.
Rhodes Health and Physical Education Building to provide team lounges for men's and
women's basketball teams and a strength and conditioning room for all court sports.
Athletics requested improved amenities for the basketball team to facilitate the recruitment of
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premier student athletes. Leadership decided the best location would be James A. Rhodes 
Health and Physical Education Building instead of Spicer Hall. Budget $480,230. 
Recommended Award $470,315. 

RESOLUTION 4-18-11 (See Appendix B) 

2. Wolf Ledges Engineering Building Bid Event B (Tab 2)

This project is state and locally funded and consists of a new three story, 39,822 SF
Engineering Building. The building will be located between the Gas Turbine facility and
Wolf Ledges Parkway. The facility will house various College of Engineering and private
industry research initiatives with an emphasis on corrosion engineering. The primary design
feature is standardized lab modules to provide flexibility for various research programs. The
Dean of the College of Engineering had a vision in 2008 to create a facility to house both
University and private-industry research initiatives. The project was initiated in early 2010
with anticipated completion in late 2011. Budget $5,006,282. Recommended Award
$4,967,551.

RESOLUTION 4-19-11 (See Appendix B) 

3. Bierce Library Leaming Commons Phase 1B-Electrical Re-Bid (Tab 3)

This project is state and locally funded. Bid results for this project were approved by the
Board on March 23, 2011. The low bidder for electrical work discovered a large omission in
its bid and refused to extend its bid beyond 60 days, as necessitated by Controlling Board
schedule. Budget $646,500. Recommended Award $620,573.

RESOLUTION 4-20-11 (See Appendix B) 

DISCUSSION: Mr. Curtis explained why the two lowest bidders withdrew their original 
bids in response to Trustees' questions. 

ACTION: Motion on behalf of committee for approval of 
Resolutions 4-18-11, 4-19-11 and 4-20-11 passed 7-0. 

4. Status Report on Capital Projects (Tab 6) INFORMATION ONLY

Mr. Curtis provided several informational items and answered questions.

NEW BUSINESS 
presented by Chair Brennan 

1. Pertaining to Public-Private Partnership for the Wheeler/Grant Residence Hall Development

Having previously authorized the University's administration to negotiate with the Signet
Development Group for the construction of a student residence facility pursuant to
Resolutions 8-4-10 and 12-16-10, the Board was asked to authorize three additional separate
but related actions to enable the project to be completed. The specific actions were (1) a
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development agreement between the University, Signet and the Summit County Port 
Authority, pursuant to which the Port Authority will issue bonds to fund the project; (2) a 
ground lease between the University and the Port Authority; and (3) a facilities lease between 
the University and the Port Authority. 

RESOLUTION 4-21-11 (See Appendix B) 

DISCUSSION: Dr. Proenza offered comments in support of the project. 

ACTION: Pogue motion, Woolford second, approved 5-0 
with Palmisano and York abstaining. 

ADJOURNMENT 

After reminding Trustees of two upcoming events and announcing that the next regular meeting 
of the Board of Trustees will take place in the Student Union on June 15, 2011, Mrs. Brennan 
asked for a motion to adjourn. 

Ann Amer Brennan 
Chair, Board of Trustees 

April 27, 2011 

ACTION: Meeting adjourned at noon. 

Ted A. Mallo 
Secretary, Board of Trustees 
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RESOLUTION No. 4-1-11: Expression of Appreciation to the 2010-2011 Zips Men's 
Basketball Team and Head Coach Keith Dambrot 

WHEREAS, the 2010-2011 Zips Men's Basketball Team finished the season with a 23-13 
record, winning the Mid-American Conference Tournament and advancing to the NCAA 
Tournament for the second time in three seasons, and being the only MAC program to join just 
19 of the other 345 Division I teams to post six consecutive seasons of 20 or more wins; and 

WHEREAS, a number of individual milestones were reached during the season, including Head 
Coach Keith Dambrot recording his 150th win at Akron and 250th career victory, senior guard 
Steve McNees establishing a new school record for games played, senior forward Brett 
McKnight surpassing 1,000 career points and being named to the MAC All-Tournament team, 
junior forward Nikola Cvetinovic earning All-MAC Second Team honors, sophomore center 
Zeke Marshall breaking the single-season and single-game blocks records and earning MAC 
Tournament MVP accolades, freshman guard Alex Abreu setting the freshmen single-season 
mark for assists, and seniors McNees and Mike Bardo being named to the Academic AU-MAC 
team; and 

WHEREAS, the team advanced to post-season play in five of the last six years, appeared in five 
straight MAC title games-the third-longest active streak in the U.S.-and won two tournament 
titles; and 

WHEREAS, during seven seasons under Coach Dambrot, the Zips have: posted one 19-win and 
six 20-plus-win seasons, earned 16 of Akron's 17 MAC Tournament wins, achieved a home 
record of91-14 (86.7 winning percentage), and produced 20 All-MAC honorees, 10 MAC All
Tournament selections and 2 MAC Tournament MVPs; and 

WHEREAS, Coach Dambrot ranks third in Akron history for wins (162) and winning percentage 
(68.4%) and, in 2010, was elected into the Summit County Sports HOF for his contributions at 
Akron St. Vincent-St. Mary High School and at The University of Akron as both a student
athlete and head coach, as well as being named a Red Auerbach Coach-of-the-Year national 
finalist in both 2010 and 2011; NOW, THEREFORE, 

BE IT RESOLVED that the Board of Trustees of The University of Akron congratulates the 
members of the 2010-2011 Zips Men's Basketball Team on their achievements and thanks Head 
Coach Keith Dambrot, his staff and the student-athletes of the men's basketball program for the 
enviable record and tradition of success they have built and for the valuable recognition that the 
program has brought to The University of Akron. 

RESOLUTION No. 4-2-11: Pertaining to Approval of Board Meeting Minutes 

BE IT RESOLVED, that the minutes of the Board of Trustees meeting of March 23, 2011, be 
approved. 
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RESOLUTION No. 4-3-11: Pertaining to the 2011-2012 Meeting Schedule and Submission of 
Board Meeting Materials for the Board of Trustees 

BE IT RESOLVED, that the 2011-2012 meeting schedule for the Board of Trustees be approved 
as follows: 

Wednesday, August 3, 2011 
Wednesday, September 21, 2011 
Wednesday, October 26, 2011 
Wednesday, November 30, 2011 
Wednesday, January 18, 2012 
Wednesday, March 14, 2012 
Wednesday, May 2, 2012 
Wednesday, June 13, 2012 

FURTHER, BE IT RESOLVED, that the Secretary of the Board and the Assistant Secretary of 
the Board prepare and implement for each regular Board meeting a schedule with deadlines for 
the submission of materials and information for Board meetings to the Board office so that each 
Trustee shall be able to receive such materials and information no less than seven days prior to 
each regular Board meeting. 

RESOLUTION No. 4-4-11: Pertaining to Purchases of More Than $150,000 

BE IT RESOLVED, that the recommendations of the Finance, Fiscal Policy, and Investment 
Committee on April 27, 2011, be approved: 

Award to Ciber, Inc. a contract to provide consulting services for the review and implementation 
of the currently owned Oracle-PeopleSoft Time and Labor and Absence Management modules in 
the total estimated cost of $283,820 

Award to The Douglas Stewart Company and SHI International an increase in the amount of the 
blanket purchase orders to $225,000 each for the remainder of the fiscal year 

RESOLUTION No. 4-5-11: Pertaining to Purchasing Bid Limits and Board of Trustees Pre
Approval Limit 

WHEREAS, the administration has determined that the current bid limits and pre-approval limit 
established by the Board of Trustees in O.A.C. 3359-03-01 (F)(2) (e), (f), (g) and (h) are 
outdated and inefficient; and, 

WHEREAS, the administration has recommended the Board approve new bid limits pre
approval limit that are consistent with bid and pre-approval limitations currently being utilized 
by a majority of state universities in Ohio; and, 
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RESOLUTION No. 4-5-11, continued 

WHEREAS, the Board of Trustees, upon review of the current and proposed bid limits and 
Board of Trustees' pre-approval limit, has determined that (1) the current bid limits for services 
should be revised to $50,000, (2) the Board of Trustees' pre-approval limit should be revised to 
$350,000, and (3) all purchases of goods and services in excess of $25,000 but less than 
$350,000, including all subcontracts through externally funded grants, shall be reported to the 
Board; NOW, THEREFORE, 

BE IT RESOLVED, that the recommendations presented by the Finance, Fiscal Policy, and 
Investment Committee on April 27, 2011, pertaining to the purchasing bid limits and the Board 
of Trustees' pre-approval limit as contained in Rule 3359-03-0l(F)(2) (e), (f), (g) and (h), be 
approved; and 

BE IT FURTHER RESOLVED, that the Board directs the secretary of the Board to amend any 
references to those specific limits in University Rules as follows, using Rule 3359-03-0l(F)(2), 
to file the revised rules as required by law, and to bring any revised rules to the Rules Committee 
for its review and action as soon as possible: 

... (e) A competitive bid process and/or a negotiation process, as approved by the director of 
purchasing and the office of general counsel, shall be utilized in all cases where the goods er 
serviees to be purchased shall cost in excess of twenty-five thousand dollars OR SERVICES TO 
BE PURCHASED SHALL COST IN EXCESS OF FIFTY THOUSAND DOLLARS, and 
contracts for the purchase of such goods or services shall be awarded in accordance with 
established university procedures . 

.. . (f) Any purchase of goods or serviees that cost less than twenty-five thousand dollars OR 
SERVICES THAT COST LESS THAN FIFTY THOUSAND DOLLARS may be submitted to 
vendors for competitive bidding. In determining whether competitive bidding and/or 
negotiations shall be appropriate, the director of purchasing shall consider the availability of 
source of materials or services or whether timely quotations for such materials or services are 
already available. The foregoing requirements for competitive bidding shall not apply to: 

... (g) Any purchase of construction services in excess of tweety frve FIFTY thousand dollars 
must be by competitive bid. For construction services in excess of tweet)• five FIFTY thousand 
dollars

,. 
a request for competitive bid must be advertised in a newspaper of general circulation 

and/or other electronic means approved by the director of purchasing ... 

. . . (h) Any purchase of goods or services in excess of eee THREE hundred fifty thousand 
dollars, except for subcontracts issued through externally funded research grants and contracts 
for which the University is the grantee, shall be submitted to the Board for prior approval. All 
purchases of goods and services in excess of twenty-five thousand dollars, but less than eee 
THREE hundred fifty thousand dollars, including all subcontracts through externally funded 
grants, shall be reported to the Board ... 
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RESOLUTION No. 4-6-11: Pertaining to Approval of the FY 2011-12 Room and Board Rates 

BE IT RESOLVED, that the recommendation of the Finance, Fiscal Policy, and Investment 
Committee on April 27, 2011, pertaining to the FY 2011-12 Room and Board Rates, be 
approved. 

RESOLUTION No. 4-7-11: Pertaining to Approval of the Holiday Schedule 2011-2012 and 
Summer Hours 2011 

BE IT RESOLVED, that the recommendation presented by the Finance, Fiscal Policy, and 
Investment Committee on April 27, 2011 to accept the Holiday Schedule 2011-2012 and 
Summer Hours 2011 be approved. 

RESOLUTION No. 4-8-11: Pertaining to Personnel Actions 

BE IT RESOLVED, that the Personnel Actions recommended by President Luis M. Proenza, 
dated April 27, 2011, as attached, which includes but is not limited to hires, promotions, leaves, 
fellowships, reclassifications, renewals, non-renewals, orders of removal, etc., be approved as 
amended. 

RESOLUTION No. 4-8-118: Pertaining to ILSD&G Fellows 2011-2012 

BE IT RESOLVED, that the Personnel Actions recommended by President Luis M. Proenza, 
dated April 27, 2011, as attached, pertaining to the designation of Institute for Life-Span 
Development and Gerontology Fellows for 2011-2012, be approved. 

RESOLUTION No. 4-9-11: Pertaining to Approval to Enter into a Contract for the Parking 
Deck 2011 Repair Project 

BE IT RESOLVED, that the recommendation of the Finance, Fiscal Policy, and Investment 
Committee on April 27, 2011, pertaining to authorizing the Vice President for Finance & 
Administration/CFO to enter into a contract for the Parking Deck 2011 repair project, be 
approved, contingent upon (1) the bids coming in at or below the estimated aggregate cost of 
$1.6 million and (2) the individual bids being acceptable to the Chair of the Finance, Fiscal 
Policy and Investment Committee, President, Provost, CFO, General Counsel and Vice President 
for Capital Planning and Facilities Management. 

RESOLUTION No. 4-10-11: Pertaining to the Approval of the Proposed New Certificate 
Programs in the College of Education 

BE IT RESOLVED, that the proposed recommendation presented by the Educational 
Policy/Student Affairs Committee on April 27,2011, pertaining to the approval of the proposed 
new certificate programs in the College of Education below, be approved. 

• ED-10-40 Create Certificate Program for Teaching Chinese

• ED-10-41 Create Certificate Program for Teaching Arabic
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RESOLUTION No. 4-11-11: Pertaining to an Honorary Doctor of Laws Degree for Dr. Francis 
Gurry 

BE IT RESOLVED, that the recommendation presented by the Educational Policy/Student 
Affairs Committee on April 27, 2011 to award an Honorary Doctor of Laws Degree to the 
School of Law Commencement Speaker, Dr. Francis Gurry, be approved. 

RESOLUTION No. 4-12-11: Pertaining to the Approval the Proposed Merger of the Maurice 
Morton Institute of Polymer Science and the Institute of Polymer Engineering 

BE IT RESOLVED, that the recommendation presented by the Educational Policy/Student 
Affairs Committee on April 27, 2011, pertaining to the approval of the proposed merger of the 
Maurice Morton Institute of Polymer Science and the Institute of Polymer 
Engineering and the naming of the new institute the Maurice Morton Institute of Polymer 
Science and Polymer Engineering, be approved. 

RESOLUTION No. 4-13-11: Pertaining to Approval of Proposed Degree Recipients for Spring 
2011 

BE IT RESOLVED, that the recommendation presented by the Educational Policy/Student 
Affairs Committee on April 27, 2011, pertaining to the Proposed List of Degree Recipients for 
Spring 2011, contingent upon candidates' fulfillment of requirements, be approved. 

RESOLUTION No. 4-14-11: Pertaining to the Lease of Real Property and the Establishment 
of The Lakewood Education Center 

WHEREAS, city officials and community leaders from the city of Lakewood, Ohio, approached 
The University of Akron to establish a higher education presence in their community; and, 

WHEREAS, the University has performed a demographic and economic analysis , which has 
verified that the City of Lakewood would be a beneficial location for the University to establish 
an education presence (the "Lakewood Education Center"), which would further the University's 
and the University System of Ohio's education and enrollment goals; and, 

WHEREAS, the College of Nursing and the College of Education, respectively, have established 
degree partnerships with Lakewood High School and Lakewood Hospital, a Cleveland Clinic
affiliated hospital, and will be The University of Akron's lead colleges for delivering programs 
to the Lakewood Higher Education Center; and, 

WHEREAS, the University has identified a 10,500 sq. ft. space (the "Site"), proximately located 
to Lakewood Hospital and Lakewood High School, which it will lease for an initial six year term 
to house the Lakewood Higher Education Center; and, 
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RESOLUTION No. 4-14-11, continued 

WHEREAS, a comprehensive business and marketing plan and a six year budget proforma have 
been developed, which demonstrate that revenue generated by the Lakewood Education Center 
will cover all operating expenses and recoup the initial build-out costs by year two and three of 
the initial lease term; and 

WHEREAS, the University has developed further community support for the Lakewood 
Education Center, through discussion with local, regional and state officials and as reflected in 
the Memorandum of Understanding executed between the University and the City of Lakewood; 
and, the College of Nursing and Lakewood Hospital, and the College of Education and 
Lakewood High School; and 

WHEREAS, the University has entered into preliminary conversations with other Northeast Ohio 
universities, under the auspices of the Innovation Alliance, to explore the possibility of other 
universities using the Site to deliver education programming, which is not duplicative of UA's 
offerings and which will contribute further to the Lakewood Higher Education Center's revenue 
stream; and 

WHEREAS the University administration has determined that the development of the Lakewood 
Education Center is beneficial to the University as well as to the region; 

NOW THEREFORE, BE IT RESOLVED that the University Administration is authorized to 
develop The University of Akron Lakewood Education Center; and 

That the University Administration is authorized to execute the necessary contract documents, 
including the facility lease document and the Memorandum of Understanding with the City of 
Lakewood as well as participating UA colleges, subject to review and approval by the Office of 
General Counsel and approval by the President. 

RESOLUTION No. 4-15-11: Pertaining to the Acceptance of the Office of Research Summary 
of Activity Report for March 2011 

BE IT RESOLVED, that the recommendation presented by the Educational Policy/Student 
Affairs Committee on April 27, 2011, pertaining to the acceptance of the Office of Research 
Summary of Activity Report for March 2011, be approved. 
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RESOLUTION No. 4-16-11: Administrative Convergence of the College of Creative and 
Professional Arts and the Buchtel College of Arts and Sciences 

WHEREAS, the faculties of the Buchtel College of Arts and Sciences and the College of 
Creative and Professional Arts both have voted in favor of the two colleges converging 
administratively into the Buchtel College of Arts and Sciences; and 

WHEREAS, the Faculty Senate voted to support the administrative convergence, with the 
understanding that the administration has committed to establish three committees, each 
composed of faculty from both colleges, to consider and make recommendations regarding the 
implementation of academic convergence, specifically regarding - (1) co11ege governance, 
including curriculum and Dean's Advisory responsibilities, (2) reappointment, tenure and 
promotion, and (3) opportunities, with subcommittees on interdisciplinary work and global 
studies; and those committees will bring their recommendations to the appropriate governing 
bodies, including the Faculty Senate, during the spring 2012 semester; and 

WHEREAS, President Proenza, Senior Vice President/Provost/COO Shennan, Dean Midha and 
the rest of the leadership team recommend this action; and 

WHEREAS, converging the two colleges administratively into a single Buchtel College of Arts 
and Sciences will streamline, enhance and create efficiencies in the business and operational 
processes otherwise required of the two colleges such that the quality of academic programs is 
enhanced and convergence is achieved without (1) without negatively affecting faculty 
promotion and tenure processes or the success of students in completing their degrees, (2) with 
transparency to the entire University community, and (3) as simply as possible; NOW, 
THEREFORE, 

BE IT RESOLVED that The University of Akron's Board of Trustees approves the 
administrative convergence of the College of Creative and Professional Arts and the Buchtel 
College of Arts and Sciences as recommended into the Buchtel College of Arts and Sciences and 
directs the secretary of the Board amend any relevant University rules accordingly and file the 
revised rules as required by law and bring any revised rules to the Rules Committee for its 
review and action as soon as possible. 

RESOLUTION No. 4-17-11: Pertaining to Gift and Grant Income Reports July 2010 through 
February 2011 

BE IT RESOLVED that the recommendation of the External Affairs Committee on April 27, 
2011, pertaining to the Gift and Grant Income Reports for July 2010 through February 2011, be 
approved. 
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RESOLUTION No. 4-18-11: JAR Basketball Team Facility Improvements - FF&E and Audio 
Visual Recommendation for approval of construction contract(s) 

BE IT RESOLVED, that the recommendation presented by the Facilities Planning & Oversight 
Committee on April 27, 2011 pertaining to the award of JAR Basketball Team Facility 
Improvements - FF&E and Audio Visual construction contract(s) to DSV Builders, Inc., in the 
amount of$226,230.00; D&A Plumbing & Heating Co., Inc., in the amount of $19,199.00; The 
K Company, in the amount of $26,400.00; Speelman Electric, Inc., in the amount of 
$100,400.00; Environments 4 Business, LLC, in the amount of$42,664.00; My Office Products, 
in the amount of$2,170.00 and Industrial Video, in the amount of $53,252.00, be approved. 

RESOLUTION No. 4-19-11: Pertaining to Wolf Ledges Engineering Building Bid Event B 
Recommendation for approval of construction contract(s) 

BE IT RESOLVED, that the recommendation presented by the Facilities Planning & Oversight 
Committee on April 27, 2011 pertaining to the award of Wolf Ledges Engineering Building Bid 
Event B construction contract(s) to Valentine Contractors, Inc., in the amount of$1,107,900.00; 
DSV Builders, Inc., in the amount of$571,322.00; Cardinal Maintenance Roofing, Inc., in the 
amount of$150,325.00; Hughes Glass Company, Inc., in the amount of$199,500.00; Sona 
Construction, LLC, in the amount of$98,000.00; Fire Protection, Inc., in the amount of 
$87,750.00; D & A Plumbing & Heating, Inc., in the amount of$319,854.00; Prout Boiler 
Heating & Welding, Inc., in the amount of $1,483,500.00; J.W. Didado Electric, Inc., in the 
amount of $671,100.00 and Stone Creek Interior Systems, in the amount of $278,300.00, be 
approved. 

RESOLUTION No. 4-20-11: Bierce Library Leaming Commons Phase lB Re-Bid Electrical 
Recommendation for approval of construction contract(s) 

BE IT RESOLVED, that the recommendation presented by the Facilities Planning & Oversight 
Committee on April 27, 2011 pertaining to the award of Bierce Library Leaming Commons 
Phase lB construction contract(s) to M&M Electrical Contractors, Inc., in the amount of 
$620,573, be approved. 

RESOLUTION No. 4-21-11: Pertaining to Public-Private Partnership for the Wheeler/Grant 
Residence Hall Development 

WHEREAS the Board of Trustees of The University of Akron (the "Board"), pursuant to 
Resolutions 8-4-10 and 12-16-10, authorized the University's administration to negotiate with 
the Signet Development Group {"Signet"), for the construction of a student residence facility {the 
"Project"); and 

WHEREAS the Project is composed of three separate, but related transactions, including: a 
development agreement; a ground lease; and a facilities lease; and 
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RESOLUTION No. 4-21-11, continued 

WHEREAS the University's administration has entered into a Development Agreement with 
Signet and the Summit County Port Authority ("Port Authority"), pursuant to which the Port 
Authority will issue Lease Revenue Bonds ("Port Authority Bonds") to fund the Project and will 
appoint Signet as its construction agent to design and construct a 531-bed student residence 
facility (the "Residence Hall") located directly to the east of the current Exchange Street 
Residence Hall identified as Phase IA on Exhibit A attached hereto (the 11Land"), and which will 
be ready for occupancy by August 2012; and 

WHEREAS the Port Authority Bonds will be secured by the Facilities Lease entered into 
between the University and the Port Authority; will not include a pledge of the University 
general receipts or other assets or income; but will include the option for the University to direct 
the Port Authority to initiate a refinancing of the Port Authority Bonds at a later date; and 

WHEREAS the Port Authority Bonds will be further secured by a mortgage of the Port 
Authority's improvements on the Land and a leasehold mortgage on the Port Authority's interest 
in the Ground Lease; 

WHEREAS the Project constitutes "housing facilities" as defined in Section 3345.07 of the Ohio 
Revised Code and as such, the University is authorized under Ohio Revised Code 3345. 12(Q) to 
participate in a lease-purchase financing structure to facilitate the financing for the construction 
of the Project; and 

WHEREAS the Project will be constructed pursuant to a cost-plus structure, with a maximum 
Project cost of Thirty-Five Million Dollars ($35,000,000) and with all Project savings to inure to 
the benefit of the University; and 

WHEREAS the Development Agreement requires Signet to share all cost and bidding 
information with the University's Departments of Purchasing and Capital Planning, Facilities 
Management to ensure compliance with University and state standards, laws, rules, codes, and 
regulations applicable to the Project, including, but not limited to Chapter 153 of the Ohio 
Revised Code; and 

WHEREAS the University will enter into a Ground Lease with the Port Authority, for a term of 
up to forty years, pursuant to which it will lease the Land to the Port Authority; and 

WHEREAS the University will enter into a Facilities Lease with the Port Authority, through 
which the Port Authority will lease the Residence Hall back to the University for a term of thirty 
years and for the University's exclusive use and benefit; and 

WHEREAS the University's annual lease payments to the Port Authority under the Facilities 
Lease will repay the principal and interest on the Port Authority Bonds; and 
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RESOLUTION No. 4-21-11, continued 

WHEREAS upon execution of the Facilities Lease, the University's Office of Residence Life 
will manage all operational aspects of the Residence Hall; and 

WHEREAS at the end of the term of the Facilities Lease and having made all payments pursuant 
to that Lease, the Facilities Lease and the Ground Lease will terminate and the University shall 
purchase the entire Project for $1: 

NOW THEREFORE, BE IT RESOLVED by the Board that: 

(1) Development Agreement. The University administration's execution and delivery of
the Development Agreement with the Port Authority and Signet, the negotiation and
execution of which was previously authorized by Resolution 12-16-10, is ratified.

(2) Authorization of University Officers. This Board authorizes and directs the Chief
Financial Officer or, in his absence, the University's Treasurer, to do any or all of the
following if, in his judgment, with the advice of General Counsel, they are necessary,
appropriate, or useful and in the best interest of the University:

(a) Prepare, or cause to be prepared, and sign and deliver all of the following
documents in connection with the Port Authority Bonds:

(1) the Ground Lease;

(2) the Facilities Lease;

(3) the Bond Purchase Agreement;

( 4) the Continuing Disclosure Undertaking;

(5) the Tax Exemption Certificate and Agreement;

(6) other documents, agreements, instruments, and certificates necessary,
appropriate, or useful in connection with Facilities Lease and the Port
Authority Bonds.

(b) Approve a preliminary and final official statement (together, the "Official
Statement") and any necessary supplements, and

(1) authorize the use and distribution of the Official Statement and any
supplements in connection with the original issuance of the Port Authority
Bonds;
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RESOLUTION No. 4-21-11, continued 

(2) sign and deliver certificates in connection with the accuracy of the Official
Statement and any supplements;

( c) Approve the Trust Indenture between the Port Authority and the bond trustee, and
any other documents in connection with the Facilities Lease and the Port
Authority Bonds

(d) Take actions to comply with the University's obligations under the Continuing
Disclosure Undertaking, including preparing and filing annual information,
annual financial statements, and event notices.

(e) Do all other acts (including signing and delivering documents, instruments and
certificates and retaining the services of attorneys, accountants, and consultants)
necessary, useful, or appropriate to consummate the Project transaction and to
perform the University's obligations under the documents for the Port Authority
Bonds that are not inconsistent with this Resolution.

(3) Federal Tax Matters. The University covenants that it will take or cause to be taken
those actions required for the interest on the Port Authority Bonds to be excluded from
gross income for federal income tax purposes. The University covenants that it will not
take or permit to be taken any action that would adversely affect that exclusion. In
accordance with these covenants, the Board authorizes and directs the Chief Financial
Officer or any other officer having responsibility for the Facilities Lease Agreement, to
do the following:

(a) Sign and deliver a certificate and agreement of the University, for inclusion in the
transcript of proceedings for the Port Authority Bonds, setting forth the
reasonable expectations of the University regarding the amount and use of the
proceeds of the Port Authority Bonds and of the Project.

(b) Maintain such books and records and make such calculations and reports as are
required to comply with the arbitrage rebate requirements of the Internal Revenue
Code.

(c) Retain accountants or other consultants to assist in the calculation of any rebate
amounts required to be paid, if retaining such accountants or consultants is
necessary in the judgment of the Chief Financial Officer.
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RESOLUTION No. 4-21-11. continued 

(4) Findings and Determinations. All fonnal actions of this Board relating to the
enactment of this resolution were taken in an open meeting of this Board. All
deliberations of this Board and any of its committees that resulted in those fonnal actions
were in meetings open to the public in compliance with all legal requirements, including
Section 121.22, Revised Code; and

BE IT FURTHER RESOLVED that upon execution of the Project contract documents, the 
University administration is authorized to seek and obtain any and all additional, necessary 
governmental approvals, as applicable, in order to effectuate the completion of the Project as 
contemplated herein. 
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Dr. Proenza began his report by adding his congratulations and thanks to Head Men's Basketball 
Coach Keith Dambrot and the 2010-2011 MAC Championship team for their exceptional season. 

Dr. Proenza then introduced Dr. Becky Hoover as the University's new Vice President for Talent 
Development and Human Resources, and he offered best wishes to departing Chief 
Communications Officer Barbara O'Malley, who recently accepted a similar position at Webster 
University. 

With regard to one of the primary goals of Vision 2020, Student Success, Dr. Proenza reported 
that a number of developments had taken place during the past month, some of which he 
summarized: 

• On April 25 and 26, the University co-hosted a National Academy of Sciences
symposium titled, Building the Ohio Innovation Economy, at the Inter-Continental Hotel
in Cleveland. Co-organizers of the event were Vice Chair Pogue, a consultant with Jones
Day as well as a University Trustee; David Morgenthaler, founding partner of venture
capital investment firm Morgenthaler Ventures; Barbara Snyder, president of Case
Western Reserve University; and Rebecca Bagley, CEO ofNorTech. Trustee York also
had attended.

Dr. Proenza then invited Mr. Pogue and Mr. York to comment. They shared observations 
that the University was well represented, that Dr. Proenza's talk on the Akron Model had 
been received with great interest, and that the University continues to act as an effective 
convener on state, national and international levels. 

Dr. Proenza said a book-length publication will summarize the discussions from the 
conference for further sharing of best practices. 

• On April 14, representatives from seven states visited campus for a closer look at the
University's shared-services initiative with Lorain County Community College, led by
Vice President Jim Sage. The visit was part of an arrangement with the Lumina
Foundation, which approved a joint $I-million grant application on behalf of the
initiative in 2009. As part of that arrangement, the University agreed to host site visits
for institutions seeking best business practices. The April 14 visit included senior
university administrators from California, Indiana, Iowa, Minnesota, Ohio, West Virginia
and Washington state.

On that same day, the University of Akron Research Foundation hosted a workshop for
the six winners of the 2010 i6 Challenge Award from the U.S. Economic Development
Administration, an initiative of the U.S. Department of Commerce to promote innovation
and commercialization through entrepreneurship. In that first year of the competition, the
UARF in partnership with the Austen Biolnnovation Institute in Akron was the winner of
the Chicago region $ I-million award. The workshop was attended by Paul Corson,
acting director of the U.S. Department of Commerce's Office of Innovation and
Entrepreneurship, as well as representatives of other winning regions.
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• On April 6, Dr. Proenza testified before the Ohio House Finance Subcommittee on
Higher Education in Columbus to share the University's approach to economic
development and technology transfer.

Dr. Proenza said that those items demonstrate the University's collaborative efforts to advance 
innovation and economic development, but there are many other special activities, including the 
following: 

• On April 9 and 10, approximately 1,000 people attended the fourth annual Black Male
Summit. The two-day event attracted participants from around the country. The summit
focuses on issues impacting college retention, graduation and engagement.

Trustee Woolford commented that he had attended and had enjoyed the event.

• Dr. Proenza said that, although the men's basketball team was well appreciated, as
acknowledged in the Board's earlier resolution, he shared some additional observations.

It is generally understood that tournament and post-season play gamer national media
exposure. Less well known, perhaps, is the scope and value of that exposure as shown in
these statistics from the Nielsen Company:

o About 270,000 households watched the MAC men's basketball championship
game on ESPN2.

o More than 1 million homes viewed the Akron/Notre Dame game in the NCAA
Tournament.

o Additional references to The University of Akron through game highlights and
other stories were broadcast to about 29 million homes.

Dr. Proenza said that it is estimated that advertising expenditures to reach similar 
audiences would exceed $8 million. Add to those calculations the media attention 
generated by student-athletes in men's soccer, and track and field, and one begins to 
appreciate the substantial return on investment that our Athletics colleagues bring to the 
University. 

Consider too, he said, the less-quantifiable but no-less-important linkage of community 
pride to our institution. Every student, parent or fan that sports a Zips hat or T-shirt is a 
walking billboard for the University. The more the community continues to grow in its 
pride and identifies with the institution, the stronger our position grows. 

In closing, Dr. Proenza noted that, in the coming weeks, there will be additional opportunities to 
raise community awareness and pride in our institution. 
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• More than 2,650 undergraduate and graduate degrees will be conferred at the
University's commencement ceremonies on May 6, 7, 8 and 15.

• On May 9, ground will be broken for the new Wolf Ledges Engineering Building. which
will house operations that have the potential to become a model of seamless interaction
between scholarship, research and commercialization.

• On May 11, Henry Cisneros, the Secretary of Housing and Urban Development under
President Bill Clinton, will join the University Park Alliance for its annual luncheon on
campus.

And, to promote the University's good work, Dr. Proenza reported that he will represent our 
institution at three significant events: 

• on May 3, at the Milken Institute Global Conference in Los Angeles on the topic of
business models in higher education;

• on May 16, in a conference at Northeast Ohio Medical University (formerly
NEOUCOM) on building Ohio's economy and health through medical research; and,

• on May 24-25, at the request of the National Academy of Sciences, to share the Akron
Model with colleagues in Berlin, Germany.

.... -------------------------------------~----------------------------------· 
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Sharon Cebula is a senior majoring in English and in French. She will receive her bachelor of 
arts degree this May, then will enter the Northeast Ohio Master of Fine Arts program for 
Creative Writing consortium program in fall 2011. Sharon's studies will concentrate in 
nonfiction, and she will focus her writing on immigrants in our community and their experiences. 
In fact, she already has completed a piece that will be published in Akron Life and Leisure 
magazine this summer. 

A returning student and initially an English major, Sharon found through an intennediate French 
class an unexpected interest in the language and culture of France and other Francophone 
countries. 

Gifted in language, she has been a learning assistant, a tutor and a strong student advocate for 
language study. She brings insight, life experience, kindness and acute intelligence to the classes 
in which she participates. 

Faculty members say that Sharon possesses sharp critical and analytical skills, combined with a 
heightened sense of linguistic creativity. Her intellectual curiosity, work ethic, organization and 
drive to surpass herself - though never at the expense of others - are evident to teachers and 
other students alike. 
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Provost Shennan said his update would follow the three Rs-Retention, Revenue and 
Reorganization. He made the following points: 

RETENTION 

• Summer enrollment is up slightly compared to the same time last year, and the deans are
acting to ensure that their course offerings are strategic from the perspective of degree
completion, persistence and bridging the transition to college from high school to further
increase summer enrollment.

• Fall enrollment is projected to increase in both headcount and credit hours ofinstruction
by about six percent; this means persistence is increasing as these are returning students.

• Further, the persistence rate of students requiring some amount of remediation in their
first year, that is autumn to spring, is up 10 percent over five years. For first-time, full
time students, which are students entering the University from high school, applications
are up two percent, and admissions are up approximately four percent. Admissions and
New Student Orientation are focusing on increasing this yield, especially as additional
scholarship funds now are available for next year's entering students and, in particular, to
support new college-ready students.

• Similarly, student orientation has been redesigned to improve direct enrollment of
students into academic majors.

REVENUE 

• Because enrollment by returning students is projected to increase by 6 percent, next fall's
persistence is enhanced. This will result in an increase in revenue. In addition, as
persistence increases, so does the graduation rate; therefore, over time, the University
will realize an improved graduation rate.

• Additional revenue also is anticipated as the University reaches more students through
collaborations with Stark State University, Lorain County Community College and
possibly others. The University's Organizational Supervision undergraduate major,
which will be delivered primarily via distance but in a "hybrid" mode, is a prime
example.

• Following up on an issue reported last fall regarding approximately 200 students that had
high numbers of credit hours yet had not graduated, Dr. Shennan said that the deans and
advisors have been interacting with those students. As a result, approximately 70 percent
of them will graduate by the end of 2011 and, by spring 2012, approximately 90 percent
are projected to graduate.
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REORGANIZATION 

• The initiative previously reported to undertake interactions with deans, department chairs
and school directors to optimally align course offerings to a consistent schedule and with
a different priority perspective on classroom scheduling beginning in fall 2011 will
increase classroom utilization efficiency and effectiveness by at least four percent, if not
more. Fewer courses will require space outside of the general-purpose classrooms,
allowing more individual attention to students in instructional space assigned to units.

• Noting that the Board would be asked later in the meeting to endorse the proposed
administrative convergence of the College of Creative and Professional Arts and the
Buchtel College of Arts and Sciences, Dr. Sherman expressed his appreciation to the
faculty and staff of those colleges for their participation in the shared governance and
deliberative process to reach this step. He recognized in particular Dean Chand Midha
and his leadership team for facilitating this very quick, collaborative step. He also
extended gratitude to the Faculty Senate and the Faculty Senate Executive Committee for
the advice they provided during the process.

• Looking forward, a Board proposal is anticipated for June that would create a new health
college into which the health-related programs will have the opportunity to move. That
step will set the stage for yet-unrealized leveraging opportunities that exist with the three
local hospital systems, Northeast Ohio Medical University, Austen Bioinnovation
Institute in Akron, and others.

• Dr. Sherman reported that, during the prior week, he had delivered the first State of
Academic Affairs Address to the University, which he pointed out, was really a "future"
State of Academic Affairs address as its objectives project the University's future
academic state. Noting that some of the items mentioned in the address were covered in
this progress report, he reiterated for Trustees four remaining points from that speech:

1. We will be ready to pursue proactively Vision 2020 goals beginning next academic
year, with the support and endorsement of the Board.

2. We must and we will reform our general-education curriculum over the next
academic year to ensure that our academic undergraduate programs are globally
relevant and generate productive citizens of tomorrow.

3. We will devise a budget strategy that supports investment in centers or clusters of
innovation, for which initial seed funding and cash will lead to sustainability of those
centers from external sources.

4. We will devise a strategy to add 200 new faculty members during the coming nine
years to increase the number of full-time faculty on this campus and to realize our
research goals and aspirations.
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Dr. Shennan assured Trustees that opportunities presented by reorganization will be optimized 
by ensuring that student progress and faculty development are not impaired and savings are 
reinvested into academic programs. 

Dr. Shennan apprised Trustees of his agenda for his upcoming travel to Asia, noting that the trip 
originated with an invitation to address graduates at SIAS University, with which UA has an 
established and growing relationship. College of Education faculty will be there at the same 
time, working to further develop that relationship by devising approaches to bring SIAS students 
to The University of Akron in coming years. 

Dr. Shennan said the trip also would include visits to: 

• Henan University, with which the University is affiliated through the Confucius Institute,
where he will again meet with faculty to further establish ties, particularly with UA's
College of Nursing and College of Business Administration ;

• Beijing Institute of Science and Technology, where he and Dean Stephen Cheng will
meet with faculty and leadership to further establish relationships and opportunities to
bring students from there to the University for training in polymer sciences;

• UA's first alumni association in Taiwan;

• Yonsei University in Korea, and with UA alumni who are vice presidents in the business
and industry sector in South Korea.

Dr. Shennan will update the Board on the success of this trip at its next meeting. 

In closing, Dr. Shennan expressed his appreciation for the opportunity to update Trustees on 
matters related to academic support units, enabling academic accomplishment, academic 
accomplishment itself, and matters related to gaining increased operational effectiveness. He 
said that all of these actions are predicated from the perspective of our number-one goal, that 
student success is our success. 
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June 15, 2011 
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May 25, 2011 

TO: Dr. Mike Shennan 
Senior Vice President, Provost and Chief Operating Officer 

FROM: David J. Cummins 'Ji,,..;b.�·12.._ ___ 

Vice President for Finance & Administration/CFO 

SUBJECT: Summary of the June 2011 Board Agenda for the Finance, Fiscal Policy, and 
Investment Committee 

TAB# ACTION SUMMARY 

1 Quarterly Report for the Period ending March 31, 2011 and Priority Budget 
Issues for April 2011 

Year-to-date student revenues exceed the ten-month projections by $2.1 million. 
Year-to-date total Education and General Revenue is $5.2 million (or 1.5%) 
above projections. 

Through April, total faculty expenditures (including summer and part-time) are 
2.4% greater than the same time last year, while administrative and staff expenses 
are 0.3% less. Scholarships, including graduate assistant fee remissions, are 10% 
( or $3.6 million) greater than last April. While a component of this overage was 
anticipated as a part of the long-tenn scholarship plan, graduate assistant fee 
remissions exceed the budget by $0.6 million. Travel expenses have passed last 
year's April totals by 4% (or nearly $120,000), and April utility expenses are 
5.4% (or $429,000) less than last year. Year-to-date total expenditures are $15.7 
million (or 5.6%) below the ten-month projections. 

Ten-month auxiliary results are favorable with net ending fund balances of $14.1 
million and a projected positive variance of $1. 7 million. 

2(a) Purchases for More than $350,000 

The Physical Facilities Operations Center is proposing a contract award to 
Dominion East Ohio for natural gas Transportation Service in the amount of 
$645,060 (based on a historical annual usage of 365,827 Mcf and the rate of 
$0.588086 per Mcf, the total of which is dependent upon the University's actual 

Vice President for Finance & Administration/CFO 
Akron, Ohio 44325-4715 

(330) 972-7120 Office• (330) 972-6293 Fax

The UniveTS1ty of Akron is an Equal Education and �cymenl lnsbtubcn 



gas usage) for the time period of July 1, 2011 through June 30, 2014. This 
represents a savings of $57,402 for the three year contract period as compared to 
our current rate. This service is a sole source and cannot be provided by any other 
supplier. Funding for this service will be from account number 2-05060 
Purchased Utilities and charged back to auxiliaries and departments as 
appropriate. 

2(b) Purchases for April 2011 between $25,000 and $350,000 (information only) 

For April 2011, 10 purchases in the amount of$531,427.48. 

3 

4 

5 

Waiver of Competitive Bidding (information only) 

The Vice President for Capital Planning and Facilities Management requested a 
waiver of the required competitive bidding process for the repair of our stadium 
scoreboard, including metal backing and a replacement banner in the anticipated 
cost of $125,000. The electrical equipment was open to the weather with the 
potential for severe damage. Any delay in effecting these repairs would have 
potentially exposed the University to more severe and costly repairs. The Vice 
President for Capital Planning and Facilities Management also requested a waiver 
of the required competitive bidding process for the repair of our high temperature 
hot water line in the tunnel before commencement of the fall semester. This 
project entails multiple steps prior to Physical Facilities being able to verify the 
scope of the work for the contractor. Once the scope of work was known there 
would not have been adequate time to perform the repairs via the normal 
competitive bidding process. 

Contract for the Parking Deck 2011 Repair Project (information only) 

At the April 2011 Board of Trustees meeting, the Board approved the Vice 
President for Finance and Administration/CFO, with the concurrence of the Chair 
of the Finance, Fiscal Policy, and Investment Committee, President, Provost, 
General Counsel, and Vice President for Capital Planning and Facilities 
Management, to enter into a contract for the miscellaneous repairs to all campus 
parking decks in order to complete these repairs in time for the start of the fall 
2011 semester. The University advertised the Parking Deck 2011 Repair Project 
to solicit bids from parking deck repair contractors. Two bids were received and 
were reviewed by the appropriate University personnel and our parking consultant 
and structural engineer, THP Limited, Inc. Suburban Maintenance and 
Construction Company was determined to be the lowest responsive and 
responsible bidder. The total contract amount which included the acceptance of all 
five alternates with a 6.5% contingency included is $1,494,555.60. 

FY2011-2012 General Fund and Auxiliary Budgets for Akron and Wayne 

Attached are the General Fund and Auxiliary Budget recommendations for Akron 
and Wayne College. 
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FY2011-2012 Course and Miscellaneous Fees 

The attached Akron Campus and Wayne College FY201 l-2012 course and 
miscellaneous fees are recommended for approval. 

Personnel Actions 

Full-Time Personnel Actions 
Part-Time Faculty Teaching Credit Courses 
Employees Paid for Activities Not Related to Credit Teaching 
Graduate Assistants 
Unclassified Classification Changes 
Classified Classification Changes 
Reemployment Notification 



Exhibit# 

Al 

A2 

A3 

A4 

A5 

A6 

A7 

AS 

A9 

AlO 

INDEX OF CURRENT FUND FINANCIAL REPORTS - AKRON 

March 2011 

Document Page # 

Glossary of Financial Report Terms 1 

Priority Budget Issues Summary (April) 4 

Unrestricted Current Fund Revenues - Akron Campus 6 
Summary of revenue components, including fiscal 
health indicators, charts, and explanations of variances. 

Unrestricted Current Fund Expenditures - Akron Campus 7 
Summary of expense components, including fiscal 
health indicators, charts, and explanations of variances. 

Statement of Unrestricted Current Funds - by Expense Function 9 
Statement of revenues and expenditures. The expense 
comparisons to budget are grouped by higher education 
functions. 

Statement of Unrestricted Current Fund - Forecast by 11 
Expense Function 

Comparison of forecasted revenues and expenses (by 
function) to annual budget. 

Statement of Unrestricted Current Fund - by Expense 13 
Category (Pool) 

Statement of revenues and expenditures. The expense 
comparisons to budget are grouped by expenditure 
categories (pools). 

Auxiliary Enterprises 14 
Summary of each Akron auxiliary, including fund balances, 
operating results, fiscal health indicators, and comments. 

Restricted Current Fund Activity 16 
Summary of restricted operating funds limited by donors 
and external agencies to specific uses. 

Plant Fund Activity 17 
Summary of resources for capital facility projects. debt 
service costs, and long-lived assets. 
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Wl 

W2 

W3 

W4 

Unrestricted Current Fund Revenues - Wayne Campus 18 
Summary of revenue components, including fiscal 
health indicators, charts, and explanations of variances. 

Unrestricted Current Fund Expenditures - Wayne Campus 19 
Summary of expense components including fiscal health 
indicators, charts, and explanations of variances. 

Statement of Unrestricted Current Funds - By Expense Function 20 
Statement of revenues and expenditures. The expense 
comparisons to budget are grouped by higher education 
functions. 

Auxlllary Enterprises 22 
Summary of Wayne auxiliary including fund balance, 
operating results, fiscal health indicators and comments. 
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The University of Akron 
Office of Resource Analysis and Budget 

GLOSSARY OF FINANCIAL REPORTING TERMS 

Exhibit Al 

AUXILIARY - An accounting entity within the current fund conducted primarily to provide 
goods, facilities and services to - and generate revenue from - students, faculty, staff 
and the general public. 

CAPITAL COMPONENT-A line item in the state of Ohio operating budget which provides 
funds for capital projects. This line item is included in the state's operating budget. The 
state has provided universities with the ability to accept 15 annual installments in lieu of 
forgone capital allocations either in a lump sum, or over time. The University of Akron has 
agreed to collect the capital component allocation over time - we currently collect 
roughly $2.5 million per year and transfer it out to the reserves for retirement of debt 
related to capital projects. 

CARRYOVER - At the end of each fiscal year, the current fund has unspent resources. 
These resources are transferred into the succeeding fiscal year to provide spending 
authority in addition to the annual budget. 

DEPARTMENTAL SALES- Revenues and expenditures which: 

1. relate incidentally to the conduct of instruction, research and public service; and

2. relate to activities that exist to provide an instructional and/or laboratory
experience for students while creating goods or services that may be sold to the
campus community or the general public.

FUNDS: 

Unrestricted Current Funds 

General fund - Classification of resources and expenditures that are either 
directly or indirectly in support of instruction, research and public service without 
specific restrictions. Primary sources of these funds are student tuition and fees, 
departmental sales, state share of instruction, investment income and indirect 
cost recovery. 

Auxiliary funds - Revenues and expenditures directly linked to the annual 
operation of any of the institution's auxiliaries and that are not restricted (see 
definition of Auxiliary). 

Restricted Current Funds 

Sponsored programs - Research grants funded with state, federal, corporate, or 
other resources. The funds are required to be spent on the specific projects as 
outlined in the contract. 

Restricted gifts - Monetary donations to the institution that carry restrictions on 
how they can be used. Most common restrictions are that the funds be used for 
scholarships or as supplements to operations in specified departments. 

Other restricted funds for a specific purpose. 

Page 1 
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Loan Funds - The primary purpose of this fund group is to account for the resources 
available for loans to students. 

Endowment Funds - These include funds received from a donor with the restriction 
that the principal is not expendable. The principal is invested for the purpose of 
producing present and future income which may be expended or added to the 
principal. 

Plant Funds 

Current capitol expenses 
Capital assets and equipment 

Agency funds 

Student organizations 
Other outside agencies 

EXPENSE POOLS - Classifications of types of expenditures broken into two major 
categories: Personnel and Operating (non-personnel). The pools ore general, such as 
supplies and travel. Within each pool, there ore more specific expense accounts which 
enable users to report types of purchases. For example, within the Supplies & Services 
expense pool. there is an account for Instructional Supplies. 

E&G FUNCTIONS - (Education & General - also referred to as l&G, or Instructional and 
General). Reporting requirements define the functions into which we must categorize all 
unrestricted current fund expenditures. These functions group expenses based on how 
they contribute to the institution's mission. They are as follows (including examples): 

Instruction and Departmental Research - All direct and applicable expenditures 
for activities that are part of an institution's instructional program (i.e., faculty 
compensation and supplies related to the classroom). 

Separately Budgeted Research - All expenditures for activities specifically 
organized to produce research outcomes (i.e., indirect cost redistributions. faculty 
research grants). 

Public Service - All funds expended for activities that are established primarily to 
provide non-credit courses and services to the community at large (i.e .. 
workforce development. continuing education. and departmental sales 
operations offering products or services to the public). 

Academic Support - All funds expended for support services that assist those 
operations directly focused on instruction, research and public service (i.e .. 
libraries, dean's offices, information technology fee expenses). 

Student Services - All funds expended for the administration and operation of 
offices of admission and registration and those activities whose primary purpose is 
to contribute to the students' emotional, physical. cultural and social growth 
outside the context of formal instructional programs (i.e .. admissions, financial aid. 
and registrar). 

Institutional Support - Expenditures for operations that provide support services to 
the total University (i.e., information technology services, legal. financial 
overhead). 

Page 2 
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Operation and Maintenance of Plant - Expenditures for operation and 
maintenance of the physical plant - does not include capital expenditures for 
new construction (i.e .. utilities. custodial. buildings and grounds maintenance). 

Scholarships and Fellowships - Expenditures for institutional scholarships and set
asides for need-based scholarships. 

1GB (Institute for Global Business) - A line item in the state budget which is intended to 
supplement The University of Akron's International Business program. 

INDIRECT COST RECOVERY /DISTRIBUTION - Funds built into external grants to reimburse 
overhead of the institution and the investigating parties. 

STATE SHARE OF INSTRUCTION (SSI) - State funds provided to Ohio's public colleges and 
universities in support of core academic activities. The distribution calculations are 
primarily enrollment-driven and based on actual average costs. 

TRANSFERS IN - The movement of resources into one fund from another. In the 
unrestricted current fund, transfers-in most often are to fund carryovers. The budget 
assumes transfers-in from reserves and from auxiliary fund balances to meet the need for 
resources. 

TRANSFERS OUT MANDATORY - The movement of resources out of a fund to meet a 
required need. In the unrestricted current fund. mandatory transfers-out are to meet 
debt retirement requirements. 

TRANSFERS OUT NON-MANDATORY - The movement of resources out of a fund for various 
purposes. In the unrestricted current fund, non-mandatory transfers-out are to 
supplement various auxiliary revenues, establish reserves, support plant funds, etc. 

Page3 



TJn�e. 
ofAiiliil.rs1ty

GENERAL FUND 

• Revenues:

FY 2010-11 Priority Budget Issues 
April 2011 

CURRENT 

Exhibit A2 

o Year-to-date student revenues exceed the ten-month projections by $2.1 million.

o To date, the State Share of Instruction (SSI) is in line with the budget; however
the revised state appropriation schedule indicates a potential year-end shortfall of
$.9 million.

o Early indications were that the state might not distribute the full 12th SSI payment.
However; as State tax revenue continues to exceed original projections, it appears
the State will in fact distribute the full June 2011 SSI payment.

• Expenses:

o Through April, total faculty expenditures (including summer and part-time) are
2.4% greater than the same time last year; while administrative and staff expenses
are 0.3% less.

o As we shift to the new, self-insured, group insurance plan, expenditures are
behind last year's. It will take several months of activity develop an expenditure
pattern and predict the impact of the new plan. At this time, total fringe benefit
expenses (including retirement, fee remissions, group insurance, etc.) are 7.4% or
$3.3 million less than last April.

o Student assistant spending is 3 .45%, or $ I 05,000 less than last year at this time.

o Scholarships, including graduate assistant fee remissions, are $3.6 million (or
I 0%) greater than last April. While a component of this overage was anticipated
as a part of the long-term scholarship plan, graduate assistant fee remissions
exceed the budget by $.6 million.

o Travel expenses have passed last year's April totals by 4% or nearly $120,000.

o April utility expenses are 5.4% (or $429,000) less than last year.



Exhibit A2 

• Other:

o Senior administration continues to make fiscal decisions in support of the
strategic plan of the institution. This focused spending will prove to be critical as
we face the anticipated reductions from the State of Ohio.

• Auxiliaries

o The ten-month auxiliary results are favorable with net ending fund balances of
$14.1 million and a projected positive variance of $1. 7 million.

FUTURE 

FY12 Outlook 

With the release of the Governor's budget proposal, we have a more focused direction for FY12 
Planning discussions. We are now modeling a 15% reduction in SSI, and a 3.5% tuition and fee 
cap. The working scenario has an $18 million deficit prior to any tuition increase proposal. 

Ir nor 0FJLES/BOTIDDGTISSUESAUGUST 



THE UNIVERSITY OF AKRON 
Unrestricted Current Fund Revenues - Akron Campus 
Nine-Month Period Ended 3/31/11 

FY11 - AKRON REVENUE 
YTDMARCH 

YTD Vatlonce 

(S In thousands) 
ACJUAL IUDGEr 

" 

Tuition & General Fees /lnclvdt1 $229,105.6 $227.859.4 0.5" 
Non.f•tld.,,t SutcftatgeJ 

other Sludent Fees 24,124.4 23.258.l 3.7% 

Slate Appropriations 78,965.2 79,169.2 -0.3"-

Oepl1 Sales/Workforce Dev. 11,055.4 8.465.0 30.6,. 

Indirect Cost 3,217.5 2,983.0 7.9,. 

Investment/Endowment Income 2,338.3 1,821.8 28.4'-

Mlscellaneous 610.1 787.5 •22.5% 

� 
On/.-.bove to,gel 
Caullon Total $349,416.5 $344,344.0 1.5% 

• Watt'ing 

Annual 
ludgalFYll 

$227,406.6 

23.375.0 

105,559.0 

11,608.8 

4,425.8 

2,429.0 

1,050.0 

$375,854.1 

•mi-

Indicator 

• 

• 

0 

• 
• 

• 

0 

• 

! 
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TuHlon & Fees - Tulllon and 
General Fee revenues are 
greater than budgeted as 
growth In credit hour production 
exceeded the budgeted levels 
by 1.4% In summer, 1% In the fall, 
and 1.6% in the spring. Overall, 
year-to-date student revenue 
exceeded the budget by 
$2.1 million . 

Stale Appropriations - The FY11 
State Share of lnstruclion (SSI) Is 
budgeted al $105.6 million: 
however, the revised State 
appropriation indicates a shortfall 
that will approach $.9 million by 
year-end. 

Departmental Sales and Workforce Development - Revenues in the sales and service areas and Workforce Development were 
greater than budgeted by $2.6 million in the first nine months of the fiscal year. This variance is largely in the English Language 
Institute. where year-to-dote revenues of $1.5 million exceed the annual budget by more than 161 %. 

Indirect Cost Recovery - These revenues were 7.9% greater than budgeted through Morch. The receipts, which relate to 
externally funded grant activity. ore based on the related spending and vary greatly from period to period. 

Earnings from Investments and Endowments - The earnings from investments and endowments exceeded the third quarter 
budget by just over $.5 million. The returns on investments hove improved and ore expected to continue in this direction 
through the end of the fiscal year. 

Miscellaneous Income - The 
annual budget of 
$ 1.050,000 relates to any 
income source that is not 
included in the above-
referenced categories. 
The third-quarter 
miscellaneous revenue is 
largely from rental income 
from the Quaker Square 
retail spaces ($28 l K) and 
$158K in support of the 
Confucius Institute (from the 
China Ministry of 
Education). 

Transfers-In - Transfers-in of 
$3. l million will cover open 
purchase orders from FYIO. 
Institutional departmental 
carryover will be further 
analyzed and reported In 
the future. 

Total Resources - In total, 
the nine-month net 
available resources 
exceeded the budget by 
$5.2 million (see Exhibit AS). 

$240,000 

$200,000 

S160,000 

$120,000 

$80,000 

$40,000 

so 

■Actual 
■Budget 

Tuition &GS Other Student 
Fees Fees 

$229, 105.6
_ 

$24,124.4 

$227,859.4 $23.258.1 

Revenues (S In thousonds} 

Stats Oept'I Sales & hdirect Cost Investment, Total 
Appropriations Vlbrt<f orce Dev Recovery Endowment 

he& Misc 
$78,965.2 $11,055.4 $3.217.S $2 948.4 $349.416.5 

$79,169.2 $8,465.0 $2.983.0 $2609 3 $344 344 0 
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THE UNIVERSITY OF AKRON 

Unrestricted Current Fund Expenditures - Akron Campus 
Nine-Month Period Ended 3/31/11 

Introduction: The expenses in each of the 
functional categories are compared to the 
budget (see Exhibit AS) lo reflect the year-Io
date spending against the approved budget. 
Through nine months. total functional 
expenditures were $14.7 million less than 
budgeted. 

Instruction - All expenses in this category 
reflect the direct cost of providing lnslruclion 
lo the students. These expenses are primarily 
compensation al 93% of the total. Expenses 
within this function were less than budgeted 
by $12.6 million. or 11.3%. This surplus is largely 
related lo the foci that a majority of the 
vacant positions reside within this tuncllonal 
category. Another component of this positive

FYl 1 • AKRON E&G 

EXPENDITURES l$lnthovsand1) 

Instruction 

Research 

Public Service 

Academic Support 

Student Services 

lnstftutlanal Support 

Plant Operation & Malntenonc1 

Scholarships 

• On/Above lar119I 
0 Caution Total 
• Warning 

YlOMAIICH 

ACIIIAI. IIUDGIT 

$98,5&2.S $111,157.2 

8,737.7 6.571.7 

6,333.4 5,146.0 

24,347.2 24,679.4 

8,030.5 7,00.3 

40,546.8 48,623.7 

17.657.1 17,763.6 

40,258.7 37,467.1 

$244,494.0 S2H,U4.7 

Exhibit A4 

'Y1DVmlcmc■ Annual 11 ...,._ 
. " ludvelfTII IINllcalor 

IU% $141,601.5 • 
.33_0,: 9.014.7 0 
•8.3% 7,928.5 0 
1.3% 33,650.7 • 

•10% 9,546.5 0 
16.6% 60,396.D • 

0.6% 24,913.9 • 
-7.4% 37,922.8 0 

&.7% $324,974.5 • 

variance is group insurance. The new self.funded program is expensed as claims ore processed - this is different from the prior 
pion which required monthly premium payments lo the various vendors. Al year-end, the surplus will need to be captured and 
reserved for fulure claims. It may toke o year to see the true impact of the change. 

Research - Through Morch, the oclivily ln Research reflects on unfavorable spending variance of $2.2 million, or 33%. This is 
partially offset by the current-month positive variance in indirect cost revenue. Variances in this function ore primarily related to 
the liming of the activity in the research cost-sharing accounls and early activity ln the various indirect cost accounts. 

Public Service - The bull<: of the activity ln this area is related to soles accounts. Minimal favorable variances in Workforce 
Development net against the ($.5 million) variance in Olher Public Service operations to reflect on unfavorable variance of 
$.49 million, or -8.3%, in the Public Service function. The spending variances ore more than offset by surplus revenues in the sales 
operations. 

Academic Support - Spending in the Academic Support areas was less I hon budgeted by 1.3%, or $.3 million. While library-related 
expenses exceeded projections by $.6 million. the remaining academic support operations were below March projections by 
$ .9million. 

Student Services - Spending through Morch was greater than budgeted as it surpassed the projections by $1 million. or 14%. Thls 
can be ollributed to incremental student services, such as advising. related to the greater-than-anticipated enrollment. 

E&G Expenditures by funcHon ($ In thousands) 

Slto.000.0 

so.o 
lr,itn.,cUon Ro1ea<dl Pubic Academe 5tudenl lmlltullonaf PbntOper 

SO""k;:e Sv I Servlcei Su I &.Mo.-St 

■Ac.tuol )98 . .182.S l8,1J1.1 .._Jll, $2A.J.17.2 l8,0JO.S )40.:.06.B )17.657.1 
■Budge! $111.157,2 $6.571.7 JS.8'6.0 S2•.619.4 $1.0-lS.J ),11.62:l.1 )17.763-6 

$c!\ola� 
• 

),10.2.187 

$31,A6'.8 

Tolal 

UU . .,19,U) 
'259,1:.0.1 

lnstllutlonal Support - Expenses of 
$40.5 million were less than the 
budgeted $48.6 million. This 
favorable variance of $8. I million, or 
I 6.6%, includes the Reserve for Bad 
Debi (lost line of E&G data) activity. 

Plant Operation & Maintenance -
Activity in this function was slightly 
under budget ($.1 million. or .6%) in 
the third quarter of FYI 1. 

Scholarships - The results in the 
scholarship function ore greater than 
budgeted. Fee remissions for 
graduate assistants ore expected to 
exceed the annual budgel by 
around $.6 million. Also, scholarships 
are awarded following a long-term 
ollocalion plan that relies on 
accumulated carryover balances. 
As of lhe end of FYl 1. the carryover 
balances will be gone. Additional 
funds will be required In FY 12 to 
maintain the current level of awards. 
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THE UNIVERSITY OF AKRON 

Unrestricted Current Fund Expenditures - Akron Campus 
Nine-Month Period Ended 3/31 /11 

Exhibit A4 

E&G Expenses by Pool - The following chart highlights the various E&G Expenses by pool. The variances in each area are based 
on a comparison of actual expenditures to an estimate ol the portion of the budget that should be spent based on last year's 
!rends. Please note that this data will vary greatly from period to period as budget transfers ore processed each month. Funds
ore transferred throughout each period for various reasons. primarily to cover anticipated shortfalls. The Payroll budget variance Is
a result of the net effect of the $3 million negative budget which reflects anticipated vacancy savings.

E&G Expenditures by Pool($ In thousands) 

S125,0000 

S100.000.0 

575,000.0 

$50,000.0 

$25,000.0 

S0.0 

P1yrol Fringe Student Supplles & UIUlles CommunlcaUo Travel Sludffl lid Other Tot11 
· "'"" assistants I.VlctS .. 

•�1ua1 $119.8340 $30,901 7 SU75 3 $211.0017 $7,942 5 S2.250.2 $2,11020 $393100 $40909 $24.,494 I 

•Budgtl $120.050.2 $47.440.0 SZ.05110 $33,050.1 S0.0500 $2.302 3 S2.009 7 137 3.11 7 S4 115 9 $259,154 7 
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THE UNIVERSITY OF AKRON • Akron Campus 
Statement of UNeslricted Current Fund • BY EXPENSE FUNCTION 
Jul}'. 1,2010 to Mareh 31, 2011 

RESOURCES 
Revenues: 
Tuition and Fees: 

Undergroduote Tuition & Fees 
Groduote Tuilian & Fees 
Nan-residenl Surchorge 
Olher Sluden1 Fees' 

Total Tuition ond fees 

Slate ApproprlaHons 

Other Sources: 
Earnings on lnveslmenls 
Departmenlol Soles & Services 
W01kforce Dev./Con!. Ed. 
Indirect Cost 
Miscellaneous 

Total other Sources 

Endowment 

avenues 

Translers-ln2 < ....... ,--
CClffYOYMI) 

Total Resources AvoRable 

EXPENO[ll,!RES I, I!!ANSFE!!H:!UI 
Educational and General: 

Instruction 
Reseorch 
Public Service: 

Workforce Dev./Cont. Ed. 
Other 

Academic Support: 
Libraries 
Othe,-l 

Student Services 
Institutional Support 
Operalion ond Maintenance 
of Plant 

Scholo�hips 
Reserve for Bod Debi 

Transfers-out•: 
Mondotory 
Non-Mandotory 

Total Translers•Out 1•..,ludinO� 
IOten'OS) 

Total Expend.& Transfers-Out 

NET CHANGE IN FUND BALANCE 

Man:h 10 
Actual 

$ 162.556.0 
37,241.8 
10,377.3 
22,550.6 

$ 232,725.7 

$ 77,625.4 

$ 1,986.0 
9,884.2 

463.7 
2.883.1 

832.7 
$ 16,049.7 

$ 184.4 

"$ 2.911.0 

$ 329 .4'16.2 

$ 96,711.7 
6,634.0 

470.9 
5,547.7 

6,898.0 
16,136.6 
7,880.6 

45,720.1 

17,281.8 
36,785.1 

0.3 

$ 9,075.2 
41.410.6 

$ 50,485,B 

� a!!!m, 

$ 31,943.6 

YEAR-TO-DATE FEBRUARY 

Man:h 11 Man:h 11 
Actual Bud!!et 

$ 179.115.1 $ 178,590.8 
39,777.3 39,429.4 
10,213 2 9,839.2 
24,124.4 23.258.1 

$253,230.0 $ 251,117.5 

$ 78,965.2 $ 79,169.2 

$ 2,172.1 $ 1,656.8 
10,644.5 8,014.4 

410 9 450.6 
3.217.5 2,983.0 

610.1 787.S 
$ 17,055,1 $ 13,892.2 

$ 166.2 $ 165.0 

34-1344.0 

"$ 2.453.3 ·s 2,347.6 

$351,869.8 $ 346,691.5

$ 98,582.5 $ 111,157..? 
8.737.7 6.$71.7 

394,4 407.7 
5,939.0 5,438.4 

7,177.0 6,575.8 
17,170.2 18,103.6 
8,030.5 7.045.3 

40,535.9 48,612.7 

17,657.1 17,763.6 
40,258.7 37,467.8 

10.9 10.9 

$ 5,902.2 $ 5,902.2 
27,727.9 27,727.9 

$ 33.630.2 $ 33,630.2 

� 278,124.2 � 292,78.U 

$ 73.7.CS.6 $ 53,90'-7 

1 Majorcat�ories Of ·o,,..,. SruClenl Fffs• Jndudo Ccn,,w FNs, lnfonnation TKhnology FHs and Facility FHs 
2 For c/fJrai/s of transle�4n '" attaCMd 

Exhibit A5 

EXPENDITURES BY FUNCTION 

YTD FY11 Annual 
Variance Budget 

$ 524.2 $ 178.412.4 
347.9 39,194.2 
374.0 9,800.0 
866.3 23,375.0 

$ 2,112.5 $ 250,781.6 

$ (204.0) $ 105,559.0 

$ 515.4 $ 2,209.0 
2.630.1 11,008.8 

(39.7) 600.0 
234.6 4.425.8 

(177.4) 1,050.0 
$ 3,162.9 $ 1',293.6 

$ 1.2 $ 220.0 

5 

·s 105.8 $ 3,129.6 

$ 5,178.3 $ 378,983.7 

$ 12,574.6 $ 141,601.5 
(2,166.01 9,014.7 

13.2 549.4 
(500.6) 7,379.1 

(601.1 J 9,448.0 
933.3 24,202.6 
(985.2) 9,546.5 

8,076.8 58,996.0 

106.S 24,913.9 
(2,791.0) 37,92211 

0.0 1,400.0 

$ 0.0 $ 7,387.4 
0.0 46.621.7 

$ 0.0 $ 54,009.1 

� 14,U0.6 378 983.7 

$ 19,1139.0 $ 0.0 

> Major ca�oriea of ACIIClomit Suppon - Other Jncluo,, AeaCHJmic Adviaing As.stssmenl, New StuClent OrientaYOtt. Deve/op,,,.,nl ol Co-op Programs, <>le 
• For c/fJralls of transfe�-out '" atta<IHJd 
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THE UNIVERSITY OF AKRON • Akron Campus 

Statement ol Unrestricted CUffent Fund • BY EXPENSE FUNCTION 
July 1, 2010 to Morc:h 31. 2011 

Irqnsfers-ln 

Comgvers and 1!!!5!112!.5!l!21!1" 
Deportmentol CO<JYOve� 

Reserve for Encumbronc;es 

Deportmentol Soles 

Debt Service Reserve 

B11s!gefgg Ironsle!J•ln, 
Auxiliories 

Capitol Component 

Contingency reserve 

Total Tronslen-ln 

Jtqnsle!J•Qvt 

Auxilioiy Enterprises 

Misc/Dept Sole 

Plant Funds 

Additional Plonl Projects 

Bonded Debt Repayment 

Budget Slabilizotion Fund 

Capitol Component/Int. financing 

Reserve for encumbrances 

Reserve for departmental soles 

Unrearized gain/loss 

Debi service reserve 

1ro!ciJTraniiii-

March 10 
Actual 

$ 0.0 
2,335.6 

575.4 
0.0 

0.0 
0.0 
0.0 

$ 2,911.0 

$ 19,418.4 
500.0 
750.0 
110.0 

9.075.2 
0.0 

632.1 
0.0 
0.0 
0.0 
0.0 

$7oAiS:7 

YEAR•TO•DATE FEBRUARY 

March 11 March 11 
Actual Budget 

TRANSFER DETAIL 

$ 0.0 $ 0.0 
2,347.2 2,347.2 

105.8 0.0 
0.0 0.0 

0,0 0.0 
0.0 0.0 
0.0 0.0 

s 2,453.3 $ 2.347.6 

$ 26,229.6 $ 26,229.6 
341.8 341.8 
750.0 750.0 
295.1 295.1 

4,160.4 4,160 4 
0.0 0.0 

1,853.3 1.853.3 
0.0 0.0 
0.0 0.0 
0.0 0.0 
0.0 0.0 

$ 33:U0.2 s-»:ou 

Exhibit A5 

EXPENDITURES BY FUNCTION 

YTD FY11 Annual 
Variance Bud!!el 

$ 0.0 $ 0.0 
0.0 3,129.6 

105.8 0.0 
0.0 0.0 

0.0 0.0 
0.0 0.0 
0.0 0.0 

$ 105.8 s 3,129.6 

$ 0.0 $ 36,185.8 
0.0 100.0 
0.0 1.000.0 
0.0 393.4 
0.0 5,869.7 
0.0 6,039.4 
0.0 1.291.2 
0.0 3.129.6 
0.0 0.0 
0.0 0.0 
0.0 0.0 

$ '$ il,"oou� 
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THE UNIVERSITY OF AKRON - Akron Campus 
Statement of Unrestricted Current Fund - FORECAST BY EXPENSE FUNCTION 
July 1. 2010 to March 31, 2011 

RESOURCES 
Revenues: 
Tuition and Fees: 

Undergraduate Tuition & Fees 
Graduate Tuition & Fees 
Non-resident Surcharge 
other Student Fees' 

Total Tuition and Fees 

State Appropriations 

Other Sources: 
Earnings on Investments 
Departmental Soles & Services 
Workforce Dev./Cont. Ed. 
Indirect Cost 
Miscellaneous 

Total Other Sources 

Endowment 

Jotaf.Revenues 

Transfers-ln2 

Total Resources Available 

$ 

s 

$ 

$ 

s 

s 

s 

s 

� 

FY09-10 

Morch 10 June 10 
Actual Actual 

162,556.0 $ 162,330.2 
37,241.8 37,037.6 
10,377.3 10,339.6 
22,550.6 22,664.5 

232,725.7 s 232,371.9 

77,625.4 $ 103,764.2 

1.986.0 $ 3,039.8 
9,884.2 13,581.7 

463.7 617.7 
2,883.1 4,276.8 

832.7 1.251.9 
16,049.7 s 22,767.8 

184.4 $ 265.5 

326,585.2 s 359;169.4 

2,911.0 $ 3,945.1 

329,496.2 � 363,114.5 

FYl0-11 

Morch 11 June 11 
Actual Forecast 

$ 179,115.1 $ 178,936.1 
39,777.3 39,559.2 
10,213.2 10,176.1 
24.124.4 24,246.3 

s 253,230.0 s 252,917.7 

$ 78,965.2 s 104,679.3 

0.0 
$ 2,172.1 $ 3,324.7 

10,644.5 14,626.4 
410.9 547.3 

3,217.5 4,772.9 
610.1 1.050.0 

s 17,055.1 s 24,321.3 

s 166.3 $ 239.5 

s _Y9,il6.6 __ s:382.157.7 

$ 2,453.2 $ 3,235.6 

� 351,869.8 � 385,393.3 

$ 

s 

s 

$ 

s 

$ 

s 

$ 

� 

Exhibit A6 
FORECAST BY EXPENSE FUNCTION 

Approved Forecast to 
Budget Budget 

178.412.4 $ 523.7 
39,194.2 365.0 

9,800.0 I 376.1 
23,375.0 871.3 

250,781.6 s 2,136.1 

105,559.0 $ (879.7) 

2,209.0 $ l. 115.7
11,008.8 3,617.7

600.0 
I (52.7) 

4.425.8 347.1 
1,050.0 

19,293.6 s 5,027.7 

220.0 J. 19.5

37!,854.1 1$ 6,303.6 

3,129.6 ..! 106.1 

378,983.7 � 6,409.6 
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THE UNIVERSITY OF AKRON - Akron Campus 
Statement of Unrestricted Current Fund - FORECAST BY EXPENSE FUNCTION 
July 1. 2010 to March 31. 2011 

EXPENDITURES & TRANSFERS-OUT 
Educational and General: 

Instruction 
Research 
Public Service: 

Workforce Dev./Cont. Ed. 
Other 

Academic Support: 
Libraries 
Other3 

Student Services 
Institutional Support 
Operation and Maintenance 
of Plant 

Scholarships 
Sick leave accrual 
Reserve for Bad Debt 

Total Educotlonal r. �neral 

Transfers-Out": 
Mandatory 
Non-Mandatory 

Total Transfers-Out 

Total Expend.& Transfers-Out 

NET CHANGE IN FUND BALANCE 

$ 

� 

$ 

$ 

� 

$ 

FY09-10 

March 10 June 10 
Actual Actual 

96,711.7 $ 123,178.0 $ 
6,634.0 9,094.3 

470.9 634.4 
5,547.7 7,527.7 

6,898.0 9,906.6 
16,136.6 21,562.9 
7,880.6 10,674.4 

45,720.1 55.456.1 

17,281.8 24,223.5 
36,785.1 37,244.3 

0.0 241.9 
0.3 1.104.2 

248.066.8 I 300,848.3 - I

9,075.2 $ 12,324.6 $ 
41,410.6 33,053.2 
50,485.8 $ 45,377.8 $ 

290.552.6 � 346.226.2 � 

38,943.6 $ 16,888.3 $ 

March 11 
Actual 

98,582.5 
8,737.7 

394.4 
5,939.0 

7,177.0 
17,170.2 

8,030.5 
40,535.9 

17,657.1 
40,258.7 

0.0 
10.9 

2.Y
1
49�.o 

5,902.2 
27,727.9 
33,630.2 

278,124.2 

73,745.6 

1 
Major categories of "Other Student Fees• include Course Fees. Information Technology Fees and Facility Fees 

2 
Far details of transfers-in see attached 

Exhibit A6 
FORECAST BY EXPENSE FUNCTION 

FYl0-11 

June 11 Approved Forecast to 
Forecast Budget Budget 

$ 125,560.8 $ 130,601.5 $ 5,040.7 
11,978.2 9,014.7 (2,963.5) 

531.4 549.4 

I
18.0 

8,058.6 7,379.1 (679.6) 

10,307.2 9.448.0 (859.2) 
22,944.1 24,202.6 1,258.5 
10,877.5 9,546.5 (1,331.0) 
49,167.9 69,996.0 20,828.1 

24,749.6 24,913.9 

I
164.4 

40,761.2 37,922.8 (2,838.4) 
0.0 

1,400.0 1,400.0 
I 306,336.7 I 324.974.6 JS 18,637.9 

$ 7,387.4 $ 7,387.4 $ 
46,621.7 46,621.7 

$ 54,009.1 $ 54,009.1 $ 

� 360.345.8 � 378,983.7 � 18,637.9 

$ 25,047.6 $ 0.0 $ 25,047.6 

3 
Major categories of Academit Support - Other include Academic Advising, Assessment, New Student Orientation, Development of Co-op Programs. etc. 

4 
Far details of transfers-out see attached 

---- - - - ----



THE UNIVERSITY OF AKRON • Akron Campus Exhibit A7 
Statement of Unrestricted Current Fund • BY EXPENSE CATEGORY EXPENDITURES BY POOL 
JulJ! 1, 2010 to March 31 2011 

YEAR-TO-DATE FEBRUARY 

March 10 March 11 March 11 YTD FY11 Annual 
Actual Actual Budget Variance Budget 

RESOURCES 
Revenues: 
Tuition and Fees: 

Undergraduole Tuition & Fees $ 162,556.0 $ 179,115.1 $ 178,590.8 $ 524.2 $ 178,412.4 
Graduate Tuition & Fees 37.241.8 39,777.3 39,429.4 347.9 39,194.2 
Non-resident Surcharge 10,377.3 10.213.2 9,839.2 374.0 9,800.0 
Other Student Fees 1 

22,550.6 24,124.4 23,258.1 866.3 23,375.0 
Total Tuition and Fees S 232,725.7 s 253,230.0 S 251,117.5 $ 2,112.5 $ 250.781.6 

State Appropriations s 77,625.4 $ 78.965.2 $ 79,169.2 $ (204.0) s 105,559.0 

other Sources: 0.0 
Earnings on Investments $ 1,986.0 $ 2.172.1 $ 1.656.8 $ 515.4 $ 2,209.0 
Departmental Soles & Services 9,884.2 10.644.5 8,014.4 2,630.1 11,008.8 
Workforce Dev./Cont. Ed. 463.7 410.9 450.6 (39.7) 600.0 
Indirect Cost 2,883.1 3.217.5 2,983.0 234.6 4,425.8 
Miscellaneous 832.7 610.1 787.5 (177.4) 1,050.0 

Total Other Sources s 16,049.7 $ 17.055.1 s 13,892.2 $ 3,162.9 $ 19,293.6 

Endowment $ 184.4 s 166.2 

585.2 349 416.5 

Transfers-In $ 2,911.0 s 2,453.3 s 2,347.6 s 105.8 $ 3.129.6 

Total Resources Available S 329,496.2 s 351,869.8 s 34U91.s s 5,178.3 s 378,983.7 

EXPENDITURES & TRANSFERS-OUT 
E & G Expenses by Pool 

Payroll $ 118.245.0 $ 119,634.6 $ 120,056.2 $ 421.6 $ 154,370.0 
Vacant positions (net) 0.0 0.0 0.0 0.0 6,314.4 
Sick leave accrual 0.0 0.0 0.0 0.0 0.0 
Fringe Benefits 40.487.1 36,901.7 47,440.6 10.538.9 58,137.9 

Subtotal Compensation s 158,732.1 s 156,536.3 s 167.496,7 s 10,960.5 s 218,822.3 

Student assislanls $ 2,813.9 $ 2,675.3 $ 2,859.6 $ 184.2 $ 3,788.5 
Supplies & services 27,996.7 29,061.7 33,058.l 3,996.5 40,984.6 
Utilities 7,548.4 7,942.5 8,950.6 1,008.2 12,713.9 
Communications 2,047.0 2.259.2 2,392.3 133.l 2,883.3 
Travel 2,501.1 2,602.6 2,899.7 297.1 3,887.6 
Student aid 35,759.2 39,319.6 37,381.7 (1,937.9) 37,770.2 
Olher 2,668.3 4,096.9 4,115.9 19.0 4,124.2 

Subtotal Non-compensation s 81,334.6 s 87,957.8 s 91,658.0 s 3,700.2 s 106,152.3 

259 154.7 14660 6 
Transfers-Out: 

Mandatory $ 9,075.2 $ 5.902.2 $ 5,902..2 $ 0.0 $ 7,387.4 
Non-Mandatory 41,410.6 27.727.9 27,727.9 0.0 46,621.7 

Total Transfers-Out s 50,485.8 s 33,630.2 $ 33,630.2 $ 0.0 $ 54,009.1 

Total Expend.& Transfers-Out $ 290,552.5 s 278,124.2 S 292,784.8 s 14,660.6 s 378,983.7 

NET CHANGE IN FUND IAlANCE $ 38,943.7 $ 73,745.6 $ 53,906.7 $ 19,839.0 $ 0.0 

1 
MBjOr categorie:s of "Other Student Fees· include Cou/3e Fees, Inform a/ion Technology Fees and Facility Fns 
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THE UNIVERSITY OF AKRON • Akron CQmpus 
AUXIUARY ENTERPRISES 
July l. 2010 lo March 31, 2011 
($ In Thousands) 

INFOCISION STADIUM 
Beginning fund Balance 

Operating Remurces 
Expenditures 
Nel Surplus (DeOcH) 

Ending Fund Balance 

ATHLETICS 
Beginning fund Balance 

Operallng Resources 
Expendilures 
Nel Surplus (DencH) 

Ending fund Balance 

DINING SERVICES 
Beginning fund Balance 

Operallng Resoutces 
Expendilures 
Net Surplus (DeflcH) 

Ending fund Balance 

EJ THOMAS PERFORMING ARTS HALL 
Beginning Fund Balance 

Operating Resources 
Expenditures 
Net Surplus (OeflcH) 

Ending fund Balance 

PARKING SERVICES 
Beginning fund Balance 

Operating Resources 
Expendilures 
Nel Surplus (DencH) 

Ending fund Balance 

$ 

$ 

$ 
$ 

$ 

$ 

$ 
$ 
$ 

$ 

$ 

$ 
$ 
$ 

$ 

$ 

$ 
$ 
$ 

$ 

$ 

$ 
$ 
$ 

$ 

FY 2010 
Actual - --

2,652.3 
2.678.2 

$ 

$ 
$ 

(26.0) $ 

(26.0) $ 

455.0 $ 

16,407.5 $ 
18,693.3 $ 
(2,285.7) $ 

(1,830.7) $ 

1,055.0 $ 

13,298.6 $ 
9.874.6 $

3,424.0 $ 

4,479.1 $ 

. $ 

2,084.5 $ 
2.349.1 $ 
(264.6) $ 

(264.6) $ 

266.7 $ 

7.441 .5 s

5,474.7 $ 
1,966.7 $ 

2,233.5 $ 

YEAR-TO-DATE MARCH 

FY 2011 
Actual . ·-·---

. 

2,710.6 
4,024.6 

$ 

$ 
$ 

(1,314.0) $ 

(1,314.0) $ 

. $ 

17,576 4 $
19,300.3 $ 
(1,723.9) $ 

(1,723.9) $ 

2,909.6 $ 

13,421.1 $ 
13,248.8 $ 

172.3 $ 

3,081.9 $ 

. $ 

2.291.0 $ 
2.329 I $ 

(38.1) $ 

(38.1) $ 

931.8 $ 

9.646.0 $ 
7.163.2 $ 

2.482.8 $ 

3,414.6 $ 

FY 2011 
Budget ------

. 

2,733.6 
4079.9 

$ 

$ 

$ 
(1,346.3) $ 

(1,346.3) $ 

- $ 

17.554.8 $ 
19.851.7 $ 
[2,296.9) $ 

(2.296.9) $ 

2,909.6 $

11,478.3 $ 
I 1.062.8 $ 

415.4 $ 

3,325.0 $ 

$ 

2.322.2 $ 
2,428.1 $ 
(105.9) $ 

(105.9) $ 

931.8 s

9,333.5 $ 
7.52I,t $ 
1,812.4 $ 

2,744.2 $ 

YTO 

• �n-••-- ···-·--·-· Variance lndlcalDf Comments 

. 
Major revenue sources (Alhlelics) awolling transfer lo lhe 
Sladium auxmary. Conservative budge ling should allow lor 

(23.0) yeor•end surplus. 65% of the revenue was budgeted as a 
55.3 

0 
lransler lrom the general fund. with the remaining 35% 
coming from Athlellcs {l•Fund, llckels soles, concessions. etc.• 

32.3 side. Decfine In foolboll lickel soles witl ollecl eilher 
lnloClslon or Alhletlcs auxiliary. 

32.3 

Due lo seve101 successful sports seasons. the "Championships" 
- account is quite favorable on lhe revenue side, bul 

conespondingly unfavorable on lhe expense side. Reduced 
21.6 schola,.hlp expenses In Foolball and Soccer, as well as 

551.4 
0 

excess funds in the overall scholarship budget should onset 
573.0 1he shortfall In football revenue {which Is necessary for the 

lnfocislon transfer). Concessions (Gtadleux) ol $I3SK Imm 
fYlO plus $81 K for fYI I may need written on due to non-

573.0 payment. 

Due lo conservollve budgetng. both 1he expense and 
- revenue side ol lhe equolion ore opproxlmalety $2 million 

1,942.8 
ahead of proJecllon. Accounl'ng odjus1men1s wilh Cost of 
Goods So'd hove also affected lhe YTD expenses. as

{2.I86.0t 
• 

opposed to one subslanllal ocf,V1tment al year end. Along 
(243.2) with Housing. D"nlng k o consistent profit maker among the 

auxifiories. 

(243.2) 

{JUI AUhough EJ. financial figures sometimes fluctuate, 3rd 99.0
0 !quarter numbe11 suggest the smallest shortfall in severa'I yea11, 

67.8 or even o very minor surplus at year end. 

67.8 

. 
The Transportation fee increase in FY 11 has allowed lor 

312.5 Parking to cover costs associated with the new South 
357.9 

• 
Campus Deck as well m lo begin to build o small lund 

670.4 
balance lor future mainlenance proJecls. Assuming no new 
debl or major maintenance expense, support from the 
general fund should no1 be necessary lor minimal) in the 

670.4 lmmediole future. 

I 

$ 

FYII 
AppJoved 

Budget 
. 

5.425.3 
5.425.3 

0.0 

$ 24,353.5 
24,353.5 

0.0 

$ 15,033.5 
15.033.S 

0.0 

$ 3,053.1 
3.053.T 

0.0 

$ 9,833.7 
9,833.7 

o.o
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THE UNIV ERSRY OF AKRON • Akron Campus 
AUXILIARY ENT ERPRISES 
July 1, 2010 lo March 31, 2011 
(S In Thousands) 

RESIDENCE LIFE I. HOUSING 
Beginning Fund Balance 

Operoling Resc>\JJCe1 
Expendilures 
Nel Surplus (Deffcll) 

Ending Fund Balance 

SlUDENT R ECREATION I. WELLNESS 
Beginning fund Balance 

Operoling Resources 
Expenditures 
Net Surplus (DeOcHJ 

Ending Fund Balance

SlUDENT UNION 
Beginning fund Ba/anci: 

Operating Resources 
Expendilures 
Nel Surplus (DeflcllJ 

Ending Fund Balance 

TELECOMMUNICATIONS 
Beginning Fund Balance 

Operallng Resources 
Expenditures 
Nel Surplus (Deflcll) 

Ending Fund Balance 

$ 

$ 
$ 
s 

$ 

$ 

$ 
$ 
s 

s 

$ 

$ 
$ 
$ 

s 

$ 

$ 

$ 
s 

$ 

FY2010 
Aclual ··-·--·

4,863.4 $ 

14,475.4 $ 
11.965.S $ 
2,509.9 $ 

7,373.3 $ 

843.9 $ 

2,327.5 $ 
2.183 4 $ 

144.1 $ 

987.9 $ 

558.6 $ 

2,626.0 $ 
2,289.7 $ 

336.2 $ 

894.8 s

1,265.6 $ 

3,149.4 $ 
3.621.l $ 
(471.6) $ 

814.0 s

TOTAL AUXILIARY ENTERPRISES· AKRON CAMPUS 

Beginning fund Balol)ce $ 9,328.3 $ 

OperaHng Resources $ 6".462.6 s
Expend Hur es s 59,129.7 s
Nel Surplus (DeffcHJ s 5,333.0 s

Ending Fund Balance -- s 14,661.2 s

YEAR-TO-DATE MARCH 

FY2011 
Aclual··-·--·

5,223.7 

17,252.0 
14,967.2 
2,211-4.8 

7,508.4 

786.9 

3,840.3 
3,509.6 

330.7 

1,117.6 

879.8 

4,849.7 
4,639.1 

210.6 

1,090.4 

743.l 

3.266.4 
3.198.2 

68.2 

811.3 

11.474.9 

74,853.5 
72,380.2 

2,473.3 

13,9411.2 

$ 

$ 
$ 
$ 

$ 

$ 

$ 
$ 
$ 

$ 

$ 

$ 
$ 
s 

$ 

$ 

$ 
$ 
$ 

$ 

s 

$ 
$ 
s 

s 

FY 2011 
Budgel 

-

5.223.7 

17.624.9 
15A19.0 
2,205.9 

7,429.6 

786.9 

3,754.1 
3,762.2 

$ 

$ 
$ 
$ 

s 

$ 

$ 
$ 

(8.1) $ 

778.8 $ 

879.8 $ 

4,796.8 $ 
4,718.9 $ 

77.9 $ 

957.7 s

743.1 $ 

3,083.5 $ 
3.686.7 $ 
(603.31 $ 

139.8 s

11.474.9 $ 

72,681.7 $ 
72,530.5 s

151.2 s

11,626.1 s 

YTD 
Variance Indicator cammenls ···-

Revenues ore sfighlly behind lhe profecllon. although o 

(372.9) corresponding decrease In expenses hos ollset. Debi Service 
($6.15 milfonJ and molnlenonce cosls ($4.6 millionl consume 451.8 

• over 72% ol lhe current year revenues. As usual. RLH should 
78.9 end the year wilh o small lo medium surplus. Growing debl

service cosls ore o concern. 
78.9 

Favorable Ievenue variances In the Membe"hlp and 
Aquolics areas ore responsible for belter than ontlclpoled 
revenues. Expense side looks beller (as compared lo FY IOI 

86.2 due lo Increase In Facility Fee allocollon lo the lacility. The 
252.6 

• 
building is a show-piece lor campus wilh Increased usage by 

338.8 oll locels. Such usage, while good, also strains eJCisllng 
resources and occeleroles delerred maintenance and
equipmenl/syslems replacement. 

338.8 

Small favorable variances on both lhe revenue and expense 

52.9 sides should lead to o small surplus again In FY1 I. Higher than 
onliclpated revenues lrom Barnes & Noble and Subway hove

79.B 

• offset the reduced Income lrom Dining Services due to the 
132.7 closing of one ol their operallons (Plonel Undergroundl In the 

Union. 

132.7 I 

Telecom continues lo re-lnvesl Its revenues Into campus 
182.'I lnfrasfrucfure and capital projects. YTD plonl lund expenses 
488.5 

• 
lotal $ l .45 mil&on • over 46% ol lolol expenses for the ouJCifiory.

671.4 
A role increase may be necessary lor lhls ouJCifiory lo relurn lo
o more comlortoble fund balance [$ 1 milfion). However. 
such on Increase would have on adverse ollect on general 

671.4 fund non-pe"onnel budgets. 

....... . � 
• 
r 

---- I 

2.171.9 
-� 150.3 .I 

2,322.2 -..:...,r 

2,322.2 _____il � c--------, �I 

$ 

$ 

$ 

$ 

FYtl 
App!0Yed 

Budgel 

20.750.0 
20.750.0 

0.0 

4,8-44.2 
4,844.2 

0.0 

6,285.2 
6,285.2 

0.0 

3,B75.3 
3.875.3 

0.0 

S 93,453.8 
S 93,453.8 

0.0 

-" 
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THE UNIVERSITY OF AKRON 

Restricted Current Fund Activity 

Nine-Month Period Ended 3/31 /11 

Exhibit A9 

Introduction: Restricted funds are available for financing operations but limited by donors and other external 
agencies to specific purposes, programs, or departments. 

FYl 1 - RESTRICTED ACTIVITY 
Balance YJD (03/31/11) lalance 

(S In thousands) 
07/01/10 Revenues Expenditures 03/31/11 

University Scholarships - Income 
from the University's endowments to 
be used for scholarships. 

Univ erstty scholarships $ 8.641 $ 2.221 

Research grants and contracts 14,350 18,047 

Student Aid 82 .. 8.562 

UA Foundatbn income 3,1 87 1,543 

other departmental funds 13.750 8.853 

Totals s .. 0,010 $ 79.226 

$ 1,707 $ 

21,461 

48.562 

1.693 

8.337 

$ 81,760 s

9,155 

l0,936 

82 

3.037 

14.266 

37,476 

Research - Activities specifically 
organized to produce research 
outcomes. Includes research 
projects, training programs, or similar 
instructional activities for which 
amounts are received or 
expenditures are reimbursable 
under the terms of a government or 
private grant or contract. 

Student Aid - Federal grants and aid 
activity to the students. 

UA Foundation Income - Income from the Foundation used for student scholarships. 

Other Departmental Funds - Other resources given to the University for a specific purpose. Includes resources 
designated for campus departments, sports programs, or unique events. 

Restricted Expenditures by Type 

($ thousands) 

Total YTD 
Expenditures 

$ Suppnes. 

Solories ond 
benefits 

Transfers Indirect costs 

166% 0.2% 3.1% 

Salaries and benefits 
Supplies, maint ., equipment 
Scholarships and fellowships 
Indirect costs 

13,609 
13,501 
51.995 

Mointenonce. 

Transfers 

Totals $ 

2,512 
143 

81.760 

Equipment 
24.3% 

Scholarships 
ond fellowships 

63.6% 

Percentage of Completion by Type of Research Pro)ect (Active Protects} 

Generally, research grants and contracts are awarded 
for longer than one year, with many awarded for up to 
a three-year period. This shows the total amount 
completed for the entire grant award period. 

Total Total 
Acfive Active Number 
Project Project Percentage of Active 

($ thousands) Budgets Expenditures Expended Projects 

Federal $ 61,088 $ 36.846 60% 143 

Stole 24.132 16,254 67% 135 

Local 2032 1.433 71% 9 

Private 37.697 21.l 00 56% 138 

UARF 7,676 3,710 48% 56 

Totals $ 132625 $ 79.343 60% 481 

Federal - from US governmental agencies 
State - from State of Ohio governmental agencies 
Local - from county or other agencies 
Private - from institutes, foundations. or corporations 
UARF - from the UA Research Foundation 

Percentage Expended 

I 
I 

t 

I 

0% 20% 40% 60% BO% 100% 

The percentage expended reflects the actual grant expenditures and not the status of the work involved on these 
grants. 
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THE UNIVERSITY OF AKRON 
Plant Fund Activity 
Nine-Month Period Ended 3/31/11 

Exhibit A10 

Introduction: Plant funds are resources for capital facility project costs, debt service costs, and the cost of long-lived 
assets. 

Current Capital Projects ore accounts for unexpended resources accumulated lo finance the acquisition of long
lived assets. Each capitol project is recorded in o separate account. 

FYl 1 - PLANT ACTIVITY Balana:e 

($ in thousands) 07/01/10 

University funded $ 7,774 
Billable (234) 
Bonds 842 

YTD (03/81/11) 

Revenues Exf?8nc!ltures 

$ 2,062 $ 1,390 

5.415 4.266 
16.479 11.887 

Balance 

03/31/11 

$ 8,446 
915 

5.434 

University Funded - projects 
funded with general fund or 
auxiliary enterprise resources. 

BIiiabie - projects funded with 
external resources such as 
pledges or Foundation money. 

Totals ... I _s __ s,_3_s2 ........ l _ s_2_3_,9_5_6 ... l_s __ 11_.5_ 4_ 3_._l _s_,_4._7_95__.I

Bonds - projects funded with the 
sole of bonded debt. 

Percentage of Completion by Source of Funding {Active Plant Project) 

Plant projects are budgeted for the entire projects which may last longer than one year. This shows the total 
amount completed for entire plant projects by funding source. 

($ thousands I 

University funded $ 

Billable 

State Appropriations 

Bond 2004 1

Bond 2008 2 

Totals $ 

Total Total 

Project Project 
Budgets Expenditures 

28,087 $ 18,994 

11.609 5,629 

42,185 36,296 

37.262 35,873 

183,317 166,322 

302.460 $ 263.114 

Percentage 
Expended 

68% 

48% 

86% 

96% 

91% 

87% 

Number Percenloge Expended 

of Projects 

39 I 
29 I 
18 

4 I 
29 I 

119 
-

I 
0% 20% 40% 60% 80% 

The percentage completed reflects the actual plant expenditures and not the status of the work involved on these 
projects. 

1 Bond 2004 is for the Exchange Street housing project which is substantially completed. The balance reflects excess 
interest eomings spent on additional current projects. 

2 Bond 2008 is for several campus improvements including the Multiplex - Football Stadium, Quaker Square. 
Robertson Cafe, Exchange Street Parking Deck expansion, and other renovations. 
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THE UNIVERSITY OF AKRON 
Unrestricted Current Fund Revenues - Wayne Campus 
Nine-Month Period Ended 03/31/11 

FY11 • WAYNE REVENUE 
YTD March 2011 

·YTD Vcufonc•

($ In lhousands) 
ACTUAL IUDGET r, 

" 

Tuition & General Service Fees 
$9.214.3 $9,782.8 •5.8% (lncludos Hon-ruld•nl Sutcllotgo) 

Other Student Fees 439.5 388.1 13.3% 

State Appropriations 3,080.7 3.126.0 ·1.4% 

Dept'( Sales/Workforce Dev. 519.1 409.6 26."-

Miscellaneous 1.0 2.0 n/o 

• On/Above torget 

0 Caution Total $13,254.6 $13,70BA ,3.3% 

womlng 

Anm,al• 
ludgalFY11 

1, 

$9,773.0 

392.0 

4,168.0 

575.0 

2.0 

S14,910.0 

State Appropriations- FYl 1 Stole Appropriations ore under budget by 1.4%. 

.,.._ 

lncllcolof 

I 

0 

• 
0 

• 

• 

0 

I 
I 
i 
i 

i 

ExhlbltWl 

Tufflon & Fees - The FYlQ.11 
luilion and general fee 
budget Is built based on o 
$1 .8 million dollar Increase in 
revenue. Allhough. the 
nine-month budget level 
shows on unfavorable 
variance of 5.8%, tuition and 
general service fee revenue 
hos increased over the 
some period lost year by 
$813,404. Other Student 
Fees come In above the 
nine-month budget level by 
13.3% 

Departmental Sales and Workforce Development - Revenues In the soles and service areas ore above the nine-month budget 
level with a favorable variance of 26.7%. 

$10.000 

$9,000 

$8,000 

$7,000 

$6.000 

$5,000 

$4,000 

$3.000 

$2.000 

Sl.000 

Tulffon 1, 
Gonoral Somco 

..... 
■Actual $9,2H.J 
■ludgot $9,782.8 

0th., Slvdonl 
fHI 

$4J9.5 

$38&.t 

Revenues ($ In thousands) 

Stal• Dept'I Mlscollanoou1 
Approprlallon1 Salos/WOlkfQfCO 

Dov 

SJ.oao.7 $519.1 $1.0 

SJ. 126.0 $109.6 52.0 

Total 

SIU.SU 
$13,701.4 

Mlscellaneous Income - Since a Wayne Auxiliary account was established lo house revenue from Barnes & Noble, the 
Farmhouse rentals, and other "student un·on" like activities, the miscettaneous income is only budgeted lo receive revenue of 
$2,000 for the fiscal year. Year-to-dole actual amount received for miscellaneous revenue is $1,000. 

Transfers-In - In addition to the revenue categories J;sted above, the FY 11 annual budget also includes a transfer-in of $50,000 
from the contingency reserve. Transfers-in of $3,182.751 and $32,807 ore related to departmental carryover and 
encumbrances, respectively. 

Total Resources - In total, net available resources are below the nine-month budget level by 3.3%. However. when compared 
lo prior year. the nine-month budget level actual total revenues increased by $940,890. 
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THE UNIVERSITY OF AKRON ExhlbltW2 

Unrestricted Current Fund Expenditures - Wayne Campus 
Nine-Month Period Ended 3/31/11 

FY11 • WAYNE E&G 
EXPENDITURES ($ In thousands) 

Instruction 

Research 

Publlc Service 

Academic Support 

Student Servlc es 

lnslllullonal Support 

Plant Operation & MalnlenancE 

Scholarshlps 

• On/AbOve torgel 

0 Coutlon Total 
• Warning 

Research Research 
expenditures are below the 
nine-month expenditure 
guideline by 61.3%. 

Public Service - The activity in 
this area is related to 
Worl:force Development & 

Continuing Education 
programs. These accounts 
experience timing variances, 
and It Is not uncommon to see 
expense overages and 
revenue shortfalls. 

Academic Support - Spending 
in the Academic Support 
areas Is below the nine-month 
expenditure guideline by a 
total of $83,900 (or 9.5%). 

Student Services - Expenses in 
the Student Services function 
reflect a favorable variance of 
13.3% al the nine-month 
expenditure level. 

,, YTD March 2011 
·m Vallance Annual -� 

Introduction: The expenses in 
each of the functional 
colegories ore compared to the 
budget (see Exhibit W3) in on 
effort to reflect the year-lo-dote 
spending against the approved 
budget. In total. functional 
expenditures ore less than the 
nine-month expenditure guide
line by $2.5 million . 

ACTUAL BUDGEf 

$3,621.4 $5,428.9 

2.5 6.4 

573.8 467.7 

79t.6 883.5 

744.6 859.0 

1.545.6 1,658.4 

960.4 l,,158.9 

576.6 58-U 

$8,124.4 $11,347.1 

$6.COO 

$S.(Xl) 

$◄.CXXl 

$3.000 

$2.000 

$1.000 

$0 
lnslrucllon Research 

■A.etua1 U62U $15 

•Buctoet S5.•2a9 U• 

" 

33.3% 

61.3% 

-22.7% 

9.5"-

13.3% 

6.8% 

34.2% 

1.3% 

22.2% 

ludgetFYll 

$6,889.4 

8.6 

622.0 

1,125.5 

1,122.9 

2,150.9 

1,783.5 

640.0 

$14,342.8 

Ii lildlcotor 

• 
• 
0 

• 

• 
• 

• 

• 

• 

Instruction - All expenses In this 
category reflect the direct cost 
of providing instruction to the 
students. The largest expense 
component is faculty compen
sation. Budget surpluses In this 
area ore primarily related to the 
fact that all vacant positions for 
the college loll in this category . 

E&G Expenditures by Funct on IS In thOV$Onds) 

Pubic Acodomlc Slvdenl l'ISUluHonal Pla.tOper Scholarsh;ps Total 
""' .. rl ervf es ·nt 
$S7l8 $199.6 $7'4.6 $96(U $.576.6 $8.82U 

S,67.7 S88J.S SIIS'I.O $1 658.◄ $1.-158.9 $.584.J $11.3◄7,I 

lnstttutlonal Support - Expendi1ures In this function ore below the nlne-month expenditure guideline with a favorable variance of 
6.8%. 

Plant Operation & Maintenance - Expenditures in this function hove a favorable variance of $498,500 (or 34.2%) below the nlne
mon1h expenditure guideline. 

Total E & G - Overall, Educational & General expenditures ore below the nine-month expenditure level with a favorable 
variance of 22.2%. 
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THE UNIVERSITY OF AKRON • Wayne College 
Statement of Unrestricted Cunent Fund • BY EXPENSE FUNCTION 
July 1 20) 0 to March 31 201 HS In Thousands} 

March 2010 
Actual 

l!E�OURcn 
Revenues: 

Tuition and Fees: 
Undergroduole Tuition & Fees $ 8,340.0 
Non-resident Surcharge 61.3 
OlherFees 419.5 

Totallultfon and Fees $ 8,820.7 

State Approprlallons $ 3 ,029.2 

Other Sources 
Workforce Dev./Cont. Ed. $ 458.2 
Deporlmentol Soles 4.5 
Miscellaneous 1.0 

Total Olher Sources $ 463.7 

T ·Revenues 

Transfers-In $ 103.1 

Total Resources Available $ 12,416.8 

EXPENDl!Ul!E� & Tl!Ar:tml!S-QU! 
Educaffonal and General: 

Ins true lion $ 3,758.1 
Research 3 8  
Public Service: 

Workforce Dev./Cont. Ed 516.7 
Other 0 0  

Academic Support: 
Libraries 293.6 
Other 471.3 

Student Services 778.0 
lnslitutionol Support l.588.4 
Operofon and Maintenance 
of Plant 1,029.0 

Scholarships 434.2 
Sick leave occruol 0.0 

T • $ 1,873.1 

Transfers-Out 
Mondolory $ 0.0 
Non-Mondotory 1.912.5 

Total Transfers-Out $ 1,912.5 

Tola! Expend. & Transfers-Out $ 10,785.6 

Net Change In Fund lalonce $ 1,631.2 

March 2011 
Actual 

$ 9.152.6 
61.7 

439.5 
$ 9,653.8 

$ 3,080.7 

$ 516.4 
2.7 
1.0 

$ 520.0 

1 ,254. 

$ 62.1 

$ 13,316.7 

$ 3,621.4 
2.5 

573.8 
0.0 

344.4 
455.2 
744.6 

1.545.6 

960.4 
576.6 

0 0  
8,124.4 

$ 0.0 
450.0 

$ 450.0 

$ 9,274.4 

$ 4,042.3 

March 2011 
Budget 

$ 9.767.8 $ 
15 0 

388 1 
$ 10.170.9 $ 

$ 3,126.0 $ 

$ 396.0 $ 

13.6 
2.0 

$ 411.6 $ 

$ 62.1 $ 

$ 13,770.5 $ 

$ 5.428.9 $ 

6.4 

467.7 
0.0 

304.4 
579.0 
859.0 

1,658 4 

1.458.9 
584.3 

0.0 
.1 

$ 0.0 $ 
450.0 

$ 450.0 s 

s 11.797.1 $ 

$ U73.4 $ 

ExhlbltW3 

WAYNE· EXPENDITURES BY FUNCTlON 

YTO FY11 Annual 
Variance Budget 

-615.2 $ 9,758.0 
46.6 15 0 
51.5 392 0 

-517.1 $ 10,165.0 

-45.3 $ 4,168.0 

120.4 $ 550.0 
·10.9 25.0 
-1.0 2.0 

108.5 $ 577.0 

.I 

0.0 s 82.8 

-453.8 $ 14,992.8 

1,807.5 $ 6 889.4 
3.9 8.6 

-106.0 622.0 
0.0 0.0 

-39.9 417.6 
123.8 707.8 
114.4 l.I22.9
112.7 2,150.9

498.5 1,783.5 
640.0 

0 0  
14342.1 

0.0 $ 0.0 
0.0 650.0 
0.0 $ 650.0 

2.522.7 $ 14,992.8 

2.068.9 $ 0. 
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THE UNIVERSITY OF AKRON • Wayne College 
Statement of Unrestricted Current Fund • BY EXPENSE FUNCTION 
July J 2010 to March 31 2011(S Jo Thousands) 

March2010 
Actual 

March2011 
Actual 

I TRANSFER DETAIL 

Transfers-In 

aoo2-1 o CO!D(OVers gns! Reoll9.icat12ns; 
Departmental Carryover $ 0.0 $ 0.0 

Departmental Soles Accounts 0.0 0.0 

Reserve for Encumbrances 65.6 24.6 

From Auxi ·ary (Bookstore & Vending) 0.0 0.0 

Confingency 37.S 37.5 

From Prior Year 0.0 0.0 

Total Transfers-In $ 103.1 $ 62.1 

Trgnsfers-out 
Wayne College Founders Scholarship $ 37.5 $ 187 .5 

Contingency 0.0 0.0 

Plant Funds 0.0 262.5 

Reserve for Changing Enrollment 0.0 0.0 

Reserve for Insurance Uablllty 00 0.0 

Reserve for Plant funds o.o 0.0 

Reserve far Scholarships 0.0 0.0 

Toiof Transfiii:""o • $ 37.S T 

March 2011 
Budget 

$ 0.0 $ 
0.0 

24.6 

0.0 

37.5 

00 

$ 62.1 $ 

$ 187.5 $ 
0.0 

262.5 

0.0 

0.0 

0.0 

0.0 

Exhibit W3 

WAYNE • EXPENQ(IURES BY FUNCTION 

YTD FY11 Annual 
Variance Budget 

0.0 $ 0.0 

0.0 0.0 

0.0 32.8 

0.0 00 

00 50.0 

0.0 0.0 

0.0 $ 82.8 

0.0 $ 250.0 

0.0 50.0 

0.0 350.0 

0.0 0.0 

0.0 0.0 

0.0 0.0 

0.0 0.0 

m:oi 
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THE UNIVERSITY OF AKRON • Wayne Campus 
AUXILIARY ENTERPRISES 
July I. 2010 to March 31, 2011 
IS In Thousands) 

Wayne Sludenl Union 
Beginning Fund Balance 

Operating Resource. 
Expendilures 
Net Su,plus IDencll) 

Ending fund Bellance 

' 
s 

s 

s 

s 

FY 2010 

Aclual 

32.3 
5.8 

26.5 

26.5 

s 

$ 

$ 

$ 

s 

YEAR,TO,DATI: MARCH 

FY 2011 

Aclual . ·-· --· 

V.1

16.6 

6.2 
70.5 

98.1 

s 

$ 
$ 
$ 

s 

FY 2011 
Budget -----· 

21:, 

69.2 
80.6 

s 

$ 
$ 

(11.4) S 

16.2 $ 

YJD 

·-··-··-- ···-·--·-· Varlance tndlcala, Comment, 

I 
7.4 
II 74.5 
•81.91 

81.9 

$ 

FY11 

Appioved 
Budget -

92.5 

87.S 
s.o 

Exhibit W4 
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T.Jn�' of Alfuihrsity

Exhibit# 

1 

INDEX OF INVESTMENT REPORTS 

March 2011 

Document 

Glossary of Investment Terms 

OPERATING FUNDS: 

2 

3 

4 

5 

Policy Compliance: Asset Allocation 
Comparison of current asset allocations to targets as 
set by the University's investment policy for operating funds. 

Net Rates of Return for the Period Ended March 31, 2011 
Comparison of performance indicators for the 
University's operating fund investments by asset class to 
respective benchmarks. 

Investment Income for the Period Ended March 31, 2011 
Statement of actual revenue earned by operating fund 
investments as compared to budgeted revenue. 

State Compliance: Portfolio Credit Quality 
Statement of credit quality indicators for operating 
fund investments as compared to compliance requirements 
in the Ohio Revised Code. 

ENDOWMENT FUNDS: 

Page# 

23 

26 

26 

26 

26 

6 Policy Compliance: Asset Allocation 27 
Comparison of current asset allocations to targets as 
set by the University's investment policy for endowment 
funds. 

7 Market Valuation of University Endowments -Components 27 
ofChange 

Trend statement of revenues, expenditures, and market 
influences on the changes in market value of the University's 
total endowments. 

iii 



T.Jn�· of AKrobl'Slty 

Exhibit# 

INDEX OF INVESTMENT REPORTS (continued) 

March 2011 

Document Page# 

8 The University of Akron and Foundation Endowments -- 27 
Historical Growth 

Parallel comparison of the historical growth of endowments 
administered by The University of Akron and endowments 
administered separately by The University of Akron Foundation. 

9 Net Rates of Return for the Periods Ended March 31, 2011, 28 
by Portfolio Component 

Comparison of summary-level performance indicators for the 
University's portfolio of pooled endowments to respective 
benchmarks. 

1 0 Net Rates of Return for the Periods Ended March 31, 2011, 28 
by Investment Manager 

Comparison of detail-level performance indicators for the 
University's total endowments by asset class and investment 
manager to respective benchmarks. 

iv 



The University of Akron 

Treasury Services 

GLOSSARY OF INVESTMENT TERMS 

Exhibit 1 

ADMINISTRATIVE FEE - The University levies an annual administrative fee of l % of the market 
value of the pooled endowments in support of the Scholarship for Excellence Program. A 
deduction from principal. the administrative fee is one of the components of change in 
market value. 

ASSET CLASS: 
Operating Funds 

Cash (Less than 270 days to maturity) 
Short-Term Fixed Income 
Intermediate Fixed Income 

Endowment Funds 

Domestic Equities 
Lorge Cap Value 
Large Cop Growth 
Small Cap Value 
Small Cap Growth 

International Equities 
Alternative Investments 
Bonds 

Short-Term Fixed Income 
Intermediate Fixed Income 

Cash and Equivalents 

ASSET ALLOCATION - Each respective investment policy establishes an acceptable range 
and a target percentage of the portfolio's investment in the appropriate asset class. 

BENCHMARK - A standard, used for comparison. For example, the S&P 500 may be used as 
a benchmark against which the performance of a blended large cap manager is 
compared. The performances of the University's operating and endowment investments 
are measured separately against appropriate benchmark indices. 

DISTRIBUTIONS - The endowment's spending policy allows for an annual payout of 5% of the 
average market value of the pooled endowments for the prior three years to support 
current needs, primarily University scholarships. A deduction from principal, distributions are 
one of the components of change in market value. 

ENDOWMENT FUNDS - Funds received from a donor with the restriction that the principal is 
not expendable. The principal is invested for the purpose of producing present and future 
income which may be expended or added to the principal. The majority of the University's 
endowment funds are commingled in a unitized investment pool allowing for broad 
diversification of investments. 

GIFTS & TRANSFERS - Endowed gifts and bequests designated specifically to The University of 
Akron augment the University's endowments. An addition to principal, gifts and transfers are 
one of the components of change in market value. 

Page 23 



Exhibit 1 
Glossary of Investment Terms 

INCOME - Gross income earned on the principal of endowment funds. This revenue is 
returned to principal to offset future distributions from the endowments in support of 
University scholarships. An addition to principal, income is one of the components of 
change in market value. 

INVESTMENT INCOME - The revenue earned on the investments of operating funds. 
Investment income is a source of budgeted revenue for the University's general fund. 

INVESTMENT POLICY - The University of Akron has two separate investment policies which 
have been adopted by its Board of Trustees. The investment policy that governs the 
investment of operating funds is currently known as the Statement of Investment Objectives 
and Policy for The University of Akron Operating Funds. The investment policy that governs 
the investment of endowment funds is currently known as the Statement of Investment 

Policy for The University of Akron Endowment Funds. 

INVESTMENT MANAGER -The managers have full discretion to invest the endowment assets 
under their management to best achieve the investment objectives set forth in the 
investment policy while complying with the guidelines and meeting the responsibilities 
imposed on them in the policy. 

MARKET ADVANCE/(DECLINE}- The increase/(decrease) in the market value of the portfolio 
from the end of the last fiscal year to the present. after accounting for the other known 
components of change. Market advance/(decline) includes realized and unrealized 
gains/ (losses). 

MARKET VALUE - The portfolio's last reported sale price as determined dynamically by 
buyers and sellers in an open market. 

OPERATING FUNDS - Included within the general fund, operating funds represent the total 
cash assets available for the operation of The University of Akron. The investment objective 
is to maximize the return on the operating cash balance consistent with assuring the safety 
of the portfolio's principal value while maintaining liquidity sufficient to meet reasonable 
anticipated expenses. 

PORTFOLIO COMPOSITE - The portfolio composite is a time- and dollar-weighted rate of 
return incorporating the performance of all the managers (old and new) of the pooled 
endowments. The blended composite provides continuity regardless of changing 
managers and is measured against a blended benchmark provided by the University's 
investment consultant. 

QUASI-ENDOWMENT FUNDS - Funds established by the University to function like an 
endowment fund but may be expended at any time at the discretion of the Board. 

RATE OF RETURN - The rote of return on an investment expressed as a percentage of the 
total amount invested. Rates are generally reported over a combination of periods ending 
at the same time but with different beginning points in time (e.g .. a quarter. trailing six-. nine
or twelve-month periods). On both investment reports rates are expressed net of fees. 

SEPARATELY INVESTED ASSETS - Excluded from the investment pool. separate investment is 
sometimes necessary because of special provisions in the gift instrument or because of the 
nature of the gift property (e.g., life insurance policies). 
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Exhibit 1 

Glossary of Investment Terms 

TRUSTEES' FEES - Advisement. management and custodial fees assessed against the assets 
according to the market value of the endowment assets managed. A deduction from 
principal. trustee fees is one of the components of change in market value. 

THE UNIVERSITY OF AKRON FOUNDATION - The University of Akron Foundation is a not-for
profit organization operated for the benefit of The University of Akron. The Foundation's 
mission is to provide financial assistance to The University of Akron by encouraging and 
administering gifts and bequests. The Foundation's endowments are distinctly separate 
from the endowments administered by The University of Akron and ore governed by a third 
investment policy adopted by the Foundation's Executive Committee. 
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e In CompGonce 
• Nol In Compllonce 

Cash and Cash Equivalents 
Short-Term Fixed Income 
Intermediate-Term Fixed tncome 

THE UNIVERSITY OF AKRON 
OperaHng Funds Investment Report 

March 31, 2011 

Polley Compllance: Asset Allocation 

Policy Guidelines Currcnl Compl,cncc 
Range Target Allocation Indicator 

.S.100% 
0-50% 
0-50% 

25% 
37.5% 
37.5% 

40.9':{. 

39.3':{. 

19.8% 

• 
• 

• 

ExhlbH2 

Both Fixed tncome portfofios are well dive�fied among U.S. Treasuries, Federal Agenc:les, and Corporate Notes. PfM Is continually evaluating the composition of 
each portfofio lo copllalze on any market onomoties. In the thltd quarter, PFM Increased the allocallon to US. Treosurfes In the Short-Term Fixed Income portfofio 
to copllofize on the narrow spread between U.S. Treasuries and Federal Agencies. Corporate ob6gatlons also offered good value durlng the quarter. The 
duration or each portlofio will continue to be posllloned c:lose lo lb benchmark's duration. According to PFM. until the Federal Reserve begins to signal that II will 
tighten monetary polc:y. managing portlolos with a duration target lhol ls only s&ghlly defensive hos the potential to produce good performance, especially 
when compared with the near zero level of very short•lerm roles Including cash equivalents. 

However, cash Is required lo meet daily lqu!dily needs. lhe high balance savings occounf at JPMChase Bonk. which operates as a fully-funded cash reserve 
with on annuaazed fixed yteld or 0.20%. closed the third quarter with a $30 milfion bolance. An additional S 13 mllfion was Invested In PF M's prime serles money 
market fund. The lost CD In our laddered porlfofio matured In February 2011. Short-term commercial paper offered a better return than reinvestment In CDs o r  
In PFM Funds: therefore, In January 2011. PFM purchased $40 mll&onln commerc:lol paper maturing In May 201 l. lhe cash will b e  ovollobte t o  cover 
expenditures throughout the summer until the next lntlux of revenue, which will coincide with the beginning of Foll Semester 2011. 

e Above Benchmark 

0 0-100 8osls Pl> Below Benchmark 
e > 100 Basb Pl> 8'tlow 8'tnchmcn 

Cash and Cash Equlvalenls 
Merrill Lynch 3 Month Treasury Index 

Short-Term Fuced Income 

Net Rates of Return for the Pedod Ended March 31, 2011 

Markel Value Quarter One Year 

lbd. A<RVGI) ROR/lenchmark ROR/lenchmark 

s 86.393.363 0.09% • 0.28':{. • 
0.05% 0.t6% 

83,032,377 0.13% • 1.70% • 

Exhlbff 3 

The lncluslon of commercial paper In 
the Cash and Cash Equlvalenls asset 
class helped II to outperform the 
Menill Lynch J.Month Treasury Index. 

Interest rates rose modestly for the 
second consecutive quorter for 
Treasury and Agency securities 
longer lhon one year . 

Merritl Lynch J.J Year Treasury/Agency Index 0.06% t.68% The Incremental Income on longer• 
term Investments and the Impact ol 
"rolfing down· the yield curve helped 
lo protect the fixed Income portfoNos 
from market erosion that comes with 
rising lnleresl rotes. 

Intermediate-Term Flxed Income 41.696,749 0.22% • 3.13% 0 
Merrill Lynch l•IO Year Treasury/Agency Index 0.03% 3.83% 

Total Operalfng funds $ 211,122.489 0.14% 1.38% 

Ovorte,ty rotes of re tum for operating tvnds ore presented as vnannvolized. 

e Over Buogel 
e Under Budget 

Revenue 

e "'Compl!oneo 
e Hot In Cornpllance 

S/T Comm. Poper 
$39.984.lOO 

18.9', 

AMm 
$13,115.880 

6.21; 

US Troasurles 
$36.61', 176 

17.31, 

Cash 
$33.293.384 

15.81. 

Investment Income for the Pedod Ended March 31, 2011 
ExhlbH 4 

lhe FYI 1 budgeled revenue Is 
$2.209,000, or $552,250 per quarter. 
Actual revenue for lhe finl nine 
months exceeded the budgeted 
amount by $515,384 due to on 
effective Investment strategy 
employed by PFM. 

• - NineMonths�,- Over/ - • 
__ Actual ; Sudget _, [_Vorlonce S _ l ~ (Under) . 

$ 2.172.134 $ 1.656,750 $ 515,384 • 

Exhlbff 5 
Slate Compliance: Portfolio Credit Quallty 

A 
$15.396.783 

7.31, 

Cash and Cash Equivalents 
Shor1-Term Axed Income 
tntermediale Flxed Income 

• 
• 

Ohio Revised Code §3345.05 • 

AM 
$51,303.759 

2• •I. 

M 
$21.,14,408 

10.11, 

Section 3345.05 of the Ohio Revised Code slates: 
A stipulation that lnvestmenl of at least 25% of the overage amount 
of lhe Investment porflofio over the coune of the previous fisco1 
year be Invested In securities of the U.S. Government or Its agencies 
or lnstrumentar.lles. lhe treasurer of slate's pooled lnveslmenl 
program. ob&gallons of this slate or any polflcol subdivision of this 
stale, certificates of dep01it of any nollonol ban� located In this 
slate, wrttten repurchase agreemenls with any ertgible Ohio 
finonc[al Institution that Is a member of the federal reserve system 
or federal home loan bank. money market funds, or bonkers 
occ:eptonc:es maturing In 270 days or less which ore e&gible for 
purchase by the federal reserve system. as o reserve. 
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e In CompDonce 
e Nol In Compllonce 

Domestic Lorge Cop Equities 
Domestic Small/Mid Cop Equities 
lntemollonol Equllles 
Allernolive Investments 
Axed Income 
Cash and Cash Equivalents 

Thousonds 

THE UNIVERSITY OF AKRON 
Endowment Funds Investment Report 

March 31, 2011 

Polley Compllanc:e : Asset AllocaHon 

- -- Policy Guideline, -- - 1 -- Current -, 
[ 

Compliance� 
___ Range . , __ Model_ �, Allocaflon __ _ Indicator , 

20.30% 25% 31.� 
10-20% 15% 14.0'JI. 
15-25% 20% 21.7% 
0.15% 15% 9.0'JI. 

20-30% 20% 22.7% 
0-10% 5% 1.6'JI. 

Market ValuaHon of University Endowments 
Components of Change 

Fiscal Years Ending 2007 - 2011 

0 
• 
• 
• 
• 
• 

$15,000 -r-----,------.-----,------,-------r----..-----, 

$10,000 
-

-

$5,000 

$0 n ■- I 

1--------l--- -

D 1-, 

--

[[]JJ-t---=---t-=-·· �J� �LI. 
-$5.000 -----4-------...j....------l-------i- -

... 
... 

·$10.000 

-$15,000 

Exhlblt6 

In February 201 l. the Unlvernty 
Internally reallocated $3.000.000 
within lhe fixed Income asset 
class lo odd two new mutual 
lunds lo the porlfoDo. funds In the 
amount cl $ l ,500,000 were 
liquidated lrom both the PIMCO 
and MetWest Total Return Funds 
to purchase shores In the Loomis 
Sayles Bond Fund and the 
Templeton Global Bond Fund. 

Exhibit 7 

GfflJ & Transfers 
The University ol Akron 
Foundation Is the official gift. 
receiving arm of the University. 
Therefore. new gills lo the 
University ore lnlrequent. The 
Unlversily overages one new 
endowment per year. Most or 
lhe gifts/transfers-In ore given In 
supporl of existing endowmenls. 

Tola/ 0/Jfrlbul/ont 
Scholarship projections for FY12 
were calculated du�ng the third 
quarter. The number of 
underwater endowments hos 
decreased from 29 out of 190 
tolol endowmenlsln FYI I lo 14 
underwater endowments In 
FYl2. Of the 14, only four do not 
hove enough reserve lunds In 
their respective spending 
accounts lo ·self tuner FY 12 
scholorshlps at the some level as 
FYI 1 awards. 

CFY07 

G1fls & In e Total Trustees Admin Fee Mrkt Adv/ NET 
Transfers com 

�ribulions 
, 

Fees _
_ 

Decrine CHANGE Market Advance/Decline 
i--1. 149 1 .383 

t 

·2.535 -240 , -525 7,545 6,776 The market advance of FY11 YTD 

CFY08 1 1,293 r -1.497 ·2,8
:

r6-24

J_ 

3 ] 09 - hos resloredon oddlllonol$9.132 
---'----- -553

:T

-6,5 4 
� • .4 _ mitrion In market value to the 

■ FY09 3,013 1.479 -3.065 -203 -414 -9,633 -8.822 Universlly's endowment po,trono. 
�■FYIO 

--- ' 
2 1 t: The$9.132mimon market 

I 
1,583 1,326 • ,626 , -225 -434 j 4,34 3,965 advance conslsls of $2.265 

IJ FY 11 YlD 723 978 --�4 1 -163 -346 9,132 8,730 million In reaDzed gains and 
$6.867 milfion In umeorrzed gains. 

$250 

$200 

$150 

$100 

$SO 

so 

The University of Akron and Foundation Endowments 
Historical Growth 

Fiscal Years Ending 1990 - 2011 

ExhlbU 8 

,.oo 1991 1992 1993 199◄ 1••s ,... 1997 1998 1999 .'000 2001 2002 2003 200◄ 200& � :1001 2008 2009 2010 2011 •UNMRSITY IS.I 16.2 17.9 20.l 20.S 22.9 2U 30.8 37.◄ S2ll 65.9 5◄.9 ◄5.1 ◄J.s ◄7.7 50.5 �.8 60.6 �.2 .U.3 ◄8.3 S7ll 
■FOUNDATION 2$4 27.9 30.S 35.8 31.6 S2.4 67.◄ 802 IOG.7 llll) 162.8 125,1 107.3 103.3 117.◄ 125.7 132.4 ISl.6 143.S 1011 107.7 129.S 
OIOTAL 40.S ◄◄.I '8.◄ 5$9 58,1 75.3 93.8 lllll 138.1 169ll 228.7 180.0 152.◄ 1◄6.8 1&5.1 176.2 1862 212.1 196.6 US.S 156.0 186.S 

In FY10. the University's and the UA Foundation's combined portfoTios experienced on overall 7.2% Increase In market value. Since June 30. 2010, the 
combined porlforios hove experienced on addillonol 19 .6% Increase. 

The University's porlfoRo Is well divetllOed by Us holdings and by sector. As of Morch 2011, lhe pooled endowments held 246 securities and seven mutual 
funds No lndivlduol security was greater than 1 % of the pooled endowment portfolio: no equity position by sector was greater than the 18.2% for 
Information technology as compared to the S&P 500 allocollon of 18.1%. 
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THE UNIVERSITY Of AKRON 
Endowment funds Investment Report 

March 31, 2011 

ExhlbH 9 
Net Rates of Return for the Periods Ended March 31, 2011 by Portfolio Composite 

• AbOve Benchmcn 
Q 0-100 Basl, Ph Below Benchmanc 
• > I 00 Basil Pl, Below Benchmork 

Portlollo Composite 
Balanced Index 

71% S&P S00, 26% 8arcloys Aggregate, 3% US f.flill> 

Net Rates of Return 
Pooled Quarter Nine Months One Year Three Years five Years 

Market Value ROR/Benc hmark ROH/Benchmark HOR/Benchmark ROR/Benchmark ROR/Benchmark 

S 50,147,363 4.16'!f.0 
4.30% 

21.76%. 
21.62% 

12.so,r. O
12.74% 

3.99%. 
3.55% 

3.49% 0 
3.82% 

ExhlbH 10 
Net Rates of Return for the Periods Ended March 31, 2011 by Investment Manager 

• Above Bencivnork 
0 0-100 Basi, Pts Below Benchmanc 
• > I 00 Basil Pis Below 8enchmarl: 

P001ED ENDOWMENB 
DomesUc Large Cap Equ1tles 

Diamond Hill (Valuel 
Russell I000 Value Index 

Oak Assocloles (Growthl 
Neuberger Sermon (Growlhl 

Russell I 000 Growlh Index 

Domestic SmaH/Mld Cap Equities 
Systematic Financlal (Value) 

Russell 2500 Value Index 

Essex lnvestmenls (GrowthJ 
Russell 2500 Growlh Index 

lnternaUonal Egutt1es 
Arllo Global (formerly Julius Boer) 
Dodge & Cox International Fund 

MSC/ All World x US 

Affernal!ve Investments 
PIMCO All Asset All Aulhority (AAAAJ Fund 

CP/+4% 

fixed Income 
PIMCO Total Relum Fund 
MelWest Total Relum Fund 
Rrsl Meril Bonk 
Loomis Sayles Bond Fund 

Barclays Aggregore Bond Index 

Templeton Global Bond Fund 
Citigroup World Govt. Bond 

SEPARAffLY INVESTED ENDOWMENTS 
Oelschlager Leadership Award 

S&P 500 

Seiberling Choir In Conslllullonol Law 
Borcloys Aggregate Bond Index 

- -- - - -- -- --- -- -- - - -
-- -- - - - -- -- --- --

Net Rates of Return 
Merkel Value I Quarter Nine Months One Year Three Years , Five Years 
(Exel Accroal) 1 ROR/Benchmcrk ROR/Benchmork ROR/Benchmcrk ROR/Benchmcrk : ROR/Benchmark 

The roles ol relum c,e reported net of oil fees including odv�o,y, cuslcdicl, end management fees. 

$ 5,944,405 5.49% 0 27.32%. 10.98%. NA 0 NA 0 
6.45% 29.60% IS.IS% 0.60% 1.38% 

3,585,398 5.20% 0 33.84% 0 12.32%. 9.19%. 4.18% 0 
5,429,875 6.38%. 34.25%. 17.42'7. 0 NA 0 NA 0 

6.03% 33.99% 18.26% 5.18% 4.34% 

5,712,267 7.85%. 40.65%. 25.14%. NA 0 NA 0 
7.68% 36.55% 22.67% 7,9S% 3.32% 

3,953,702 9.27% 0 38.02%. 24.41%. NA 0 NA 0 
9.83% 44.16% 30.08% 9.67% 5.25% 

4,556.000 2.29%. 25.59%. 9.38%. -5.17% . 0.99%0 
4,988,745 2.52% 0 30.76%. 12.64,0. NA 0 NA 0 

3.45% 28.57% 10.90% -2.53% 1.78% 

4,549.013 2.86% 0 NA 0 NA 0 NA 0 NA 0 
3.00% 5.51% 6.73% S.49� 6.25% 

3,660,774 0.61%. 2.61%. 6.24%. 7.64%. 7.93%. 
3.240.370 1.44%. 5.46%. 9.11%. 9.10%. 8.37%. 
1.487.387 0.00,0 0 NA 0 NA 0 NA 0 NA 0 
1,517,594 NA 0 NA 0 NA 0 NA 0 NA 0 

0.43% 1.60% 5.14% 5.31% 6.03% 

1.521.833 NA 0 NA 0 NA 0 NA 0 NA 0 
0.66% 6.98% 7.2B% 3.16% 7.31% 

1.460.761 3.76%. 26.03%. 7.85%. 5.67%. 3.74%. 
5.92% 30.56% 15.65% 2.35% 2.62% 

1,534,503 -0.02% 0 0.41%. 1.50%. 1.67%. 4.09%. 
0,43% 1.60% 5.14% 5.31% 6.03% 

For the periods ended Morch 3 L 2011. lhe Ponlono Composite fell slightly below the Balanced Index benchmark In three out ol lhe five postings. Over the five-year 
period. the Portfolio Composite was calculated to be 33 basis points behind the Balanced Index. 3.49% lo 3.B2% respectively. 

Systematic Anonclol and the PIMCO and MelWesl Total Return Funds have posted consistently above their respective benchmarks. 

The PIMCO AAAA Fund reported Us quorlerty return of 14 basis poinls below Its CPI +4% benchmark. The purpose of the mulll-class fund 1$ to smooth perforrnonc:e 
of the tolal porltoroo. Historically, the Fund hos displayed better averaged returns during quor1ers when equity performance was negative. 

In February 2011, the University widened Us oppor1unlty set In the fixed Income portlofio by Internally reollocallng funds lo add two new mutual funds: Loomis Sayles 
Bond fund and Templeton Global Bond fund. The performances ol these two bond funds since February. although nol reported Individually. ore captured In the 
time- and donor-weighted portlo&o composite. 

During the quarlerty review meeting, Legacy recommended lhal Arllo Global remain ·on watch" given Its three-year return Is more lhon 200 basis points be ow the 
MSCI All World excluding US benchmark. 
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THE UNIVERSITY OF AKRON 

Resolution No. 6 " " 11 

Pertaining to the Quarterly Report for the Period ending March 31, 2011 

BE IT RESOLVED, that the recommendation presented by the. Finance, Fiscal Policy, 
and Investment Committee on June 15, 2011 to accept the Quarterly Financial Report for the 
period ending March 31, 2011 be approved subject to audit. 

June 15, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 
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May 25, 2011 

TO: Dr. Mike Sherman 
Senior Vice President, Provost and Chief Operating Officer 

FROM: David J. Cummins "J:>-,.,)::r 

Vice President for Finance and Administration/CFO 

SUBJECT: Purchases for More than $350,000 

The following purchase for more than $350,000 is recommended for approval by the Board of 
Trustees at its meeting on June 15, 2011. 

1. Dominion East Ohio Transportation Service Agreement: The Physical Facilities
Operations Center is proposing a contract award to Dominion East Ohio for natural gas
Transportation Service in the amount of $645,060 (based on a historical annual usage of
365,827 Mcf and the rate of $0.588086 per Mcf, the total of which is dependent upon the
University's actual gas usage) for the time period of July 1, 2011 through June 30, 2014.
This represents a savings of $57,402 for the three year contract period as compared to our
current rate. This service is a sole source and cannot be provided by any other supplier.

Funding for this service will be from account number 2-05060 Purchased Utilities and
charged back to auxiliaries and departments as appropriate.

This Transportation Service, as offered by Dominion East Ohio, is acceptable to the
Physical Facilities Operations Center, the Office of General Counsel, and the Department
of Purchasing.

I recommend that an award be made to Dominion East Ohio and request your approval
and that of the Board of Trustees at its meeting on June 15, 2011.

Vice President for Finance & Administration/CFO 

Akron, OH 44325-4715 

330-972-7120 Office• 330-972-6293 Fax

The Univers ty of Atron is an Equal Education and Employment Institution 



THE UNIVERSITY OF AKRON 

Resolution No. 6 - - 11 

Pertaining to Purchases for More Than $350,000 

BE IT RESOLVED, that the recommendations of the Finance, Fiscal Policy, and 
Investment Committee on June 15, 2011, be approved: 

Award to Dominion East Ohio a contract for natural gas transportation service for the 
time period of July 1, 2011 through June 30, 2014 in the approximate total amount of$645,060. 

June 15, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 



THE UNIVERSITY OF AKRON 
DEPARTMENT OF PURCHASING 

THE FOLLOWING CONTRACTS, ALL OF WHICH WERE ENTERED INTO FOLLOWING UNIVERSITY POLICY, WERE 
MADE SUBSEQUENT TO THE LAST MEETING OF THE BOARD OF TRUSTEES. THESE CONTRACTS HA VE A V  ALUE 
BETWEEN $25,000.00 AND $350,000.00. 

THIS LIST OF APRIL CONTRACTS IS SUBMITTED FOR THE BOARD'S INFORMATION. 

VENDOR PURCHASE ORDER 
DEPT/FUND 

1. Conti Corporation
A4802000/72045 (772045)

2. Environ.4 Business LLC
A4802000/72165 (772165)

3. Gatan Inc.
A3704000/32423 (532423)
A3704088/l 0000 (232423) 

4. Industrial Video Corp.
A4802000/72 l 65 (772165)

5. Ingram Micro
A475601 ll10874 (309874)

6. Louis Perry & Associates
W4801006/I 1000 (216300)

7. OneCommunity
A4751002/10000 (200701)

NUMBER 

0000071821 

0000072037 

0000071800 

0000072041 

81111640 

0000071408 

0000071673 

DESCRIPTION 
DATE DEPARTMENT 

13-APR-2011 Plumbing Trades - Deferred Maintenance
EJ Thomas Hall Renovations 

28-APR-2011 Furniture for JAR Basketball Team Facility
JAR Basketball Team Facility (BOS) 

15-APR-2011 Cooling System for Electron Microscope
Austen Biolnnovation Inst Akron/ H 
CS-Austen Biolnnovation Inst Akron 

29-APR-2011 Audio Visual Equipment
JAR Basketball Team Facility 

07-APR-2011 Blanket PO for Computer Products for Resale
Computer Solutions 

12-APR-2011 Architect/Engineering for North Entrance Drive
Wayne - General Projects 

AMOUNT 

$69,433.00 

$42,664.00 

$50,325.00 

$53,252.00 

$49,000.00 

$26,300.00 

13-APR-201 I Add'l l O0mb Internet Bandwidth-Residence Hall $29,416.59
Student Info Tech Fee 



VENDOR 
DEPT/FUND 

PURCHASE ORDER DESCRIPTION 
_DEPARTMENT 

8. Ports Petroleum Co. Inc.
I 1 0000 (013105) 

9. Sarcom Inc.
A4 751002/10000 (20070 I)

I 0. THP Limited Inc. 
A86 l 0003/20600 (308105) 

NUMBER DATE 

0000071852 

0000071710 

0000071544 

18-APR-2011 8500 Gallons of 87% Octane Unleaded Gasoline
Inventory-Gasoline 

06-APR-201 I Various Cisco Network Equipment Switches
Student Info Tech Fee 

12-APR-2011 Engineering Fee for Parking Deck Repairs
Parking - Police 

Page2 

AMOUNT 

$27,646.25 

$83,890.64 

$99,500.00 
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May 25, 2011 

TO: Dr. Mike Sherman 
Senior Vice President, Provost and Chief Operating Officer 

FROM: David J. Cummins 1--i-r 
• 

Vice President for Finance and Administration/CFO 

SUBJECT: Waiver of Competitive Bidding 

The following purchases for more than $50,000 were granted a waiver of the competitive 
bidding requirement and are submitted for the information of the Board of Trustees at its 
meeting on June 15, 2011: 

1. Stadium Scoreboard Repair: The Vice President for Capital Planning and
Facilities Management requested a waiver of the required competitive bidding
process for the repair of our stadium scoreboard, including metal backing and a
replacement banner in the anticipated cost of $125,000. The electrical equipment
was open to the weather with the potential for severe damage. Any delay in
effecting these repairs would have potentially exposed the University to more
severe and costly repairs. Capital Planning and Facilities Management selected
Thomarios to design and effect repairs due to their successful completion of this
type of work on our campus in the past. The waiver of competitive bidding was
reviewed and approved by the Department of Purchasing and the Office of
General Counsel.

2. High Temperature Hot Water Linc Repair: The Vice President for Capital
Planning and Facilities Management requested a waiver of the required
competitive bidding process for the repair of our high temperature hot water line
in the tunnel before commencement of the fall semester. This project entails
multiple steps prior to Physical Facilities being able to verify the scope of the
work for the contractor. Once the scope of work was known there would not have
been adequate time to perform the repairs via the normal competitive bidding
process. However, Capital Planning and Facilities Management selected Cahill
Corporation to complete the repairs and Cahill Corporation was awarded a Time
& Material contract by the University via a competitive bid process. The
anticipated cost for this repair is $60,000. The waiver of competitive bidding was
reviewed and approved by the Department of Purchasing and the Office of
General Counsel.

Vice President for Finance & Administration/CFO 

Akron, OH 44325-4715 

330-972-7120 Office• 330-972-6293 Fax

Tha Univarsity of Akron Is an Equal Educalion and Employment lnslilution 
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May 25, 2011 

TO: Dr. Mike Sherman 
Senior Vice President, Provost and Chief Operating Officer 

FROM: David J. Cummins "l.-a:ti....a1.-i::r""-"-

Vice President for Finance & Administration/CFO 

SUBJECT: Follow-up on Entering into a Contract for the Parking Deck 2011 Repair 
Project 

The Board of Trustees approved the Vice President for Finance and Administration/CFO, with 
the concurrence of the Chair of the Finance, Fiscal Policy and Investment Committee, President, 
Provost, General Counsel, and Vice President for Capital Planning and Facilities Management, 
to enter into a contract for the miscellaneous repairs to all campus parking decks in order to 
complete these repairs in time for the start of the fall 2011 semester at the April 2011 meeting. 
The University advised that we would prepare a complete write-up with the selection of the 
contractor and bring that back to the Board of Trustees for their information and review at its 
June 15, 2011 meeting. 

The University advertised the Parking Deck 2011 Repair Project to solicit bids from parking 
deck repair contractors. The bids were due in the Department of Purchasing on May 17, 2011. 
Two bids were received and were reviewed by the appropriate University personnel and our 
parking consultant and structural engineer, THP Limited, Inc. Suburban Maintenance and 
Construction Company was determined to be the lowest responsive and responsible bidder. The 
total contract amount which included the acceptance of all five alternates with a 6.5% 
contingency included is $1,494,555.60. 

Vice President for Finance & Administration/CFO 

Akron, OH 44325-4715 

330-972-7120 Office• 330-972-6293 Fax

The University of Akron Is an Equal Education and Employment Institution 
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Department of Purchasing 

Contractor Name/Address 
CPS Construction Group, Inc. 
Cheswick, PA 
Suburban Maintenance & 
Construction Company, Inc. 
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_Project: Parl<lng Deck Repairs 2011 Project 110016 
-

Proposal Opened and Read By: Bill Jenkins 

Due Date: 5/17/11 

Estimate: S 1,300,000.00 

Est $15.000.00 
Est S28.000.DO ltem1B 
ltemlA AllematoG-2 

Est Sl,300.000.00 Alternate G-1 Noohcaml)US 
Item! East Parking IJed< Parking Deck New 
Geneflll Clean & Apply Water Light Fix1ures Stair 
Base Bid Repellant Towers 

$1,475,284.00 $7,685.00 $37,101.00 

$1,260,698.60 $15 000.00 $28,000 00 

Proposal Tabulated By: Jan McCracken 

Alternate: 

Est SM.500.00 
Item IC 
Alternate G-3 
Wes! C.mp.,s 
Parl<inglJed< 
Remove & Replace 
Winged 
Compn,Ssion Seals 

$85,550.00 

$67.8◄0.00 

Ouenme: 2:00PM 

$197.25000 Prepared: 5/17/11 

Esl: S 18.600.00 
Est S51,150.00 llem1E 
ltem1D Alternate G-S 
Alternate G-4 E.J. Thomas 
Administrative Parking Oed< lnstaO 
SemcesParklng Heavy Duty 
Deck Apply Corrosion Membrane R&-Coal 

Inhibitor lo Soffil Rampl2 

$55,107.00 $13,104.00 

$15,000 00 $16,800.00 $1,403,338.60 
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TJnJl1e. of�rstty 

June 6, 2011 

TO: William M. (Mike) Sherman 
Senior Vice President, Provost and Chief Operating Officer 

FROM: David J. Cummins 
Vice President for Finance and Administration/CFO 

SUBJECT: Proposed FY 201lwl2 Continuation Budget and Tuition and Fees Approval 

Attached please find resolutions regarding the FY 2011-12 Continuation Budgets and approval 
of the FY 2011-12 Tuition and Fees, Course Fees, and Miscellaneous Fees for the Akron and 
Wayne campuses. The uncertain status of the State budget deliberations and the University's 
need to have a budget and approved fees in place by July 1 prompted the decision to proceed in 
this manner. 

Once the final State budget results are known, a final FY 2011-12 budget will be presented for 
the Board of Trustees' consideration. 

I recommend the proposed FY 2011-12 continuation budget and tuition and fee increases be 
submitted to the Board of Trustees for review and approval at its meeting on June 15, 2011. 

Attachment 

c: Brian Davis 
Amy Gilliland 

Vice President for Finance & Administration/CFO 

Akron, OH 44325-4715 

330-972-7120 Office • 330-972-6293 Fax

The University of Akron s •q Equal Education and Employment Institution 
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It is projected that a 3 .5% increase in tuition will generate $7.5 million - half of the projected 

loss in SSL Without this increase, UA's capacity to meet the growing demand for services 

would be put at risk. Quality would be negatively impacted. The requested increase in tuition 

along with other reductions in spending will allow UA to begin to budget more strategically and 

invest in its future. 



The University of Akron - MAIN CAMPUS 

Proposed FY12 Instructional and General Service Fees 

Effective Proposed Fall % from 
Description Summer2010 2011 Su'l0 

Undergraduate (Including Summit College Baccalaureate) 

Instructional Fees I 
Per credit hour (1-11.5 er hrsl $322.20 $333.48 3.5% 
12 to 16 credit hours $3,866.40 $4,001.76 3.5% 
Over 16 credit hours $3,866.40+ $4,001.76+ 

$322.20/cr hr $333.48/cr hr 

Non-Resldi:nt Surchargi:* ' 
Students enrolled In On-line degrees and/or 
certificates (per on-II ne credit hour) $1.00 $1.00 0.0% 
All others (per er hr at 1-11.5 credit hrs) $319.00 $330.15 3.5% 
12 to 16 credit hours $3,828.00 $3,961.80 3.5% 
Over 16 credit hours $3,828.00 + $3,961.80+ 

$319/cr hr $330.15/cr hr 

General Service Fees 
Per credit hour $32.05 $33.16 3.5% 
Maximum of $384.60 $397.94 3.5% 

* See Akron Advantage Blue and Gold Award program for potential discounts.
·-

GRADUATE • ·---- -

lnstrugional Fees (CBA Graduate Courses} 
Per credit hour $414.00 $428.50 3.5% 

lnl!tructl51n51I f!:!,ll! (N!,![llng Anesthesia Program) 
Per credit hour $455.40 $471.35 3.5% 

Instructional Fets (All Qthtr �raduatt tgU[ltl!} 
Per credit hour $377.78 $391.00 3.5% 

Non-Resident Surchargf i 

Students enrolled in On-line degrees and/or 
certificates (per on-line credit hour) $1.00 $1.00 0.0% 
All other students (per credit hour) $269.10 $278.50 3.5% 

General Service Fees 
Per credit hour $14.50 $15.00 3.4% 
Maximum of $174.00 $180.00 3.4% 

SCHOOL OF LAW 
Proposed Fall 

-

"fr Fall� Effective Fall 
Description 2010 2011 2010 

-

,urrtnt :it!.!�tnts (enrolled after Summer, 2009) 
Instructional Fee (per credit hour) $593.87 $632.55 6.5% 
Non-Resident Surcharge (per credit hour) $398.56 $418.50 5.0% 

Studi:nti tnrglltd grlgr tg F51II 20Q� 
Instructional Fee (per credit hour) $562.07 $599.25 6.6% 
Non-Resident Surcharge (per credit hour) $377.36 $396.25 5.0% 

ln1tryctional Fees - LLM. Courses 
Instructional Fee (per credit hour) $593.87 $632.55 6.5% 
Non-Resident Surcharge (per credit hour) $398.56 $41850 5.0% 

�int!J!I :i�rvl�e Fee1 
Per credit hour $14.50 $15.00 3.4% 
Maximum of $174.00 $180.00 3.4% 

6/6/2011 FY12 TF 



The University of Akron - SUMMIT COLLEGE and MCUC 
Proposed FY12 Instructional and General Service Fees 

Effective Proposed % from 
Description Summer, 2010 Fall, 2011 Summer'lO 

I. Summit College Associate rate assessed to students pursuin, an associate gegree

Instructional Fees - Associate 

Per credit hour (1-11.5 er hrs) $263.00 $272.20 3.5% 
12 to 16 credit hours $3,156.00 $3,266.40 3.5% 
Over 16 credit hours $3,156 + $3,266.40+ 

$263 / er hr $272.20 / er hr 

Non-Resident Surcharge* 
---

Students enrolled in On-line degrees and/or 

certificates (per on-line credit hour) $1.00 $1.00 0.0% 
All other students (per credit hour) $301.00 $311.54 3.5% 

General Service Fees 
Per credit hour $25.75 $26.65 3.5% 
Maximum of $309.00 $319.80 3.5% 

II. Medina County University Center - Undergraduate
·-

Instructional Fees 
Per credit hour (1-11.5 er hrs) $263.00 $272.20 3.5% 
12 to 16 credit hours $3,156.00 $3,266.40 3.5% 
Over 16 credit hours $3,156 + $3,266.40 + 

$263 / er hr $272.20 / er hr 

!nstrY'1U!!l&!I Eees - Medina Countv Residents (diic2unt 1!2 be gjs'2ntiniled effective &111 iOUl
Per credit hour (1-11.5 er hrs) $230.80 $238.85 3.5% 
12 to 16 credit hours $2,769.60 $2,866.20 3.5% 
Over 16 credit hours $2,769.60+ $2,866.20+ 

$230.80 / er hr $238.85 / er hr 

Non-Resident Surcharge* 
Students enrolled in On-line degrees and/or 
certificates (per on-line credit hour) $1.00 $1.00 0.0% 
All other students (per credit hour) $301.00 $311.54 3.5% 

General Service Fees 
Per credit hour $6.85 $7.09 3.5% 
Maximum of $82.20 

-
$85.08 3.5% 

! 

' 

[ 
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THE UNIVERSITY OF AKRON 

Resolution No. 6 - - 11 

Pertaining to the FY 2011-12 Continuation Budgets and Tuition and Fees 

WHEREAS, the state of Ohio's appropriation act for the FY 2012-13 biennium is not yet 
finalized; and 

WHEREAS, the level of State Share of Instruction (SSI) provided to the University as a result of 
the adoption of the appropriations act by the Ohio General Assembly and the Governor is vital to its 
operations; and 

WHEREAS, the likelihood is strong that the eventual bill passage will include language limiting 
the allowable increase in tuition and fees to 3.5% for undergraduate students; and 

WHEREAS, in order to continue operations of the University, the administration requires 
spending authority through action of the Board of Trustees; therefore be it 

RESOLVED, that the recommendation of the Finance, Fiscal Policy, and Investment Committee 
on June 15, 201 I, that the Board authorize the administration to expend monies from its Current 
Unrestricted Fund and Auxiliary Fund for the period beginning July I, 201 I and ending September 30, 
2011, at levels consistent with those established by the Board for FY 2010-11, be approved; and 

RESOLVED, that the recommendation of the Finance, Fiscal Policy, and Investment Committee 
on June 15, 2011, to increase all undergraduate and graduate tuition and fee rates at the Akron Campus, 
Summit College, Medina County University Center, and Wayne College by 3.5%, effective fall semester 
2011 and as reflected in the attached schedules, be approved; and 

RESOLVED, that the recommendation of the Finance, Fiscal Policy and Investment Committee 
on June 15, 2011, to increase the Law School tuition rates by 6.5%, non-resident surcharge rates by 5%, 
and general services fees by 3.4%, effective fall semester 2011 and as reflected in the attached schedule, 
be approved; and 

RESOLVED, that the Finance, Fiscal Policy, and Investment Committee will submit the final 
FY 2011-12 General Fund and Auxiliary budgets for the Akron Campus and Wayne College for 
consideration by the Board of Trustees at the September meeting. 

RESOLVED, that in the event the Biennium Appropriations for FY 12 and FY 13 as enacted by 
the Ohio General Assembly and approved by the Governor do not permit the tuition and/or fee increases 
as provided in this Resolution, such increases which are not authorized by law shall be deemed void ab 
initio. 

June 15, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 



Appendix A 

Totol Number or Fee Chon es Totol Dollnr Amount Oeri\'ed rrom Fee Chan!!"" 
New Fees I Increased Fri!! Fee.Redlldfilm I Fl!I: Dclellons 

I increased Fees I PeeReducttoM !
Totol Estlmoletl 

Collg:e !9!2'.l (gh·� !g!2·� !!lh'l Ne,i• Fees Fee Deletions Fees 

Arts & Sciences s 12 0 6 $ ,.300.00 Is 3,385.00 $ - Is 35,080 00 s (30,395 00) 

F.nglnttring 3 42 0 0 s 5,600,00 $ 13,022.00 s s $ 18,622 00 

Education 12 0 0 0 I, 4,470.00 $ s $ $ 4,470 00 

CBA 7 0 0 0 s 83,627.20 s $ $ $ 83,627.20 

Cn:11th·e & rroressionol Arts 6 0 0 0 s 39,385.00 $ $ $ s 39,38500 

Health Science & lfumnn Sn·s. 7 18 4 2 $ 6,470.00 s 20,760.00 $ 1,265.00 $ 205,00 s 25,760.00 

Nursing 

School or Low 

Summil College 

Woyne College 

Total 

I Note Ans & Sciences: 

!Note Engineering:

IN01eCBA: 

INoteccrA. 

! Nole Nursing:

I Nole Law School: 

,o 4 fl 0 $ s 22,860.00 $ $ $ 22,860.00 

2 {) D 124 $ J',200.00 ' S s $ 371,450.00 s (370,250.00) 

s 9 I 7 $ 4,70500 s 38.174.00 $ 1.040.00 $ 10,210.00 $ 31,629 00 

D, 0 0 0 

I
$

• 

- s s s $ 

47 85 5 139 s '1!46. 757.20 s 98,201.00 .£ �.00 S 416,945.00 s (174,291.80) 

Four lcchnique intensive ckwes will have u new $25 course fee to cover reagcnlS required for the techniques A new course fee for$ IO will be used for slutlent computers in CS labs & 
remote connection to CS servers required for course work & project assignmenlS. Other increase in course foes will be used 10 cover lhe rising cost of supplies. 

I. Due to the economy the external funds Mechanical Engineering receive has bei:n reduced. The I 0% increase in course fees will cover project coslS and the number of panicipation in
compelilions will be reduced. 2. Machining c11paci1y in the Mechanical Engineering machine shop needs to e)(pand to almost 1wice 1he capacity llus need is due to 50% increase in the 
number of studenlS in the lasl four years 3. Over 47 professional sof\ware packages are maintained for engineering students. Companies will not hire engineers if they 11re not given
proper training in these sof\ware packages, The new technology is now heading into cloud computing and lhe methodology will cost approximately I 0% more. 4 Measurement
laboratories need e:icpansion in terms of its space llnd number of expcnmenlal stations. If lhe expansion is not done soon, three or four student teams will be assigned to each slat ion 
prompting questions from our llCcred1tation agency. 5 Depanment of Mechanical Engineering has established a new undergraduate program: Aerospace Systems Engineering. There arc
lhree courses lhat require experimental facilities. Course fees Dre requested to set-up and mainlam these focihties.

The revenue from class fees will cover the expenditures for lhe Saturday MBA program: adjunct faculty, office supplies. site amenities, mileage for focully traveling 10 the site, graduate 
assislance, course reahgnmenl and communications. 

A SS 00 course fee for Introduction to Public Spealang and its corollaiy Effective Oral Communication is necessaiy to implement the instructional enhancemenlS planned for bolh General 
Educalion course olfcrin�. The trans111omng 10 11n electronic assessment rubric, which permilS commenlS llnd feedback lo be embedded in studcnlS' recorded speeches, will require an 
investment in ll software program, cameras, eds, and laptops for all General Education instructors. Addiuonal new fees will cover guest lecturers 11nd supplies. 

The revision in 3 curriculum courses has increased the Leaming Resource Center component The course fee increase will suppon lhe additional cost to maintain the new simulation 
equipment 11nd purchase disposable supplies. Addl\ional increase of SI O will supply suture kilS for student simulation experience. 

The Bnr Review fee will be deleted. 11nd an increase ofS9 per credit hour for all law courses will be submitted 10 the Board of Trustees for approval. The increase will be given to the Law 
School as tuition d11Terential. The income generated from the $9 tuition increase will be placed inlo lln account whereby the Law School may llward fellowships to students to help pay for 
ll commercial bar review course This $9 nill be in addition to lhe S% increase that is lo be set-aside for the new law building. 

I 



PROPOSED COURSE FEE CHANGES FY2012 
SUMMIT COUEGE 

COUEGE: Summit College 
INSTRUCTIONAL UNIT: 2010 Developmental Programs 

CRSEID SUBJ CAT COURSETlnE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

4 2010 so Basic Mathematics I 4 t.EC 4111 $9 $17 The increase will support the cost of ALEKS codes 
for direct distribution to students and maintain 
academic support & tutoring. Due to financial 
difficulties students are often unable to purchase 
the text at the start of the semester resulting In 
their falling hopelessly behind. Purchasing the 
ALEKS codes and ucloadlnl! the first chaoter of the 

s 2010 52 Basic Mathematic.s II 4 LE<: 4111 $9 S17 The Increase will support the cost of ALEKS codes 
for direct distribution to students and maintain 
academic support & tutoring. Due to financial 
difficulties students are often unable to purchase 
the text at the start of the semester resulting in 
their falling hopelessly behind. Purchasing the 
ALEKS codes and uploading the first chapter of the 
Basic Math. 2 textbook onto springboard will 
increase student success. As a result students will 
have a productive start and a successful semester. 

COUEGE: Summit College 
INSTRUCTIONAL UNIT: 2220 Criminal Justice Tethnology 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

16859 2220 251 Criminal Investigation 3 LE( 4111 $30 $0 Remove 



PROPOSED COURSE FEE CHANGES FY2012 
SUMMIT COLLEGE 

COLLEGE: Summit College 
INSTRUCTIONAL UNIT: 2230 Fire Protection Technology 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

320 2230 100 lntroductn to Fire Protection 4 LEC 4111 $20 $0 Remove 
322 2230 104 Fire Investigation Methods 4 LEC 4111 $20 $0 Remove 
326 2230 205 Fire Detectn & Supprsn Sys 3 LEC 4111 $20 $0 Remove 
327 2230 206 Flre Sprinkler System Design 3 LEC 4111 $15 $0 Remove 

COLLEGE: Summit College 
INSTRUCTIONAL UNIT: 2235 Emergency Management 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

342 223S 30S Prncpls of Emergency Mgmt 3 LWW 4111 SlS Covers costs of supplements needed for class 

COLLEGE: Summit College 
INSTRUCTIONAL UNIT: 2260 Community Services Tech 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

366 2260 100 lntroduc to Community Services 3 lEC 4111 $10 $0 Remove 

COLLEGE: Summit College 
INSTRUCTIONAL UNIT: 2280 Hospltallty Management 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

426 2280 121 Fundamentals of Food Prep I 4 LEC 4111 $270 $290 Rising food prices necessitate this $20 increase 
433 2280 230 Advanced Food Preparation 4 LEC 4111 $130 $150 Rising food prices necessitate this $20 Increase 
445 2280 261 Baking & Classical Desserts 4 LEC 4111 $100 $120 Rising food prices necessitate this $20 increase 

COLLEGE: Summit College 
INSTRUCTIONAL UNIT: 2290 Paralegal Studies 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

46S 2290 290 ST: Legal Assisting Technology 1 lEC 4111 S30 $0 Remove 



PROPOSED COURSE FEE CHANGES FY2012 
SUMMIT COLLEGE 

COLLEGE: Summit College 
INSTRUCTIONAL UNIT: 2740 Medical Assisting 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

12977 2740 122 Emergency Responder I 1 LEC 4111 $35 $40 Increased disposable equipment costs 
To help cover the costs associated with AAMA CMA 

2740 246 Medical Assisting Practicum 4 EXTERNSHIP 
certification exam, recently required by accrediting 

4111 so $55 agency. 

COLLEGE: Summit College 
INSTRUCTIONAL UNIT: 2760 Radiologlc Technology 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 
-

The cost of Professional liability insurance required 
2760 181 Clinical f 3 CUN 4111 so $20 by clinical students. 

The cost of Professional liability insurance required 
2760 281 Clinical Ill 4 CUN 4111 $0 $20 by clinical students. 

COLLEGE: Summit College 
INSTRUCTIONAL UNIT: 2770 Surgical Assisting 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

2770 100 Intro to Surgical Technology 4 LEC 
Increased use and cost of reusable equipment and 

4111 so $100 disposable supplies. 

745 2770 221 Surgical Assistng Procedure I 4 LEC 
Increased use and cost of reusable equipment and 

4111 $100 $145 disposable supplies. 

746 2770 222 Surgical Assist Procedures II 4 LEC 
Increased use and cost of reusable equipment and 

4111 $75 $100 disposable supplies. 

747 2770 231 Clinical Application I 2 LEC 
Increased use and cost of reusable equipment and 

4111 $75 $100 disposable supplies. 

COLLEGE: Summit College 
INSTRUCTIONAL UNIT: 2790 Respiratory Care 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

16365 2790 430 Problems in Respiratory Thrpy 4 LWW 
This class no longer requires purchased national 

4111 $80 $40 exams, which had been used In the past. 



PROPOSED COURSE FEE CHANGES mo12 

BUCHTEL COLLEGE OF ARTS & SCIENCES 

COUEGE: College of Arts and Sciences 
INSTRUCTIONAL UNIT: 3030 English Language Institute 

CRSEID SUBJ CAT COURSE TITI.E CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

14 3030 91 ELI Writing 4 LEC 4111 $960 so (Course no longer offered) 
3030 92 ELI Reading 4 LEC 4111 $960 $0 (Course no longer offered) 

16 3030 93 ELI Speaking/Grammar 4 LEC 4111 $960 $0 (Course no longer offered) 
17 3030 94 ELI Listening 4 LEC 4111 $960 $0 (Course no longer offered) 
18 3030 95 ELI Comprehensive 12 LEC 4111 $2,880 $0 (Course no longer offered) 

COUEGE: College of Arts and Sciences 
INSTRUCTIONAL UNIT: 3100 Blology 

CRSEID SUBJ CAT COURSE TITI.E CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

Lab portion being updated. Activities require 

1089 3l00 265 Introductory Human Physiology 4 t£C 
more costly supplies, reagents, and animal 

4111 $15 $25 specimens. 

1141 31.00 4S4 Parasitology 4 lEC 
Increase to reflect truer costs of consumables, 

4111 $15 $25 new slides and cultures, and dissecting kits. 

1197 3100 SS4 Parasitology 4 LEC 

Increase to reflect truer cosls of consumables, 
4111 $15 $25 new slides and cultures, and dissecting kits. 

This is a technque intensive class and fee will 
3100 625 Basic ONA Techniques 3 lEC 4117 $0 $25 support reagents required for the techniques. 

This is a tech nque intensive class and fee will 
3100 626 Techniques In Molecular Biology 3 LEC 4117 $0 $25 support reagents required for the techniques. 

This is a technque intensive class and ree wm 
3100 701 Research Techniques in lntegrtd Blosci 4 LEC 4117 $0 $25 support reagents required for lhe techniques. 

This is a technque intensive class and fee will 
3100 703 Problem Solving in lntegrtd Bioscl J LEC 4111 $0 $25 support reagents required for the techniques. 

COLLEGE: College of Arts and Sciences 
INSTRUCTIONAL UNIT: 3450 Mathematics 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

2171 3450 141 Algebra with Business Applic 3 LEC 4111 $10 $0 Course no longer in bulletin 

COLLEGE: College of Arts and Sciences 
INSTRUCTIONAL UNIT: 3460 Computer Science 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

For student use of computers in CS labs and remote 

34G0 101 Essentials of Computer Science l lEC

connection to CS servers required for course work 
4117 $0 $10 and project assignments 

15 



PROPOSED COURSE FEE CHANGES M012 

BUCHTEL COLLEGE OF ARTS & SCIENCES 

COLLEGE: College of Arts and Sciences 
INSTRUCTIONAL UNIT: 3980 Public Admlnl and Urban Studle 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

3303 3980 600 Basic Quantitative Research 3 LWW 4111 $10 $15 Increased cost of lab supplies 
3304 3980 601 Ad11 Research & Stat Methods 3 LWW 4111 $10 $15 Increased cost of lab supplies 
3334 3980 673 Computer Appls in Public Orgs 3 LEC 4111 $10 $15 Increased cost of lab supplies 
3335 3980 674 Analytic Techns Public Admin 3 LEC 4111 $10 $15 Increased cost of lab supplies 
3342 3980 700 Advanced Research Methods I 3 LEC 4111 $10 $15 Increased cost of Jab supplies 
3343 3980 701 Advanced Research Methods II 3 LEC 4111 $10 $15 Increased cost of lab supplies 
3348 3980 706 Program Evaluation 3 LEC 4111 $10 $15 Increased cost or lab supplies 
3353 3980 714 Sem in Polley Analvsls & Eva I 3 LEC 4111 $10 $15 lncrea sed cost of lab supplies 
7107 3980 740 Survey/Asch Methods-Puhl Sect 3 LEC 4111 $10 $15 Increased cost of lab supplies 



PROPOSED COURSE FEE CHANGES FY2012 PLEASE NOTE ANY CHANGES IN RED 

COLLEGE OF ENGINEERING 

COLLEGE: College of Engineering 

INSTRUCTIONAL UNIT: 4300 Civil Engineering 

CRSEID SUBJ CAT COURSETinE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

3449 4300 101 Tools for Civil Engineering 3 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 
16445 4300 120 Intro: Civil Engr Design 2 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 
3453 4300 230 Surveying 3 LEC 4111 $28 $30 Increased cost of supplies and maintanance of equipment 
3456 4300 314 Geotechnical Engineering 3 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 
3459 4300 341 Hydraulic Engineering 4 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 
3461 4300 380 Engineering Materials Lab 3 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 

3469 4300 423 Chemistry for Envirnmntl Engrs 3 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 
3486 4300 466 Traffic Engineering 3 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 

3488 4300 468 Highway Materials 3 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 
3496 4300 490 Senior Design in Civil Enginee 3 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 
3500 4300 523 Chemistry for Envirnmntl Engrs 3 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 
3511 4300 566 Traffic Engineering 3 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 
3513 4300 568 Highway Materials 3 LEC 4111 $66 $70 Increased cost of supplies and maintanance of equipment 

COLLEGE: College of Engineering 

INSTRUCTIONAL UNIT: 4400 Electrlcal Engineering 

CRSEID SUBJ CAT COURSE TinE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

3568 4400 101 Tools for Electr & Comput Engr 3 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3572 4400 163 Digital Logic Design 4 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
13004 4400 230 Circuits I Laboratory 1 LAB 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3573 4400 320 Basic Electrical Engineering 4 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 

13005 4400 330 Circuits II Laboratory 1 LAB 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3585 4400 361 Electronic Design 4 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3589 4400 371 Control Systems I 4 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3591 4400 381 Energy Conversion 4 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3599 4400 401 Senior Design Project I 2 IND 4111 $110 $115 Increased cost of supplies and equipment maintanance 
3600 4400 402 Senior Design Project II 3 IND 4111 $110 $115 Increased cost of supplies and equipment maintanance 
3612 4400 45S Microwaves 4 LEC 4111 $65 $70 Increased cost of supplies and equipment malntanance 
3615 4400 465 Programmable Logic 3 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3618 4400 470 Embedded Systems Interfacing 3 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3619 4400 472 Control Systems II 4 LEC 4111 $65 $70 Increased cost of supplies and equipment malntanance 

3623 4400 483 Power Electronics I 3 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 

f, of?.� r:;1-,i::nn11 



PROPOSED COURSE FEE CHANGES FYZOlZ PLEASE NOTE ANY CHANGES IN RED 
COU£GE OF ENGINEERING 

COLLEGE: College of Engineering 

INSTRUCTIONAL UNIT: 4400 Electrical Engineering 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

3625 4400 485 Electric Motor Drives 3 LEC 4111 $65 $70 Increased cost or supplies and equipment maintanance 
3635 4400 555 Microwaves 4 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3636 4400 56S Programmable Logic 3 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3638 4400 570 Embedded Systems Interfacing 3 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3639 4400 572 Control Systems II 4 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3641 4400 583 Power Electronics I 3 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3643 4400 585 Electric Motor Drives 3 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 
3660 4400 661 Design of Digital Systems 3 LEC 4111 $65 $70 Increased cost of supplies and equipment maintanance 

COLLEGE: College of Engineering 

INSTRUCTIONAL UNIT: 4600 Mechanical Engineering 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

We maintain over 47 professional software packages for our 
students. These packages range from simulation software to 
sophisticated mechanical design tools. Companies wlll not hire 
our engineers If students are not given proper training in these 
software packages. The new technology is now heading into 
cloud computing. We are already talking to Jim Sage about how 
this can be accomplished. Based on his discussion with 
MATlAB, our electronic technician Cliff Bailey estimates that 
the cloud computing methodology will cost appro,cimatelyl0% 

3728 4600 165 Tools for Mechanical Engr 3 LEC 4111 $70 $80 more. 

Machining capacity In the machine shop of the mechanical 
engineering department needs to be expended to almost twice 
the capacity of what we have today. This need is due to 50% 
Increase In the number of students In the last four years. Both 
Dr. Jon Gerhardt who teaches our design course and Steve 
Gerbetz our mechanical technician showed me that It Is no 
longer safe to pack these many students in small space with a 
llmlted number of machining workstations. We have already 
started our expansion this year. New machines need to be 

3764 460D 460 Concepts of Design 3 lEC 4111 $55 $65 added. 

7of?1 �l')t,l">t\•� 



PROPOSED COURSE FEE CHANGES FY2012 

COLLEGE OF ENGINEERING 

COLLEGE: College of Engineering 

INSTRUCTIONAL UNIT: 4600 Mechanical Engineering 

CRSEID SUBJ CAT COURSE TmE 

3765 4600 461 ME Senior Design Project I 

1
6

45.s 4600 471 ME Senior Design Project II 

3768 4600 483 Mechanical Engr Measurmts lab 

PLEASE NOTE ANY CHANGES IN RED 

CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

2 U:C 4111 $125 

2 LEC 4111 $125 

2 LAB 4111 $115 

Anf?� 

$140 

$140 

$l2S 

There are five senior design projects in the mechanical 

engineering department that make use of the course fee funds: 

Formula Car, Hybrid Formula Car, Baja Car, Supermileage 

Vehicle and Aero Design. These are fundamental tools to 

exercise principles of mechanical engineering on real life 

devices. The cost of building these vehicles and participating In 

the Society of Automotive Engineering (SAE) competitions is 

approximately $120,000/year. The obvious advantage of these 

activities to The University of Akron are the name recognition, 

full time employment opportunities for our students and the 

continuous enrollment increase in our department (more than 

60% increase in the last six years.) Typically students raise half 

of the required cost from foundations and companies such as 

the Orr fam lly Foundation the Summit Racing Inc. The other 

half comes from the department and the college. Due to 

downturn in economy the external funds are no longer at the 

level we used to have. For example the Orr family foundation 

could only contribute $25,000 this year. We have two choices: 

curtail building these devices or ask students share some of the 

cost. The situation is such that we may have to do both; we will 

increase the course fee by 10% and be frugal on the number of 

competitions we participate. 

Justification same as 4600:461 

Measurement laboratories need expansion in terms of Its space 

and its number of experimental stations. If we do not make this 

expansion soon we will need to assign three four student teams 

to each station. Our accreditation agency, ABET, will definitely 

raise questions if we pack these many students Into one 

experimental station. 



PROPOSED COURSE FEE CHANGES FYZ012 

COLLEGE OF ENGINEERING 

COLLEGE: College of Engineering 

INSTRUCTIONAL UNIT: 4600 Mechanical Engineering 

CRSEID SUBJ CAT COURSE TITLE 

3769 4600 

4900 

4900 

4900 

484 

340 

440 

490 

Mechanical Engineering Lab 

Avionics I and Lab. 

Avionics II ans Lab 

Aerospace Design project 

PLEASE NOTE ANY CHANGES IN RED 

CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

2 

3 

3 

3 

LAB 

LAB 

LAB 

LAB 

Anfn 

4111 $115 $125 

$50 

$50 

$125 

Machining capacity In the machine shop of the mechanical 

engineering department needs to be expended to almost twice 

the capacity of what we have today. This need is due to 50% 

increase in the number of students in the last four years. Both 

Dr. Jon Gerhardt who teaches our design course and Steve 

Gerbetz our mechanical technician showed me that it Is no 

longer safe to pack these many students in small space with a 

limited number of machining workstations. We have already 

started our expansion this year. New machines need to be 

added. 

Department of Mechanical Engineering has established a new 

undergraduate program: Aerospace Systems Engineering. The 

program started in 2009 and there are three courses that 

require experimental facilities. Course fees are requested to 

set-up and maintain these facilities. 

Justification same as 4900-340 

Justification same as 4900-341 

�"°'"'""' .. 



PROPOSED COURSE FEE CHANGES FY2012 
COLLEGE OF EDUCATION 

COLLEGE: College of Education 

INSTRUCTIONAL UNIT; 5200 Early Childhood Education 

CRSEID SUBJ CAT COURSE TIIlE 

S200 342 Teaching Math to Young Children 

COLLEGE: College of Education 
INSTRUCTIONAL UNIT; 5500 Cu"lcular and Instructional 
CRSEID SUBJ CAT COURSETITLE 

COLLEGE: 
INSTRUCTIONAL UNIT: 
CRSEID 

5500 442 Teaching Reading to Culturally Diverse Learne 

5500 485 Teaching Language Lit. To Sec Lang Learn 
5500 487 Techniques for Teaching ESL 
5500 520 Inst Tech: Secondary Education:math 
5500 522 Content Area litracy 
5500 524 Teaching Reading to Culturally Diverse Learne 

5500 541 Teaching Language Lit. To Sec Lang Learn 
5500 543 Techniques for Teaching ESL 

5500 628 literacy Assessment Practicum 

5500 641 Fourth Grade Curriculu 

College of Education 
5610 Special Education 
SUBJ CAT COURSE TITLE 

5610 
5610 

464 
564 

Assessment & Eval. In EC 
Assessment & Eval. In EC 

PLEASE NOTE ANY CHANGES IN RED 

CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

3 LEC 4111 $0 

Manipulatives and other technologica'I 

$10 equipment. 

CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

3 LEC 

4 LEC 

4 

3 LEC 

3 LEC 
3 LEC 

4 LEC 

LEC 

3 LEC 

4111 $0 

4111 $0 

4111 $0 
4111 $0 
4111 $0 
4111 $0 

4111 $0 
4111 $0 

$0 

4111 $0 

$10 Multiculture literacy materials. 

$10 ESL assessments and instructional materials 
$10 ESL materials for lesson plan development 
$15 Technological materials 
$10 literacy materials 
$10 Multiculture literacy materials. 

$10 ESL assessments and instructional materials 
$15 Purchase ESL materials for SIOP lesson plan 

Assessments for tutoring and evalua1ions of 

$15 school age pupils 

$20 Field based ,eJ1perience materials & equipment. 

CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

3 
3 

LEC 
LEC 

4111 $0 
4111 $0 

$25 Assessment instruments and proctols 
$25 Assessment instruments ;ind proctols 



PROPOSED CLASS FEE SCHEDULE CHANGES FY20U 
COLLEGE OF BUSINESS ADM1NISTRATION 

COLLEGE: Business Administration 
INSTRUCTIONAL UNIT: 6200 Accountancy 
CRSEID SUBJ: CAT· SEC COURSE TITLE 

Saturday MBA Course Title 
6200 601 601 Financial Accounting 
6800 605 601 International Business Environment 

ST: Professional Development 
6700 696 601 Leading and Influencing 
6400 602 601 Managerial Finance 
6400 655 601 Government and Business 

ST: Professional Development 
6700 696 601 Negotiation 
6500 652 601 Managing People in Organizations 
6600 620 601 Strategic Marketing 

PLEASE NOTE ANY CHANGES IN RED 

CREDITS COMP TERM FEE PROPOSED 

Credits COMP TERM FEE JUSTIFICATION 
3 LEC 4117 $482.07 The revenue generated through course fees will be used to cover expenses 
3 LEC 4117 $482.07 charged for the following Saturda11: MBA '1ronram ex11enses: 

$482_07 • Adjunct faculty

1 LEC 4117 $482_07 • �ffice Sup��ies
• Site Amenities 

3 LEC 4121 $482•07 • Mileage for faculty traveling to the site
3 LEC 4121 $482.07 • Graduate assista nee 

$482.07 • Course realignment 
1 LEC 4121 $482.07 • Communications 
3 LEC 4123 $483.21 
3 LEC 4123 $483.21 

• 1 or 23 1?/nR/10 



PROPOSED COURSE FEE CHANGES FV2012 

COLLEGE OF BUSINESS ADMINISTRATION 

NO COURSE FEE CHANGES FOR FV2012 

1? nf ::>:l li/?f\/?011 



PROPOSED COURSE FEE CHANGES FY2012 
COLLEGE OF CREATIVE & PROFESSIONAL ARTS 

COLLEGE: Creative & Professlonal Arts 
INSTRUCTIONAL UNIT: 7000 Cooperative Education 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

7000 100 Intro to New Media 3 ILEC 4111 $0 $3S Vimeo site, Gue�t Lecturer, Mobile HOO, etc. 
Vimeo site, installation supplies, eKhibition materials, Data HOD, 

7000 300 New Media II: Creative Practices 3 U\8 4111 $0 $75 etc. 

COUEGE: Creative & Professlonal Arts 
INSTRUCTIONAL UNIT: 7SOO Music - School of 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

7500 490 Music:Workshops 2 lEC 4111 $0 $30 Fee ls for consummabte supplies (copies, etcl 
7500 590 Music:Workshops 2 UC 4111 so $30 Fee is for consummable supplies (copies, ,etcl 

COLLEGE: Creative & Professional Arts 
INSTRUCTIONAL UNIT: 7600 Communication - School of 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

7600 105 introduction to Public Speaking 3: tfC 4111 $0 ss A $5.00 course fee lor Introduction lo Public Speaking (7600: 
105) and its corollary Effective Oral Communication (7600: 106}
is necessary to implement the instructional enhancements
planned for both General Education course offerings. The
proposal concerns a new and innovative approach to the
assessment of student speeches. First, we will be transitioning
to an electronic assessment rubric which permits comments and
feedback to be embedded in students' recorded speeches. This
initiative will require an investment in a software program,
cameras, eds, and laptops for all General Education instructors.
An effortless, seamless, and electronic speech evaluation system
has several benefits. First, students will enjoy the benefits of
being able to view their speeches, track their progress, and self-
assess their own development. Second, students can add the
digitized speeches to their electronic portfolio providing
evidence of their oral competency which could easily be shared
with potential employers. Our goal is to usher in a new system
that promises to enhance the instruction of these courses and
simultaneously contribute to student success. Third, the
recorded speeches could be useful in our assessment efforts
serving as evidence that instruction makes a difference. It is to
our students' advantage to have ready access to the product of
their instructional endeavors. This fee will permit us to
accomplish these goals.

7600 106 Effective Oral Communication 3 11.£,C 4111 So $5 see above justification 



PROPOSED COURSE FEE CHANGES FY2D12 
COLI.EGE OF HEALTH SaENCES & HUMAN SERVICES 

COLI.EGE: Health Sciences & Human Serv 
INSTRUCTIONAL UNIT: 7400 Family and Consumer Sciences 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 
-

H<lndouts/mlleage reimbursement OLD II 497 ALWAYS HAD FEE OF 
7400 494 Interior Design Internship 3 $10 $25. DROPPED WHEN II BECAME 494? 
7400 48S Revlt for Interior Design 3 $50 handouts/paper/Ink for student completion 

5435 7400 147 Orient-Prof Std-Fam & Cons Sci 1 LEC 4111 $10 $0 course ree no longer required 
5436 7400 158 Intro: Interior Design 3 LEC 4111 $25 $30 Increased II of handouts for student completion 
5442 7400 226 Textile Evaluation 3 LEC 4111 $25 $30 Increase in cost of materials 
13023 7400 250 Food Science Lecture & Lab 4 LEC 4111 $50 $100 Increase In food costs plus costs for travel to purchase food 
5448 7400 257 Autocad for Interior Design 3 LEC 4111 $90 $50 reduced II of handouts/paper for student complellon 
5449 7400 258 Light In Man-Made Environments 3 LEC 4111 $25 $30 Increased II of handouts/plotting for student completion 
5451 7400 265 Child Development 3 LEC 4111 $5 $40 Cost of newly required Background Check Investigation 

7400 296 Hospital based Child Life 0.5 lee $30 reimburse hospitals for preceptorshlps 
706S 7400 320 Career Decisions In Nutrition 1 UC 4111 $15 $20 increased cost of supplies for portfolio and packet 
5469 7400 331 Interior Design Theory 3 LEC 4111 $20 $30 Increased II of handouts for student completion 
5471 7400 333 Programming & Space Planning 3 LEC 4111 $25 $20 reduced# or handouts/paper for student completion 
5472 7400 334 Specifications for Interiors I 3 lEC 4111 $25 $20 reduced # or handouts/paper for student completion 
5475 7400 337 Inter Design Contract Document 3 LEC 4111 $25 $30 increased II of handouts/paper for studenl complelion 
54n 7400 340 Meal Management 2 lEC 4111 $50 $65 Increase In food costs 

7400 365 Infant, Fam'ly and Society o.s l£C $20 Multimedia, supplies 
5488 7400 403 Advanced Food Preparation 3 LEC 4111 $50 $75 Increase cost of food and supplies 
5512 7400 435 Decorative Elemts Inter Design 1 LEC 4111 $15 $5 reduced # of handouts/paper for student completion 

7400 443 Nutntlon Assessment 3 L£C 4111 $10 Cost of materials for Laboratory experiments 
5533 7400 470 Food Indus: Analys & Fld Stdy 3 LEC 4111 $25 $35 resource texts, videos, DVDs 
5536 7400 476 Developments In Food Science 3 LEC 4111 $25 $50 purchase of food and lab eq ulpment and supplies 

7400 495 Internship ln Child Life 8 ClN $25 Llablllity Insurance 
5558 7400 501 American Famllles In Poverty 3 LWW 4111 $5 $0 eliminate course fee 
5559 7400 503 Advanced Food Preparation 3 LEC 4111 $50 $75 Increase cost of food and suppl'es 
5590 7400 570 Food lndust: Analys & Fld Stdy 3 LAB 4111 $25 $35 purchase of food and lab equlpmenl and supplies 
5593 7400 576 Developments in Food Science 3 LEC 4111 $25 $50 purchase of food and lab equipment and supplies 

7400 S95 Internship In Child Life 5 0.N $25 Llabllilty Insurance 

COLLEGE: Health Sciences & Human Serv 
INSTRUCTIONAL UNIT: noo Speech-Language Path-School of 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

Costs of test materials have increased and this small increase Is 
6246 noo 461 0 & A: Pub Sch Sp-Lng&Hmg Prg 2 LEC 4111 $S $10 necessary to cover the ordering expenses. 

Costs or test materials have increased and this small increase is 
6258 noo 561 0 & A: Pub Sch Sp·Lng&Hmg Prg 2 LWW 4111 $5 $10 necessary to cover the ordering expenses. 

Costs of test materials have Increased and this small increase Is 
6271 noo 623 Suprt Sys lndiv & Fam Comm Ols 2 LEC 4111 $8 $10 necessary to cover the ordering expenses. 

• 

• 



PROPOSED COURSE FEE CHANGES FY2012 

COLLEGE OF NURSING 

COLLEGE: College of Nursing 

INSTRUCTIONAL UNIT: 8200 Nursing 

CRSEID SUBJ CAT 

7003 8200 

6646 8200 

66B1 8200 

212 

370 

610 

COURSE TffiE CREDITS COMP 

Found of Nursing Practice II 5 lEC 

Nursing Care of Older Adults 5 UK 

Adv Ad/Geron Assessmnt w Pract 3 t.EC 

TERM FEE PROPOSED JUSTIFICATION 

The curriculum for this course has been revised and changed. 

Course now has an increased Learning Resource Center (LRC) 

component. The $90 increase will be used to support the 

additional costs of maintaining new simulation equipment as 

well as disposable supplies that accompany the simulation 

learning experience for our students; the fee increase is 

necessary to support the LRC simulation learning experience 

for nursing student success outcomes. The $90 increase will 

generate approximately $14,BSO (165 students x $901 in 

course fee revenue to support the LRC and simulation 

4111 $130 $220 experience. 

The Increase of $10 will be used to support the additional 

costs of maintaining simulation equipment as well as 

accommodate the increased costs of disposable supplies that 

accompany the simulation learning experience for nursing 

students; the fee increase is necessary to support the 

learning Resource Center (LRC) simulation experience for 

nursing student success outcomes. The $10 fee increase will 

generate approximately $1,650 (165 students x $10) in 

course fee revenue to support the LRC and simulation 

4111 $130 $140 equipment. 

The increase of $10 will be used to supply sutcher kits for 

student simulation experiences relevant to this course; the 

fee increase is necessary to support the learning Resource 

Center (LRC) simulation experience for nursing student 

success outcomes at the graduate coursework level. The $10 

fee increase will generate the additional revenue necessary 

to support this additional coursework component. Total 

revenue generation will vary based upon student enrollments 

4111 $250 $260 in this graduate program. 



PROPOSED COURSE FEE CHANGES FV2012 

COLLEGE OF NURSING 

COLLEGE: College of Nursing 

INSTRUCTIONAL UNIT: 8200 Nursing 

CRSEID SUBJ CAT 

6713 82
0

0 650 

COURSE TITLE 

Adv Pedtrc/Adlsnt Assmnt 

CREDITS 

3 

COMP TERM FEE PROPOSED JUSTIFICATION 

LEC 4111 $60 $140 

The increase of $BO will be used to support the additional 

costs of maintaining simulation equipment as well as 

accommodate the increased costs of disposable supplies that 

accompany the simulation learning e><perience for nursing 

students specific to this course; the fee increase is necessary 

to support the Learning Resource Center (LRC) simulation 

experience for nursing student success outcomes. The $80 

fee Increase will generate additional revenue necessary to 

support the LRC component of this course. Total revenue 

generation will vary based upon student enrollments in this 

graduate program. 



PROPOSED COURSE FEE CHANGES FY20U PLEASE NOTE ANY CHANGES IN RED 
LAW SCHOOL 

COLLEGE: School of Law 
INSTRUCTIONAL UNIT: 9200 law Instruction 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

6no 9200 601 Civil Procedure I 3 LEC 4111 S75 $0 EUMINATETHE$25BARREVIEWFEE 
Gnl 9200 602 Civil Procedure II 3 LEC 4111 $75 so 
Gn2 9200 603 constltutlonal Law I 3 LEC 4111 $75 $0 lHERE ARE NO FEE INCREASES. 
Gn3 9200 604 COnstltutlonal Law II 3 LEC 4111 S75 $0 ALL NOTATIONS ARE FOR CORRECTlONS and/or 
Gn4 9200 605 contracts I ¼ LEC 4111 � NEW COURSE ADDITIONS ONLY. 

3 $75 So Correction Onlv 
J Correction Onlv 

6n5 9200 606 Contracts II ¼ LEC 4111 � 
2 sso $0 Correction Only 
2 Correction Only 

6776 9200 607 Criminal Law 3 LEC 4111 $75 so 
Gm 9200 608 Evidence 3 LEC 4111 $75 $0 
6778 9200 609 Intro to Law & Legal Systems 1 LEC 4111 S25 so 
6779 9200 610 General Writing Requirement 0 lEC 4111 $0 so 
6780 9200 611 Entertainment Law 3 lEC 4111 $75 $0 
6781 9200 612 Professional Responsibility 3 lEC 4111 $75 $0 
7061 9200 613 l'f6tlettv § LEC 4111 s.m 

Pro Bono Service Requirement 0 so Correction Onlv 
7061 9200 613 l'f6tlettv § LEC 4111 $100 

Pro Bono Service Requirement 0 Correction Only 
6782 9200 614 Property I ¼ LEC 4111 � 

3 $75 SO Correction Only 
3 Correction Only 

6783 9200 615 Property II � LEC 4111 � 
2 $50 SO Correction Only 
2 Correction Only 

6784 9200 616 Torts I � LEC 4111 � 
3 $75 $0 correction Only 
3 Correction Only 

6785 9200 617 Torts II ¼ LEC 4111 � 
2 $50 $0 Correction Only 
2 Correction Only 

6786 9200 618 Advanced Legal Research 1 LEC 4111 S25 $0 
6787 9200 619 lARWI 3 LEC 4111 $75 $0 
6788 9200 620 lARWII 2 LEC 4111 $50 so 
6789 9200 621 Acct & Fin Lawyer's Perspctiv 3 LEC 4111 $75 $0 
6790 9200 622 Admlnlstr of Criminal Justice 3 LEC 4111 $75 so 
6791 9200 623 Admlnlstratlve Law 3 LEC 4111 $75 so 
6792 9200 624 .l;lr & s11aee law 3 LEC 4111 $+5 

Criminal Law Lab 2 $�0 $0 Correctlon Only 
6792 9200 624 .A,lr & 511aee law 3 LEC 4111 $100 

Crimlnal Law Lab 2 Correction Only 
16951 9200 624 Criminal Law/Writing Lab 2 LAB 4111 $50 $0 
6793 9200 625 Anlltn1st Law 3 LEC 4111 $75 so 
6794 9200 626 Basic Business Associations 3 LEC 4111 $75 so 
6795 9200 627 Comm Paper, Sales & Lease Tran 3 LEC 4111 $75 $0 
6796 9200 628 Seminar ln Pretrial Advocacy 3 SEM 4111 $75 so 
6797 9200 629 Secured Transactions 3 LEC 4111 $75 so 



PROPOSED COURSE FEE CHANGES FY2012 PLEASE NOTE ANV OiANGES IN RED 
LAW SCHOOL 

COUEGE: school of law 
INSTRUCTIONAL UNIT: 9200 law Instruction 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

6798 9200 630 � ;l LEC 4111 S+§ 
Judicial Role 2 sso $0 Correction Only 
Judicial Role 2 Correction Only 

6799 9200 631 Conflict or Laws 3 LEC 4111 $75 so 
6800 9200 632 Sem: Select Legal Probs SOP I 2 LEC 4111 $50 $0 

13110 9200 632 Sem: Education law 3 SEM 4111 $7S $0 
6801 9200 633 Corporations 3 LEC 4111 $75 $0 
6802 9200 634 Sem: Select Legal Probs SOP II 2 LEC 4111 $SO $0 
6803 9200 635 Bankruptcy Law 3 LEC 4111 $75 $0 
6804 9200 636 f;nglish begal Systems 3 LEC 4111 $75 $0 

Human Resources Law Correction Only 
6804 9200 636 EAglish legal S·fstems 3 LEC 4111 $100 

Human Resources Law Correction Only 
6805 9200 637 Employment Discrimination 3 LEC 4111 $75 so 
6806 9200 638 Famllylaw 3 LEC 4111 $75 so 
6807 9200 639 Estate & Girt Taxation 3 LEC 4111 $75 $0 
6808 9200 640 lndlvldual Taxation 3 LEC 4111 $75 $0 
6809 9200 641 Corporate Taxation I 3 LEC 4111 $75 $0 
6810 9200 642 Corporate Taxation II 3 LEC 4111 $75 $0 
13046 9200 642 Alternative Dispute Resolution 3 lEC 4111 $7S so 
13046 9200 642 Alternative Dispute Resolution � LEC 4111 $100 

3 Correction Only 
6811 9200 643 Federal Jurlsdlctn & Procedure 3 LEC 4111 $75 so 
6812 9200 644 Rnanctal State & Local Govt 2 LEC 4111 $SO $0 
13045 9200 644 Sem: First Amendment Law 3 SEM 4111 $75 so 
6813 9200 645 BUS Reorg: Bankruptcy Code 3 LEC 4111 $75 so 
13047 9200 645 Sem: Non-Profit Tax Entitles 3 SEM 4111 S75 so 
6814 9200 646 Law Science & Technology 3 LEC 4111 $75 $0 

13109 9200 646 Health Law � LEC 4111 � 
3 $75 SO Correction Only 

13109 9200 646 Health Law i LEC 4111 SlOO 
3 Correction Only 

6815 9200 647 Juvenile Law 3 LEC 4111 $75 so 
6816 9200 648 Insurance Law 3 LEC 4111 $75 $0 
6817 9200 649 International Law 3 LEC 4111 $75 $0 
6818 9200 650 Labor Law & Coll Bargaining 3 LEC 4111 $75 so 
6819 9200 651 Employment Law 3 LEC 4111 $75 $0 
6820 9200 652 Land Use Planning 3 LEC 4111 $75 $0 
6821 9200 653 School law 1 LEC 4111 S25 $0 
6822 9200 654 Clinical Studies: Taxation 2 LEC 4111 $SO so 
13043 9200 654 Sem: Feminist & Race Theory 3 SEM 4111 $75 $0 
6823 9200 655 Trlal Advocacy Team 1 LEC 4111 S25 so 
16368 9200 655 Campaign & Election Law 3 LEC 4111 $75 $0 
16368 9200 6SS campaign & Election Law 3 LEC OU so SlOO NEW COURSE ADOmON 
6824 9200 656 Law Review Stafr 2 LEC 4111 $SO so 

6825 9200 657 Law Review Senior Stafr 2 LEC 4111 $SO so 

6826 9200 658 Law Review Editorial Board 2 LEC 4111 $50 $0 
6827 9200 659 Negotiation 1 LEC 4111 $25 $0 
6B28 9200 660 seminar In Workers COmpensatn 1 LEC 4111 �



PROPOSED COURSE FEE CHANGES mo12 PLEASE NOTE ANY CHANGES IN RED 
LAW SCHOOL 

COLLEGE: School of Law 
INSTRUCTIONAL UNIT: 9200 Law Instruction 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

3 $75 $0 Correction Only 
3 Correction Only 

6829 9200 661 Envlronmentlll Uw 3 LEC 4111 $75 $0 
6830 9200 662 Media law 3 LEC 4111 $75 $0 
6831 9200 663 Legislative Process 3 LEC 4111 $75 $0 
6832 9200 664 local Government law 3 LEC 4111 $75 $0 
68B W@ 6eS =fimalla11 PaF111eFShlp & 5 l:eFps ; � 4H1- m Correction Only 
� 9200 6eS +a11atia11 PaF111e,shlp & 5 Gerps ; � 4H1- WlQ Correction Only 
16496 9200 665 UCC-Sales • Accelerated 2 LEC 4111 $SO so 
&8o4 9200 666 Moot Court 1 LEC 4111 $25 $0 
&8o4 9200 666 Moot Court 1 LEC 4111 SlOO 
16520 9200 667 Substantial Skills ¼ SEM 4111 � 

3 $7S $0 Correction Only 
16520 9200 667 Substantial Skills ¼ SEM 4111 s100 

3 Correction Only 
6836 9200 668 Remedies 3 LEC 4111 $75 $0 
16497 9200 669 UCC-Sales 2 LEC 4111 sso so 
6838 9200 670 Sem: Criminal Process 3 SEM 4111 S75 so 
6839 9200 671 Securities Regulation 3 LEC 4111 S75 $0 
6840 9200 672 Sem: Business Planning 3 SEM 4111 $75 so 
6841 9200 673 Sem: Comparative Legal Systems 3 SEM 4111 $7S $0 
16796 9200 673 Advanced Legal Applications 3 LEC 4111 $75 so 
16796 9200 673 Advanced Legat Applications 3 LEC OH $0 $100 NEW COURSE ADDITION 
6842 9200 674 Current Problems in Taxation 3 LEC 4111 S75 so 
13050 9200 674 International COmmerical law 3 LEC 4111 $75 $0 
6843 9200 675 SP: Estate Planning 3 PRO 4111 $75 so 
6844 9200 676 Sem:lnt Trd:GATT,WTO,Reg lntg 3 SEM 4111 $75 so 
6845 9200 6n Health Law 3 LEC 4111 $75 so 
13049 9200 6n Real Estate Law 3 LEC 4111 $75 so 
6846 9200 678 Sem: Jurisprudence 3 SEM 4111 $75 so 
6847 9200 679 Sem: baller law ; w; 4111 m 

Sexual Orientation & law i SEM $SO SO Correction Only 
6847 9200 679 !iem: baller law ; � 4111 SlOO 

Sexual Orientation & law 2 SEM Correction Only 
6848 9200 680 Qual Pens & Profit Shar Plans 3 LEC 4111 S75 $0 
6849 9200 681 Sem: legl Probs of Dlsadvantgd 2 SEM 4111 $SO $0 
13048 9200 681 Sports law 3 LEC 4111 $75 so 
685G � 682 Sem: Politics & Ovll Rights 2 SEM 4111 $50 so 
6851} W@ 682 Sem: Politics & Ovll Rights 2 SEM 4111 $100 
6851 9200 683 Seminar in Product Uablllty 3 SEM 4111 $75 so 
6852 9200 684 Sem: Selected Legal Problems � SEM 4111 � 

1-3 2S·7S $0 Correction Only 
6852 9200 684 Sem: Selected Legal Problems � SEM 4111 $100 

1-3 Correction Only 
6853 9200 685 Wills, Trusts & Estates I 3 LEC 4111 $75 so 
6854 9200 686 Wills, Trusts and Estates II 3 LEC 4111 $75 so 
6855 9200 687 Expert Evidence 3 LEC 4111 $75 $0 
6856 9200 688 Legal Drafting 1 LEC 4111 $25 so 
6857 9200 689 Appellate Advocacy 1 LEC 4111 $25 $0 



PROPOSED COURSE FEE CHANGES FY20U PLEASE NOTE ANY CHANGES IN RED 
LAW SCHOOL 

COLLEGE: Sc:hooloflaw 
INSTRUCTIONAL UNIT: 9200 Law 1115tructlon 

CRSEID SUBJ CAT COURSETlnE CREDITS COMP T£RM FEE PROPOSED JUSTIFICATION 

6858 9200 690 Trial Advocacy I 3 LEC 4111 $75 $0 
6859 9200 691 Int lnv:F Inv Rg. Tch Tm,D Set 3 LEC 4111 $75 

9200 692 Trial Advocacy II 3 LEC 4111 $75 $0 
6861 9200 693 Probate Practice 2 LEC 4111 $50 $0 
6862 9200 694 Advocacy Teams fSPRING) 1- LEC 4111 � 

1-2 25-SO $0 Correction Only 
6862 9200 694 Advocacy Teams (SPRING) 1- LEC 4111 $100 

1-2 Correction Only 
6863 9200 695 Advocacy Teams (FALL) 1- LEC 4111 � 

1-2 25.50 so, Correction Only 
6863 9200 695 Advocacy Teams (FALL) 1- LEC 4111 $100 

1-2 Correction Only 
6864 9200 696 Clinical Seminar I • SEM 4111 $50 

2-3 50.75 SO Correction Only 
6864 9200 696 Clinical Seminar I • SEM 4111 $100 

2-3 Correction Only 
6865 9200 697 Cllnlcal Seminar II • SEM 4111 $50 

2-3 50-75 SO Correction Only 
6865 9200 697 Clinical Seminar II • SEM 4111 $100 

2·3 Correction Only 
6866 9200 698 Individual Studies & Research • INS 4111 $50 

2-3 50-75 $0 Correction Only 
6866 9200 698 Individual Studies & Research • INS 4111 $100 

2-3 Correction Only 
6867 9200 699 Computer Based Drafting 1 LEC 4111 $25 $0 
13044 9200 699 Immigration Law l LEC 4111 $25 $0 
12296 9200 700 Intro; Intellect Property law 3 LEC 4111 S75 
6835 9200 701 Patent Law & Polley 3 LEC 4111 $75 $0 
6837 9200 702 Trademark law 3 LEC 4111 $75 $0 
12297 9200 703 Copyright Law 3 LEC 4111 $75 $0 
12298 9200 704 Trade Secrets • lEC 4111 $50 

3 $75 $0 Correction Only 
12298 9200 704 Tracie Secrets ;! LEC 4111 $100 

3 Correction Only 
12299 9200 705 licensng Intellectual Property 1- LEC 4111 � 

3 $75 SO Correction Only 
12299 9200 705 Llcensng Intellectual Property 1- LEC 4111 $100 

3 Correction Only 
12293 9200 706 Intl Intellectual Property Law 3 LEC 4111 $75 so 
12294 9200 707 Patent Prosecution 3 LEC 4111 $75 so 
12300 9200 708 Trademark Prosecution • LEC 4111 $50 

3 $75 $0 Correction Only 
3 Correction Only 

12295 9200 709 Intellect Property Litigation 3 LEC 4111 $75 $0 
12301 9200 710 Cybertaw 3 LEC 4111 $75 $0 
12302 9200 711 Computer Law ;! LEC 4111 $50 

3 $75 $0 Correction Only 
12302 9200 711 Computer law ;! LEC 4111 $100 

3 Correction Only 

so 
6860 

so 



PROPOSED COURSE FEE CHANGES mou PLEASE NOTE ANY CHANGES IN RED 
LAW SCHOOL 

COLLEGE: Sc;hool of law 
INSTRUCTIONAL UNIT: 9200 law Instruction 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFJCATION 

12303 9200 712 Intellect Prop Law Eth & Pract 2 LEC 4111 S5Q 
2·3 50•7S $0 Correction Only 

12303 9200 712 Intellect Prop Law Eth & Pract 2 LEC 4111 $100 
2-3 Correction Only 

12304 9200 713 Intellectual Property Leglslat 2 LEC 4111 S5Q 
2-3 50-75 SO Correction Only 

12304 9200 713 Intellectual Property Leglslat 2 lEC 4111 $100 
l-3 Correction Only 

12305 9200 714 C Pol lss Aff lntllct Prop Law 2 LEC 4111 S5Q 
3 $7S SO Correction Only 

12305 9200 714 C Pol lss Aff lntllct Prop law 2 LEC 4111 $100 
3 Correction Only 

12306 9200 715 Comp Intellectual Property Law 2 LEC 4111 S58 
2-3 S0-7S $0 Correction Only 

12306 9200 715 Comp Intellectual Property law ;! LEC 4111 $100 
2-3 Correction Only 

12307 9200 716 International Patent Law 1 LEC 4111 $25 $0 
12308 9200 717 International Copyright law 1 LEC 4111 $25 $0 
12309 9200 718 International Trademark law ¼ LEC 4111 $2§ 

2 $,O $0 Correction Only 
12309 9200 718 International Trademark Law ¼ LEC 4111 $100 

2 Correction Only 
12310 9200 719 lntellct Property law Remedies 2 LEC 4111 S5Q 

2-3 75 $0 Correction Only 
12310 9200 719 lntellct Property law Remedies ;! LEC 4111 $100 

2-3 Correction Only 
12311 9200 720 Managing Intellectual Property 1 LEC 4111 $25 $0 
12311 9200 720 Managing Intellectual Property 1 LEC 4111 $100 
12312 9200 721 Taxation of Intellect Property ;! LEC 4111 S5Q 

3 $75 $0 Correction Only 
12312 9200 721 Taxation of Intellect Property 2 LEC 4111 $100 

3 Correction Only 
16530 9200 723 IP Polley & Politics 2 LEC 4111 $50 $0 
16176 9200 804 Trade Secrets ;! LEC 4111 $100 

3 Correction Only 
161n 9200 80S llcensng Intellectual Property ¼ LEC 4111 $100 

3 Correction Only 
16180 9200 808 Trademark Prosecution ;! LEC 4111 $100 

3 Correction Only 
16183 9200 811 Computer law 2 LEC 4111 $100 

3 Correction Only 
16184 9200 812 Intellect Prop Law Eth & Pract ;! LEC 4111 $100 

2-3 Correction Only 
16185 9200 813 Intellect Property Leglslat 2 LEC 4111 $100 

2·3 Correction Only 
16186 9200 814 C Pol lss Aff lntllct Prop law ;! LEC 4111 $100 

3 Correction Only 
16187 9200 815 Comp Intellectual Property law 2 LEC 4111 $100 

2-3 Correction Only 



PROPOSED COURSE FEE CHANGES FY20U PLEASE NOTE ANY CHANGES IN RED 
LAW SCHOOL 

COLLEGE: School of Law 
INSTRUCTIONAL UNIT: 9200 Law Instruction 

CRSEID SUBJ CAT COURSE TITLE CREDITS COMP TERM FEE PROPOSED JUSTIFICATION 

16190 9200 818 lntematlonal Trademark Law * LEC 4111 $100 

2 Correction Only 
16191 9200 819 lntellct Property law Remedies i! LEC 4111 $100 

2·3 Correction Only 
16192 9200 820 Managing Intellectual Property 1 LEC 4111 $100 

16193 9200 821 Taxation of Intellect Property i! LEC 4111 $100 

3 Correction Only 
16201 9200 850 Intellect Prop Masters Thesis 3 THE 4111 $100 

3-6 Correction Only 
16202 9200 851 Intellect Property Internship 3 IND 4111 $100 

3-6 Correction Only 
16203 9200 852 Intellect Property Extemshlp 3 IND 4111 $100 

3-6 Correction Only 
16199 9200 884 Sem: Selected Legal Problems ¼ SEM 4111 $100 

3 



PROPOSED COURSE FEE CHANGES FY2012 

WAYNE COLLEGE 

NO CHANGES FOR FY2012 
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Fee Description 

RECREATIONAL & ATHLETIC 

FACILITIES RENTAL RATES 

James A. Rhodes Arena 

Lee Jackson Field 

Seeeer FielEI 

Cub Cadet Soccer Field 

BOTMiscFees 

The University of Akron 

Akron Campus and Wayne College 

Miscellaneous Semester Fee Schedule 

To be Effective Fall Semester 2011, Unless Otherwise Noted 

2010-11 

PRESIDENT'S OFFICE 

Athletics (see subsequent page for Tier and Overhead explanations) 

Tier l:Fees Tier II Fees Tier Ill Fees Tier I Fees 

N/A Negotiated Negotiated N/A 

N/A N/A 

2011-12 I 

Tier II Fees Tier Ill Fees 

NPeeti,ned �legetiatea 

$1500 + overhead $2000 + overhead 

2 

I 
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Fee Description 

I 
2010-11 

ACADEMIC COLLEGES 

Buchtel College of Arts • SGiences 

ARTS & SCIENCES CAREERS PROGRAM 

Tuition (non-credit courses) - $240 per Academic Progress Unit (APU): 

'10301091 lill \t,lfitlAg ,� APbll � 

�092 Ell Readi11g l4APbll � 

a.930:09� � 

IMBG�Hste,•ipg {4 APl-1) � 

3g;ig,g95 Ebl Gem1uehe11si°"e (li! APY) ™3();00 

BOTMiscFees 

--

. -

2011-12 

-·

$0 (Course no longer offered) 

$0 (Course no longer offered) 

$0 (Course no longer offered) 

$0 ( Course no longer offered) 

$0 (Course no longer offered) 

3 



Pee Description 2010-11 2011-12 - . -

Academic Colleges 

Creative & Professional Arts 
.. - -

DANCE INSTITUTE 

Attditieft Placement Fee $17.00 $17.00 
Summer Curriculum (1-4 weeks) 

Advanced�� 4weeks $990.00 $990.00 

3weeks $775.00 $775.00 

2 weeks $521.00 $521.00 

lweek $308,00 $308.00 

Intermediate 11117 tlasses/wee•l 4weeks $873.00 $873.00 

3weeks $688.00 $688.00 

2 weeks $494.00 $494.00 

Intermediate I� 4weeks $823.00 $823.00 

3 weeks $642.00 $642.00 

2 weeks $461.00 $461.00 

2-weele; � 

Afternoon Beginning/ Advanced Beginning Arts Camp (2 weeks) $117.00 $121.00 
Pre-Ballet (two 45-minute classes/week) 4weeks $112.00 $112.00 

3--weeks $87.00 

.!--weeks $63.00 

6-aasses $87.00 

Adults: (one class/week) 5 weeks 

Stl'ekh & StreRgth $56.00 

Pi/ates �- -based Mat Exercise/Hip-Hop $58.00 $58.00 

Summer Single Classes 

BOTMiscFees 4 
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Fee Description 

Creative & Professional Arts {continued) 

DANCE INSTITUTE (continued) 

Adults: 

Str-etch & Str-eRgM 

Pi/ates W6.,1te11t based Mat Exercise/Hip-Hop 

Academic Year Single Classes 

Singles Classes for UA Seheel ef Dance Maje,; students 

-- -� 

J. elass/week

1 class/week 

.. - -·

(for students who are not picked up ffmR'leElifltely following the last class of the day-

-must be paid at the time of pickup ar stteR9ffllre st Me RCHt 5e5sieR 1'1il! be

[p,olllbi#ea, before the beginning of the next scheduled class.

.. ,,.._ -- ·- -.. 
- -

i�G-ml�-- ·-

Ead1-addit��e segme,u lhe,eaJteF Beginning 10 minutes after the end of 
the last class. 

BOTMiscFees 

·-

2010-11 2011-12 
-

., . --- , .. - .

- -

� delete 

$360.00 $360.00 

$14.00 $15.00 

$7.00 $7.50 

No Charge 

$2.00/minute 

$15.00 $15 per hour 

s 



" .. 
Fee Description 2010-11 2011-12 

Academic Colleges ' 

Education 
. . ' . " 

Center for Child Development 

Enrollment (Preschool and School Ace -Full Day) 

University FulHime, per week (up to 45 hours, then hourly) $18O.0C $195.00 

Community Full•Time, per week (up to 45 hours, then hourly) $185.00 $200.00 

Part Time • 3days/week $135.00 $150.00 

Part Time • 2 Days/Week $90.00 $105.00 

Toddler Procram 

University Full-Time, per week (up to 45 hours, then hourly) $205.00 $220.00 

Community Full-Time, per week ( up to 45 hours, then hourly) $21O.OC $225.00 

Part Time • 3 Days/Week $147.00 $162.00 

Part Time • 2 Days/Week $98.00 $113.00 

BOTMiscFees 6 
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Fee Description 2010-11 2011-12 
.. 

Vice President For Capital Planning And Facilities Management 

EOHS emergency response actions provided to outside contractors 
$25.00/hour 

$25.00/hour per EOHS 

working on University property. responder 

University Police Department 

Special Events Detail for internal on campus events, 

(le: student organizations and athletics) 
(Security required for dances/major events hosted 

$35.00 per hour (3•hr. minimum) $36.00 per hour (3·hr. minimum) 
on/in campus facilities- minimum 2 officers required 

for up to 100 people; minimum l addl. officer required 

for each addl. 100 people) 

Special Events Detail for � on campus events, 

(le: weddings, concerts, outside promoters) 

(Security required for dances/major events hosted N/A $39.00 per hour (3-hr. minimum) 
on/in campus facilities-minimum 2 officers required 

for up to 100 people; minimum l addl. officer required 
I for each addl. 100 people) 

Shooting Facllity Use: 

University departments & registered student 
No Charge Negotiated per event, not to exceed Public agencies rate. 

organizations 

BOTMiscFees 7 
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- II 

I -
- "' - l -

----
I 



-

Fee Description 2010-11 2011-12 

Vice President for Finance & Administration 

Hower House 
. 

Tours: 

Adults $6.00 $8.00 
Senior Citiiens (age 65 and over) $5.00 $6.00 
Groups I per person, groups of 15 or more) $4.00 $5.00 
Students $2.00 $200 
Students K-12 (per person, tours sponsored by schools) $1.00 $1.00 

EJ. �s Perfonnlnc Arts Hall (Comm1rdal Rates) Sun, -Thurs. Frl.-�t. Sun. - Thurs. Frl.-sat. 

•Event Rates 

Matinee $1,685.00 $2,065.00 $2,000.00 $2,500.00 
Two Matinees on the Same Day $2,480.00 $3,175.00 $3,500.00 $4,500.00 
Evening $2,290.00 $2,830.00 $2,900.00 $3,500.00 
Matinee and Evening $3,000.00 $3,500.00 $4,000.00 $4,500.00 

Stage Rehearsal & Setup Rates 

Dark Day (4-Hour Minimum) $1,400.00 $2,830.00 $1,900.00 $3,400.00 
Event Day (4-Hour Minimum) $675.00 $675.00 $810.00 $810.00 

Other Spaces (without auditorium) 

Rehearsal Room (3-Hour Rehearsal) $325.00 $325.00 $490,00 $490.00 

Labor Charges 

Doorman (Per rehearsal/show) $150.00 $150.00 $160.00 $160.00 
Trarfic/Crowd Control Police (each) $170.00 $170.00 $17S.OO $175.00 

"The basic rental fee includes lobbies on the day of the event. ncket sellers (night a{ the show}, traffic control, police/security, and union stagehand labor are all at prevailing rates. 

BOTMiscFees 
B 
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Fee Description 2010-11 

Vice President for Finance & Administration 

EJ Thomas Hall (contfnu.-) 

EJ. Thomas Performing Arts Hall (Non-Profit Organization Rates) 
Available to groups with IRS non-profit status & identification number 

•Event Rates
Matinee
Two Matinees on the Same Day
Evening
Matinee and Evening

Stage Rehearsal & Setup Rates 
Dark Day ( 4-Hour Minimum) 
Event Day (4-Hour Minimuml 

Other Spaces (without auditorium) 
Rehearsal Room (3-Hour Rehearsal) 

Equipment 
Advertising. three-sheet frame 
Follow Spots 

labor Charges 
Doorman (Per rehearsal/show) 
Traffic/Crowd Control Police (each) 

EJ. Thomas Performing Arts Hall (University Organizations ) 
STRIKE 15% discount 

Stage Rehearsal & Setup Rates 
Event Day (4-Hour Minimum) 

Other Spaces (without auditorium) 
Rehearsal Room (3-Hour Rehearsal) with performance rental 

Equipment 
Advertising. three-sheet frame 
Follow Spots 

labor Charges 
Doorman (Per rehearsal/show) 
Traffic/Crowd Control Police (each) 

r Sun.-11,u,s.
J 

- �I 
$1,270.00 
$2,035.00 
$1,780.00 
$2,325.00 

$1,270.00 
$540.00 

$325.00 

$130.00 
$35.00 

$150.00 
$170.00 

� 

[ Mon. - Thurs. 
J 

Fri. -Sat. 

$700.00 $640.00 

$325.00 $325.00 

$130.00 $130.00 
$35.00 $35.00 

$150.00 $150.00 
$170.00 $170.00 

[ F
r
l.-Sat. 

-

$1,585.00 
$2,900.00 
$2,290.00 
$2,895.00 

$2,290.00 
$605.00 

$325.00 

$130.00 
$35.00 

$150.00 
$170.00 

Sunday 

$510.0C 

$325.0C 

$130.0C 
$35.0C 

$150.0C: 
$170.0C 

2011-12 

Sun--� 
r I I 7 
I Frl.-Sat. 

J 

$1,585.00 $1,980.00 
$2,540.00 $3,625.00 
$2,225.00 $2,860.00 
$3,115.00 $3,620.00 

$1,585.00 $2,862.50 
$675.00 $710.00 

$410.00 $410.00 

$35.00 correction $3S.OO 
$130.00 correction $130.00 

$160.00 $160.00 
$175.00 $175.00 

Mon. - Thurs. I i JI Fri. -Sat. SUnday 

�.� 

$700.00 $700.00 $700.0( 

$490.00 $490.00 $490.0< 

$35.00 correction $35.0C 
$130.00 correction $130.0C 

$160.00 $160.00 $160.0CI 
$175.00 $175.00 $175.0!I 

*The basic: rental fee includes lobbies an the day of the event. Ticket sellers (night of the show}, traffic: control, police/security, and union stagehand labor ore all at prevailing rates and subject to change.
Addftlanal Faclllty Fee per ticket $1.50

01"'\TI\ A:.,._,.,...,..,. 
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Fee Description 2010-11 ' 2011-12 

Vice President for Information & Instructional Technologies and Institutional Planning 

Information Technoloav 

Audio Visual Services (located In Bierce Ubrary):

University Use, Not for Credit $125/hour; $325/day• No Charge 

University Use, Not for Credit $50 first hr.; $25/hr. for each add'I. Hour• No Charge 

Tangent Room: Non-University Use $250/hou�$750/day• NA 
Seminar Room: University Use No Charge NA 

Non-University Use $100/hour; $500/day NA 

• Connect fees will be added for all outbound ISDN calls.

Telecommunications 

SERVICE: 
Non-Display $28.00 $30.00 
Basic Display $33.00 $35.00 

tOUSING: 
Student Cable TV $17.50 $19.00 

Tefecommunlcatlons 

ZlP-lV: 

Non-Academic Applications $22.00 $23.50 
Academic Applications $10.00 $11.50 

Vice President for Research and Dean of Graduate School 

Graduate School 

UMI Microfilm/Digital Vault Fee (for doctoral dissertations) $65.00 reduced to $25.00 
"New Fee: Retroactive Admission Term Request $25.00 
*Graduate Application Fee is waived for federally funded TRIO program alumni.

BOTMiscFees 10 
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Pee Description 
Vice President for Student AffaiFs Engagement and Success 

Office of Accessibility 
ADAPTIVE TECHNOLOGY LAB 

Foo, i, eek Aadlocas:sttte Reem de, 

Calculator 

ReE8fdiA:fl re, BIIM ilRd 9','SleNi& !RFB9) .O.lidle 68!6etie'9 

Repblcenumt Reco, dl11g for th!! SBnd 1111.d B, !!le•ie 

,. - --- .I• • 

--
- I -· 

illt11i11ed lJ,;· mo.fan,er C::enwr omca1 

- - -
- .,, .... •·- � ·- ·-�

Center for Career Management 
. . 

career Advantage Services Fee (assessed to all sophomore, junior, and senior level studentsl 

Health Ser-vices 
Allergy Injection: �er Injection 

Eeffl .t:.ddilieMI lnjecliBR 

lnternatlonal Pfo8rams 
U:l b Jllppllcatiuu As:ristauce Fee B.!jett! fee from International Programs, responsibility of Human Resources 

Rename fee to "Replace Lost Immigration Form" Visa Forms (spouse and/or dependents) 

Rename fee to: "International Identity Card " Optional ID Cards: 

Students 4elete the "s" 

Teachers --delete the "s" 

I 

2010-11 

. -
.,..---�-... 

$9.00 

� 
*-60 

--$-4:6fl 

$2.C>O/credit hour 

� 

�� 
$SO.Oil 

$22.00 

$22.00 

Delete this fee, responsibility of Human Resources. Permanent R1nill01t, applh,aeieR ,11..-;sislaAEe Fee lie be epplied-io 11H PR: 11,pp�cantsl .,,,.,..,,,..,.,,. ........ 

BOTMiscFees 

2011-12 I 

... 

delete 

$9.0C 

delete 

delete 

delete • 

$2.50/CrHr 

-

$6.0C 

delete 

delela 

$50.0C 

$22.0C 

$22.00 

delete 

11 

- - _l ·- ·-
I 

-

. > 

' - - ....:, . - ' 
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Fff Detntpdoll I 

15'1111jMllla9IIIINl(aftlff 

Sl\JDENTRECREATIOH aNTER .s---, Somce l--0- I -:...."7"· I tSff�lfrN.l'llW-JOltaml 

SUl'l'OIII' sanncn 

MfflllltenJllp.: 

Smttt.r $125.DII SUS.DII 
Summ1tr SIDS.DII $!05.00 
AMu&I $]25.DII SJZS.00 

Coui>le lM,medl: 
StmHttt NIA HIA 

Summtr NIA N/A 
AM�I N/A II/A 

0MSfflll1.tff ftffUC!td PaUln1� $tc0nduy 
...... , $45.llll $451'0 

One '-Mofttfl lllnbicttd Parline- ��ty 
Appian! NIA NIA 

Onr AnnUII ltMbid� ·••lifts-� Sft::Dndary 
Jipplanl $65.llll $6500 

ON SemNttf Untntridftt P.1,kinr-.,,...... Second.11,y 
.\Hkant 5551'0 $'500 

One g.Mon1b Unn1ttidtd P,11lal1 -$peY'M Sft:ondlr, 
... p&an, N/A NIA 

OMAnau.at\Pnlt,,l:llcttd Pairlift(-�Sf,cl,ftdary 
Applar.t S!llll.00 $100.00 

BOTM iscfees 

2110-11 I 
Viet! President ror Student Affairs Engagement and Suettss 

f.....,/5 .. ff' I - 1-./-.. 1 C:0-unity f .......... s-1 -:.:::"'' I

NI• $110.llll ff/A H/A $12>.DII $125-00 
N/A SIDD.DII ff/A ff/A SIDS.CO SIOS.llll 
N/A Sl2S.00 NIA N/A $)25-00 5125.llll 

Hf• UID.00 NIA NIA N/A II/A 
H/A Sl!O.DII NIA HIA NIA II/A 

Ill• Slll.DII• 5:184.DII u .. .00. s.s,.00 Sl.1'5.00 II/A H/A 

$45.IX> $45.IX> NIA NIA $451'0 $45.011 

NIA NIA $45.00 NIA N/A N/A 

NIA NIA $'5.00 NIA 5'5.011 5'500 

$'5.00 $55.00 NIA NIA S55.00 $55.00 

NIA NIA $55.00 N/A NIA NIA 

$100.IX> SIJl0.00 $US.IX> N/A SIDD.00 $100-00 

2111-tz 

J..,.,.151an• I -· I -•VAINIII• I 

$110.llll I SIID.DII I$lll0.tl) $1Jl0.00 
SUO.DII SISli.DII' $1SUX>• $192.00 

NIA 

INIA 

NIA 

5210.00 

I
s.uo.m 

I
NIA I �l1CUD $100.DII NIA 

NIA I $]12.l)(I-SJ841l0 I $]M.00-$4561l0 I 

t•i..oo $45.011 H/A 

r,/A N/A $4500 

NIA NIA s,soo 

S55.llll $55.00 N/A 

NIA .,. 555.00 

$100.00 $100.00 SUS.00_ 

C'lammLW11ly 

N/A 

II/A 

Ill• 

II/A 

H/A 

SUOllO 

H/A 

NIA 

NIA 

NIA 

NIA 

� 

13 

6-Month 

, .. , .... .. I IR ■ 

-a ..... ....,,, .. ~~ 
M•mbenhlD hriffll Pt1mtl:s.: 



Fee besfflptlon 

51\JDENT RECREATION CENTER 

IOUTDODR ADYtNTUR£: 
(qutpfMntRffltal 

l•a,;kWall: 
Clmblntl Ftts: 

o..ai 
,�0 .... 1111,. ··--Wtll-Mwt1, 
Grvup Clmln: 
1102opeop1e 

9&vCmlfla1Jon1 (2-hr. C..11 

lachtol Reid: 

I 
£ntJ19 JRWC • Up 10 500 •eople 
(e11d1.1din& atl c1ffds•e,qut.pmentl: 

4 houn 

BOTMiscFees 

Jtuclona/S-• 
� 

$2.00 • SISO.oo 

Freew/CntfficatJon 
111 Frtt/ 2.,. $4.00 

$12.00 • $15.00 I 

,.,.,. on Activity • o..meoc1 I 

I
llos<donAvoO.bwity& 

O..rheod 

2010-11 

Vice President for Srudent Affairs Engagement and Success 

SllldlfttllacrudllnC.larlCDIIIIMledJ 

fKUlly/Slaffl,hidM<mbor, Llnl'lffllly DfpOrtments Non-Memllot/CDrnfflunlly S1'1denb/Student 
iq..,1zatloM 

$2.00 • SIS0.00 $2.00 • SISO.oo $2.00 • SlSD.00 $2.00 ·SIOI 00 

F l'ft w/ CertiOc.aUon N/A N/A � 
l"Frtt/ 2_, $4.00 $4 po, penon $4 perpenon ,t•� ... -t,4.00 

$12.00 • $15.00 I $14.00 • $17.00 I $15.00 • $20.00 $12.00 • $1S.OO 
ml!2ll! tul!m 

H/A I SO.OD• $100.00 • overh•od I $300.00 • $500.00 • overh•od 8awd on Ad�+ Offl'hHd 

I 1

$550/hr upto-poop�(4• 

NIA 1las<d on Avahb;lity r. hr min.I & i hour ta\e down p Bo,edot1Av>ol>biily& 
0...heod �r 500 people will br Ovomeod 

ne-cotl.lted 

2011-tz 

I foculty/3taff,. Paid Mombcnl llNwonllyDoportmenls I Non-Momber/Cornn,unily 

s2.oo - »oo.oo sz.oo-noooo Sl.00 • S);)t)IO 

-�.,- NIA N/A 
l"Fff<R .. � �- S4 JU'' l'll'•Mft 

$12.00 • SIS.DO $14.00 0 $17.00 
!l!..IW!r Utll2lU 

N/A $0.DO • $100.00 • owrhe,d ovetht� 

$600/ht. up lo 500pooplo (4· 

Ill• 
Bo,ed on Avallabiily & t... min.I r. I hour t•k• down 

O...heod O'fff 500 pe,ople wil he 
n<s<>11>1«t 

14 

10 ,. 14 pu,le 

U I• 20 ,iu,ile 

FAOUN RfNTALS 



Fee Descrfptlon 2010-11 2011-12 
,• 

Vice President for Student Affairs Engagement and Success 

Student Union 

STUDENT UNION (con11nued) 
Stutk11t Drpnlzat/on 

Om,pu,-Bmrd lh,r �User Extemal User Slu<knt Of911n/zot/on 
01,npw-BoKd u..,. Sponsored User External User 

u,rr User 

aownn1: 

NJA N/A $2.50/pern>n per game St.SO/person per gam, 5.00 day pass for student, 5.00 day pass with valid 
H/A NJ, Individual Bowling !shoes Included) cuem stall ID 

BIiiiards: 

Individual Bllliards Pf/A N/A $3.DO/table/hr $3.00/tablt/h, 5.00 day pass for student 5.00 day pa,s with valid 
N/A N/1 guesul slafl ID 

MISCEUANEDUS OIARGES: 

•£qulpmenl: 

Media can lmulllple AV units) 5100.00 SUI0.00 5200..00 $20(1,CI( $50.00 $50.00 $!DO.DO $100.0I 

laptop $10.DO SI0.00 $20.DO $20.IX 

laptop and Pro�tor $20.DO $20.00 $40.00 $40.0I 
Custom Indoor Sien Pacuic 

I
$50.00 $50.00 $SO.DO $SO.Cl 

Outdoor Sign $10/per sl1n $ID/per sign S 10/perslgn $1D/per slcr 
Custom Outdoor Sign $25/per sign $25/per slcn $25/per sl1n $25/per sl11 
Sta1lng $125.00 $125.00 $250.00 $250.0C $7500 $75.00 $15000 $150.0( 
Production and S111fflnc: 

� 

Cl�UM 'Ae1iH.:Nt1art $20/person $20/penon $20/penon
l 

$20/peno, 

� � 

Proj,ollDIIIM $20/hour $20/hour $40/hour
l 

$40/ho<> 
5DYf\d lrehr1ielaf\ S30/hour $30/hour $60/hour $60/hou 
leehr11ea1 Antfteelilni1klt1 $30/hour $30/hour $60/hour $60/holl 
On"ne Re1btrol10n (eliminate) er "'.Mt• clirNna�e ollmh .. 11 i'llmlMI� 
Event Assbtant $20/hour $20/hour $40/hour $40/llotl, 

mAsslstant $30/hour $30/hour $60/hour $60/bo.,, 

Tethnltal Asst./Technltlonje•m nate) ,111tm!.n,1tr, •llmllllt• eliminate O'limlrM� 

BOTMiscFees 15 

~ ~ I I -

rr 11 
I 

-
I 
I 

I 
I 
I 

I 

: 

' 
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~ 
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THE UNIVERSITY OF AKRON 

Resolution No. 6 - - 11 

Pertaining to Approval of the FY2011-12 Course Fees and Miscellaneous Fees 

BE IT RESOLVED, that the recommendation of the Finance, Fiscal Policy, and 
Investment Committee on June 15, 2011, pertaining to the FY201 l-12 Course Fees be approved; 
and 

BE IT FURTHER RESOLVED, that the recommendation of the Finance, Fiscal Policy, 
and Investment Committee on June 15, 2011, pertaining to the FY2011-12 Miscellaneous Fees, 
be approved. 

June 15, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 



FULL-TIME EMPLOYEE PERSONNEL ACTIONS 

PART-TIME FACULTY TEACHING CREDIT COURSES 

EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

GRADUATE ASSIST ANTS 

UNCLASSIFIED CLASSIFICATION CHANGES 

CLASSIFIED CLASSIFICATION CHANGES 

REEMPLOYMENT NOTlFICA TION 

In accordance with resolution 6-67, adopted July 12, 1967, routine 
personnel matters concerning faculty and staff are listed separately in the 
attached, and are recommended for the action indicated for each individual 
and to be effective as noted. 

Pay grade assigned only to contract professional and unclassified exempt and 
nonex�mpt positions. 

6/15/11 



NAME 

OFFICE OF THE PRESIDENT 

A1111olntmcnt/Rca1111olntmen1 

Bove, Frank 

Dambrol , Keith 

Jones, Julie 

Kesl, Jodi 

McFadden, Rick 

Milchell,Dcnnis 

Peters, Daniel 

Porter, Caleb 

Thomas, Charles 

Weigand, Terry 

Wistrcill, Tom 

Scmm1tlon 

Bangtson. Patrick 

Cypn:t, Greg 

Danner, Blair 

JOB/DEPT 

JOB FUNCTION 

EFFECTIVE 

DATF. SALARYfrERM ACTION/REASON 

FULL-TIME EMPLOYEE PERSONNEL ACTIONS 

Associate Professor, Biblio- 01/0111 I S3,84 0.00 T1.-mporary adminislrative stipend for 
graphy; F11culty Scna1e 05/31/11 9mo Senate Secretary duties; base salary is 
Executive Committee Secretary/ S53,195.00/12 mo 
Facully Senate/Faculty (BUF) 

Head Men's Baskc1ball 04/07/11 S53,5 67.00 Bonus per employment contract for 20+ 
Coach /Office of AthleliC$1 one lime payment wins and NCAA tournament 
Conlract Professional appearance 

04/08/11 S2S,000.00 Bonus per employment conlracl for 
one lime payment radio and TV righlS 

04/29/11 S5,000.00 Bonus per employment contract for team 
one time payment academic progress rate of925 + 

Head Softball Coach/Office of 04/29111 S2,000.00 Bonus per employment contract for team 
Alh lctics/Contracl Professional one time payment academic progress rate of 92S+ 

Head Women's Basketball 04/29/11 SS,000.00 Bonus per employment contract for team 
Coach/Office of Athletics/ one time payment academic progress rate of925 + 
Contract Professional 

Assistant Men's Basketball 04/07111 SS, 390.00 Bonus p1.-r 1.-mployment contract for 20+ 
Coach/Office of Athletics/ one time payment wins and NCAA tournament 
Contract Professional appearance 

Head Track Coach/Office of 04/ 29/11 $4,000.00 Bonus per employment conlract for team 
Athletics/Contract Professional one time payment academic progress rate of 925+ 

Director. Men"s Basketball 04/07/11 S5,305.00 Bonus per employment conlract for 20+ 
Operations/Office of Athletics/ one time payment wins and NCAA tournament 

Conlract Profcssiom1l appearance 

Head M1.'11 's Soccer Conch/ 04/29/11 s2.000.00 Bonus per employment contract team 
Office of Athletics/Contract one time payment academic progress rate of 925+ 
Professional 

Assistant Mt.'tl's Basketball 04/07/11 S5 ,3 33.00 Bonus per employment conlract for 20+ 
Conch/Office of Athletics/ one time payment wins and NCAA tournament 
Conlract Professional appearance 

Assistant Men's Basketball 04.'()7/I I S5,688.00 Bonus p1.-r 1.mployment contract for 20+ 
Coach/Office of Athletics/ one time payment wins and NCAA tournament 
Contract Professional appearance 

Director. Athletics/Office of 04/08/11 S18,083.00 Bonus per employment contract for 
Athletics/Contract Professional one: time payment MAC championship 

Head Baseball Coach/Office of 08/31/11 S68,419.00 Resignation 
Athletics/Contract Professional 12mo 

Assistant Baseball Coach/Office 08/31/11 S36,000.00 Resignation 
of Athletics/Contract 12mo 
Professional 

Assistant Director. 05/27/1 I S29,172.00 Resignation 
Devc:lopmcnt/Officc: of 12mo 
Athletics/Conlracl Professional 

06115/11 FT.I 
Page I 
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JOB/DEPT 
NAME JOB FUNCTION 

Davidson, Kurt Assistant Baseball Coach/Office 
of Athlctics/Conlr.let 
Professional 

Edwards, LcShauntc Assistant Track Coach/Office of 
Athletics/Contract Professional 

Flenner, Brian Director, Ticket Sales/Office of 
Athletics/Contract Professional 

Goetze, Nick Head Men's Golf Coach/Office 
of Athletics/Contract 
Professional 

O'Mallcy, Barbara E. Associate Vice President for 
Communications/Chief 
Communications Officer/ 
Institutional Marketing/Contract 
Professional 

Schmidt , Leonard Custodial Superintendent/Office 
of Athlctics/StalT 

Siegfcrth, Joseph Assistant Dircctor. Ticket 
Sales/Office of Athletics/ 
Contract Professional 

OFFICE OF ACADEMIC AFFAIRS 

A1rnolntmcnt/Rca111!olnlmen1 

Githiora , Rosa M. Interim Director, Women·s 
Resource Ct.ontcr/Contract 
Professional 

Change 

Alvim, Henriquc Associate Director, Academic 
Suppon St.'l'Viccs/Multicultural 
Development/Contract 
Professional 

McNutt, Douglas Coordinator, Scholarships & 
Financial Aid/Enrollment 
Management/Contract 
Professional 

Smith, Adam A. Director, Choose Ohio First 
Scholarship Program & STEM 
Student Initiatives; Special 
Assistant to the Office of 
Academic Affairs/Contract 
Professional 

Stokes, Nancy Special Assistant to the Office of 
Academic AITairs; Professor, 
Bibliography/Office of 
Academic Alfairs/Contract 
Professional 

EFFECTIVE 

DATE 

08/31/11 

08
1
31111

05/2311 I 

05/31/11 

04/30/11 

04/13/1 I 

04/30/1 I 

05!08/11 
12/31/11 

05/01/11 

06/30/1 I 

05/01111 

0SFOl/11 
06/30/12 

07/01/11 

SALARYrTERM 

S 23,460.00 
12mo 

S36,S0O.00 
12mo 

S 40,000.00 
12mo 

S58,003.00 
12mo 

Sl44,850.00 
12mo 

S14.99/H 

S24,000.00 
12mo 

S32,500.00 
12mo 

S42,022.00 
12mo 

SB0,000.00 
12mo 

SI0,000.00 
12 mo 

ACTION/REASON 

Resignation 

Non-n:newal 

Resignation 

Resignation 

Resigm1tion 

Resignation 

Resignation 

Temporary reappointment 

Job rcclassilication via job audit; salary 
change from S40,406.00/I 2 mo; title 
change from Coordinator , Academic 
Suppolt Services: grade change from 
11910 120 

Correction; change from non-renew lo 
n:tirement 

Title change from Director, Choose 
Ohio First Scholarship Program & 
STEM Student lnitiati vcs; offiine salary 
increase from S69,360.00/12 mo 

Temporary administrative stipend for 
Special Assistant assignment; base 
salary is S80,000.00/12 mo . 

Title change from Special Assistant to 
the Senior Vice President & Provost 

06/1S/ll FT.I 
Pagel 
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JOB/DEPT 
NAME JOB FUNCTION 

VICE PRESIDENT & GENERAL COUNSEL 

ApRolntmcnt/Rc11ppolntment 

Mallo, Ted Vice President & General 
Counsel; Sc:cretary, Board of 
Trustees; lnspc:ctor, General 
Liaison, Assistunt Attorney 
General; Adjunct Associate 
Professor. Education; Member, 
General Faculty/Contract 
Professional 

VICE PRESIDENT FOR STUDENT AFFAIRS 

A1111ol nt ment/Reapl!!!lntment 

Eum.Koun Psychology Intern/Counseling 
Cc..'lltcr/Contract Professional 

Marx, Linda Interim Dirc:ctor, International 
Programs/International 
Programs/Contract Professional 

Melville, Aleitis M. Psychology lntc..'t't1/Counscling 
Center/Contract Pmfcssiom1I 

Rastetter, Jennifer L Departmental Records 
Spc:cialist/Studc:nt Financial 
Aid/Staff 

Routh, Ryan J. Admissions Counselor/ 
Admissions/Contract 
Professional 

Swanson, Elisha V. Acadc..'111ic Adviser, Academic 
Achievement Programs/Contract 
Professional 

Change 

Lewis, David Facilities Manager/Residence 
Life & Housing Office/Staff 

Separation 

Allc:n. Mark Manager, Intramural Sports/ 
Recreation & Wellness 
Sc..-rvicc..'SiContract Professional 

Goodyear , Susanne N. Student Services Counselor/ 
Admissions/Staff 

Powell. Kathk'Cll I. Dirc:ctor, Career Cc:ntcr

i

Contract 
Professional 

EFFECTIVE 

DATF. 

07/01/11 
06/30/12 

07/01/11 
06130/12 

07/01111 
12/31/11 

07/0111 I 
06/30/12 

0S/23/11 

05 /23111 

05!02/11 
05/31/11 

OJ/28/11 

05131/11 

02/28/11 

0S/31/11 

SALARY ff ERM 

S l98,005.00 
l2mo 

S24,653.00 
l2mo 

553,41 4.00 
12 mo 

524,653.00 
12mo 

S13.31/H 

S31,500.00 
12mo 

S32,98 8 .00 
l2mo 

52,535.74 
BW 

S47.252.00 
12mo 

S IS.02/H 

5 86,700.00 
12mo 

ACTION/REASON 

Rehire in accordance with re• 
employment agreement for rctin.-cs 

Temporary appointment 

Temporary job reclassification; title 
change from Coordinator, lntcrm1tional 
Programs; salary change from 
SS0,660.00/12 mo; grade change from 
11910 124 

Tc..'!11porary appointment 

Appointment vice R. Keener 

Appointment vice R. Calcci 

Temporary appointment vice S. Stinson 

Job rc:classilication via job audit; salary 
change from S28.09IH; title chungc from 
Building Maintc:nunce Superintendent; 
grade change from 119 to 120 

Retirement 

Rctin:m ... 'llt 

Resignation 

06115/11 FT.I 
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JOB/DEPT 

� JOB FUNCTION 

VICE PRESIDENT FOR FINANCE & ADMINISTRATION/CFO 

A1111olntment /Rca1!1!oln1mrnt 

Holland, Robert T. Parking Mainten1111ce Worker/ 
Parking Services/Staff 

Kauffman. Tanya L Office Support Specialist• 
Dining/Universily Dining 
Services/Staff 

Saunders, Danny R. Parking Maintenance Worker/ 
Parking Scrviccs/StalT 

Wilburn, Denise M. Lead Team Coordinator/ 
University Dining Services/Staff 

Change 

Moss, Sarah M. AccountantfTl'CISurcr/Contract 
Professional 

Reinoso, Gaston Assistant Vice President. Talent 
Development & Humnn 
Resources; Director. Equal 
Employment Opponunity/ 
Affinnnti ve Action; Deputy 
Appointing Authority/Contract 
Professional 

Viau. William H. Associate Vice President. Talent 
Development & Humnn 
Resources; Appointing 
Authority/Contract Professional 

Scparallon 

Drungil, Gregory P. Assistant Manager, Dining 
Scrviccs/Univc:r.;ity Dining 
Services/Sta IT 

Piurnan, Linda L Food Service Worker/University 
Dining Services/StnlT 

Radin, Alexander R. Purchasing AgL-nt/Purchnsing/ 
StalT 

Ray, James S. Tn:.ISury Manager Senior; 
Member, General Faculty/ 
T n:asurcr/Contract Professional 

Reynolds, Caryn L Office Support Specialist/ 
University Dining Scrviccs/StnlT 

Shamaly, Charles Financial Analyst /Student 
Accounts/Bursar/Contract 
Professional 

EFFECTIVE 

Dr\Tf. 

05/02/11 

OS/31/11 

05/23/11 

07/01/11 

05/15/1 I 

06/01/11 

06/01/11 

04/29/11 

05131/11 

04130/11 

07/31/11 

04/15/11 

05/24/11 

SALARYffERM 

SI 1.50/H 

S9.661H 

Sl 1.S0iH 

S13.1 IIH 

S37,500.00 
12mo 

S90,000.00 
12mo 

S124,300.00 
12 mo 

Sl,169.83 
BW 

S12.47/H 

S2,090.49 
BW 

S61,302.00 
12mo 

SI 1.22/H 

S40,800.00 
12mo 

ACTION/REASON 

Appointment vice R. Monroe 

Appointment vice K. Fr.meek 

AppointmL-nt vice C. Stewart 

Reappointment; appointment basis 
change from temporary to regular 

Promotion vice S. Rohal; salary change 
from S12.25/H; title change from 
Accounting Assistant; nppointmL-nl basis 
change from temporary staff to regular 
contract professional 

Promotion; salary change from 
S79,560.00/12 mo; title change from 
Director, Employment 1111d Equal 
Employment Opponunity & Affirmative 
Action 

Promotion; salary change from 
S95,l 71.00/I 2 mo; title change from 
Assistant Vice President. Human 
Resources; relinquish temporary stipL-nd 
of SI 1,421.00/12 mo 

Resignation 

Rctin:mcnt 

Rctin.mcnl 

Retirement 

Resignation 

Resignation 

06/15111 IT. I 
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JOB/DEPT EFFECTIVE 

� JOB FUNCTION DATF. 

Jackson, Kerry Police Officer 2/Univcrsity 01/3111 I 
Police/Staff 

Kabcllar, Kevin Police Officer 2/Univt.nity 01131/1 I 
Police/Staff 

Manin, Daniel Maintenance Repair Worker/ 04/25111 
Physical Facilitics/StalT 

Palmer. Jerone L Master Building St.'t'Viees 04125/11 
Worker Ccr1ilicd/Physical 
Facilitics/StalT 

Tiller, David Din:ctor, Environmental Health 04118/11 
& Occupational Safety/Contract 
Professional 

Tompkins, Gt.-orge M. Master Building Services 04'25111 
Workt.T C ertified/Physical 
Facilities!StalT 

Vanatta, Danny K. Master Building Services OS/09/1 I 
Worker Certified/Physical 
Facilitics/StalT 

Separation 

Brown, Steven Master Carpenter/Physical 05131/11 
Facilitics/StnlT 

Grohosky, Pamela Recycling Supcrintcmdcnt/ 04/22/11 
Physical Facilitics/StalT 

VICE PRESIDENT FOR INFORMATION TECHNOLOGY SERVICESICIO 

Apl!l!intment/Reaeeolntment 

Dickcrhoof, Ronald D. Customer Suppon Specialist/ 04/18/1 I 
Hardware & Operating Systems 

Serviccs/StalT 

Doht.'fty, Cynthia S. Senior Database Administrator/ 0S/23/1 I 
Application Systems Services/ 
StalT 

Wasik. David G. Assistant to the C 10. Strategic 07/01/11 
Initiatives/Vice Prcsid�"lll. 06/30/12 
Information Technology 

Serviccs/CIO/Contract 
Professional 

SALARYfTERM 

S26.95IH 

S26.95fH 

S17.14/H 

S14.68rH 

S70 .000.00 
12 mo 

SIJ.S3rH 

S13.96/H 

S18.92/H 

S16.00/H 

S14.62/H 

S 2,884.61 
BW 

SI07,700.00 
l2 mo 

ACTTONIREASON 

Promotion per bargaining agrc,..'fflcnt for 
completion of service ycar.; and training 
hour.;; salary change from S26. I 9/H; 
title change from Police Officer 2B 

Promotion per bargaining agreement for 
completion of service ycirs and training 
hours; salary change from S26. I 9/H; 
title change from Police Officer 2B 

Position change vice A. Resch; salary 
change from $20.36/H; title change from 
Building Maintenance Superintendent 

Promotion vice C. Sopko: salary change 
from SIJ.61/H; title change from 

Building Services Worker Certified; 
grade change from 2 to 4 

Promotion vice C. Calderone; salary 
change from S1,678.20/BW; title change 
from Lire Safety Inspector: appointment 
basis change from Staff; gmdc change 
from 119 to 123 

Promotion; salary change from 
S 11. 79 /H; title change from Assistant 
Building Services Worker Certified 

Promotion vice T. Gam:tl; salary change 
from S 12.68/H; title change from 
Building St.'TViccs Workt.-r; grade change 
from2 to4 

Retirement 

Resignation 

Appointment vice S. Jandecka 

Appointment vice T. Gould 

Rehire in accordance with n:· 
employment agreement for retirees 

06/1S/II FT.I 
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JOB/DEPT 
NAME JOB FUNCTION 

EFFECTIVE 
IMTF. SALARVfTERM ACTION/REASON 

VICE PRESIDENT FOR RESEARCH & DEAN, GRADUATE SCHOOL 

Appolntmenl/Reuppolntment 

Tausig, Mark B. 

Bunon, Heather E. 

Campbell, Rebecca 

Associate Dean, Graduate 
School; Professor, Sociology/ 
Graduate SchooVFnculty 

Director, McNair Scholars 
Program/Graduate School / 
Contract Professional 

Coordinator, Grants Senior/ 
Research Services & Sponsored 
Programs/Staff 

BUCHTEL COLLEGE OF ARTS & SCIENCES 

Appointment/Reappointment 

Bagatto, Brian P. Professor, Biology; BSMD 
Academic Coonlinator/Biology/ 
Faculty (BUF) 

Collard, Michael L Assistant Professor, Computer 
Science/Faculty (BUF) 

Datta, Sujny Associate Professor. 
Statistics/Faculty (BUF) 

Franze. Gayatonia Postdoctoral Research 
Associate/Biology/Staff 

Huang, Tsang-Min Rescan:h Scholar/Chemistry/ 
Staff 

Levant, Ronald F. Professor, Psychology; Fellow, 
Institute for Life Span 
Development & Gerontology/ 
Faculty ( BUF) 

Lord. Robert G. Distinguished Professor, 
Psychology/Faculty 

Niewiarowski. Peter H. Professor, Biology; Interim 
Director. PhD Program in 
lntL-gratcd Bioscience/Biology/ 
Faculty (BUF) 

Shott, M ichacl Professor, Archaeology & 
Classical Studies , Department 
Chair , Anthropology & Classical 
Studies/Faculty 

Xu . Vongqian Research Scholar/Chemistry/ 
Staff 

07/01/1 1 
06/30/12 

05/02/1 I 
09/30/12 

01/31/11 

08122/11 
OS/05/12 

08/22/11 

08/22/11 

06 /1S/I I 
06/14/12 

04/01/11 
06/30/11 

03 /18/ 11 

07/'01/1 1 
06/30/12 

08/22/11 
OS/OS/12 

01/01/1 I 
06/30/11  

OS,'01/11 
08/30/1 1  

SI  15,747.00 
12mo 
base 

S6.485.00 
12mo 
stipi:nd 

S S7,000.00 
12mo 

S1,998.43 
BW 

54,500.00 
9mo 
stipend 

S72,000.00 
9mo 

S8S,000,00 
9mo 

Sl,461.S4 
BW 

S9S0.00 
BW 

S2.SOO,OO 
one time payment 

573 ,899.00 
9mo 

S 3,000,00 
9mo 

stipend 

SS,400.00 
12mo 

S1,176.93 
BW 

Rc::ippointment and cxt1.'llsion of 
temporary administrative stipend for 
Associate Dean 11Ssignment; conversion 
of I 0% of stipend to base salary: base 
salary change from SI 14,449.00/12 mo; 
stipend change from S7,783.00112 mo 

Promotion vice B. King; salary change 
from S34.256.00/ 12 mo; title change 
from Educational Specialist; department 
change from Academic Achievement 
Programs 

Job reclassification via job audit; salary 
change from S23. I 3/H; title change from 
Coonlinator, Grants; grade change from 
11 8 to 120 

Extension of temporary administrative 
stipend for Coonlinator assignment; 
base salary is S 66,0S I .00/9 mo 

Appointment vice X. Dang 

Appointment vice A. Foos 

Temporary rcappointmcnt 

T1.-mporary reappointment 

Bonus per Article 16, AAUP Agreement 

Rt:hin: in accordance with re-
employment agrct:mL'llt for retirees 

Extension of temporary administrative 
stipend for Interim Director assignment; 
base salary is S79,649.00/9 mo 

Temporary appointm1.-nt and 
administrative stipend for Dcpartmt."111 
Chair assignm1.-nt, base salary is 
SI 15.286.00/12 mo 

Tdtlporary rcappoinlment 

06/15/1 I FT.I 
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JOB/DEPT EFFECTIVE 

� JOB FUNCTION DATE SALARYrf[RM ACTION/REASON 

Change 

Deason, Lucinda M. Associate Professor, Public 0S/01/11 Title change from Fellow, Institute for 
Administration & Urban 05/05/12 Life Span Development & Gerontology 
Studies; Senior Fellow , Institute 
for Life Span Development & 
Gcrontologyf Public 
Administration & Urban 
Studies/Faculty (BUF) 

Hanson. Anne Academic Adviser II/Buchtel 07/01/11 Reorganization; depanmcnt change from 
College of Ans & Scic.'llces Political Science 
Dean· s Office/Contract 
Professional 

King, Randall H. Professor Emeritus, Statisticsl 06/30/1 I Title change; award of emeritus status 
Faculty 

Margush, Timothy S. Associate Professor Emc.'litus. 03/09ll l Title change; award of emeritus st.1tus 
Computer Science/Faculty 

Separation 

De Los Reyes, Josephina P. Associate Professor, St.ltistics/ 06/30/1 I $55,056.00 Retirement 
Faculty ( BUF) 9mo 

Plagens, Gregory K. Assistant Professor, Public 05/07/1 I S60,647.00 Resignation 
Administration & Urban 9mo 
Studies/Faculty (BUF) 

COLLEGE OF BUSINESS ADMINISTRATION 

Appolntment/ReapQ!!lntmcnl 

Daugherty.Terry Assist.Int Professor , Marketing: 08/22/1 I S4.500.00 Temporary administrative stipend for 
Associate Di=tor, Suarez 05/05/12 9mo Associate Di=tor assignment; base 
Applied Marketing Research salary is S96,624 00/9 mo 
Laboratories/Faculty ( BUF) 

Hauser, William J. Associate Professor, Marketing; 07/01/11 s12.000.00 Temporary administrative stipend for 
Di=tor, Suarez Applied 06/30/12 12mo Di=tor assignment; base salary is 
Marketing Research S107,644.00/12 mo 
Laboratories/Faculty ( BUF) 

Marich, Fn.'tlric Associate Instructor. Marketing/ 08/22/1 I S49,371.00 Temporary reappointment 
Faculty (BUF) 05/05/12 9mo 

Washington, Stephen T. Associate Instructor, Finance' 08/22/11 S51,979.00 Tc.-mporary l'Clppointment 
Faculty (BUF) 05/05/12 9mo 

Wellley. Mark M. Associate Instructor, 08/22/11 SS0,906.00 Temporary l'Clppointment 
Accounting/Faculty ( BUF) 05/05/12 9mo 

Change 

Cockley. David Associate Instructor, Marketing/ 08/22/11 S44.057.00 Promotion from Instructor; salary 
Faculty (BUF) 05/05112 9mo change from S42,057.00/9 mo 

Costigan, Thomns E. Senior Instructor . Finance/ 08/22/11 S60,138.00 Promotion from Instructor; salary 
Faculty (BUF) 05/05/12 9mo change from S56,138.00/9 mo 

Marich, Fn:dric Associate Instructor , Marketing / 08/22/1 I S49,371.00 Promotion from Instructor; salary 
Faculty (BUF) 05/05/12 9mo change from S47,37I .00/9 mo 

Rc.'tlle , David A. Professor Emeritus, Business 06/30/1 I Title change; award of emeritus st.ltus 
Law/Fimmce/faculty 

06/15/11 FT.I 
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JOB/DEPT 
NAM£ JOB FUNCTION 

Washington, Stephen T. Associate Instructor, Finance/ 
Faculty (BUF) 

Wclflcy, Mark M. Associate Instructor, 
Accounting/Faculty (BUF) 

COLLEGE OF CREATIVE & PROFESSIONAL ARTS 

A(!(!Olntmcnt!Rea(!(!Olnlment 

Augustine , Joseph Visiting Artist in Residence/ 
Music/Contract Professional 

Ferraro, Andrea Visiting College 1..1:ctun:r/ 
Communication/Faculty 

Change 

Turner, Dudley B. Interim Dean, College of 
Creative & Professional Arts; 
Associate Professor, 
Communication/Faculty 

Welch, Donald Manager, Operations and 
Technology-Communication/ 
Contract Professional 

Sc(!arntlon 

Concannon, Kevin Associate Professor, Art/Faculty 
(BUF) 

COLLEGE OF EDUCATION 

Af!f!2ln1mcnt/Rca(!(!olntmcnt 

Fon!, Bridgic A. Professor, Education; Director , 
Center for Urban & Higher 
Education/Curricular & 
Instructional Studies/Faculty 
(BUF) 

Lenhart, Lisa Professor, Education; Director, 
Center for Literacy,'Curricular & 
Instructional Studies/Faculty 
(BUF) 

Maguth, Brad M. Assistant Professor, Education/ 
Curricular & Instructional 
Sludic:s/Faculty ( BUF) 

Sisson, Timothy Project Coonlinator/Education 
Dean's Office/Contract 
Professional 

Welton, Evonn Assistant Dean, Student Affairs; 
Professor, Education/Education 
Dean's Office/Faculty 

EFFECTIVE 

DATF. 

08/22/11 
05/05/12 

08/22/11 
05/05112 

08/22/11 
05/05112 

08/22/11 
OS/OS/12 

12/31111 

01/01/12 

02/01/11 

0 7/22/11 

08/22/11 
05105/12 

08/22/1 I 
05/05/12 

08/22/11 

0 7/01/11 
06/30/12 

07/01/11 
06130112 

SALARVrTERM 

S51,979.00 
9mo 

S50,906.00 
9mo 

S53,938 00 
9mo 

S32,000 .00 
9mo 

S39,000.00 
12mo 

S59,139.00 
9mo 

S10,000.00 
9mo 
stipend 

SI0,000.00 
9mo 

S53,000.00 
9mo 

S46,920.00 
12 mo 

S7,426.00 
12 mo 

ACTION/REASON 

Promotion from Instructor; salary 
change: from $49,979.00/9 mo 

Promotion from Instructor; sallll'Y 
change from S48,906.00/9 mo 

Temporary reappointment 

Temporary reappointment 

Change: in end date: of appointment and 
stipL'lld from 6'30/11 

Change in date of appointment lo 
teaching faculty from 8/22111 

Job rec lassilication via job audit; sallll'Y 
change from S3 7,S00,00/12 mo; grade 
change from 119 to 120 

Resignation 

Temporary administrative stipend for 
Director assignment; base salary is 
S89,781.00/9 mo 

Temporary administrative: stipend for 
Director assignment; base sallll'Y is 
S69,997.00/9 mo 

Appointment vice: G. Lauzon 

T�,nporary reappointment 

TL,nporary administrative stipend; base 
salary is S109,383,00/12 mo 

06115/1 I FT.I 
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� 

Clumge 

ford, Bridgie A. 

Separation 

Chen, Chingju 

Hilliard, Valerie 

Zachariah, Sajit 

COLLEGE OF ENGINEERING 

Appo!ntmcnt/Reap11olntmcnt 

Bell, Breu 

Brodie, Marilyn 

Giakos, George C. 

Iannuzzi, Mariano 

Lillard, Robert S. 

Lim, Goy TL-ck 

Louschcr, Susan M. 

Wasowski, Janice L 

Change 

Binienda , Wicslaw 

JOB/DEPT 
JOB FUNCTION 

Professor, Educntion; Din.-ctor, 
Center for Urban & Higher 
Education/Curricular & 
Instructional Studies/Faculty 

Assistant Professor, Education/ 
Counseling/Faculty (BUF) 

Head Tcnchcr/Centcr for Child 
Dcvclopment/StalT 

Associate Dean, Education; 
Professor, Education/Education 
Dean· s Office/faculty 

EnginL-c.Ting TL-chnician/Civil 
Enginecring/StaJT 

Administrative Assistant 
Senior/Engineering Dean· s 
Officc/StalT 

Professor, Electrical & 
ComputL-r Engineering; 
Professor, Biomedical 
Engineering/Faculty (BUF) 

Assistant Professor, Chemical & 
Biomolccullll' Engin�'ling/ 
Faculty (BUF) 

Professor , Chemical & 
BiomolL-cular Engineering/ 
faculty (BUF) 

Senior Rcscnrch Scholar/ 
Chemical & Biomolccular 
Engineering/StalT 

Exccuti ve Director, Strategic 
Panner.;hip & Government 
Programs/Engineering Dean's 
Office/Contract Professional 

Senior Research Enginecri 
Engineering Denn· s Office/Staff 

Professor , Civil Engineering; 
Department Chair, Civil 
EnginL'cring/Faculty 

EFFECTIVE 
DATE SALARY/TERM ACTIONfREASON 

0611)3111 

0 8122/11 

OS/05/12 

05/31/11 

07131/11 

0312811 I 
10/18/1 I 

06122/11 
06/21/12 

06/01/11 
05/31/14 

07131/11 

07131/11 

0 4/01/1 I 
02/29/1 2  

07/0 1/11 
10/31/11 

07/0l!l l 
I 1/30/11 

07/01/11 

589,7 81.00 
9mo 

546 ,87 2.00 
9mo 

512.87/H 

S130,811.00 
12mo 

525 .50/H 

S 29.67/H 

S 92, 889.00 
12mo 

5134,444.00 
l2mo 

SI ,730.77 
BW 

SI03,000.00 
12mo 

S3,150 .90 
BW 

S139,677.00 
12mo 
base 

512,6 98,00 
12mo 
stipend 

Title change: from Professor, Education; 
Department Chair, Curricular & 
Instructional Studies; no change to base 
salary or stipend 

Appointment basis change from 12· 
month to 9-month; salary change from 
SI 0 9, 732.00 /12 mo ( includes annual 
I 0% roll to base per Department Chair 
policy); relinquish Department Chair 
stipend ofSS,385.00/12 mo 

Terminal contract 

Resignation 

Resignation 

Temporary reappointment 

Rehire in accordance with re
employment agrccmc.'llt for retirees 

&tension of joint appointment with 
Electrical & Computer Engineering 
(primary) nnd Biomedical EnginL'cring 
(secondary) 

Appointment: employee will convert to 
9-month faculty and salary of
S76,000 .00 effective 8/22/11

Appointment: employee will convc.'11 to 
9-month faculty and salary of
SI to,000.00 elTL'Clive 8122/1 I

Temporary reappointmcnt; offiine 
salary change from S 1,312. 92/BW 

Temporary reappointment 

Temporary rcnppointm<.'llt 

Correction to 12-month salary and 
department chair stipend; base salary 
change from S139,344,00/12 mo; 
stipend change from SS,066.00/12 mo 

06/15/11 FT.I 
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� 

Taylor. Bruce E. 

S,;,paratlon 

Drummond, Jerry E. 

JOB/DEPT 
JOB FUNCTION 

Associate Professor Emeritus, 
Biomedical Engineering/Faculty 

Associale Professor, Mechanical 
Engineering: ABET 
Coordinator/Mechanical 
Engineering/Faculty (BUF) 

COLLEGE OF HEALTH SCIENCES & HUMAN SERVICES 

Appolntmcnt/Rcn1!P!!lnlmcnt 

Angell, Robin Visiting Assislanl Professor/ 
Speech-Language Pathology & 
Audiology/Faculty 

Change 

Brown, Eston Clinical lnstroctor 
Emeritus/Family & Consumer 
Scienccs/Facully 

Lynn, James M. Professor Emeritus, Spccch• 
Language Pathology & 
Audiology/Faculty 

SCHOOL OF LAW 

Change 

Floyd, Kristina Administrative Assistant/Law 
Dean's Officc/StalT 

Separation 

Campbcll-Morfarty, Jane Professor, Law; Fellow, Miller-
Becker Center for Professional 
Responsibility; Director, Faculty 
Research and Development/ 
Faculty 

COLLEGE OF NURSING 

Apl!olntmcnl/Rca1!1!olnlmcnl 

Fisher, Elaine M. Associate Professor, Nursing; 
Director, Joinl PhD in Nursing 
Program/Faculty ( BUF) 

Change 

Franklin. Wanda J. Assistant Professor, Nursing/ 
Nursing-lnstroction/Facully 
(BUF) 

EFFECTIVE 

OATF. 

05/31/11 

05/31111 

08122/ 11 
0S/0S/12 

05/31/11 

06/30/11 

11/01/10 

06/30/11 

08122/11 
05/0S/l2 

08/22/11 
0S/0Sl12 

SALARYffERM 

S86.963.00 
9mo 

S55,000.00 
9mo 

Sl2.47/H 

SI 19,917.00 
9mo 

S10,000.00 
9mo 

S54,864.00 
9mo 

ACTION/REASON 

Title change; awanl of emerilus stalus 

Retirement 

Temporary rcappoinun�'llt 

Title change; award of emeritus status 

Tille change; award of emeritus status 

Reorganization; title change from 
Library Associate Senior; department 
change rrom Law Library 

Resignation 

Temporary administrative sliJl',.'lld for 
Director assignment; base salary is 
S78,145.00/9 mo 

Reverse non-renewal from April 27. 
2011 Board ofTrustccs meeting; 
reappointment with terminal contract; no 
longer eligible for tenure 

06/15/11 FT.I 
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JOB/DEPT EFFECTIVE 

NAME JOB FUNCTION DATE 

Scparalion 

Crabtree, Karen Lcnming Resources Lab 06/30/11 
Assistant/Nursing Instruction/ 
Staff 

COLLEGE OF POLYMER SCIENCE & POLYMER ENGINEERING 

Al!polnlmcnt/Renppoi ntmcnt 

Abdou-Sabet. Sabet Technical Module Devclo�-r; 04/01/11 
Technical Module Coordinator/ 07/31/11 
Polymers Dean's Office/ 
Contract Professional 

Benneu, Calvin A. Laboratory Assistant/Polymers 04127/11 
Dean's Office/Contract 08/31/13 
Professional 

Erdodi, Gabor Senior Research Associate/ 04/26111 
Institute of Polymer Science/ 04/25/12 
Sta!T 

Feng. Jie Postdoctoral Research Fellow/ 05/01/1 I 
Polymc.T Enginecring/Sta!T 04/30112 

Guo, Jiao Postdoctoral Research 02/28/1 I 
Associate/Polymer 12/02/11 
Enginecring/Staff 

Hamilton, Barton H. Laboratory Technicimi/Polymer 03/3111 I 
Enginecring/Sta!T 02/24/12 

Kenn1.-dy, Josc.'Ph Distinguished Professor, 07/01/11 
Polymer Science; Distinguished 06/30Jl 2 
Professor, Chemistry/Polymer 
Science/Faculty 

Ma, Hongwci Postdoctoral Research 06/15/11 
Assoc iatc/lnstitute of Polymc.T 06/14112 
Science/Staff 

Miller, Jason E .  Graphic Design Specialisl/ 06/20111 
Polymer Enginecring/Sta!T 06/19112 

Qiao, Xiuying Postdoctoral Research OS/02/11 
Associate/Polymer Engineering/ 05/01/12 
Staff 

Richter, Klaus-Peter Sc.'llior Elastomer Technology OS/09111 
Expert/Polymt.TS Dean's Office/ 07131/15 
Contract Professional 

Su, Nathaniel C. Graphic Design Specialist/ 06/2011 I 
Polymers Dean's Offic�Sta!T 06/19112 

Waller, Joseph 0. Technical Module Developer; 0511 Sil I 
Tt.-chnical Module Instructor / 07/15111 
Polymers Dean's Office/ 
Contract Professional 

Zhang. Wcnbin Postdoctoral Research 05/10/J I 
Associate/Institute of Polymer 05/09/12 
Sci1.'llcc/Sta!T 

Zhou, Liang Research Associate/Polymer 03/2811 I 
Enginecring/Staff 03/27/12 

SALARYffERM ACTION/REASON 

Sl 8.82tH 

SSS,5S6.00 

for the period 

$45,900.00 
12 mo 

S1,568.76 
BW 

Sl,294.38 
BW 

Sl,373.07 
BW 

S1,569.23 
BW 

S178,798.00 
12 mo 

SJ,153.00 
BW 

Sl ,417.37 
BW 

Sl ,538.46 
BW 

SS0,000 00 
12 mo 

S1.255.39 
BW 

S30,000.00 
for the period 

Sl,316.00 
BW 

S0 00 

Rctin:1m.'llt 

Temporary reappointment 

Temporary appointment vice A, 
Upadhyay 

Temporary reappointment 

Tt.mporary reappointment 

Tt.inporary rc:ippointmt.'llt 

Temporary reappointment 

Rehire in accordance with re-
employment agrccmc.'llt for retirct.'S 

Temporary appointment 

Temporary reappointmt.'llt 

Temporary appointment 

Temporary appointment 

Temporary reappointment 

Temporary appointment 

Temporary reappointment 

Temporary reappointment 

06115/11 FT. I 
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NAME 

SUMMIT COLLEGE 

Al!l!Olntment/Re11111!olntmcnt 

Dudek. Thomas 

Eliason, Meridith S. 

Change 

John. Paul 

Kilgatlin, Wyall 

Lariviere, Elizabeth 

Sc11arallo n 

Austin, Lakitia 

Lariviere, Elizabeth 

Thomas, Dl'llisc 

UNIVERSITY COLLEGE 

Se11arallon 

Wilder, Sandra J. 

WAYNE COLLEGE 

A11eolntmcnt/Rc1111e2lntmcnt 

Lewis, Susan M. 

JOB/DEPT 
JOB FUNCTION 

Visiting College Lcctun.-r, 
General Technology/ 
Engineering & Science 
Technology/Faculty 

Visiting College Lecturer, 
General Technology/ 
Engineering & Sck'llcc 
Tci;hnology/Faculty 

Professor Emeritus, Drafting & 
Computer Drafting Technology/ 
Faculty 

Associate Professor Emeritus, 
Electronic Engineering 
Technology/Faculty 

Professor Eml'litus, Office 
Administration/Business 
Tl-chnology/Faculty 

Coordinator, Transition/Summit 
College Dean• s Office/Staff 

Professor, Office 
Administration/Business 
Technology/Faculty (BUF) 

Project Manager, College Tech 
Prep/Summit Colk·gc Dean's 
Office/Sta IT 

Coordinator. Tutorial Sl-rviccs/ 
Student Academic Success/ 
Contract Professional 

College Lecturer/Business & 
Office Tl-chnology/Faculty 
(BUF) 

EFFECTIVE 

DATE 

08/WII 
0SI0S/12 

08/22/1 I 
05/05112 

0S/31/11 

0S/31/11 

05/31/11 

0S/06/11 

05/31/11 

0S/06/11 

06
1
30/11 

05/08111 
05/0S.112 

SALARVffERM 

S4S,OO0.OO 
9mo 

S45,000.00 
9mo 

S21.1 I/H 

S72.32I.OO 
9mo 

S21.11/H 

SSl.000.00 
12mo 

$43,833.00 
9mo 

ACTION/REASON 

Temporary reappointment 

Temporary reappointment 

Title change; award of emeritus st.ltus 

Tille change; award of emeritus st.11us 

Title change; award of emeritus status 

End of temporary employment 

Retirement 

End oftlmporary employment 

Resignation 

Temporary reappointment 

06115/11 FT.1 
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==== 

� 
JOB/DEPT 
JORFUNQION 

EFFECTIVE 

OATF. 

ADDENDUM 

SAI.ARV/fF.RM 

FULL-TIME EMPLOYEE PERSONNEL ACTIONS 

COLLEGE OF POLYMER SCIENCE & POLYMER ENGINEERING 

Chang� 

Chunng, Steven Professor, Polymer Science; 
Professor Chemitlll and 
Biomolc:cular 
Engi neeting./Polymcr 
Science/Faculty (BUF) 

51112011 170,000.00 
9month 

ACTION/REASON 

Change in primary department of 
assignment from Chemical nnd 
Biomolccular Engineering; salary 
change from S127,488.00 

6/15/11 ITADDI 
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JOB/DEPT EFFECTIVE 
� JOB Ftl�CTION DATF. SALARVffF.RM ACTION/RF.A.SON 

FULL-TIME EMPLOYEE PERSO�NEL ACTIONS RECOMMENDED IN EXECUTIVE SESSION 
FOR APPROVAL IN PUBLIC SESSION WITH THE PERSONNEL ACTIONS, AS AMENDED 

OFFICE OF ACADEMIC AFFAIRS 

Change 

Mortimer, Nathan J. Associate Vice President for 
Institutional Operational 
Effectiveness; Internal 
Auditor/Office of Ac:idemic 
Affairs/Contract Professional 

7/112011 

VICE PRESIDENT & GENERAL COUNSEL 

Change 

Cook, M. Celeste 

COLLEGE OF ENGINEERING 

Haritos , George 

Associate Vice President & 
Deputy General CounselNice 
President & General Counsel! 
Contract Professional 

06flS/II 

Dean, College of Engineering; 07/01/11 
Professor, Mechanical 
Engineering/Engineering Dean's 
Office/Faculty 

S128,00.00 
12 month 

S154,000.00 
12mo 

$240,000.00 
12mo 

COLLEGE OF HEAL TH SCIENCES & HUMAN SERVICES & COLLEGE OF NURSING 

DePompei , Robena Interim Dean, Health Sciences & 
Human Services & Nursing/ 
Director, Speech-Language 
Pathology & Audiology. 
Distinguished Professor, 
Speech-Language Pathology & 
Audiology. Fellow, Institute of 
Life-Span Development & 
Gerontology/Health Sciences & 
Human Services & Nursing 
Dean's Office/Faculty 

07/0\/1 I 
06/30.'12 

COLLEGE OF POLYMER SCIENCE & POLYMER ENGINEERING 

Chuang, Steven Professor, Polymer Science; 
Professor Chemical and 
Biomolecular 
Engineering/Polymer 
Science/Faculty {BUF) 

5/1/2011 

$145,000.00 
12mo 
base 

S25,000.00 
12mo 
stipend 

S 170,000.00 
9month 

Promotion; title change from Internal 
Auditor; department change from 
Auditor's Office; salary change from 
S97,300.00112 mo; grade change from 
123 to 126 

Promotion; title change from Associate 
Vice President & Associate General 
Counsel; Assistant Attorney General; 
salary change from S127,736.00/12 mo 

Offline salary increase for performance 
based equity adjustment; salary change 
from S227,521.00/12 mo 

Appointment and 12-month stipend for 
Interim assignment for the period July I, 
2011 to June 30, 2012 or until a 

permanent Dean is appointed, subject to 
and in accordance with OAC 3359-9-
01 (B); salary change from 

SI 20,26 S .OO/l 2 mo; relinquish 12-
rnonth stipend ofSS,6 24 for Director 
duties. 

Change in primary department of 
assignment from Chemical and 
Biomolecular Engineering; offline salary 
increase from S127,488.00/9 mo 

6/1 S/11 FTExecScss 
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NAMF. 

SUMMIT COLLEGE 

Change 

Silverman, Stanley 8. 

JOB/DEPT 
JOB FUNCTIOS 

Dean, Summit College; �n 
University College; Associate 
Provost; Special Assistant, 
Regional Initiatives; Professor, 
Social Science/Summit College 
Dean's Office/Faculty 

EFFECTIVE 

OATF: SALARYff[RM ACTIO'I//R[ASON 

01/01/1 I S187,685.00 
12mo 
base 

S28,153.00 
12mo 
stipend 

Offiine salary increase in recognition of 
coordinating all extended campus 
operations and workforce development; 
salary change from SJ 75, 185.00/12 mo 

Offiine increase to stipend; salary 
change from S12,500.00/12 mo 

6/15/11 FTExccSess 
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PART TIME TEACHING CREDIT COURSES FOR FALL 2010, SPRING 2011, SUMMER2011 

(Fall 8/23/10-12/12/10, Spring 1/10/11-5/8/11, Summer 5/16/11-8/14/11) 

Name Title 

BUCHTEL COLLEGE OF ARTS & SCIENCES 

Bcltz,John F College Lecturer-Summer 

Buford,Christopher T College Lecturer-Summer 

De Los Rcyes,Josefina Assoc Prof-Summer 

Ducharme Jr,Howard M Professor-Summer 

Duff.Rohen Joel Professor-Summer 

Einspom,Richard L Assoc Prof-Summer 

Ervin.Megan M Visit College Leet - Summer 

Fitzgerald.Jenni L Assistant Lecturer 

Foos.Annabelle M• Senior Lecturer 

Friberg,LaVerne M Assoc Prof-Summer 

Fridline,Mark M Instructor-Summer 

Gatzia,Dimitria E Asst Prof-Summer 

Reeves.John N Instructor-Summer 

Russell,Virgil E Assistant Lecturer 

COLLEGE OF BUSINESS 

Auppc:rle,Kenneth E Professor-Summer 

Aupperle,Kenneth E Professor-Summer 

Bible,Scott C Assistant Lecturer 

Chalfant,Robert E Associate Lecturer 

Daly,Timothy M Asst Prof-Summer 

Figler,Robc:rt A Assoc Prof-Summer 

Gehani,R. Ray Assoc Prof-Summer 

Gehani,R. Ray Assoc Prof-Summer 

Gradisher,Suzanne M Asst Prof-Summer 

Srinivasan.Mahcsh Asst Prof-Summer 

Thomas,Andrew Rohen Asst Prof-Summer 

COLLEGE OF CREATIVE&. PROFESSIONAL ARTS 

Bodman,Alan K Professor-Summer 

Ferraro, Andrea Visiting College Lecturer-Summer 

Jacoway,Paul R Assistant Lecturer 

Rittenhour, Mark College Lecturer-Summer 

COLLEGE OF EDUCATION 

Fierer,Richard L Senior Lecturer 

Sisson.Timothy L Assistant Lecturer 

COLLEGE OF ENGINEERING 

Miller,Christopher M Assoc Prof-Summer 

Miller,Christopher M Assoc Prof-Summer 

COLLEGE OF HEAL TH SCIENCES & HUMAN SERVICES 

Angell.Robin L 

Angell.Robin L 

Angell.Robin L 

Bass.Kimberly M 

Buckland.Sandra K 

Buckland.Sandra K 

Buckland,Sandra K 

Byron.Gary L 

Carlin.Charles H 

Davis,Ronald E 

Finefrock,Joan E 

• Regular retiree 

•• ERIP retiree: 

Visit Clinical Instructor-Summer 

Visit Clinical Instructor-Summer 

Visit Clinical Instructor-Summer 

Special Lecturer 

Professor-Summer 

Professor-Summer 

Professor-Summer 

Senior Lecturer 

Asst Prof-Summer 

Assistant Lecturer 

Senior u:cturer 

Department Amount Term Rate Action Tern 

Geology & Environmental Sci 1145.00 1145.00 REH Summ 

Philosophy 3435.00 1145.00 REH Summ 

Sllltistics 5145.00 1715.00 REH Summ 

Philosophy 7200.00 2400.00 REH Summ 
Biology 9600.00 2400.00 REH Summ 

Statistics 10290.00 1715.00 REH Summ 
Statistics 4580.00 1145.00 HIR Summ 

Political Science 700.00 700.00 REH Sprin 

Geology & Environmental Sci 1100.00 1100.00 REH Summ 

Geology & Environmental Sci 5145.00 1715.00 REH Summ 
Statistics 4809.00 1145.00 REH Summ 

Philosophy 4470.00 1490.00 REH Summ 

Anthropology & Classical St 1145.00 1145.00 REH Summ 

Sociology 2800.00 700.00 HIR Sprin 

Management 2400.00 2400.00 REH Summ 

Management 7200.00 2400.00 REH Summ 

Management 2400.00 800.00 REH Summ 

Management 816.00 816.00 REH Summ 

Marketing 1490.00 1490.00 REH Summ 

Mam1gemcnt 10290.00 1715.00 REH Summ 

Mam1gemen1 1715.00 1715.00 REH Summ 

Management 10290.00 1715.00 REH Summ 

Finance 4470.00 1490.00 REH Summ 

Management 1490.00 1490.00 REH Summ 

Marketing 1490.00 1490.00 REH Summ 

Music 720.00 2400.00 REH Summ 

Communication 1333.33 114S.00 HIRE Spring" 

Communication 1201.30 686.46 HIR Sprin. 

Communication 1486.83 1145.00 REH Fall-0 

Educ Found & Leadership 2400.00 800.00 REH Summ 

Educ Found & Leadership 1200.00 600.00 HIR Sprin, 

Civil Engineering 1011.85 171S.OO REH Summ 

Civil Engineering 125!.95 1715.00 REH Summ 

Speech-Lang Path & Audiology 2290.00 1145.00 REH Summ 

Speech-Lang Path & Audiology 4580.00 1145.00 REH Summ 

Speech-Lang Path & Audiology 114S.OO 1145.00 REH Summ 

Speech-Lang Path & Audiology 2850.00 9S0.00 REH Summ 

Family & Cons Sciences 6000.00 2400.00 REH Summ 

Family & Cons Sciences 2400.00 2400.00 REH Summ 

Fiimily & Cons Sciences 4800.00 2400.00 REH Summ 

Family & Cons Sciences 1035.30 1035.30 REH Summ 

Speech-Lang Path & Audiology 2980.00 1490.00 REH Summ 

Social Work 1973.70 6S7.90 REH Summ 

Speech-Lang Path & Audiology 2845.80 948.60 REH Summ 

6-'tSfllC'R 
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PART TIME TEACHING CREDIT COURSES FOR FALL 2010, SPRING 2011, SUMMER 2011 

(Fall 8/23/10-12/12/10, Spring 1/10/11-5/8/11, Summer S/16/11-8/14/11) 

Name Title Department 

COLLEGE OF HEAL TH SCIENCES & HUMAN SERVICES (Cont.) 

Gillette,Yvonne M• 

Gillctte,Yvonne M• 

Gillette,Yvonne M• 

Glotzer,Richard S 

Gunn,Virginia L 

Wnoroski,Christine E 

Wray,Denisc M 

HONORS COLLEGE 

Akers,Sarah M • 

Akers,Stanley W .. 

Duff,Robert Joel 

SCHOOL OF LAW 

Anderson,Lloyd C 

Cohen,Richard C 

Cole,Dana 

Gibson, Willa E 

Lee.Brant T 

Markling,Mauhew John 

Mcbruney, Molly 

Morath,Sarah J 

Sahl.John P 

Spring, Gary 

Thomas,Tracy A 

COLLEGE OF NURSING 

Abbott.Hope M 

Abbott.Hope M 

Acierto,Sheri A 

Bailey,Stephanie A 

Beeson.Rose A• 

Beeson.Rose A• 

Beeson.Rose A• 

Begue,Laum Marie 

Bonnc:tt,Pamela L 

Brown.Diane K 

Brown,Diane K 

Brown.Diane K 

Brown.Diane K 

Chiu,Shc:au-Huey 

Christensen.Diane C 

Diman;o,Marguerite A 

Diman:o,Marguerile A 

Dimarco,Marguerite A 

Dimarco,Marguerite A 

Drope,Misti Kaye 

Drope,Misti Kaye: 

Fisher,Elaine M 

Fitzgerald,Karen M 

Fitzgerald.Karen M 

• Regular retiree 

•• ERJP retiree 

Senior Lec1urer Speech-Lang Path & Audiology 

Senior Lecturer Speech-Lang Palh & Audiology 

Senior Lecturer Speech-Lang Path & Audiology 

Professor-Summer Family & Cons Sciences 

Professor-Summer Family & Cons Sciences 

Assistant Lecturer Speech-Lang Path & Audiology 

Professor-Summer Speech-Lang Path & Audiology 

Associate Lecturer Honors College Dean's Office 

Associate Lecturer Honors College Dean's Office 

Professor-Summer Honors College Dean's Office 

Professor-Summer Law• Instruction 

Assoc Prof-Summer Law• Instruction 

Assoc Prof-Summer Law • Instruction 

Professor-Summer Law • Instruction 

Assoc Prof-Summer Law • Instruction 

Senior Lecturer Law • Instruction 

Asst Prof-Summer Law • Instruction 

Asst Prof-Summer Law • Instruction 

Professor-Summer Law • Instruction 

Asst Prof-Summer Law • Instruction 

Professor-Summer Law • Instruction 

Associale Lecturer Nursing• Instruction 

Associate Lecturer Nursing· Instruction 

Instruclor-Summer Nursing· Instruction 

Assistant Lecturer Nursing· Instruction 

Senior Lecturer Nursing - Instruction 

Senior Lecturer Nursing - Instruction 

Senior Lecturer Nursing· Instruction 

Assistanl Lecturer Nursing • Instruction 

Associate Lecturer Nursing • Instruction 

Instructor-Summer Nursing - Instruction 

Instructor-Summer Nursing • lnstruclion 

Instructor-Summer Nursing • Instruction 

Instructor-Summer Nursing• Instruction 

Asst Prof-Summer Nursing• Instruction 

Special Lecturer Nursing• Instruction 

Assoc Prof-Summer Nursing - Instruction 

Assoc Prof-Summer Nursing - Instruction 

Assoc Prof-Summer Nursing • Instruction 

Assoc Prof-Summer Nursing • Instruction 

Special Lecturer Nursing• Instruction 

Special Lecturer Nursing - Instruction 

Assoc Prof-Summer Nursing - Instruction 

lnstruclor-Summer Nursing· Instruction 

Instructor-Summer Nursing • Instruction 

Amount Term Rate Action Tern 

4398.00 1466.00 REH Summ 

4398.00 1466.00 REH Summ 

4398.00 1466.00 REH Summ 

10200.00 2400.00 REH Summ 

1920.00 2400.00 REH Summ 

3300.00 1100.00 REH Fall 

4800.00 2400.00 REH Summ 

1560.00 780.00 REH Summ 

1811.52 905.76 REH Summ 

4800.00 2400.00 REH Summ 

17265.24 5755.08 REH Summ 

9785.62 4892.81 REH Summ 

13583.25 4527.7S REH Summ 

14794.89 4931.63 REH Summ 

24602.10 4920.42 REH Summ 

1785.00 892.50 REH Summ 

6328.12 3164.06 REH Summ, 

6328.12 3164.06 HIR Summ, 

9789.28 4894.64 REH Summ, 

14440.00 1444.40 REH Summ 

16585.17 5528.39 REH Summ, 

841.50 1122.00 REH Summ, 

2524.50 1122.00 REH Summ, 

8015.00 1145.00 REH Summ 

2754.00 1224.00 REH Summ 

2652.00 1326.00 REH Summ, 

3978.00 1326.00 REH Summ, 

6630.00 1326.00 HIR Sumnu 

5049.00 1122.00 REH Summ1 

3876.00 969.00 REH Summ1 

2003.75 1145.00 REH Summ, 

3435.00 1145.00 REH Summt 

3435.00 1145.00 REH SullllTI( 

3435.00 1145.00 REH Summ< 

5960.00 1490.00 REH Sumlll( 

500.00 1000.00 REH Summ, 

3430.00 1715.00 REH Summt 

3430.00 1715.00 REH Summt 

1715.00 1715.00 REH Summt 

5145.00 1715.00 REH Sumrt1< 

2700.00 900.00 REH Sumtlll 

3150.00 900.00 REH Sumllll 

5145.00 1715.00 REH Summt 

3435.00 1145.00 REH Summc 

5725.00 1145.00 REH Summc 

6/ISIIICIU 
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PART TIME TEACHING CREDIT COURSES FOR FALL 2010, SPRING 2011, SUMMER 2011 

(Fall 8/23/10-12/12/10, Spring 1/10/11-5/8/11, Summer S/16/11-8/14/11) 

Name Title 

COLLEGE OF NURSING (Cont.) 

Galon.Patricia A 

Glanville,lrene 

Glanville,lrene 

Gorsuch.Janet M 

Guhde,Jacqueline Ann 

Hebebrand,Kathleen Ann 

Hom, Melissa 

Horning.Kathleen M 

Huber.Lori A 

Huber,Lori A 

Kidd.Lori I 

Kolcaba,Katharine 

Kurzawa,Collcen J 

0wen,Cheryl L 

Pressman.Jackie M 

Rueckert,Teny B 

Young,Rita K 

SUMMIT COLLEGE 

Arter.Roland K 

Bekher,Marcia C 

Bennett.Richard L 

Bennett.Richard L 

Besch.Thomas M 

Biddle.Stacia Elizabeth 

Brechbill, James 

Chambers, Rodney 

Chronister.Kelli A 

Croskey, Renee 

Devany.David M 

Dickie.Jill L 

DickieJill L 

Dudck,T J 

Duell,Mark 

Eliason, Meridith 

Farooqi,Zam:en 

Feerasta,Jamal 

Fiala, William Charles 

Filer-Tubaugh, Bonnie 

Gamble.Sherry L 

Gamble,Sheny L 

Gerhardt, Sabine 

Gibson-Lce,Rebecca 

Greenwald,Ronald M 

Gruccio Jr,Frank J .. 

Haas,Marc 

Kilgallin, Wyatt 

McKnight, Lynn 

Merriweathcr,Annita M 

Miller, Michelle 

Nicholas, John 

Rostedt, Vicki 

• Regular retiree 

.. ERIP retiree 

Assoc Prof-Summer 

Assoc Prof-Summer 

Assoc Prof-Summer 

Associate Lecturer 

Asst Prof-Summer 

Assistant Lecturer 

Asst Prof-Summer 

Instructor-Summer 

Instructor-Summer 

Instructor-Summer 

Asst Prof-Summer 

Senior Lecturer 

Instructor-Summer 

Instructor 

Special Lecturer 

Assistant Lecturer 

Instructor-Summer 

Assoc Prof-Summer 

Professor-Summer 

Assoc Prof-Summer 

Assoc Prof-Summer 

Professor-Summer 

Asst Prof-Summer 

Assoc Prof-Summer 

Visiting Asst Prof-Summer 

Asst Prof-Summer 

Assoc Prof-Summer 

Asst Prof-Summer 

Professor-Summer 

Professor-Summer 

Visit College Leet. Summer 

Assistant Lecturer 

Visiting College Lecturer-Summer 

Professor-Summer 

Professor-Summer 

Assistant Lecturer 

College Lecturer-Summer 

Assoc Prof-Summer 

Assoc Prof-Summer 

Asst Prof-Summer 

Professor-Summer 

Assistant Lecturer 

Senior Lecturer 

Assistant Lecturer 

Assoc Prof-Summer 

College Lecturer-Summer 

Assistant Lecturer 

College Lecturer-Summer 

Asst Prof-Summer 

Professor-Summer 

Department 

Nursing• Instruction 

Nursing • Instruction 

Nursing • Instruction 

Nursing • Instruction 

Nursing • Instruction 

Nursing• Instruction 

Nursing• Instruction 

Nursing• Instruction 

Nursing• Instruction 

Nursing • Instruction 

Nursing • Instruction 

Nursing • Instruction 

Nursing • Instruction 

Nursing • Instruction 

Nursing • Instruction 

Nursing• Instruction 

Nursing• Instruction 

Enginc:1:ring & Science Tech 

Engineering & Science Tech 

Public Service Technology 

Public Service Technology 

Engineering & Science Tech 

Allied Health Technology 

Engineering & Science Tech 

Engineering & Science Tech 

Allied Health Technology 

Business Technology 

Public Service Technology 

Public Service Technology 

Public Service Technology 

Engineering & Science Tc:ch 

Developmental Programs 

Engineering & Science Tech 

Business Technology 

Business Technology 

Allied Health Technology 

Developmental Programs 

Allied Health Technology 

Allied Health Technology 

Public Service Technology 

Allied Health Technology 

Business Technology 

Associate Studies 

Allied Health Technology 

Engineering & Science Tech 

Developmental Programs 

Developmental Programs 

Developmental Programs 

Business Technology 

Business Technology 

Amount Term Rate Action Tern 

5145.00 1715.00 REH Summ 

6860.00 1715.00 OTA Summ 

3430.00 1715.00 REH Summ 

4080.00 1020.00 REH Summ 

3725.00 1490.00 REH Summ 

3600.00 1200.00 REH Summ 

5960.00 1490.00 REH Summ 

2862.50 1145.00 REH Summ 

2862.50 1145.00 REH Summ 

572.50 1145.00 REH Summ 

2235.00 1490.00 REH Summ 

4500.00 1500.00 REH Summ 

2862.50 1145.00 REH Summ 

1717.50 I 145.00 REH Summ 

5049.00 918.00 REH Summ 

918.00 1224.00 REH Summ 

2862.50 114S.OO REH Summ 

6002.50 1715.00 HIR Summ 

6600.00 2400.00 REH Summ 

6860.00 1715.00 REH Summ 

5710.95 1715.00 REH Summ 

7200.00 2400.00 REH Summ 

8940.00 1490.00 REH Summ 

4794.33 1715.00 HIRE Summer, 

2979.17 1490.00 HIRE Summer• 

8493.00 1490.00 REH Summ, 

743.60 1715.00 REH Summer-

2980.00 1490.00 REH Summ 

7200.00 2400.00 REH Summ 

7200.00 2400.00 REH Summ 

4007.50 1145.00 REH Summ 

225.42 663.00 REH Sprin1 

937.50 1145.00 HIRE Fall-0 

13200.00 2400.00 REH Summ, 

7200.00 2400.00 REH Summ, 

1795.66 808.86 REH Summ 

4702.14 114S.OO REH Fall-0 

8575.00 171S.00 REH Summ, 

S145.00 1715.00 REH Summ, 

1883.67 1490.00 REH Summer• 

178S6.00 2400.00 REH Summ 

2476.98 825.66 REH Summ 

1977.16 988.58 REH Summ 

785.40 785.40 REH Summc 

15392.21 1715.00 HIRE Fall-0 

8989.50 1145.00 REH Fall-0 

981.40 981.40 REH Sprint 

3190.34 1145.00 REH Fall-0 

6943.14 1490.00 REH Fall-0 

2947.58 2400.00 REH Fall-0 

611511 ICRJ 
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PART TIME TEACHING CREDIT COURSES FOR FALL 2010, SPRING 2011, SUMMER 2011 

(Fall 8/23/10-12/12/10, Spring 1/10/11-5/8/11, Summer 5/16/11-8/14/11) 

Name Title 

SUMMIT COLLEGE (Cont.) 

Schuller, Gary 

Shriner, Barbara 

Stein, Karen 

Taylor,Alycin L 

Thompson, Janet 

Wise, Craig 

UNIVERSITY COLLEGE 

Dressler.Emily D 

WAYNE COLLEGE 

Andes,Thomas E 

Andes,Thomas E 

Becbc,David H 

Conklin,Michael W 

Dreher,Christine D 

Eichler ,James P 

Gordon,Timothy L 

Gordon,Timothy L 

Knowlton.Virginia A 

Thompson.Deborah Ann 

Thompson,Deborah Ann 

Weckesser,Thomas S 

• Regular n:lircc

•• ERIP rcrircc 

Assoc Pror-Summer 

College Lecturer-Summer 

College Lecturer-Summer 

Assistant Lecturer 

College Lecturer-Summer 

Asst Prof-Summer 

Associate Lecturer 

Assoc Pror-Summer 

Assoc Prof-Summer 

Senior Lecturer 

Assistant Lecturer 

Senior Lecturer 

Associate Lecturer 

Senior Lecturer 

Senior Lecturer 

Senior Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Assistant Lecturer 

Department 

Engineering & Science Tech 

Developmental Programs 

Developmental Programs 

Developmental Programs 

Developmental Programs 

Engineering & Science Tech 

Student Academic Success 

Economics-Wayne 

Associate Studies-Wayne 

Chemistry• Wayne 

Geology• Wayne 

Business & Office Tech-Wayne 

History-Wayne 

Psychology-Wayne 

Psychology-Wayne 

Business & Office Tech-Wayne 

Sport Sci & Well Educ Wayne 

Sport Sci & Well Educ Wayne 

Sport Sci & Well Educ Wayne 

Amount Term Rate Action Tern 

1259.00 1715.00 HIRE Fall-0 

9404.28 1145.00 REH Fall-0 

8051.45 114S.OO REH Fnll-0 

310.08 816.00 REH Sprin. 

9447.50 1145.00 HIRE Fall-0 

3088.38 1490.00 HIRE Fall-0 

714.00 714.00 REH Summ 

4287.SO 171S.OO DTA Summ 

4630.50 171S.OO DTA Summ 

4340.16 964.48 REH Summ 

742.09 742.09 REH Summ 

94.59 945.97 REH SprinJ 

3982.52 995.63 REH Summ, 

2891.01 963.67 REH Summ, 

96.36 963.67 REH Sprin1 

181.64 908.21 REH Sprin1 

80.80 808.07 REH Sprin1 

80.80 808.07 REH Sprin1 

71.35 713.55 DTA Sprint 

6/IS/I ICRE 
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EMPLOYEES PAID FOR ACTMTIES NOT RELATED TO CREDIT TEAClllNG 

Name Title 

OFFICE OF THE PRESIDENT 

Beyer ,Joseph EvenlS Assistant 

Conley.Patrick Seasonal Housekeeping 

Cypret.Gregory C Asst Baseball Coach 

Edwards,LeShaunte Assl Track Coach 

Fey.Marshall H Assl Dir New Media 

Fields.Deborah D EvenlS Assistanl 

Fields.Deborah D EvenlS Assistant 

Flenner,Brian S Dir Ticket Sales 

Flenner.Brian S Dir Ticket Sales 

Ford,Keilh Evc:nlS Assistant 

Goetze.Nicholas K Head Men's Golf Coach 

Graves.Debra A Events Assistant 

Haydu,Robert P EvenlS Assistant 

Haydu,Robert P Evenis Assistant 

Haydu,Robert P EvenlS Assistant 

Haydu,Robert P EvenlS Assistant 

Hoon,Allan Michael Events Assistant 

Hoon,Allan Michael Events Assistant 

Huettmann,Bryan T Dir lnfocision Stadium 

Jones.Scott Associate Head Track Coach 

King.Jenny R EvenlS Assistant 

Klim,Joseph 0 EvenlS Assistant 

Klim,Joseph 0 EvenlS Assistant 

LaBadie,l.ee Events Assistant 

Logan.Devon Seasonal Housekeeping 

O'Brad,Caitlin Seasonal Housekeeping 

O'Connell ,Adam D EvenlS Assistant 

O'Connell,Adam D EvenlS Assistant 

Padgett,Brandon Head Women's Tennis Coach 

Siegferth 111,Joseph P Asst Dir Ticket Sales 

Siegferth 111,Joseph P Asst Dir Ticket Sales 

Smialek,Tomasz K Asst Track Coach 

Stiver.Alan E EvenlS Assistant 

Tepe.Andrea L EvenlS Assistant 

Thompson,Rodncy Lee EvenlS Assistant 

Tyson.Garland D EvenlS Assistant 

Warner.Paul Asst Dir Athl Communications 

Wamer,Paul Asst Dir Athl Communications 

Yeager,S. Kelci EvenlS Assistant 

Yeager,S. Kelci Events Assistant 

OFFICE OF ACADEMIC AFFAIRS 

Keams.Jodi L 

Kone, William V 

Milewski.Mary Kay 

Patterson,Mark A 

Reedy.William V 

Smitley.David A 

Stevens.Jill S 

Younessi,Theodore A 

"Regular n:rirce 
00ERJP n:rirce 

Archives Assistant 

Lecturer 

Lecturer 

Senior Military Adjunct Instr 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Department Job 

Athletics Office STA 

Athletics Office STA 

Athletics Office CP 

Athletics Office CP 

Athletics Office CP 

Athletics Office STA 

Athletics Office STA 

Athletics Office CP 

Athletics Office CP 

Ath le1ics Office STA 

Athletics Office CP 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office CP 

Athletics Office CP 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office CP 

Athletics Office CP 

Athletics Office CP 

Athletics Office CP 

Alhletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office STA 

Athletics Office CP 

Athletics Office CP 

Athletics Office STA 

Athletics Office STA 

Psychology Archives STA 

Military Science & Leadership FAC 

Medina County Univ Center FAC 

Military Science & Leader.;hip FAC 

Medina County Univ Center FAC 

Military Science & Leadership FAC 

Medina County Univ Center FAC 

Medina County Univ Cc:nter FAC 

EITDate Term Dale Amount Action R 

3/17/201 I 3/17/2011 150.00 REH 1: 

12/1/20IO 4/25/2011 8.71 DIA O' 

2/28/201 I 2/28/2011 2000.00 REH 1: 

3/15/201 I 3/IS/201 I 500.00 REH 1: 

4/4/201 I 4/4/201 I 200.00 HIR 1: 
2/21/201 I 2/21/2011 100.00 REH 1: 
4/1/201 I 5/6/2011 50.00 REH 1: 

3/25/2011 3/25/2011 392.00 REH I; 
4/25/201 I 4/25/2011 163.00 REH 1; 

3/21/201 I 3/21/2011 100.00 REH C 

4/2/201 I 4/2/2011 4800.00 REH 1� 

3/21201 I 3/2/2011 70.00 REH 1= 

2/2(/2011 3/17/201 I 150.00 REH 1= 

3/17/2011 3/17/2011 70.00 REH I� 
4/15/2011 5/6/2011 252.00 REH n 

4/1/201 I 4/1/2011 50.00 REH n 

3/20/2011 3/20/2011 350.00 REH J; 

4/25/2011 4/25/2011 425.00 REH D 
3/8/2011 3/8/2011 175.00 REH D 

3/15/201 I 3/15/2011 500.00 REH D 
3/24/2011 3/24/2011 515.00 REH I) 

2/21/2011 2/21/201 I 300.00 REH I} 

4/1/201 I 5/6/2011 100.00 REH I) 

3/15/201 I 3/15/201 I 500.00 REH I} 

1/3/201 I 4/25/201 I 8.97 DIA f
f 

12/1/2010 4/25/2011 8.71 DIA f
f 

3/17/2011 3/17/201 I 100.00 REH I) 

3/21/2011 3/21/2011 200.00 REH I} 

5/13/2011 5/13/2011 2291.00 HIR I) 

3/25/2011 3/25/2011 355.00 REH I} 

4/25/2011 4/25/201 I 226.00 REH I} 

3/15/2011 3/15/2011 1000.00 REH I} 

3/21/2011 3/21/2011 120.00 REH I) 

3/15/2011 3/15/2011 500.00 REH I} 

2/21/2011 2/21/2011 50.00 REH I} 

3/2(/2011 3/21/2011 120.00 REH I) 

3/17/2011 3/17/2011 100.00 REH I) 

3/20/2011 3/20/201 I 200.00 REH I> 

3/20/201 I 3/20/2011 350.00 REH 1> 

4/25/201 I 4/25/2011 425.00 REH I> 

4/1/201 I 6/30/2011 12.23 REA Th 

4/8/2011 4/10/2011 600.00 HIR 1> 

2/27/2011 6/IJ/2011 5520.00 REH Th 

5/10/2011 6/30/2013 0.00 HIR Th 

3/23/2011 3/23/2011 120.00 REH Th 

4/8/2011 4/10/201 I 200.00 HIR Th 

4/3/2011 4/23/2011 600.00 HIR n. 

3/20/2011 4/2/2011 490.00 REH Th 

0611 Sfl I NONCRED 
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EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

Name Title Department 

VICE PRESIDENT FOR STUDENT AFFAIRS 

Arcnd,Audrcy L Residence Life Assistant Residence Life & Housing Off 
Belcon,Alexa R Residence Life Assistant Residence Life & Housing Off 
Bloodworth,Erin T Residence Life Assistant Residence Life & Housing Off 
Boyle,Daniel T Residence Life Assistant Residence Life & Housing Off 
Bracht,Kayleigh A Residence Life Assistant Residence Life & Housing Off 
Burgc:r,Charles R Instructor Sr-AAP Acad Achievement Programs 
Campbell Jr,Dennis M Residence Life Assistant Residence Life & Housing Off 
Carter,Monica L Residence Life Assistant Residence Life & Housing Off 
Class,Benjamin J Residence Life Assistant Residence Life & Housing Off 
Collette,Elisabeth A Instructor AAP Acad Achievement Programs 
Croucher ,Jordan C Residence Life Assistant Residence Life & Housing Off 
Davis,Brandyn M Residence Life Assistant Residence Life & Housing Off 
Dean Jr,Randy K Instructor AAP Acad Achievement Programs 
DuHnrt,Regina L Instructor Sr-AAP Acad Achievement Programs 
Eyman,Christian R Residence Life Assistant Residence Life & Housing Off 
Ferguson,Brandon J Residence Life Assistant Residence Life & Housing Off 
Ferrcll,Karissa L Instructor AAP Acad Achievement Programs 
Galmnrini,Nicole E Residence Life Assistant Residence Life & Housing Off 
Gatti,Eliznbeth M Instructor AAP Acad Achievement Programs 
Grant,Jocelyn E Instructor AAP Acad Achievement Programs 
Grantier,Clairc Louise Instructor AAP Acad Achievement Programs 
Harris,Lee H Instructor Sr-AAP Acad Achievement Programs 
Hcadland,Melissa J Residence Life Assistant Residence Life & Housing Off 
Jones,Anedra W Instructor Sr-AAP Acad Achievement Programs 
Kochan.Andrew P Residence Life Assistant Residence Life & Housing Off 
Little Jr,David W Residence Life Assistant Residence Life & Housing Off 
Long.Brian E Residence Life Assistant Residence Life & Housing Off 
Metcalf,Michael L Residence Life Assistant Residence Life & Housing Off 
Mickley,Victoria D Residence Life Assistant Residence Life & Housing Off 
Miller,CaraA Residence Life Assistant Residence Life & Housing Off 
Miller,Elainc M Instructor AAP Acad Achievement Programs 
Missik,Lauren M Residence Life Assistant Residence Life & Housing Off 
Pavka,Paul A Instructor AAP Acad Achievement Programs 
Rarcshcid,Kara A Residence Life Assistant Residence Life & Housing Off 
Rarcsheid,Sarah L Residence Life Assistant Residence Life & Housing OIT 
Robinson,Ethan J Residence Life Assistant Residence Life & Housing OIT 
Roebuck,Sandra Instructor Sr-AAP Acad Achievement Programs 
Rogers,Curtis J Residence Life Assistant Residence Life & Housing Off 
Sabo.Michael R Residence Life Assistant Residence Life & Housing OIT 
Sanlos,Leslie M Residence Life Assistant Residence Life & Housing Off 
Sharpe,l..nVelle D Instructor AAP Acad Achievement Programs 
Simmons,Lorrie L Transcriber Office of Accessibility 
Sirl,Crystal A Residence Life Assistant Residence Life & Housing Off 
Stimler,Christopher M Residence Life Assistant Residence Life & Housing OIT 
Swope,2achariah J Residence Life Assistant Residence Life & Housing OIT 
Wcakland,Christophcr Residence Life Assistant Residence Life & Housing Off 
Wilkins-Tate,Shalik N Residence Life Assistant Residence Life & Housing OIT 
Wind.Pamela J Psychologist - Temp Counseling Center 

VICE PRESIDENT FOR FINANCE & ADMINISTRATION/CFO 

McDaniel.Dwight 0 

Smith.Amanda L 

Taylor,Cinnamon N 

Testa•Finclli,Alisa M 

VanArsdale,Jarcd M 

•Regular retiree
••ERJPrcti�

Ticket Booth/Lot Monitor Parking Services 
Team Coord Dining Svcs-PT University Dining Services 
Hotel Houskeeping Attendant Quaker Square Inn 
Front Desk Clerk Quaker Square Inn 
Intern Univ Internal Auditor's Office 

Job 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

EffDate Term Date Amount Action R 

S/9/2011 9/2/2011 8.40 HIR Tl 

S/9/2011 9/2/2011 8.40 HIR Tl 
5/9/201 I 9/2/201 I 9.00 HIR Tl 

5/16/201 I 7/29/201 I 8.40 HIR Tl 

5/9/201 I 9/2/201 I 8.40 HIR Tl 

6/17/2011 7/29/201 I 910.00 REH n 

51912011 9/2/201 I 8.40 HIR n 

5/9/2011 9/2/2011 9.15 HIR n 

5/9/2011 9/2/2011 9.80 REH TI 

6/17/2011 7/29/2011 20.00 REH TI 

5/9/2011 9/2/2011 8.65 HIR TI 
5/9/2011 9/2/2011 8.40 HIR TI 

6/17/2011 7/29/2011 20.00 HIR TI 

6/14/2011 7/29/2011 1000.00 REH TI 
5/9/2011 9/2/201 I 8.40 HIR TI 
5/9/2011 9/2/2011 8.65 HIR TI 

6/20/2011 7/29/2011 22.50 REH TI 

5/9/2011 9/2/2011 12.00 REH TI 

6/20/2011 7/29/2011 20.00 REH TI 

6/20/2011 7/29/2011 20.00 REH TI 

6/20/2011 7/29/2011 22.50 REH TI 

6/20/2011 7/29/2011 910.00 REH TI 

5/9/2011 9/2/2011 8.40 HIR n, 

6/17/2011 7/29/2011 910.00 REH TI, 
5/9/2011 9/2/2011 8.40 HIR TI, 
5/9/2011 9/2/2011 9.15 HIR TI, 
5/9/2011 9/2/2011 9.15 HIR TI, 
5/9/2011 9/2/2011 8.40 HIR Th 
5/9/2011 9/2/201 I 8.40 HIR Tl\ 
5/9/201 I 9/2/2011 8.65 REH Tl\ 

6/20/201 I 7/29/2011 20.00 REH Tl\ 
S/9/201 I 9/2/2011 7.50 REH Tl\ 

6/14/2011 7/29/2011 15.00 REH Tl\ 
5/9/2011 9/2/2011 8.65 REH Th 
5/9/2011 9/2/2011 8.40 HIR n. 

5/912011 9/2/2011 9.15 HIR TI, 
6/20/2011 7/29/2011 1000.00 REH Th 
5/9/2011 9/2/2011 9.15 HIR Th 
5/9/2011 9/2/2011 8.40 HIR Th 
5/9/2011 9/2/2011 8.40 HIR Th 

6/20/2011 7/29/201 I 20.00 REH Th 

5/16/2011 10.00 HIR RE 

S/9/2011 9/2/2011 8.40 HIR Th 

5/9/2011 9/2/2011 9.15 HIR Th 

5/9/2011 9/2/2011 8.65 REH Trv 
5/9/2011 9/212011 7.40 HIR Trv 
S/9/2011 9/2/2011 9.55 HIR Th 

S/13/2011 9/30/2011 40.00 REA Th 

4/25/2011 7.81 HIR RE 
S/2/201 I 10.00 HIR RE 

4/25/201 I I0/25/201 I 9.00 HIR Th' 
4/11/2011 4/12/2011 10.50 HIR Th' 
5/1712011 8/31/2011 9.50 HIR S\\-
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EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

Name Title Department Job EffDate Term Date Amount Action R 

VICE PRESIDENT FOR PUBLIC AFFAIRS & DEVELOPMENT 

Caughron.Marlene J Administrative Assistant Sr Department of Development STA 5/23/2011 14.51 HIR R 

VICE PRESIDENT FOR CAPITAL PLANNING & FACILITIES MANAGEMENT 
Bumette,Aaron M Police Officer II University Police Depanment STA 5/16/2011 S/16/2011 229S9.26 HIR 1; 

VICE PRESIDENT FOR INFORMATION TECHNOLOGY SERVICES/CIO 
Evcrt,Thomas P Computer Specialist Hardware & Oper Sys Svs STA 6/20/2011 6/20/2012 25.00 REA Tl 

BUCHTEL COLLEGE OF ARTS & SCIENCES 

Adamowicz-Hariasz,M Assoc Prof-Summer Modern Languages FAC S/9/2011 6/12/2011 8S47.00 REH Tl 

Coll:ml,Michael L Visiting Assistant Professor Computer Science FAC S/9/2011 7/2/2011 11111.00 HIR Tl 
Detwiler,Stephen Special Lecturer English Language Institute FAC 2/21/2011 4/23/2011 500.00 HIR Tl 

Graham.Michael F Professor-Summer History FAC 5/16/2011 7/22/2011 10000.00 REH Tl 

Griffith,W. Ashley Asst Prof-Summer Geology & Environmental Sci FAC 7/10/2011 7/31/2011 4700.00 REH Tl 

Johnson.Eric A Adjunct Assoc Prof Public Admin & Urban Studies FAC S/16/2011 5/S/2012 0.00 HIR Tl 

Kramer,Nicole M Research Asst Psychology STA S/10/201 I S/29/2011 8.00 HIR Tl 

Kreider.Kevin L Professor-Summer Theoretical & Applied Math FAC 7/10/201 I 7/30/2011 2400.00 REH Tl 

Lee,Matthew T Assoc Prof-Summer Sociology FAC S/9/2011 8/19/2011 26284.80 REH Tl 

Peck.Jennifer L Research Technician Biology STA 6/6/2011 8/13/2011 15.38 REA TI 
Szabat.Carol A Administrative Secretary English STA 6/30/201 I 6/30/2012 14.52 REA TI 

COLLEGE OF BUSINESS ADMINISTRATION 

McHenry, William K Assoc Prof Management FAC S/16/2011 S/16/2011 2000.00 REH J; 

Vijayaraman,Bindiganava: Professor-Summer Management FAC S/16/2011 S/16/201 I 2000.00 REH TI 

COLLEGE OF CREATIVE & PROFESSIONAL ARTS 

Augustine.Joseph R Anist In Residence Creative & Pro Ans Dean's CP S/3/201 I 5/3/2011 100.00 REH I� 
Baldwin,Manha K Musician Music CP 4/1/2011 4/1/2011 250.00 HIR D 

Concannon,Kevin Assoc Prof-Summer An FAC S/16/2011 7/23/201 I 1000.00 REH n, 

Gargarella,Elisa B Assoc Prof-Summer An FAC 5/16/2011 6/18/201 I 99S1.58 REH n, 

Hannon.Katherine Anist An CP 3/21/2011 3/21/2011 2S0.00 HIR I} 

Jorgensen.Robert D Professor-Summer Music FAC 8/1/201 I 8/31/2011 10208.67 REH n, 

Karriker,Galen S Assoc Prof-Summer Music FAC 8/1/201 I 8/31/201 I 6447.22 REH n 

Lawver.Kimberly D l..ccturer-Summer Dance Institute FAC 1/10/2011 5/7/2011 150.00 REH TII 

Patten.Heath Anist An CP 3/22/2011 3122/2011 250.00 HIR I) 

COLLEGE OF EDUCATION 

Beese.Jane A Instructor-Summer Educ Found & l..cadc:rship FAC S/9/201 I 6/11/2011 5838.80 REH Th 
Dalc,Celina Substitute Teacher Ctr, Child Development STA SIi 7/201 I 7/1/2011 9.50 HIR TII 

Federonick,Yvonne M Project/Grant Consultant H. K. Barker Ctr for Econ Educ CP 5/1/2011 6115/2011 1000.00 REH I) 

Henncbcn,Amber N Substitute Teacher Ctr, Child Development STA 5/18/2011 7/1/201 I 9.00 HIR TII 

Kernen.Margaret V Instructor Education Dean's Office FAC 5/7/201 I 5171201 I 1000.00 REH I} 
Kline,Lynn S Assoc Prof Curr & Instr Studies FAC 5/7/2011 51712011 1000.00 REH I} 
Krusc,Sharon D Professor-Summer Educ Found & Leadership FAC 5/9/2011 6130/201 I 24072.60 REH TII 

Lenhart.Lisa A Professor-Summer Curr & Instr Studies FAC 7/J/201 I 8/31/201 I 14188.57 REH TII 

Lenhan,Lisa A Professor Curr & Instr Studies FAC 5/1/2011 6/30/2011 14188.57 REH n 

Li,Huey-Li Professor Educ Found & Leadership FAC S/7/2011 Sn/201 I 1000.00 REH I> 
McElfresh,Rcbccca A Instructor Educ Found & Leadership FAC 51712011 5/7/201 I 1000.00 REH I> 
Miller,Christina D Substitute Teacher Ctr, Child Development STA S/23/2011 7/1/2011 8.75 HIR Th 

Moorc,Natalie E Substitute Teacher Ctr, Child Development STA S/23/2011 7/1/2011 9.50 HIR Th 

Mudrey-Camino,Renec Assoc Prof Educ Found & Leadership FAC Sn/2011 5nt2011 1000.00 REH I) 

Oswald,Ruth Assoc Prof Curr & Instr Studies FAC sm2011 5m2011 1000.00 REH I) 

Roberts.Julie Ann Substitute Teacher Ctr, Child Development STA 5/23/2011 7/1/2011 8.75 HIR Th 
Sadler,Cheryl S Fellow Sport Science & Wellness Educ CP S/31/2011 5/31/2011 85S.00 REH DI 

Schaefer.Ashton M Substitute Teacher Ctr, Child Development STA S/17/2011 7/1/2011 9.00 HIR Th 
Shaub,Debra M Events Assistant H. K. Barker Ctr for Econ Educ STA 3/31/2011 6/15/201 I 750.00 REH Di 

Shaub,Debra M Events Assistant H. K. Barker Ctr for Econ Educ STA 4/20/201 I 6/15/2011 7S0.00 REH I)( 
Vakil,Shernavaz Professor Curr & Instr Studies FAC 5/7/2011 5/7/201 I 1000.00 REH I)( 

• Regular retiree 
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EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

Name Title Department 

COLLEGE OF ENGINEERING 

Binienda,Wiesl:lw K Professor-Summer Civil Engineering 
Binienda, Wieslaw K Professor Civil Engineering 
ChoiJae-Won Asst Prof-Summer Mechanical Engineering 
Gao,Xinosheng Assoc Prof-Summer Mechanical Engineering 
Gerhardt,Jon Stuart Assoc Prof-Summer Mechanical Engineering 
Herbin.Christophe Visiting Research Scholar Electrical & Computer Engr 
Hoo Fntt,Michclle S Professor-Summer Mechanical Engineering 
Hoo Fatt,Michelle S Professor-Summer Mechanical Engineering 
Kumar,Abhimanyu Postdoctoral Research Assoc Civil Engineering 
Liang,Robcrt Y Distinguished Professor-Summer Civil Engineering 

Loth,Francis Assoc Prof-Summer Mechanical Engineering 
Luo,Yin Visiting Scholar Chemic:il & Biomoleculnr Engr 
McVnney,David C Engineering Technician Sr Civil Engineering 
McV:iney,David C Engineering Technician Sr Civil Engineering 
McVaney,David C Engineering Technician Sr Civil Engineering 
Mittal,Gaurav Asst Prof-Summer Mechanical Engineering 
Morscher,Gregory N Assoc Prof-Summer Mechanical Engineering 
Patnaik,Anil Assoc Prof-Summer Civil Engineering 
Srivatsan,Tirumalai S Professor-Summer Mechanical Engineering 
Tavana,Hossein Asst Prof-Summer Biomedical Engineering 
Wang,Shengyong Asst Prof Mechanical Engineering 
Wang,Shengyong Asst Prof-Summer Mechanical Engineering 
Wnsowski,J:mice L Sr Research Engineer Engineering Dean's Office 
Yu.Ying Visiting Research Assoc Civil Engineering 
Zhe,Jiang John Assoc Prof-Summer Mechanical Engineering 

COLLEGE OF HEALTH SCIENCES & HUMAN SERVICES 

Carlin,Ch:irles H Asst Prof-Summer Speech-Lang Path & Audiology 
Taylor,Evelyn Dir Nutrition Center Family & Cons Sciences 

SCHOOL OF LAW 

Aynes.Richard L Professor-Summer Law - Instruction 
Cook,Stephen R• Asst Prof Emeritus Law - Instruction 

COLLEGE OF NURSING 

Fabrizio,Theresa L Academic Adviser I Nursing - Instruction 
Fabrizio,Theresn L Academic Adviser I Nursing - Instruction 

COLLEGE OF POLYMER SCIENCE & POLYMER ENGINEERING 
Alex,mder ,John H 

Bekele,Selemon 

Chavan,Vijay Sheshrao 

Dahlman.Sharon E 

Dick.John S 

Dick.John S 

Dick.John S 

Dick.John S 

Guillory.Xavier V 

lyer,Prasnd P 

Johnson,Dioswal P 

Linng,Yurong 

Lin,Ming-Champ 

Liszkn,Kathy J 

"Regular n,lircc 

••ERJP rctmc 

Visiting Research Scholar Institute, Polymer Science 

Visiting Research Assoc Institute, Polymer Science 
Research Asst Institute, Polymer Science 
Events Assistant Polymer Engineering 
Lecturer Polymers Dean's Office 
Lecturer Polymers Dean's Office 
Lecturer Polymers Dean's Office 

Tech Module Developer-PSPE Polymers Dean's Office 
Intern Polymer Engineering 

Visiting Research Assoc Polymer Science 

Research Asst Institute, Polymer Science 
Visiting Scholar Institute, Polymer Science 
Visiting Scholar Institute, Polymer Science 
Professor Polymer Science 

Job 

FAC 

FAC 

FAC 

FAC 

FAC 

STA 

FAC 

FAC 

STA 

FAC 

FAC 

STA 

STA 

STA 

STA 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

STA 

STA 

FAC 

FAC 

CP 

FAC 

FAC 

STA 

STA 

STA 

STA 

STA 

STA 

FAC 

FAC 

FAC 

CP 

STA 

STA 

STA 

STA 

STA 

FAC 

EITDate Term Dute Amount Action R 

5/1/2011 5/31/201 I 4374.26 REH TI 

5/1/2011 5/1/201 I 892.40 REH 1: 
6/1/2011 7/31/2011 16666.00 HIR TI 

5/9/2011 8/20/2011 33635.70 REH TI 

5/16/2011 6/27/2011 10000.00 REH TI 

4/18/2011 7/29/2011 0.00 HIR TI 

5/23/2011 6/20/2011 11131.00 REH TI 

5/16/2011 5/19/201 I 1845.81 REH TI 

3/22/2011 3/22/201 I 8151.40 HIR 1: 
S/9/2011 6/15/2011 21401.15 REH TI 

5/9/2011 7/15/201 I 29564.60 REH TI 

3/14/2011 9/12/201 I 0.00 HIR TI 

3/24/2011 3/24/201 I 200.00 REH 1: 
4/4/2011 5/12/2011 200.00 REH 1: 

4/28/2011 5/12/2011 200.00 REH 1� 
5/9/2011 8/20/2011 29999.25 REH n 

5/9/2011 6/6/2011 8493.00 REH n 

5/9/2011 S/21/2011 4246.00 REH n 

6/1/2011 6/30/2011 10000.00 REH n 

6/6/201 I 7/16/2011 10000.00 HIR n 

8/19/20IO 8/27/2010 2872.64 REH n 

S/16/2011 8/5/2011 24936.41 REH TI 

5/1/2011 12/31/201 I 56.50 HIR 0' 

5/20/2011 5/16/2012 0.00 HIR TI 

5/9/2011 6/8/2011 8862.78 REH TI 

5/16/2011 5/30/2011 1861.08 REH n 

5/25/201 I 5/25/2011 1764.00 REH I) 

6/1/2011 7/31/2011 42724.00 REH n 

8/22/2011 51512012 35000.00 REA n 

4/25/2011 6/19/201 I 14.51 HIR Th 

6/20/2011 10/24/201 I 14.51 REA Th 

6/13/2011 8/14/2011 0.00 HIR Th 

6/6/2011 8/6/2011 0.00 HIR Th 

5/9/201 I 11/5/2011 19.06 REA Th 

4/25/201 I 4/25/201 I 1000.00 HIR I} 

3/21/201 I 3/27/2011 3200.00 PAY 01 
4/5/201 I 4/6/2011 1600.00 REH Th 

4/27/201 I 4/29/2011 2400.00 REH Th 

4/15/2011 6/30/2011 8666.66 HIR s"' 

5/2/2011 7/29/201 I 0.00 HIR Th 

S/10/2011 7/20/201 I 0.00 HIR Th 

5/9/2011 8/21/2011 7.45 REA Th 

4/11/2011 4/10/2012 0.00 HIR Th 

4/5/2011 12/31/2011 0.00 HIR Th 

5/9/2011 8/19/2011 43883.51 HIR Th 
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EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

Name Title Department 

COLLEGE OF POLYMER SCIENCE & POLYMER ENGINEERING (Cont.) 

Percra,Sujith 

Peri,Someswara R 

Peri,Someswara R 

Roy,Sudeshna 

Sancaktar,Erol 

Sethi,Sunny 

Shasti,Mark 

Shasti,Mark 

Srinate,N11thinee 

Wagers,Anjnlce B 

Xu,Hongde 

Ynng,Guang 

Zhang,Chunqing 

Zhou,li11ng 

SUMMIT COLLEGE 

Amonett.P11ul C 

Anderson.Michael J 

Anderson.Michael J 

Anderson.Robert 

Anderson.Robert 

Arter,Roland K 

Ballou,Brian M 

Bass,Kimberly M 

Bechtel,Harvey 

Bell,Donna A 

Black,Ron 

Black,Ron 

Bragg Jr,Albert A 

Browning.Ronald 

Browning.Ronald 

Camey.John A 

Clouse.Dave 

Clousc,Dave 

Copley,Ralph J 

Cyphert,Brian R 

Devies,Ron 

Devics,Ron 

Dirker,Kurt J 

Fitzgerald,Dave 

Fitzgerald,Dave 

Gay.Michael 

Gernind,Tim M 

George,Glen 

Gerber,Todd D 

Groves,Steven B 

Heckelmoser,Donnnld 

Hower,Walter H 

Kenepp,Scou F 

Kichl,Jnmcs G 

Kiehl.James G 

Klink,MaryBeth I 

Klink,MaryBeth I 

•Regular n:tin:e

"ERIJ> n:tin,e 

Visiting Scholar Institute, Polymer Science 
Visiting Scientist Polymer Science 
Research Asst Institute, Polymer Science 
Visiting Scholar Institute, Polymer Engineering 
Professor-Summer Polymer Engineering 
Research Asst Institute, Polymer Science 
Research Asst Institute, Polymer Science 
Research Asst Institute, Polymer Science 

Visiting Research Scholar Polymer Engineering 
Office Assistant Polymer Science 
Research Scholar Institute, Polymer Science 

Visiting Research Scientist Institute, Polymer Science 
Visiting Scholar Institute, Polymer Science 
Visiting Scientist Polymer Engineering 

Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Assoc Prof-Summer Engineering & Science Tech 
Assoc Prof-Summer Engineering & Science Tech 
Lecturer Workforce Dev & Cont Educ 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Lecturer Tmg Ctr, Fire & Hnz Mtrls 
Lecturer Tmg Ctr, Fire & Hnz Mtrls 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Lecturer Tmg Ctr, Fire & Hnz Mtrls 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Summit College Dean's Office 
Lecturer Workforce Dev & Cont Educ 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Summit College Dean's Office 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Tmg Ctr, Fire & Haz Mtrls 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 
Lecturer Summit College Dean's Office 

Job 

STA 

STA 

STA 

STA 

FAC 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

STA 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

FAC 

Eff Datc Term D11te Amount Action R 

4/1/201 I 10/1/2011 0.00 HIR Tl 
5/2/2011 5/12/2011 0.00 HIR TI 

5/16/2011 6/30/2011 21. 15 HIR TI 

3/25/201 l 6/17/2011 0.00 HIR TI 

5/9/2011 6/30/2011 45333.34 REH Tl 
5/26/2011 11/25/2011 0.00 REA Tl 

5/9/2011 5/10/2011 750.00 PAY o·

8/29/201 I 9/1/201 I 750.00 PAY o·

2/28/2011 3/14/2011 0.00 REA Tl 
6/20/2011 6/19/2012 13.77 REA TI 
5/16/2011 5/14/2012 0.00 HIR TI 

5/1/2011 9/22/2011 0.00 REA TI 
6/15/2011 6/14/2012 0.00 HIR TI 
3/28/2011 3/27/2012 0.00 REA TI 

3/21/2011 3/26/201 I 54.00 REH TI 
Jn/2011 3/20/2011 500.00 REH T� 
4/4/2011 4/9/2011 200.00 REH T� 
3nt201 I 4/3/201 I 800.00 REH TI 

4/11/2011 5/14/2011 3175.00 REH TI 
6/1/201 I 8/3)/2011 274.05 REH TI 

6/1/2011 8/31/2011 150.00 REH TI 

3/27/2011 4/23/2011 300.00 REH T� 
4/4/2011 4/30/2011 3360.00 REH TI 

Jn/2011 3/19/2011 300.00 REH TI 

3n/2011 3/13/2011 200.00 REH TI 
5/9/2011 5/14/2011 175.00 REH TI 

2/14/201 I 4/23/2011 84.00 REH TI 
2/14/201 I 3/13/2011 672.00 REH TI, 

4/11/2011 4/16/2011 240.00 REH n 

1/10/2011 3/26/2011 270.00 HIR Tl\ 

3n/201 I 5n/201 I 400.00 REH Tl\ 

4/4/2011 517/2011 250.00 REH Tl\ 

2/7/2011 2/12/2011 144.00 REH Tl\ 

2/7/2011 3/5/2011 324.00 REH Tl\ 

3/14/2011 4/3/2011 400.00 REH Tl\ 

4/4/2011 4/30/2011 425.00 REH Tl\ 

4/4/2011 4/9/2011 200.00 HIR Tl\ 

3/7/2011 3/27/2011 700.00 REH Tl\ 

4/4/2011 4/9/2011 200.00 REH Tl\ 

5/2/2011 5n12011 200.00 REH n 

4/4/2011 4/9/2011 96.00 REH Tl\ 

4/11/2011 4/23/2011 800.00 REH n 

5/8/2011 5/28/2011 2200.00 PAY 01 

2/21/2011 3/26/2011 216.00 REH n 

3/7/2011 3/12/2011 150.00 REH n 

3n/20l 1 3/12/2011 144.00 REH TI, 

1/24/2011 3/26/2011 576.00 REH TI, 

4/11/2011 5/14/201 I 2900.00 REH TI, 

3n/2011 3/12/201 I 150.00 REH Tl\, 

3n/2011 3/27/201 I 700,00 REH Th 
4/4/2011 4/9/2011 200.00 REH Th 
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EMPLOYEES PAID FOR ACTMTIES NOT RELATED TO CREDIT TEACHING 

Name Title 

SUMMIT COLLEGE (Cont.) 

Koscick,Lisa 

Koscick,Lisa 

Kraft,L.ori A 

Lambert,Rodney H 

Langston,Robert R 

Langston,Robert R 

Lauer,Adam 

Lindner,Robert E 

Lindsey,John 

Lindsey,John 

l..oughney,Heather M 

Lubch,Thomas F 

Lukach,Thomas F 

McKinney,Thompson 

Michalec,Ronald A 

Milks,Andrcw E 

Morgan,Timothy A 

Necdham,L.orie A 

Neiman,Michclle L 

Newman.Jeffrey D 

Nivens.Dann M 

Null,M.itthew S 

Null,Matthew S 

Ossa,Sherlock 

Ott,Christopher A 

Ott,Danielle E 

Pascu,Scott C 

Paulctt,James 

Piggott,Dirk 

Piggott,Dirk 

Redford.Jennifer R 

Rivers,Randy L 

Romano,Annette L 

Romanoff,Daniel S 

Rychlik,Luke A 

Sampsel,Donald D 

Schismenos,Donald 

Shubat,Larry C 

Smith.David C 

Smith,Sumley Howard 

Smith.Stanley Howard 

Stammitti,Richard 

Tiller,David E 

Tiller,David E 

Van Pelt,David 

Van Pelt,David 

Wallerstein,Laura L 

Wcltley,Mark M 

Wynn.Susan E 

Younessi,Theodore A 

Zink.Carol S 

•Regular retiree 

••ERJP retiree 

Lecturer 

Lecturer 

Assoc Prof-Summer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Events Assistant 

Assoc Prof-Summer 

Assoc Prof-Summer 

Lecturer 

Lc:cturer 

Asst Prof-Summer 

Lecturer 

Administrative Assistant 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lc:cturer 

Lecturer 

Events Assistant 

Lecturer 

Events Assistant 

Lecturer 

Lecturer 

Lecturer 

Lc:cturer 

Professor 

Lc:cturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lc:cturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Department Job 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Engineering & Science Tech FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Summit College Dean's Office FAC 

Summit College Dean's Office FAC 

Workforce Dev & Cont Educ STA 

Engineering & Science Tech FAC 

Engineering & Science Tech FAC 

Workforce Dev & Cont Educ FAC 

Summit College Dean's Office FAC 

Engineering & Science Tech FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Summit College Dean's Office STA 

Tmg Ctr, Fire & Haz Mtrls FAC 

Summit College Dean's Office FAC 

Summit College Dean's Office FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Workforce Dev & Cont Educ FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Summit College Dean's Office FAC 

Summit College Dean's Office FAC 

Workforce Dev & Cont Educ STA 

Summit College Dean's Office FAC 

Workforce Dev & Cont Educ STA 

Tmg Ctr, Fire & Haz Mtrls FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Summit College Dean's Office FAC 

Summit College Dean's Office FAC 

Workforce Dev & Cont Educ FAC 
Tmg Ctr, Fire & Haz Mtrls FAC 

Summit College Dean's Office FAC 

Summit College Dean's Office FAC 

Summit College Dean's Office FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

Summit College Dean's Office FAC 

Summit College Dean's Office FAC 

Summit College Dean's Office FAC 

Workforce Dev & Cont Educ FAC 

Workforce Dev & Cont Educ FAC 

Summit College Dean's Office FAC 

Workforce Dev & Cont Educ FAC 

Tmg Ctr, Fire & Haz Mtrls FAC 

EITDate Term Date Amount Action R 

3/21/2011 3/27/201 I 125.00 HIR Tl 
5/2/2011 5/7/2011 125.00 REH Tl 
6/1/2011 8/31/201 I 3684.51 REH Tl 

2/14/2011 2/19/2011 768.00 HIR TI 
3/28/2011 4/3/2011 336.00 REH TI 
4/25/2011 4/30/2011 78.00 REH TI 
4/4/201 I 4/30/2011 576.00 REH TI 

2/14/2011 4/23/2011 240.00 REH TI 

3/7/2011 4/3/201 I 225.00 REH TI 

4/4/2011 517/2011 2730.00 REH TI 

6/5/2011 6/18/2011 12.00 REH TI 

6/1/2011 8/31/2011 150.00 REH TI 

6/1/201 I 8/31/2011 303.37 REH TI 

4/24/2011 5/14/201 I 292.50 REH TI 
5/2/2011 5/7/2011 50.00 REH TI 
6/1/2011 8131/201 I 150.00 REH TI 
2/7/2011 3/26/2011 180.00 REH TI 
5/9/2011 6/30/2012 0.00 HIR TI 

2/21/2011 2/26/2011 60.00 REH TI 
4/11/201 I 4/30/2011 900.00 REH TI 
3/21/201 I 4/2/2011 675.00 REH T� 
3n/201 I 4/16/2011 156.00 REH n 

4/11/2011 4/16/2011 120.00 REH n 

3/27/2011 4/9/201 I 600.00 REH n 

1/10/2011 2/12/2011 960.00 REH n 

2/7/2011 4/2/201 I 500.00 HIR n 

2/21/2011 4/16/2011 1536.00 REH Th 

4/4/201 I 4/9/201 I 384.00 REH Th 

3nt201 I 4/3/2011 1225.00 REH Th 

4/412011 5/7/2011 850.00 REH Th 

6/5/2011 6/17/2011 12.00 REH Th 

3nt201 l 3/12/2011 100.00 REH Th 

6/5/2011 6/18/2011 12.00 REH Th 
2/7/2011 4/2/2011 1272.00 REH Th 

1/24/201 I 3/26/2011 184.50 REH Th 
4/4/2011 4/9/2011 262.50 REH Th 
3nt20I I 3/12/2011 100.00 REH Th 

3/13/2011 3/26/201 I 600.00 HIR Th 
1/3/2011 3/26/201 I 324.00 REH Th 
3/7/201 I 3/20/2011 250.00 REH Th 
5121201 I 5nt2011 50.00 REH Th 
4/4/201 I 4/30/2011 1700.00 REH Th 

1/31/201 I 2/5/2011 72.00 REH Th 
4/10/2011 4/23/2011 S5.00 HIR Th 
3nl201 I 3/27/2011 286.00 REH Th 
4/412011 5nt2011 1378.00 REH Th 

4/17/2011 5/21/2011 1200.00 REH Th 
4/3/2011 4/16/2011 240.00 REH Th 
5/8/2011 7/16/2011 2857.10 REH Th 
4/3/2011 4/9/2011 350.00 REH Th 

1/3/2011 1/29/2011 1152.00 HIR Th 
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EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING 

N11me Title 

UNIVERSITY COLLEGE 

Aaron.Jana M Senior Lecturer 

Alkire.Cynthia W Senior Lecturer 

Beres.Nathaniel R Visit College Lecturer 

Bilia,Angela College Lecturer 

Brown.F annie L Senior Lecturer 

Concannon,Kevin Assoc Prof 

Cutright. T eresa J Assoc Prof 

Danielson.Amanda M Office Assistant 

Donovan, William J Assoc Prof 

Drapc:r,Brett A Assistant Lecturer 

Dudek,T J Visit College Lecturer 

Ervin,Megan M Visit College Lccturer 

F alk.Jane College Lecturer 

F reely,April L Assistant Lecturer 

Geil,HollyA Senior Lecturer 

Gessel,Robert College Lecturer 

Hardy.James K Professor 

Hill.Joyce Nichelle Associate Lecturer 

Hill.Patricia S Assoc Prof 

Hines,Susan A Senior Lecturer 

Holland.James Michael Visit College Lecturer 

Kraft,Lori A Assoc Prof 

Krishna,Lala B Professor 

Miller,Diane B Associate Lecturer 

Minnich Young,Shannon Associate Lecturer 

Monroe,Candice J Assis1ant Lecturer 

Nelson,Lancc D College Lecturer 

Owcn,Chcryl L Lccturer 

Raber,Neal C Assoc Prof 

Seoldo,T ilTany E Academic Adviser I 

Shriner.Barbara D College Lecturer 

Spencer ,Jeffrey H Associate Lecturer 

Stein,Karen M College Lecturer 

Stein,Mary M Assistant Lecturer 

T ate Sr,Timothy T Assistant Lecturer 

Wallace,Jamcs M Senior Lecturer 

Wrice,Sheldon B Professor 

UNIVERSITY LIBRARIES 

Bloom,Mark A 

WAYNE COLLEGE 

Bacher,P. Thomas 

Bobola,Michele M 

Brinker,L.ori A 

Butts.Theresa A 

Drehc:r,Christine D 

Gerber,Todd D 

Johanyak,Debra L 

Klinger,Dean J 

Knowlton.Virginia A 

Kurtz.Jeremy J 

Kurtz.Jeremy J 

"Regular retiree 
••ERJP rctin:e

Library Research Asst 

Events Assistant 

Lecturer 

Lecturer 

Lccturer 

Lccturer 

Lccturer 

Professor 

Special Lecturer 

Lecturer 

Lecturer 

Lecturer 

Dep11rtment 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College: Dean's Office 

Univ College Dean's Office 

Univ College: Dean's Office 

Academic Advisement 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office: 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Academic Advisement 

Univ College Dean's Office 

Univ College: Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

Univ College Dean's Office 

UL Archival Services 

Wayne College Dean's Office 

Workforce Dev & Cont Ed 

Workforce Dev & Cont Ed 

Workforce Dev & Cont Ed 

Workforce Dev & Cont Ed 

Workforce Dev & Cont Ed 

English-Wayne 

Sport Sci & Well Educ Wayne 

Workforce Dev & Cont Ed 

Workforce Dev & Cont Ed 

Workforce Dev & Cont Ed 

Job EffDate Term Date Amount Action R 

FAC 1/10/2011 S/7/201 I 400.00 REH Tl 
FAC 1/10/201 I S/71201 I 200.00 REH Tl 
FAC 1/10/2011 S/7/201 I 600.00 REH Tl 
FAC 1/10/2011 S/7/201 I 200.00 REH Tl 
FAC 1/10/2011 S/7/2011 200.00 HIR TI 

FAC 1/10/2011 S/7/2011 200.00 REH TI 

FAC 1/10/201 I 51712011 200.00 REH TI 
STA 7/1/2011 7/29/2011 10.64 REA TI 
FAC 1/10/2011 51712011 400.00 REH TI 

FAC 1/10/2011 517/2011 400.00 REH n 

FAC 1/10/2011 517/2011 200.00 REH TI 
FAC 1/10/201 I 5/7/2011 200.00 HIR n 

FAC 1/10/2011 5/7/2011 400.00 REH n 

FAC 1/10/201 I 517/2011 200.00 HIR n 

FAC 1/10/2011 517/2011 200.00 REH n 

FAC 1/10/201 I 5/7/2011 200.00 HIR TI 

FAC 1/10/2011 S/7/2011 200.00 REH TI 

FAC 1/10/201 I S/7/2011 200.00 REH TI 

FAC 1/10/201 I 517/2011 200.00 REH D 

FAC 1/10/201 I S17/2011 200.00 REH TI 

FAC 1/10/201 I S17/2011 200.00 REH TI 

FAC 1/10/201 I S/7/2011 200.00 REH TI 

FAC 1/10/2011 517/2011 200.00 HIR TI 

FAC 1/10/2011 517/2011 200.00 REH TI 

FAC 1/10/2011 517/201 I 200.00 REH TI 

FAC 1/10/2011 517/2011 200.00 HIR 1) 

FAC 1/10/2011 517/201 I 200.00 REH TI 

FAC 1/10/2011 S/7/201 I 200.00 REH TI 

FAC 1/10/2011 S/8/2011 200.00 REH n 

STA 4/9/2011 4/13/2011 20.27 REA n 

FAC 1/10/2011 S/7/201 I 200.00 REH TI, 

FAC 1/10/2011 S/712011 800.00 REH TI, 

FAC 1/10/2011 517/201 I 200.00 REH TI, 

FAC 1/10/2011 5/8/2011 200.00 HIR TI, 

FAC 1/10/2011 517/2011 200.00 HIR TI, 

FAC 1/10/2011 5171201 I 200.00 REH Th 
FAC 1/10/2011 517/2011 400.00 REH Th 

STA 7/1/2011 12/31/2011 IS.81 REA Th 

STA 4/4/2011 4/4/201 I 2S0.00 REH I) 

FAC 5/19/2011 S/19/201 I 420.00 REH Th 

FAC 4/25/201 I 4/2S/201 I 3S.00 REH I) 

FAC 4/20/2011 4/20/2011 35.00 REH n 

FAC 5/16/2011 5/16/2011 180.00 REH I} 

FAC 5/1/2011 5/14/2011 800.00 HIR Th 

FAC 4/2/2011 4/2/2011 250.00 REH I) 

FAC 3/25/2011 3/25/2011 70.27 REH I) 

FAC 3/30/2011 3/30/2011 180.00 REH Th 

FAC 2/23/2011 2/23/2011 325.00 REH I) 
FAC 3/23/201 I 3/23/201 I 325.00 REH I) 
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EMPLOYEES PAID FOR ACTMTIES NOT RELATED TO CREDIT TEACHING 

Name Title 

WAYNE COLLEGE (Cont.) 

Loesch.Jack A 

Reynolds,Abigail C 

Rogge,Betty J 

Rogge,Betty J 

Rogge,Betty J 

Rogge,Betty J 

Rogge.Betty J 

Triola,Christilln J 

Wclch,Cheryl A 

Wclch,Cheryi A 

Younessi,Thcodore A 

Zeloncs,Manin M 

Zelones,Manin M 

Ziroli,Amold M 

"Regular retiree 
00ERIP retiree 

Golf Coach 

Office Assistant 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Events Assistant 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Lecturer 

Department Job 

Sport Sci & Well Educ W11yne CP 
Psychology-Wayne STA 

Workforce Dev & Cont Ed FAC 
Workforce Dev & Cont Ed FAC 
Workforce Dev & Cont Ed FAC 
Workforce Dev & Cont Ed FAC 

Workforce Dev & Cont Ed FAC 
Academic Affairs - Wayne STA 

Workforce Dev & Cont Ed FAC 

Workforce Dev & Cont Ed FAC 

Workforce Dev & Cont Ed FAC 
Workforce Dev & Cont Ed FAC 

Workforce Dev & Cont Ed FAC 

Workforce Dev & Cont Ed FAC 

Eff Date Term Date Amount Action R 

4/1/2011 5/31/2011 1900.00 REH Tl 

5/9/2011 9/3/2011 9.00 HIR Tl 
5/2/2011 6/11/201 I 3300.00 REH Tl 
51512011 5/5/201 I 325.00 REH Tl 

1/27/201 I 1/27/2011 325.00 REH Tl 
1/31/2011 2/20/2011 975.00 REH Tl 
5/2/2011 6/11/2011 3300.00 REH Tl 

4/211201 I 4/21/2011 125.00 HiR 1: 
3/29/2011 3/30/2011 840.00 REH Tl 
5/20/2011 5/20/2011 420.00 REH Tl 
4/17/2011 4/30/2011 650.00 HIR Tl 
3/29/2011 3/29/2011 210.00 REH Tl 
4/12/2011 4/12/2011 180.00 REH Tl 

5/2/201 I 5/28/2011 720.00 REH Tl 

06/ISII INONCREO 

PERSONNEL ACTIONS - Page 26 



GRADUATE ASSIST ANTS 

Job [ff 

Name Family Dept Date 

OFFICE OF THE PRESIDENT 

Baker.Amy L GAA Athletics Office 3/17/2011 
Bear.John T GAi Athletics Office 5/16/2011 
Bear.John T GAi Athletics Office 5/16/2011 
Bear.John T GAi Athletics Office 8/20/2011 
Bouie,Tony V GAi Athletics Office 5/16/2011 
Carroll,Timothy E GAi Athletics Office 5/9/2011 
Carroll,Timothy E GAi Athletics Office 8/22/201 I 
Clemente,Colin Drew Randolph GAi Athletics Office 5/9/201 I 
Colarusso.Anthony J GAi Athletics Office 5/16/201 I 
Coleman.Jason C GAi Athletics Office 3/19/2011 
Coleman.Jason C GAi Athletics Office 5/16/2011 
Eriksen,Caleigh A GAi Athletics Office 3/14/2011 
Klimchock,Laura A GAi Athletics Office 5/9/2011 
Lewis,Sean M GAi Athletics Office 5/16/2011 
Lukach.John GAi Athletics Office 4/11/2011 
McGee,Willie D GAi Athletics Office 5/9/2011 
O'Connor,Kirsty L GAi Athletics Office 3/14/2011 
Rockwell,Brandon M GAi Athletics Office 5/)6/2011 
Schuck.Lauren L GAi Athletics Office 2/14/2011 
Schuck.Lauren L GAi Athletics Office 4/1/2011 
Schuck,Lauren L GAi Athletics Office 4/11/201 I 
Sedlock.Steven G GAA Institutional Marketing 5/16/2011 
VanDemark,Nicholas L GAi Athletics Office 10/25/2010 
VanDemark,Nicholas L GAi Athletics Office 3/3/201 I 

OFFICE OF ACADEMIC AFFAIRS 

Schultz,David E GAi UA Adult Focus 5/16/2011 

VICE PRESIDENT FOR STUDENT AFFAIRS 

Bagley.Shawn P GAA Student Life 8/22/201 I 
Bee.Daniel J GAA International Programs 5/8/2011 
Cain,Bryce A GAA Student Life 8/22/2011 
Esakov,Kelli GAA Student Life 7/6/2011 
Falk,Daniel C GAA International Programs 5/8/2011 
Fengus,Andrea L GAA Student Life 8/22/201 I 
Matti.Kristen N GAA International Programs 4/18/2011 
Matti.Kristen N GAA International Programs 4/18/2011 
Matti,Kristen N GAA International Programs 5/16/2011 
Matti,Kristen N GAA International Programs 8/22/2011 
Middendorf,Krista GAA Residence Life & Housing OI 6/6/201 I 

VICE PRESIDENT FOR CAPITAL PLANNIING & FACILITIES MANAGEMENT 

Stallone.John N GAR VP, Capital Plan & Fae Mngt 5/9/2011 

VICE PRESIDENT FOR INFORMATION TECHNOLOGY SERVICES/CIO 

Bane.Jacob H GAA Instructional Services 5/16/201 I 
Long.Jennifer A GAA Instructional Services 5/16/201 I 
McCanhy,Alannah S GAA Instructional Services 5/16/2011 

VICE PRESIDENT FOR RESEARCH & DEAN OF GRADUATE SCHOOL 

lmmcl,Kristopher 

Kirsch.Amanda A 

Rable,Frank D 

GAAGradAdmAssl 

GAF Grad Fellowship 

GAi Grad Instructional Suppon 

GAR Grad Research Asst 

GAT Grad Teaching Assl 

GAR Graduate School 7/1/2011 

GAR Graduate School 7/1/2011 

GAR Graduate School 5/16/2011 

Term 

Date 

3/17/2011 

5/15/2012 

5/15/2012 

5/15/2012 

8/19/2011 

8/19/2011 

5/5/2012 

5/21/2011 

8/19/2011 

3/)9/2011 

5/16/201 I 

3/26/201 I 

8/19/2011 

8/19/2011 

4/24/2011 

8/18/2011 

3/26/2011 

5/16/2011 

2/27/201 I 

4/1/2011 

4/23/201 I 

5/5/2012 

11/7/2010 

3/3/2011 

5/5/2012 

5/5/2012 

12/10/201 I 

6/30/2012 

6/30/2012 

8/10/2012 

6/30/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/4/2012 

5/11/2012 

5/4/2012 

8/12/2011 

8/\ 1/2011 

8/\2/2011 

S/412012 

8/20/2011 

6/30/2012 

Cont Comp 

Rate Freq Action Reason 

75.00 D REH SPL 

324.32 B HIR TMP 

444.00 B PAY 0TH 

324.32 B PAY 0TH 

444.00 B REH TMP 
324.32 B REH TMP 

324.32 B REH TMP 
2000.00 B REH IXP 

444.00 B HIR TMP 
120.00 D REH SPL 

350.00 D REH IXP 

110.00 B HIR SPL 

324.32 B REH TMP 

444.00 B HIR TMP 
50.00 B REH TMP 

324.32 B REH TMP 

305.00 B HIR SPL 

400.00 D REH IXP 

105.00 B REH SPL 

220.00 D REH SPL 

200.00 B REH SPL 

461.54 B HIR TMP 

90.00 B REH SPL 

30.00 D HIR SPL 

480.77 B HIR TMP 

510.58 B HIR TMP 

350.00 B REH TMP 

510.58 B HIR TMP 

510.58 B HIR TMP 

350.00 B REH TMP 
510.58 B HIR TMP 

300.00 B DTA 0TH 

350.00 B HIR TMP 

350.00 B DTA 0TH 

350.00 B REH TMP 

459.46 B REH TMP 

605.88 B REH TMP 

475.00 B REH TMP 

340.00 B REH TMP 

360.00 B REH TMP 

551.77 B REH TMP 

406.15 B REH TMP 

406.15 B HIR TMP 
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GRADUATE ASSIST ANTS 

Job Eff Term 
Name Family Dept Date Date 

BUCHTEL COLLEGE OF ARTS & SCIENCES 

Adgate,Andrew W GAT 

Ali,Sulaiman 8 GAT 

Allam,Abir Sayed Mohamed GAi 

Ametova,Emilya E GAi 

Anim-Koranteng,Enoch GAT 

Asante Yeboah,Evelyn A GAi 

Astrop,Timothy I GAT 

Ball,Hope C GAT 

Ball,Hopc C GAT 

Ball,Scott M GAT 

Basco,Scott W GAT 

Bates,Dustin T GAT 

Batcs,Dustin T OAT 

Becker James B OAT 

Benuska,Sarah E GAA 

Blauvelt.Kyle C GAT 

Blauvelt,Kyle C GAT 

Boateng.Joseph OAT 

Bozin,Marie A OAT 

Brantley,Demario J GAR 

Brcnnan,Neil G GAi 

Buckman,Kevin D GAR 

Buzzelli,Christopher J GAT 

Cajigas.Jose M GAi 
Calabrcse,Alissa A GAT 

Calabrcse,Alissa A GAT 
Cao.Xuan GAi 

Casiano Maldonado,Madalis GAT 

Casiano Maldonado,Madalis GAT 

Cebula.Sharon M GAT 

ChambC'T'S,Maria R GAT 

Chamecra,Weernsingha Meegah GAi 

Chen,Yun 

Chen,Yun 

Chittamuri,Santosh 

Chittamuri,Santosh 

Copeland,Donald L 

Copeland,Donald L 

Corbett.Joseph P 

Crawford,Danicl P 

Croft.Caitlin E 

Culler,Krystal L 

Dalman,Mark R 

Danziger,Bcnjamin F 

DeJame1te,Nyam1 M 

DeWitt,Debra J 

Duah,Emcst 

Duah,Emest 

Dvorak.Katherine A 

Dvorak.Katherine A 

GM Gr.id Adm Asst 

GAF Gr.id Fellowship 

GAi Grad lnslnletional Suppon 

GAR Gr.id Research Asst 

GAT Gr.id Teaching Asst 

GAR 

GAR 

GAi 

GAi 

OAT 

OAT 

OAT 

GAi 

GAi 

GAA 

GAT 

GAi 

GAR 

GAT 

GAT 

GAT 

GAT 

GAT 

Geology & Environmental Sc 8/22/201 I 5/5/2012 
Physics 7/1/2011 6/J0/2012 
Public Admin & Urban Studi 5/9/2011 6/J0/201 I 
Public Admin & Urban Studi 8/22/201 I 5/5/2012 
Statistics 8/22/2011 5/5/2012 
Public Admin & Urban Studi 8/22/201 I 5/5/2012 
Biology 4/25/2011 5n/201 I 
Biology 4/25/2011 5/8/2011 
Biology 5/23/2011 8/13/201 l 
Geography & Planning 5/9/201 l 6/30/2011 
Theoretical & Applied Math 8/15/2011 5/5/2012 
Geology & Environmental Sc 8/22/201 l 12/10/2011 
Geology & Environmental Sc 4/25/2011 517/2011 
Geology & Environmental Sc 8/22/201 I 5/5/2012 
Psychology 5/16/201 I 7/22/2011 

Geology & Environmental Sc 8/22/201 I 5/5/2012 
Geology & Environmental Sc 4/25/201 I 5nt201 I 

Public Admin & Urban Studi 8/22/2011 5/5/2012 
Sociology 8/22/201 I 5/5/2012 
Sociology 5/9/201 l 5/21/2011 
Public Admin & Urban Studi 8/22/2011 5/5/2012 
Theoretical & Applied Math 7/11/201 l 8/5/201 l 
Psychology 5/16/2011 6/18/2011 
Geography & Planning 519120!! 6/30/2011 
Biology 4/25/2011 5/7/2011 
Biology 5/23/2011 8/13/2011 
Public Admin & Urban Studi 8/22/2011 S/5/2012 
Chemistry 5/8/2011 6/30/201 I 
Chemistry 7/1/2011 8/21/201 I 
English 8/22/201 l 5/5/2012 
Modem Languages 8/22/2011 5/5/2012 
Physics 7/1/2011 6/30/2012 
Biology 4/25/201 I 5n/201 I 
Biology 5/23/201 I 8/13/2011 
Geography & Planning 5/16/2011 8/12/201 l 
Geography & Planning 6/30/2011 6/30/201 l 
Biology 4/25/2011 Sn/2011 
Biology 5/6/2011 6/18/2011 
Physics 7/1/2011 6/30/2012 
Theoretical & Applied Math 8/15/201 l 12/ I0/20! l 
Public Admin & Urban Studi 8/22/20ll 5/4/2012 
Institute Lifespan Dev & Ger 5/9/201 I 8/18/2011 
Biology 5/23/201 l 8/13/2011 
Public Admin & Urban Studi 8/22/201 I 515/2012 

Public Admin & Urban Studi 5/16/201 I 8/13/2011 
Geology & Environmental Sc 8/22/2011 12/9/201 l 
Chemistry 6/20/2011 6/30/2012 
Chemistry 7/1/2011 6/30/2012 
Geology & Environmental Sc 8/22/2011 5/5/2012 
Geology & Environmental Sc 4/2S/201 l 5/7/201 I 

Cont Comp 

Rate Freq Action Reason 

756.76 B REH TMP 
554.61 8 REH TMP 
490.75 8 HlR TMP 
334.06 8 REH TMP 
612.43 8 REH TMP 
334.06 B REH TMP 
200.00 B REH SPL 
200.00 B REH SPL 
500.00 B REH SPL 
738.46 B REH TMP 
684.21 B HIR TMP 
875.00 B REH TMP 
2000.00 B REH SPL 
756.76 B REH TMP 
600.00 B REH TMP 
756.76 B REH TMP 
662.00 B HIR SPL 
640.27 B REH TMP 
723.78 B REH TMP 
75.00 B HIR IXP 
334.06 B REH TMP 
500.00 B REH TMP 
1200.00 B REH TMP 
820.51 B REH TMP 
200.00 B HIR SP.I.. 
250 00 B REH SPL 
334.06 B REH TMP 
730.77 B REH TMP 
730.77 B REH TMP 
473.24 B HIR TMP 
475.68 B REH TMP 
554.61 B REH TMP 
200.00 B REH SPL 
500.00 B REH SPL 
720.00 B REH TMP 
1560.00 D HIR SPL 
200.00 B REH SPL 
880.00 B REH SPL 
554.61 B REH TMP 
764.71 B HIR TMP 
334.06 B REH TMP 
400.00 B HIR TMP 

500.00 B REH SPL 
334.06 B REH TMP 
605.90 B REH TMP 

875.00 B REH TMP 
730.77 B HIR TMP 
730.77 B REH TMP 
756.76 B REH TMP 

4000.00 B HIR SPL 
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GRADUATE ASSIST ANTS 

Job EIT Term 
Name Family Dept Date Date 

BUCHTEL COLLEGE OF' ARTS & SCIENCES(ConL} 

Eliason.Chad M GAT 
Eliason.Chad M GAT 

Filipek,Klnudia Wiktoria GAi 
Ford.Anna R GAT 

Fritsch,Nicholas T GAT 
Ganshcvsky,Dc:nis V GAR 
Garris.Heath W GAT 

Garris.Heath W GAT 

Gersper,Beth E GAi 
Graham.John J GAT 

Graham,Kimberly L GAi 
Graham.Kimberly L GAi 
Grant.Allison L GAT 

Hale,L.ori GAR 
Harrison,DaNecn Y GAR 
Harvell.Joy G GAR 

Hermmdez,Jose Javier J GAi 

Hernandcz,Jose Javier J GAT 

Hohn,Timothy A GAi 

Hohn,Timothy A GAi 

Hostetlcr,Rachel GAi 
Hostetler,Rachel GAi 
Hover ,Jeffery S GAT 
Hurlbut.Amber K GAT 

Jackson,Daniel P GAT 
Jackson.Daniel P GAT 
Jackson,Daniel P GAT 

Jauk,Daniela GAT 
Jlluk,Daniela GAR 
Johnson,Nicholas D GAi 
Johnson,Nicholas D GAi 

Johnson,Nicole L GAR 
Jones.Andrew T GAT 
Knng,Dongyoen GAi 

Kasahara,Kenji GAT 

Keio.Jacqueline A GAA 

Kcnzhetaycva.Ainur S GAi 

Khattab,Tawfik Abdel Hamid T. GAi 

Khattri,Ram B 

King.Aimee E 

Knapp,Eth;m W 

Knapp,Nicole M 

Koritansky,Thomas J 

Koritansky,Thomas J 

Kuruvilla,Annu Anna A 

Kuruvilla,Annu Anna A 

Kushnir,M ichellc F 

Lalani,Reza 

Lansbeny,Kasey D 

M:iia Villar De Quciroz,Rafael 

GAA Grad Adm Asst 

GAF Grad Fellowship 

GAi Grad Instructional Suppon 

GAR Grad Research Asst 

GAT Grad Teaching Asst 

GAi 

GAR 

GAT 

GAT 

GAi 

GAi 

GAi 

GAi 

GAT 

GAT 

GAR 

GAT 

Biology 5/23/2011 8/13/2011 
Biology 4/25/201 I 5nt201 I 
Public Admin & Urban Studi 8/22/2011 5/5/2012 
Modem Languages 8/22/2011 12/10/2011 
Economics 8/22/201 I 5/5/2012 
Biology 4/25/201 I 5nt2011 
Biology 5/21201 I 5/14/2011 
Biology 5/23/201 I 8/13/2011 
Public Admin & Urban Studi 8/22/201 I 5/5/2012 
Physics 7/1/2011 6/30/2012 
Geography & Planning 5/16/2011 8/12/201 I 
Geography & Planning 6/30/2011 6/30/201 I 
English 8/22/2011 5/5/2012 
Sociology 5/9/201 I 5/22/201 I 
Sociology 5/9/2011 6/3/2011 
Sociology 5/9/2011 8/19/2011 
Geography & Planning 5/9/2011 5/21/2011 
Geography & Planning 5/16/2011 6/17/2011 
Geography & Planning 5/16/2011 8/12/2011 
Geography & Planning 6/30/2011 6/30/2011 
Geography & Planning 6/30/2011 6/30/2011 
Geography & Planning 5/16/2011 8/12/2011 
Biology 4/25/2011 Sn/20I I 
Biology 4/25/2011 5nt201 I 
Chemistry 5/8/2011 6/30/201 I 
Chemistry 5/8/2011 5/4/2012 
Chemistry 8/22/2011 5/4/2012 
Sociology 5/9/2011 8/19/201 I 
Anthropology & Classical St 9/13/2010 10/8/2010 
Geography & Planning S/16/201 I 8/12/201 I 
Geography & Planning 6/30/201 I 6/30/201 I 
Psychology 6/1/2011 8/12/201 I 
Biology 4/2S/201 I 5nt201 I 
Public Admin & Urban Studi 8/22/201 I 5/4/2012 
Statistics 5/16/201 I 8/13/2011 
Political Science 5/16/201 I 8/12/2011 
Public Admin & Urban Studi 8/22/2011 5/4/2012 
Chemistry 5/8/201 I 6/30/201 I 
Chemistry 5/16/201 I 6/30/2011 
Psychology 5/9/2011 5/4/2012 
Biology 4/11/2011 4/23/2011 
Statistics 5/16/2011 8/12/2011 
Geography & Planning S/16/2011 8/12/2011 
Geography & Planning 6/30/2011 6/30/2011 
Geography & Planning S1I6120II 8/12/2011 
Geography & Planning 6/30/2011 6/30/201 I 
Chemistry 6/20/2011 6/30/2011 
Biology 4/11/2011 4/22/2011 
Sociology 5/9/2011 5/21/201 I 
Biology 4/25/2011 5/8/2011 

Cont Comp 

Rate Freq Action Reason 

250.00 B HIR SPL 
200.00 B HIR SPL 
334.06 B REH TMP 
475.68 B REH TMP 
445.40 B HIR TMP 
200.00 B HIR SPL 
200.00 B REH SPL 
500.00 B REH SPL 
640.27 B REH TMP 
554.61 B REH TMP 
480.00 B REH TMP 
1040.00 D HIR SPL 
473.24 B HIR TMP 
127.00 B REH TMP 
673.50 B REH TMP 
391.46 B REH TMP 
125.00 B HIR IXP 
640.00 B HIR SPL 
797.00 B REH TMP 
195.00 D HIR SPL 
1040.00 B REH SPL 
480.00 B REH TMP 

2200.00 B HIR TMP 
2200.00 B HIR SPL 
730.77 B REH 0TH 

730.77 B REH TMP 
730,77 B REH TMP 
466.66 B REH TMP 
795.00 B HIR TMP 
480.00 B REH TMP 
1040.00 D HIR TMP 
670.08 B REH TMP 
200.00 B REH SPL 
334.06 B REH TMP 
307.69 B REH TMP 
583.08 B REH TMP 
334.06 B REH TMP 
730.77 B HIR TMP 
730.77 B HIR TMP 
650.77 B REH TMP 
200.00 B HIR SPL 
307.69 B REH TMP 
480.00 B REH TMP 
1040.00 D HIR TMP 
480.00 B REH TMP 
1040.00 D HIR TMP 
730.77 B HIR TMP 
200.00 B HIR SPL 

296.00 B HIR TMP 

200.00 B HIR SPL 
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GRADUATE ASSIST ANTS 

Job 

N11mc Family Depl 

BUCHTEL COLLEGE OF ARTS & SCIENCES(Conc.) 

Maia Villar De Queiroz,Rafael GAT Biology 
Mann.Kristofer C GAT Geology & Environmental Sc 
Mann,Kristofer C GAT Geology & Environmental Sc 
Manos.Peter J GAF History 
Marando.Karen A GAT Psychology 

Marhabaie,Mohammad GAT Biology 
Marks.Christopher P GAT Biology 
Marks.Christopher P GAT Biology 

McElroy,Nicole K GAR Sociology 
McQuadc,Theresa L GAT Geology & Environmental Sc 
McQuade,Theresa L GAT Geology & Environmental Sc 
Michelson,Andrew V GAT Biology 

Nguycn,Khanhbao N GAT Biology 

Oliva,Monica M GAi Sociology 
Opoku •Agyeman,Chris GAR Public Admin & Urban Studi 
Payne.Rex E GAT Biology 
Prokop.Jeremy W GAT Biology 
Quent.Eric S GAT Biology 
Ramirez,Edward A GAT Biology 

Rcho..John J GAT Biology 
Reho.John J GAT Biology 
Ricklcs,Michael L GAi Sociology 
Riley.Caitlin L GAT Biology 
Rokc1enetz,Lara D GAR Biology 
Roketenetz,Lara D GAR Biology 

Rosen.Nicole L GAR Sociology 

Scllman,Ryan C GAi Geography & Planning 
Shi,Qing GAi Geography & Planning 
Spencer,Megan A GAT Biology 

Spcncer,Megan A GAT Biology 
Stark,Alyssa Y GAT Biology 
Stark,Alyssa Y GAT Biology 
Troyer,Samuel A GAT Biology 

Vinjarapu,Saranya Sail:lja GAT Computer Science 
Wnin,Ashlcy Rene' GAT Biology 
Wain,Ashley Rene' GAT Biology 
Wallace,Bethany F GAR Biology 
Wallnce,Bethany F GAR Biology 
Wiley.Lia Chervenak GAT Sociology 
Yakunina,Elena Sergeeva GAT Psychology 
Yol,Aleer M GAT Chemistry 
Youhon,Daniel L GAR Theoretical & Applied Math 
Yount,Whitney M GAF History 
Zhang,Jinnan GAi Geography & Planning 

COLLEGE OF BUSINESS ADMINISTRATION 

Anderson,Brian W 

Baki,Bryan S 

Banwo,Oluwatosin 0 

Brenn,Manhew J 

Brenn,Matthcw J 

GAA Grad Adm Asst 

GAF Grad Fellowship 

GAi Grad lnsuuctional Suppon 

GAR Grad Research Asst 

GAT Grad Teaching Asst 

GAi Finance 

GAi CBA Dean's Office 

GAi Marketing 

GAi Management 

GAi Management 

Eff Ter-m 

Dale Dale 

5/23/201 I 8/12/2011 

8/22/201 I 5/4/2012 

5/9/2011 7/4/2011 

5/9/2011 5/9/2011 

5/16/2011 6/17/2011 

4/25/2011 5m2011 

4/11/2011 4/24/2011 

5/23/2011 8/13/2011 

5/9/2011 5/21/2011 

8/22/2011 5/4/2012 

4/25/2011 5nt2011 

4/25/201 I 5nt20)) 

4/25/2011 5/6/2011 

5/9/2011 5/21/201 I 

8/22/201 I 5/4/2012 

4/111201 I 4/23/2011 

4/11/201 I 4/23/2011 

4/25/2011 5m2011 

4/25/201 I 5m2011 

4/25/2011 5/8/2011 

5/23/2011 8/13/2011 

5/9/2011 5/21/2011 

4/25/2011 5nt2011 

4/25/2011 5/8/2011 

5/23/2011 8/13/2011 

5/9/2011 6/3/2011 

5/16/201 I 8/12/2011 

5/9/2011 6/30/2011 

5/16/201 I 6/18/2011 

5/16/2011 6/J 8/2011 

4/1112011 4/24/2011 

5/23/2011 8/13/2011 

4/25/2011 5/7/2011 

5/9/2011 8/14/2011 

4/11/2011 4/24/201 I 

5/23/2011 8/13/201 I 

5/23/201 l 8/13/2011 

4/25/201 l 5nt2011 

5/9/201 I 5/20/2011 

5/16/2011 6/18/2011 

5/8/2011 6/30/2011 

5/16/2011 7/8/2011 

5/9/2011 5/9/2011 

5/9/2011 6/30/2011 

8/22/201 I 5/5/2012 

8/22/2011 5/5/2012 

8/22/2011 5/5/2012 

5/30/2011 7/1/2011 

8/22/2011 5/S/2012 

Cont Comp 

Rate Fr-eq Aelion Reason 

250.00 B REH SPL 
756.76 B REH TMP 
500.00 B HIR SPL 

3000.00 D HIR IXP 

1200.00 B REH TMP 
2200.00 B HIR SPL 
200.00 B REH SPL 
500.00 B REH SPL 
611.00 B HIR IXP 
756.76 B REH TMP 
2000.00 B HIR SPL 
400.00 B REH SPL 
200.00 B HIR TMP 
441.00 B HIR IXP 

640.27 B REH TMP 
200.00 B HIR SPL 
200.00 B HIR SPL 
2200.00 B HIR SPL 

2200.00 B HIR SPL 
200.00 B HIR SPL 

500.00 B REH SPL 

500.00 B REH IXP 
2200.00 B HIR SPL 

200.00 B REH SPL 

250.00 B REH SPL 

399.00 B REH TMP 
480.00 B REH TMP 
820.51 B REH TMP 
880.00 B REH TMP 
880.00 B HIR SPL 
200.00 B REH SPL 

300.00 B REH SPL 
2200.00 B HIR SPL 
480.00 B REH TMP 
200.00 B REH SPL 

500.00 B REH SPL 
250.00 B HIR SPL 

200.00 B HIR SPL 

1426.00 B REH TMP 
1200.00 B REH TMP 
730.77 B REH TMP 

500.00 B REH TMP 

1000.00 D HIR lXP 

410.25 B REH TMP 

334.06 B HIR TMP 

334.06 B REH TMP 

334.06 B REH TMP 
206.00 B REH TMP 

334.06 B REH TMP 
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GRADUATE ASSIST ANTS 

Job Eff Term Cont Comp 
Name Family Dept Date Date Rate Freq Action Reason 

COLLEGE OF BUSINESS ADMINISTRATION(Cont.) 

Cuenot,Molly A GAi CBA Dean's Office 8/22/2011 5/5/2012 167.03 B REH TMP 
Cuenot,Molly A GAi Management 8/22/2011 5/5/2012 167.03 B HIR REI 
Eslx:r,Mauhew S GAi CBA Undergraduate Studies 7/1/2011 6/30/2012 380.30 B REH TMP 
Frank,Nicholas A GAi Finance 8/22/2011 5/5/2012 334.06 B REH TMP 
Killey,Michael N GAi Accountancy 5/9/2011 7/29/2011 500.00 B REH TMP 
Knotts,Ryan A GAi Management 5/16/201 I 6/17/2011 380.30 B HIR TMP 
Lucio,2achary W GAi Management 8/22/2011 5/4/2012 334.06 B REH TMP 

COLLEGE OF CREATIVE & PROFESSIONAL ARTS 

Aeschliman.Alexander J GAT Music 8/22/201 I 51512012 283.78 B PAY 0TH 

Bieda,Christia N GAT Music 8/22/2011 5/5/2012 378.38 B REH TMP 
Brcadon,Thomas M GAT Music 8/22/2011 5/5/2012 378.38 B REH TMP 
Coleman,Merissa A GAT Music 8/22/2011 5/5/2012 378.38 B PAY 0TH 

Dannemillcr ,Andrea S GAT Music 8/22/2011 5/5/2012 378.38 B REH TMP 
Dries,Cassandra R GAT Music 8/22/2011 5/5/2012 189.19 B REH TMP 
Endrcss,Justine E GAT Music 8/22/2011 51512012 189.19 B REH TMP 
Feig.Douglas J GAT Music 8/22/2011 51512012 189.19 B REH TMP 
Fragiskatos,Alexandros D GAT Music 8/22/2011 5/5/2012 378.38 B REH TMP 
Furst.Alanna C GAT Music 8/22/2011 5/5/2012 378.38 B REH TMP 
Kem.Gregory L GAT Music 8/22/2011 5/4/2012 189.19 B REH TMP 
Leonardi,Angela N GAT Music 8/22/2011 5/4/2012 189.19 B REH TMP 
Lewis.Beth M GAT Music 8/22/2011 S/4/2012 378.38 B REH TMP 
Lopez.Alvaro E GAi Music 8/22/2011 5/4/2012 378.38 B PAY 0TH 
Mangual Del Cid,Gilbeno GAT Music 8/22/2011 5/4/2012 189.19 B REH TMP 
Meyer,Laura E GAT Music 8/22/2011 12/9/201 I 283.78 B REH TMP 

COLLEGE OF EDUCATION 

Abdel Razek,Abdel Nasser A H GAi Educ Found & Leadership 5/9/2011 6/30/2011 584.59 B REH TMP 
Allen.Jennifer L GAT Educ Found & Leadership 8/22/2011 5/512012 584.59 B REH TMP 
Awad,Ghada Mohammed Rabie GAi Educ Found & Leadership 8/22/2011 S/5/2012 584.59 B REH TMP 
Bozic.Adam M GAT Sport Science & Wellness Ed 8/22/2011 S/5/2012 417.56 B HIR TMP 
Bratt,Nicole GAi Curr & Instr Studies S/9/2011 8/19/201 I 417.56 B REH TMP 
King,Kellie E GAA Education Dean's Office 3/14/2011 3/27/2011 219.95 B HIR TMP 
Macso,Christina L GAA Education Dean's Office 5/9/2011 5/S/2012 417.56 B REH TMP 
Mellor.Joel S GAA Educ Found & Leadership S/16/2011 8/12/2011 450.00 B REH TMP 

Nutakki,Naga Venkata Krishnar GAA Educ Found & Leadership 4/11/2011 S/8/2012 445.40 B HIR TMP 

Russ.Jeanette M GAA Educ Found & Leadership 5/9/2011 8/12/201 I 417.57 B REH TMP 

Salsberry.Audrey E GAA Educ Found & Leadership 5/16/2011 5/12/2012 417.56 B HIR TMP 
Staszak,David M GAA Education Dean's Office 3/14/2011 3/26/2011 219.95 B REH SPL 
Temsey,Lisa M GAi Educ Found & Leadership S/9/2011 S/S/2012 S84.S9 B REH TMP 
White,La Gina M GAi Curr & Instr Studies 5/16/2011 8/19/2011 417.S6 B HIR TMP 
Wilson,Erica E GAi Curr & Instr Studies 5/9/201 I 8/19/2011 417.S6 B REH TMP 

COLLEGE OF ENGINEERING 

Abewardana Wijenayake,Chami GAF Electrical & Computer Engr 4nt201 I 4n/201 I 500.00 D HIR SPL 
Arthur.Godwin Addiah GAR Civil Engineering 7/1/2011 8/20/2011 S19.23 B REH TMP 
Arutla,Anoop GAR Chemical & Biomolecular En 5/10/2011 5/10/2011 500.00 D HIR SPL 
Blebo,Felix C GAi Civil Engineering 5/8/2011 12/31/201 I 519.23 B HIR TMP 
Chen,Li GAA Chemical & Biomolecular En 5/2/2011 5/2/2011 400.00 D REH SPL 
Culcuoglu,Mustafa Umut GAR Mechanical Engineering 5/16/2011 8/18/2011 865.38 B REH TMP 
Eshun,KowO GAi Civil Engineering 6/1/201 I 8/20/2011 519.23 B REH TMP 
Halmagyi,Neil W GAR Biomedical Engineering S/9/201 I 8/20/2011 634.62 B REH TMP 
Hosseini,Majid GAi Chemical & Biomolecular En 5/2/201 I 5/2/2011 300.00 D REH SPL 

GAA Grad Adm Asst 

GAF Grad Fellowship 

GAJ Grad lnsiructional Support 

GAR Grad Research Asst 611S/I IGR.A 
GATGrad Tc.iching Asst 
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GRADUATE ASSISTANTS 

Job Eff Term 
N11me Family Dept Date Date 

COLLEGE OF ENGINEERING(Cont.) 

Hu,2huopei GAR Civil Engineering 7/1/201 I 8/20/2011 
Hurtuk,Therese M GAi Civil Engineering 5/8/2011 6/30/2011 
lslam,S. M. Mahfuzul GAi Chemical & Biomolecular En 5/16/201 I 6/30/201 I 
Jagtiani,Ashish V GAR Mechimical Engineering 2/28/201 I 3/12/2011 
Kannan,Manigandan GAR Mechanical Engineering 7/1/201 I 8/15/2011 
Li,Di GAR Mech11nical Engineering 5/16/2011 8/19/2011 
Li,Di GAT Mechanical Engineering 8/22/2011 6/29/2012 

Manzo.Gabriel M GAi Chemical & Biomolecular En 5/9/2011 7/30/2011 
McCormick,Aleesha M GAi Biomedical Engineering 5/8/2011 6/30/2011 
Moharreri,Ehsan GAi Chemical & Biomolecular En 5/2/2011 5/2/2011 

Nagarajan, Vivek Krishna GAR Biomedical Engineering S/8/2011 8/20/2011 
Norooz Oliaee,Shirin GAR Chemical & Biomolccular En 4/22/2011 4/22/2011 
Patel,Kunal GAR Biomedical Engineering 5/9/2011 8/21/2011 
Patcl,Nikul G GAR Biomedical Engineering 5/8/2011 8/20/2011 
Patterson,Patrick B GAR Biomedical Engineering 5/9/2011 8/21/2011 
Sadrinezhad,Arezoo GAi Civil Engineering 6/1/2011 8/21/2011 
Sanchez Mon:otc,Nancy Pilar GAi Civil Engineering 5/8/2011 6/30/2011 
Shah,Kushal S GAR Biomedical Engineering 5/9/2011 7/2/2011 
Shajiei Niaz Abadi,Ehsan GAi Civil Engineering 5/8/2011 6/30/2011 
Siengchum,Trini GAi Chemical & Biomolccular En 3/28/2011 3/28/2011 
Tanthana,Jak GAR Chemical & Biomolecular En 3/28/2011 4/27/2011 
Tanthana,Jak GAR Chemical & Biomolecular En 4/27/2011 4/27/2011 
Tinl,Nicholas E GAR Civil Engineering 5/8/2011 6/30/2011 
V11hid,Amir GAi Chemical & Biomolccular En S/2/2011 5/2/2011 
Wang,Qiuming GAi Chemical & Biomolccular En 5/2/201 I 5/2/2011 
Zanin.Michael A GAR Mechanical Engineering 5/16/2011 5/13/2012 
Zhao,Jun GAi Chemical & Biomolecular En 3/21/2011 3/21/2011 

COLLEGE OF HEALTH SCIENCES & HUMAN SERVICES 

Adamic,Brandi L 

Bonilla,Eric C 

Bosley,Jennifcr L 

Bradley-Shorts,Stcphanie S 

Buskirk,Oonna J 

Capaldo,Cassandra 

Columbro,Jacqucline M 

Oevorc,Colleen E 

Goodlct,Katherine E 

Goodman,Sherifatu K 

Moss.Ronda E 

Ramanujam,An:hana 

Saint-Amand,Courmey A 

Sarvcr,Kristin M 

Scon,Jennifcr 

Young,Monica E 

Young•Nwafor,Queen 

SCHOOL OF LAW 

Burt,Nicholas S 

Conncl,Samantha J 

Fisher ,Julia 

GAA Grad Adm Asst 

GAF Grad fellowship 

GAi Grad lnstruetional Support 

GAR Grad Research Asst 

GAT Grad Teaching Asst 

GAi 

GAR 

GAi 

GAF 

GAi 

GAi 

GAT 

GAi 

GAT 

GAi 

GAT 

GAT 

GAT 

GAA 

GAT 

GAT 

GAR 

GAA 

GAA 

GAA 

Fiimily & Cons Sciences 8/22/2011 51512012 

Speech-Lang Path & Audiolo 5/16/2011 7/8/201 I 

Social Work 8/22/2011 5/5/2012 

Speech-Lang Path & Audiolo 7/5/2011 6/29/2012 

Social Work 8/22/2011 5/5/2012 

Family & Cons Sciences 8/22/2011 12/9/2011 

Speech-Lang Path & Audiolo 5/16/2011 7/9/2011 

Social Work 8/22/2011 5/5/2012 

Speech-Lang Path & Audiolo 5/16/2011 7/9/2011 

Social Work 8/22/2011 51512012 

Speech-Lang Path & Audiolo 5/16/2011 7/9/2011 

Speech-Lang Path & Audiolo 5/16/2011 7/10/2011 

Speech-Lang Path & Audiolo 5/16/2011 7/10/2011 

Family & Cons Sciences 5/16/2011 8/8/201 I 

Speech-Lang Path & Audiolo 5/16/2011 7/10/2011 

Speech-Lang Path & Audiolo 5/16/201 I 7/10/2011 

Family & Cons Sciences 5/16/201 I 8/21/201 I 

Law - Instruction 8/22/2011 5/5/2012 

Law• Instruction 8/22/2011 51512012 

Law • Instruction 5/16/2011 8/) 3/2011 

Cont Comp 

Rate Freq Action Reason 

638.46 B REH TMP 

519.23 B REH TMP 

615.00 B HIR TMP 

1375.00 D REH SPL 

350.00 B REH TMP 

865.38 B HIR TMP 

633.84 B REH TMP 

500.00 B HIR TMP 

615.38 B REH TMP 

300.00 D HIR SPL 

515.00 B REH TMP 

1384.68 D HIR SPL 

515.00 B REH TMP 

515.00 B REH TMP 

515.00 B REH TMP 

519.23 B REH TMP 

638.46 B REH TMP 

622.00 B REH TMP 

519.23 B REH TMP 

2000.00 D REH SPL 

2600.00 D REH SPL 

2300.00 D REH SPL 

519.23 B REH TMP 

400.00 D REH SPL 

400.00 0 REH SPL 

865.38 B REH TMP 

500.00 0 REH SPL 

378.87 B REH TMP 

250.00 B REH TMP 

340.54 B HIR TMP 

386.10 B REH TMP 

340.54 B HIR TMP 

437.50 B REH TMP 

250.00 8 REH TMP 

340.54 B REH TMP 

250.00 B REH TMP 

340.54 B HIR TMP 

250.00 B REH TMP 

250.00 B REH TMP 

250.00 B REH TMP 

543.77 B REH TMP 

250.00 B REH TMP 

375.00 B REH TMP 

378.87 B REH TMP 

324.32 B HIR TMP 

324.32 B REH TMP 

461.53 B REH TMP 

611S11 IGRJ 
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GRADUATE ASSISTANTS 

Job EIT 
Name Family Dept Date 

COLLEGE OF NURSING 
Adepoju,Bolan le GAT Nursing - Instruction 5/9/201 I
Birckbichler,Rhonda K GAT Nursing - Instruction 5/9/2011 
Jacobsen.Sheila A GAT Nursing - Instruction 5/9/201 I
LaValcy,Collette B GAT Nursing - Instruction 5/9/201 I
ProkopJessica L GAT Nursing • Instruction 5/9/201 I
Waybright,Christina E GAT Nursing • Instruction 5/9/2011 

COLLEGE OF POLYMER SCIENCE & POLYMER ENGINEERING 
Adcpetun,Adeyc:mi Aded11yo GAR Polymer Science 5/8/2011 
Agapov .Alexander GAR Polymer Science 7/1/2011 
Agapov,Rebecca Lynn GAR Polymer Science S/9/2011 
Alvarez Albarran.Alejandra GAR Polymer Science 5/8/2011 
Anim-Danso,Emmanuel GAR Polymer Science 5/8/201 I
Bancrjee.Abhishek GAR Polymer Science 5/9/2011 
Bhatta,Ram S GAR Polymer Science 5/8/2011 
Casllll'lo Gil, Y enni MIIJ"Cela GAR Polymer Science 5/8/201 l 
Charif Rodrigues.Andrea Caroli GAR Polymer Science 5/8/2011 
Cheng.Shi wnng GAR Polymer Science 5/1/2011 
Chiang.Cheng Ching Kun GAR Polymer Science 5/8/2011 
Dong,Xuehui GAR Polymer Science 5/9/2011 
Drum.Jason E GAR Polymer Engineering 4/13/201 I
Elbatal,Hany GAR Polymer Science 5/10/2011 
Getzie,Travis D GAR Polymer Engineering 5/2/2011 
Hauser.Brad K GAR Polymer Science 5/9/2011 
Heidenreich.Andrew J GAR Polymer Science 5/8/2011 
Hsieh.I-Fan GAR Polymer Science 5/9/2011 
Hsu,Chih-Hao GAR Polymer Science 5/9/2011 
JiangJiali GAR Polymer Science 5/8/2011 
l...ce,Hyungjin GAR Polymer Science 5/9/2011 
LeeJin Kuk GAR Polymer Science 5/9/2011 
Li,Yiwen GAR Polymer Science 5/9/2011 
Lin,Yinan GAR Polymer Science 5/9/2011 
Liu,Boxi GAR Polymer Science S/9/2011 
Lu,Xiaocun GAR Polymer Science 5/9/201 I
Ma,Yanrui GAR Polymer Science 5/9/201 I
Makal (Uslu},Nergis GAR Polymer Science 5/10/2011 
Qu,Cheng GAR Polymer Engineering 4/13/2011 
Qu,Cheng GAR Polymer Engineering 5/2/201 I 
Rong,Guangzhuo GAR Polymer Science 5/9/2011 
Rosenthal,Emily Q GAR Polymer Science 5/8/2011 
Sahni,Vasav GAR Polymer Science 5/9/201 I
Sco,Kwnng Su GAR Polymer Science 5/8/2011 
Stonns,William K GAR Polymer Science 5/9/2011 
Sun,Hao-Jan GAR Polymer Science 5/9/2011 
Sun,Yu GAR Polymer Science 5/9l2011 
Tachia,Vershima I GAR Polymer Science 5/9/2011 
Vorontsov,Scrgey GAR Polymer Engineering 3/14/2011 
Wang,Chao GAR Polymer Science S/9/2011 
Wu,Jinping GAR Polymer Engineering 5/2/2011 
Xin,Yu GAR Polymer Science 4/25/2011 

GA.H?J;J-f���f POLYMER SCIENCE & POLYMER ENGINEERING(Cont.)

GAF Grad Fellowship 
GAi Grad Instructional Support 
GAR Grad Rescan:h Asst 
GAT Grad Teaching Asst 

Term 
Date 

6/30/201 I 
6/30/2011 
6/30/201 I 
6/30/201 I
6/30/201 I
6/30/2011 

8/20/2011 
8/20/2011 
8/20/2011 
8/20/2011 
5/S/2012 
8/20/2011 
8/20/2011 
8/20/2011 
8/20/2011 
8/20/2011 
8/20/2011 
6/30/2011 
4/13/2011 
5/9/2012 
5/2/2011 

6/30/2011 
6/25/2011 
6/30/2011 
6/30/2011 
8/20/2011 
8/20/201 I 
8/20/2011 
6/30/2011 
8/20/2011 
8/20/2011 
5/9/2012 
8/20/2011 
5/20/2011 
4/13/2011 
5/2/2011 
8/13/201 I 
8/21/2011 
8/21/2011 
8/21/2011 
8/21/2011 
6/30/2011 
8/21/2011 
6/30/2011 
3/26/2011 
12/31/2011 
S/2/2011 
Sn/2011 

Cont Comp 
Rate Freq Action Reason 

1282.05 B REH TMP 
1282.05 B HIR TMP 
641.02 B HIR TMP 
1538.46 B REH TMP 
1282.05 B REH TMP 
641.02 B REH TMP 

846.16 B REH TMP 
846.15 B REH TMP 
846.1S B REH TMP 
846.16 B REH TMP 
846.1S B REH TMP 

846.16 B REH TMP 
846.1S B JED 0TH 
846.16 B REH TMP 
846.16 B REH TMP 

846.15 B REH TMP 

846.16 B REH TMP 

846.15 B REH TMP 

555.00 D REH SPL 
846.15 B JED 0TH 
75.00 D REH SPL 

846.15 B REH TMP 

846.16 B REH TMP 

846.15 B REH TMP 

846.15 B REH TMP 
769.23 B REH TMP 
846.15 B REH TMP 
846.15 B REH TMP 
846.15 B REH TMP 
846.15 B REH TMP 
769.23 B REH TMP 
846.15 B REH TMP 
846.15 B REH TMP 
846.15 B REH TMP 

720.00 D REH SPL 
345.00 D REH SPL 
692.31 B REH TMP 

846.15 B REH TMP 

846.16 B REH TMP 
846.16 B REH TMP 
846.16 B REH TMP 
846.15 B REH TMP 
846.IS B REH TMP 
846.lS B REH TMP 
680.00 D REH SPL 
846.lS B REH TMP 
120.00 D HIR SPL 
150.00 B REH lXP 
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Name 

Xue,Tianxiang 

Yu,Jing 

Yu,Xinfei 

Yue.Kan 

Zartman.Gregory D 

Zhu,Xiangyang 

UNIVERSITY COLLEGE 

Boateng.Joseph 

Gyassah,Wilhem Kofi 

Harrison,DaNeen Y 

Rosenberger ,Jared S 

Stansky,Amy M 

Van Scoy,Bryan R 

Zhang.Wen 

GAA Grad Adm Asst 

GAF Grad Fellowship 

GAi Grad lnslnlCtion:il Suppon 

GAR Gr.id RCSC.'lrch Asst 

GAT Gr.id Teaching Asst 

Job 

Family 

GAR 

GAR 

GAR 

GAR 

GAR 

GAR 

GAi 

GAi 

GAi 

GAi 

GAi 

GAi 

GAi 

GRADUATE ASSISTANTS 

Eff Term 

Dept Date Date 

Polymer Science 5/8/201 I 8/21/2011 

Polymer Science 5/9/2011 8/21/2011 

Polymer Science 5/9/2011 8/21/2011 

Polymer Science 5/9/2011 8/21/2011 

Polymer Science 5/9/2011 11/13/2011 

Polymer Science 5/9/2011 8/21/2011 

Univ College Dean's Office 4/25/2011 5nl201I 

Univ College Dean's Office 4/25/2011 5/7/2011 

Univ College Dean's Office 4/25/2011 5/7/2011 

Univ College Dean's Office 4/25/2011 5/7/2011 

Univ College Dean's Office 4/25/2011 5/7/2011 

Univ College Dean's Office 4/25/2011 5/7/2011 

Univ College Dean's Office 4/25/201 I 5/7/2011 

Cont Comp 

Rate Freq Action Reason 

769.23 B REH TMP 

769.23 B REH TMP 

846.15 B REH TMP 

846.15 B REH TMP 

846.15 B REH TMP 

846.15 B REH TMP 

200.00 B HIR SPL 

100.00 B HIR SPL 

200.00 B HIR TMP 

200.00 B HIR SPL 

200.00 B HIR SPL 

200.00 B REH SPL 

100.00 B REH SPL 
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THE UNIVERSITY OF AKRON 

In accordance with rule 3359-2S-07, the following recommendations for Unclassified Staff 
Classification changes are noted as follows: 

GRADE JOB CODE JOB TITLE 

120 24115 HR Research Analyst 

120 25121 Facilities Manager-RLH 

121 25122 
Asst Dir Bldg Srvs, Gods Spec Srvs 
& Recycling 

122 27713 Assoc Dir Testing 
120 28418 Supv Clinical Instructor 
999 29105 VP Talent Devel & HR 
999 29634 Coard AFMC Grant 
999 29757 Interim Dir Women's Resource Ctr 
999 29873 Digitization Project Manager 

Classified Classification Changes 

FLSA 

Exempt 

Exempt 

Exempt 

Exempt 
Exempt 
Exempt 

Non-Exempt 
Exempt 

Non-Exempt 

REMOVE 

June 15, 2011 
Page 1 

EFFECTIVE 

5/16/2011 

3/28/2011 

3/28/2011 

5/5/2011 
5/16/2011 
4/28/2011 
4/18/2011 
5/1/2011 
5/1/2011 
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THE UNIVERSITY OF AKRON 

In accordance with rule 3359-25-06, the following recommendations for Classified Staff 
Classification changes are noted as follows: 

GRADE 

118 
116 
120 

JOB CODE 

42150 
45274 

45343 

JOB TITLE 

Accounting Specialist 
Athletics Facilities Worker 
Mgr Bldg Svcs, Gnds & Spec Svc 

Classified Classification Changes 

FLSA REMOVE 

Non-Exempt 
Non-Exempt 

Exempt X 

June 15, 2011 
Page I 

EFFECTIVE 

5/17/2011 
5/16/2011 
3/28/2011 
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REEMPLOYMENT NOTMCATION 

THE UNIVERSITY OF AKRON 

In accordance with rule 3359-11-15, the following recommendations for retirement and re-employed 
are noted as follows: 

Dr. Jerry E. Drummond College of Engineering Associate Professor, Mechanical 
Engineering 

University Rule 3359-11-15 June 15, 2011 
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THE UNIVERSITY OF AKRON 

RESOLUTION 6 .. -11 

Pertaining to Personnel Actions 

BE IT RESOLVED, that the Personnel Actions recommended by President Luis M. 
Proenza, dated June 15, 2011, as attached, which includes but is not limited to hires, promotions, 
leaves, fellowships, reclassifications, renewals, non-renewals, orders of removal, etc., be 
approved as amended. 

June 15, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 



0 

0 

0 

Presiding: 

Judge Jane Bond 

June 15,2011 

I 1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Report of the Sr. Vice President, Provost and Chief 
Operating Officer 

Presentation: Talent Development at UA: A Success 
Story for Service Workers and Skilled Crafts 

Approval of the Proposed Curriculum Changes Approved 
by Faculty Senate 

Approval of the Proposed Changes to: Existing LLM in 
Intellectual Property, Revisions to the Certificate in 
Intellectual Property and Proposal for Joint JD-LLM Degree 

Approval of the Proposed Administrative Convergence of 
the College of Nursing and the College of Health Sciences 
and Human Services to Form a New Health College 

Approval of the Proposed Renaming of the Department 
of Theoretical and Applied Mathematics to the Department 
of Mathematics 

Approval of the Proposed Renaming of the Institute for 
Health and Social Policy to the Institute of Bioscience and 
Social Research 

Approval of the VP of Research and Dean, Graduate School 
Office of Research Services and Sponsored Programs 
Summary of Activity Reports for April and May 2011 

Information Technology Report 
(For Information Only) 

Student Engagement and Success Report 
(For Information Only) 



TO: 

Office of the Senior Vice President, Provost and Chief Operating Officer 
Akron, OH 44325-4703 

May 23, 2011 

President Luis Proenza 

FROM: Dr. William M. (Mike) Sherman 
Senior Vice President, Provost and Chief Operating Officer 

SUBJECT: Educational Policy/Student Affairs Summary for the June 2011 Board of Trustees 
Meeting 

l. 

2. 

3. 

Report of the Sr. Vice President, Provost and Chief Operating Officer 

Presentation on Ta/e11I Deve/opme11I al UA: A S11ccess Story for Service Workers am/ Skillet/ 
Crafts 
The presentation at the June Board of Trustees meeting will be on Ta/e11t Deve/opme11t al UA: A 
S11ccess Story for Service Workers a11d Skilled Crafts. Dr. Becky J. Hoover, Vice President 
Talent Development and Human Resources, will introduce William H. Viau, Associate Vice 
President Talent Development and Human Resources and Joseph Gregor, Assistant Vice 
President Physical Facilities. They will discuss the Job Enrichment and Apprenticeship Program 
started in 1997 through a collaborative effort of the CWA Collective Bargaining Unit and The 
University of Akron. The job enrichment training is a one year course of study on a variety of 
job-related topics, such as basic math, safety, effective communications, and customer service. 
The apprenticeships offered through the Program provide focused, four year journeyman 
opportunities in the skilled crafts. We currently offer apprenticeships for carpenters, electricians, 
HV AC technicians, painters, plumbers and, most recently, maintenance repair workers. The 
goals of the Program have been to provide accessible opportunities for professional growth and 
career advancement for our employees and to build a better trained and more cost-effective 
workforce for the University. 

Approval of the Proposed Curriculum Changes Approved by The Faculty 
Buchtel College of Arts & Sciences 
AS- I 0-014 Minor in Philosophy of Science 
The proposed Minor in Philosophy of Science would adopt an interdisciplinary approach to the 
study of the justification of scientific theories, the relationship between natural systems and the 
models used to study them, and the status of facts and values within scientific investigation. It is 
strategic for the Philosophy Department to offer a minor that complements and enhances 
undergraduate science education at The University of Akron. 

AS-I 0-015 Minor in Environmental Ethics 
Environmental ethics is the study of the ethical relationship of humans to, and the moral status of, 
the natural environment and its inhabitants. The proposed Minor in Environmental Ethics would 
adopt an interdisciplinary approach to these and related issues. Because it requires a mix of 



relevant philosophy classes and environmental course offerings from other departments, the 
minor should appeal to a wide range of students, especially those majoring in philosophy, 
biology, geology, economics, geography, and civil engineering. This minor would also 
complement the University of Akron's certificate program in environmental studies. In a time of 
global wanning, loss of rare habitats and species, and sustainability and green technology 
initiatives, it is timely to offer a minor course of study that brings into philosophical focus the 
ethical relationships between humans and nature. 
AS-11-056 Bachelor of Science in Computer Science (Management Track) 
This program is designed to give the students who are interested in designing and developing 
systems for business infonnation management a more relevant curriculum than what currently 
exist. 

CPA-010-054 New Media Minor 
Many of today's students are natives of the digital age. Our society now seeks people capable of 
making the best use of new media, with their creative approaches and thorough understanding of 
current advances. UA has the resources to start a specially designed program for the digital 
native. The New Media Minor offers first, enhancement of students' understanding of digital 
culture and new media; second, opportunities to explore various new media that can transfonn or 
blend with old media; and third, support for interdisciplinary research. Students are able to design 
their unique path to achieve the most suitable education with the guidance of faculty from all the 
disciplines involved in this effort. 
College of Education 
ED-10-38 Assessment and Evaluation Certificate Program 
Knowledge and skills in assessment and evaluation are necessary for data-driven decision making 
in education. Today's educators are expected to be involved in data-driven decision making to 
inform student learning and to engage in school improvement initiatives. There is a demand for 
courses in the area of assessment, data analysis skills and school improvement evaluation for 
classroom teachers and other educators. 
College of Engineering 

EN- I 0-20 Business Specialization in Chemical and Biomolecular Engineering 
Students interested in sales or management may choose to specialize in business. The goal of this 
program is to facilitate careers involving management or pursuit of a graduate business degree 
such as an MBA. Further, alumni have expressed desirability of an introductory business 
background, especially pertaining to technical sales, and students have expressed an interest in 
preparing for a management career. 
Summit College 
SC-I 0-28 Certificate Program in Construction Estimation 
The Certificate Program in Construction Estimation is needed to provide an avenue into entry 
level positions in construction. This certificate will also complement the credentials of degree
seeking students pursuing an A.A.S. degree or the B.S. degree in Construction Engineering 
Technology. This certificate is also obtainable by individuals who may not be seeking a degree. 
College of Polymer Science/Polymer Engineering 
PS-011-002 5-Year BE/MS Program with BE in Polymer Materials and Engineering at BUCT 
in China and MS in Polymer Science at UA 
The proposed program addresses the strategic goal of global relevance and engagement and 
provides Chinese students an accelerated path to a degree from a highly recognized polymer 
science program. Students will be admitted in the "5-year BE/MS Program at UA with BE in 
Polymer Materials and Engineering at BUCT and MS in Polymer Science at UA" program after 
completing 3 years of BE course work at BUCT. Students will pay tuition and other fees for 
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their 2-year study at VA. The course requirements in years 4 and 5 are identical to the 
requirements for MS in Polymer Science currently offered by DPS at VA.

PS-011-003 5-Year BE/MS Program with BE Polymer Materials and Engineering at Beijing
V of Chem.Tech. and MS Polymer Engineering 
The proposed program addresses the strategic goal of global relevance and engagement and 
provides Chinese students an accelerated path to a degree from a highly recognized Polymer 
Engineering program. Students will be admitted in the "5-year BE/MS Program at UA with BE 
in Polymer Materials and Engineering at BVCT and MS in Polymer Engineering at UA" program 
after completing 3 years of BE course work at BUCT. Students will pay tuition and other fees for 
their 2-year study at VA. The course requirements in years 4 and 5 are identical to the 
requirements for MS in Polymer Engineering currently offered by DPE at UA. 

4. Approval of the Proposed Changes to the Existing LLM in Intellectual Property, Revisions
to the Certificate in Intellectual Property and Proposal for Joint JD-LLM Degree
I support the following curriculum changes proposed by the School of Law's Dean Martin
Belsky:
Changes to the Existing LLM in Intellectual Property
► Reduction of required credits from 30 to 24 - Most IP LLM degrees require 24 credits or
equivalent. This reduction will improve our ability to compete for students.
► Require Fundamentals of Intellectual Property Law and either Patent, Copyright, or
Trademark Law - This will assure a broad overview while allowing concentration in a particular
area. 
► Requiring one international course in Intellectual Property. rather than two credits. This
simplifies the requirement, which is now two credits, sometimes requiring two courses.
► Eliminating the requirement for an internship or extemship. We have had difficulty
implementing the current requirement and do not consider it to be necessary.
► Change the JD credits that can be counted toward the LLM. With the current 30-credit
LLM we allow students to apply 12 credits from an Akron JD or 9 credits from a non-Akron JD.
With the reduction to 24 credits, the allowable JD credits would be 9 and 6, respectively.
► Change the minimum grade point requirement. We currently require a minimum LLM
grade point average of 2.5 and will count only one grade below B- and no grades below C. We
would change to a requirement for an overall LLM GPA of 3.0. The higher minimum GPA
should assure academic quality while simplifying the requirement.

Revisions to the Certificate in Intellectual Property 
With the Joint JD-LLM in place, we would revise the Certificate in Intellectual Property to make 
it clear that students receiving the Joint Degree would automatically receive the Certificate, that 
students finishing JD work prior to completion of LLM work could receive the Certificate with 
the JD, and that Certificate candidates would have to take at least one course in international 
intellectual property. 

Joint JD-LLM Degree Attainable in Three Years 
With fewer credits required for the LLM, it becomes possible to create a joint JD-LLM in 
Intellectual Property that could be completed in three years, assuming summer study. We would 
allow 12 credits of appropriate JD coursework to count toward the LLM requiring a total of I 00 
credits for the JD and the LLM combined. The thesis required for the LLM could be used to meet 
the General Writing Requirement for the JD. 
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5. Approval of the Proposed Administrative Convergence of the College of Nursing and the
College of Health Sciences and Human Services to Form a New Health College
The Faculty Senate voted to support the administrative convergence of the College of Nursing
and the College of Health Sciences and Human Services. It is understood that this convergence
will not hamper student progress toward degree completion; neither will it hamper faculty
progress toward tenure and/or promotion.

This recommendation for administrative convergence is accompanied with an understanding that
there will be a commitment to establish three committees to plan for this academic convergence,
which will be composed of faculty from both colleges to consider: (I) college governance,
including curriculum; (2) reappointment, tenure and promotion; and (3) opportunities, with
subcommittees on interdisciplinary teaching and research. These committees will bring their
recommendations to the appropriate governing bodies, including the Faculty Senate as
appropriate, during the Spring 2012 semester.

As a result of the convergence of these colleges and the formation of a new health college, it is
further anticipated that:

I) Other health related programs on campus will have the opportunity to become associated
with or join the new health college,
2) Committees and recommendations noted above will include faculty from these units as
appropriate,
3) Non-health related programs currently within the College of Health Sciences and Human
Services will have the opportunity to move to a more appropriate area,
4) An election system that allows for representation of minority viewpoints on committees
will be used,
5) Committees will consider and fully vet issues on which there is limited consensus at
present,
6) Committees will provide progress reports to the Academic Policies Committee of the
Faculty Senate at least every two months so that it may assist with and monitor progress,
7) Committees will be particularly sensitive to the name and structure of the new college
with respect to identity and visibility of academic programs, and
8) Interim leadership will work closely with the faculty, contract professionals, and staff in
both colleges over the next year to build consensus and minimize mistrust or misunderstandings
that may presently exist.

6. Approval of the Proposed Renaming of the Department of Theoretical and Applied
Mathematics to the Department of Mathematics
1 support the recommendation of the Faculty Senate, that the request from the Department of
Theoretical and Applied Mathematics to change its name to the Department of Mathematics be
approved. The renaming of this department will reflect the current departmental structure and
philosophy.

7. Approval of the Proposed Renaming of the Institute for Health and Social Policy to the
Institute of Bioscience and Social Research
Given the desire to create interdisciplinary research collaborations at The University of Akron, and
with the Austen Biolnnovation Institute in Akron (ABIA) and other institutional partners in the
community, the Buchtel College of Arts & Sciences proposes to rename the Institute for Health
and Social Policy to the Institute of Bioscience and Social Research (IBSR). This name change is
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designed to more closely align with research that is being done by researchers in the biosciences 
and social sciences in partnership with ABIA and other community organizations. 

This proposal was approved unanimously by the Buchtel College Council (BCC) at its April 4, 
2011 meeting. BCC indicated that the reason for the name change was to have the name reflect 
both the nature of the research done within the institute and the importance of the role of the 
College of Arts and Sciences in that research. 

Faculty Senate on May 5, 2011, unanimously recommended the renaming of the Institute for 
Health and Social Policy to the Institute of Bioscience and Social Research. 

8. Approval of the Office of Research Services Summary of Activity Reports for
April & May 2011
As the public research university for Northeast Ohio, The University of Akron continues to garner
resources for funded research and other sponsored programs. Attached are the reports submitted
by Dr. George Newkome, Vice President for Research and Dean, Graduate School. The Office of
Research Services and Sponsored Programs and The University of Akron Research Foundation
have provided the Summary of Activity reports for April and May 2011. These summary reports
are provided to you for approval by the Board of Trustees at the June 15, 2011 meeting.

9. Information Technology Services Projects Report (For Information Only)
(Vice President of Information Technology, C.I.O.)
I submit for your review and for information only the current Information Technology Services
Projects report prepared by Jim Sage, Vice President of Information Technology, C.1.O. This
report is a combined update of all current IT projects as they relate to Information Technology
across campus. VP Sage has summarized these activities based on the principles of Vision 2020:
Tlte Academic Roadmap. In addition VP Sage has provided the ITS Department Scorecard for
March and April 2010.

10. Student Engagement and Success Report (For Information Only)
(Vice President of Student Engagement and Success)
I submit for your review and for information only an update on the programs and activities in the
division of Student Affairs prepared by Dr. Charles Fey, Vice President of Student Engagement
and Success. This update provides a summary of activities initiated or completed in this division
to date, which includes enrollment management, campus life and student life. Vice President Fey
has summarized these activities based on the principles of Vision 2020: Tire Academic Roadmap.
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Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron, OH 44325-4703 

May 23,2011 

MEMORANDUM 

TO: 

FROM: 

RE: 

President Luis M. Proenza 

Dr. William M. (Mike) Sherman 
Senior Vice President, Provost and Chief Operating Officer 

Presentation: Tale11t Developme11t at UA: A Success Story for Service Workers 

a11d Skilled Crafts 

The presentation al the June Board of Trustees meeting will be on Tale11t Developme11t at UA: A 
Success Story for Service Workers a11d Skilled Crafts. Dr. Becky J. Hoover, Vice President 
Talent Development and Human Resources, will introduce William H. Viau, Associate Vice 
President Talent Development and Human Resources and Joseph Gregor, Assistant Vice 
President Physical Facilities. They will discuss the Job Enrichment and Apprenticeship Program 
started in 1997 through a collaborative effort of the CWA Collective Bargaining Unit and The 
University of Akron. The job enrichment training is a one year course of study on a variety of 
job-related topics, such as basic math, safety, effective communications, and customer service. 
The apprenticeships offered through the Program provide focused, four year journeyman 
opportunities in the skilled crafts. We currently offer apprenticeships for carpenters, electricians, 
HVAC technicians, painters, plumbers and, most recently, maintenance repair workers. The 
goals of the Program have been to provide accessible opportunities for professional growth and 
career advancement for our employees and to build a better trained and more cost-effective 
workforce for the University. 

The Universily ol Akron Is an Equal Education and Employmenl Institution 



of� 

Tialle1nt Development 
alt UA 

A� SUccess Story for Service 
Workers and Skilled Crafts 

Becky Hoover 
William Viau 

Joseph Gregor 



I 
1f1hen: 

Low Wages, Low Ski'lllst. High Con1fflrt-t 

Ini the Fall of 1997, The University faced a numb.e� 
of· cha.llenges regarding its working relationshi�.1 

with the Communications Workers of America: 

·•: :Bargaining unit employees rejected a tentati-ve_
agreement reached by the University and CWA 
representatives. 

•} 1he negative vote result of significant 
·dissati-sfacti'on regard,ing rate of pay.
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T;1hen: 
Low Wages, Low Ski1lls, H,ig·h Con:ffi.ct 

•7 Employees in skilled trade positions lacked formal 
training. Only two employees possessed formal 
certification (journeyman status). 

il :Rate of pay for skilled trade positions was low in 
comparison to local market rates. 

·•1 1.UA unable to attract highly qualified skilled trade workers
due to existing wage scale.

·•1 ·No formal training program to develop our workforce.
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I 
M.ow:

Collaboration, Ski:11 Building, aind 
Competitive Wages 

•
1 'The University and the Communicatioris Workers 

mutually agreed to develop a Job Enrichment an.d 
Apprenticeship Program 

•i .J0int committee administers the program 

•1 _Rewards employees for attaining designated skill 
l'evels 

�-1 -Employees can advance through a selected1 career
p,ath utilizing a formal training program.

4 



I 
•pprentiiceship Progra1ms

Y-me University originally established Apprenticeship 
Programs for: 

j) HVAC - Four year program
•1 ·Electrical - Four year program
•l Carpentry - Four year program
•: Plumbing - Four year program 
•1 l?ainting - Three year program 

All programs reviewed and approved· by:· 

·•; :_Ohio Bureau of Employment Services, Ohio State 
Apprer.iticeship Council in cooperation with the United 
;States Department of Labor, Bureau of Apprenticeship & 
Tcraining. 
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I 
J;eb En•richment Progra-m:s 

J:.0:b Enrichment programs combine classroo·m 
ir:,struction and job training:. Currently, 
prog.rams for: 

-.� B'tJilding Services Worker 

·•1 Master Building Services Worker
e1 1·Groundskeeper

•) i(:ooks 

•1 ;Food Service Workers

• Locksmith (Four year training program)
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I Vr,ou h,ave to be good (and COlililim·ittedl!J}1
_/ 

tie get in ... 

:•: Entry into the programs determined on the 
basis of merit. 

•
1 employee performance and, attendance record_s: 

d·etermine eligibility. 

.el :s·eniority is only used in the event that 
applicants have the same basic qualifications ferr
itne program. 

•1 '.tlA pays for the cost of the program and the 
·em,ployees attend class on their own ti:me ..
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I 
W1hat they learn: Ap·prenticeshi'ps 

•· 1Combine formal classroom training and on t-he
j'ob training. 

•1 Associated Bui.l ders & Contractors, Inc.
!Northern Ohio Chapter (ABC). ABC is a 

inederally approved apprenticeship program!.

•1 2,000 hours of on the job trai,ning per year. 

·•i 144 hours of classroom training per year. 
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·W1hat they learn:
J�eb Enrich·ment Prog1ram

•
1 ,'Classroom Instruction bui"lds basic skills: 

- Customer Service

- Communications

- Shop Math

- Safety

•
1 :specialized tra;ining programs for ea.ch 

0c:cupation build job-specific skills. 

9 



I Transformi1ng ou·r Cam1pus,-
1transforming our Workforce., .. 

•1 ·Prior to 2000, large portion of our maintenance work
contracted to outside skilled workers .

., Employees needed additional training to service highly 
,technical equipment installed dur:-ing constructiom and 
remodeling of campus as part of the University's 
Landscape for Learning initiative. 

•1 -·Approximately 80% of otJr mechanical systems related tq
HVAC and none of the existing HVAC Technicians had
been through a formal Apprenticeship Training program.
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I 
lf:ra,nsf·orm i ng .... 

•1 ·Needed a new focus on maintenance work vs. specific
trades.

•· Needed generalists that could work on a variety o'f 
projects vs. specialists limited to one specific area of 
expertise. We developed a specific two year training_ 
program for Maintenance Repair Workers (MRWs). 

e) ·Classification changed to include knowledge of all tra.de
areas; HVAC, Electrical, Plumbing, Carpentry, Painting,
,etc. (This is like comparing a family doctor to a specialist.
MRWs are our key crafts persons supported by specialized
crafts).
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I 
1rra,nsform·ing .... 

-•· :lhere was no existing Certified Apprenticeship Program for; 
Maintenance and Repair Workers (MRW) in the State of O'hio, 
so we obtained approval from the State of Ohio to develop 
our own. 

•) Jn the fall of 2010, we implemented a mew four year MRW 
apprenticeship program. 

•1 MRW program developed in cooperation with Stark State 
University. Our employees earn 47% of the credits needed ·to:

obtain an Associate of Applied Science Degree in Applied 
;Industrial Technology. 

•1 1AII eight MRW apprentices have made the dean's list since 
1:the program started over one year ago.
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I 
Mi.le;stones ... 

•i 32 employees have graduated from apprenticeship 
program to become a Certified Journeyman in their trade. 

•·· We have 12 employees who are currently in their
apprenticeship program. 

•1 10 employees have completed the two year MRW Job 
Enrichment Program, 3 of those are Superinter,idents. 

•: 128 employees throughout the university have completed 
the Job Enrichment program. 
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Milesto:nes .... 

• Three of our Groundskeepers Employees are currently
enrolled in Penn Foster Career School as part of their Job
Enrichment Program.

·•) UA had 7 employees participate in the ABC National Craft;
Championships, a 2-day competition that draws nation's 
-most talented craftspeople and highlights important role
of craft skills training for construction and maintenance
industries.

•·· Entire trades group is now trained in Physical Facilities.
This opens apprenticeship program to all members of 
'CWA and creates a career ladder for all of our CWA 
employees. 
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I :s_uccess Stories ...

'During the most recent storms on May 25, 2011, the University experienced a 
5000 volt outage that was handled immediately by a second shift 
superintendent and electrician, with minimal disruption to the University. 

Forge Street Substation 
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Success Stories ... 

Walter Farrell 

Physical Facilities 

National Champio•n 

Carpentry Di,visiori-1 

2010.1 
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I 
S·uccess S.tories ... 

Brian Beckett 

Physical Facilities 

Regional· Cham1pion 

National Qua·rnfier 

HVAC Division 

2011 

17 



I 
A·I Success Story i.n. Talenit Develo;pmerrl'it 

•1 1600d for Employees: Upward Mobility 
- Employees receive quality instruction to develop the

skills necessary to be successful in their positions.

- Employees are able to advance in their careers.

•
1 :"Good for UA: Attracts, Develops and Retains· 

Talent 
- More flexible and skilled workforce.

- Increased productivity as employees expand their
skills and abilities.

- Skilled workers develop into supervisors with solid
employment history and experience here at UA.
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Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron. OH 44325-4703 

May 9, 2011 

MEMORANDUM 

TO: President Luis M. Proenza 

FROM: Dr. William M. (Mike) Shennan 
Senior Vice President, Provost and Chief Operating Officer 

RE: Approval of Proposed Curriculum Changes Approved by The Faculty Senate 

Buchtel College of Arts & Sciences 
AS-10-014 Minor in Philosophv of Science 
The proposed Minor in Philosophy of Science would adopt an interdisciplinary approach to the study of 
the justification of scientific theories, the relationship between natural systems and the models used to 
study them, and the status of facts and values within scientific investigation. It is strategic for the 
Philosophy Department to offer a minor that complements and enhances undergraduate science education 
at The University of Akron. 

AS-10-015 Minor in Environmental Ethics 
Environmental ethics is the study of the ethical relationship of humans to, and the moral status of, the 
natural environment and its inhabitants. The proposed Minor in Environmental Ethics would adopt an 
interdisciplinary approach to these and related issues. Because it requires a mix of relevant philosophy 
classes and environmental course offerings from other departments, the minor should appeal to a wide 
range of students, especially those majoring in philosophy, biology, geology, economics, geography, and 
civil engineering. This minor would also complement the University of Akron's certificate program in 
environmental studies. In a time of global wanning, loss of rare habitats and species, and sustainability 
and green technology initiatives, it is timely to offer a minor course of study that brings into philosophical 
focus the ethical relationships between humans and nature. 

AS-11-056 Bachelor of Science in Computer Science (Management Track} 
This program is designed to give the students who are interested in designing and developing systems for 
business infonnation management a more relevant curriculum than what currently exist. 

CPA-010-054 New Media Minor 
Many of today's students are natives of the digital age. Our society now seeks people capable of making 
the best use of new media, with their creative approaches and thorough understanding of current 
advances. UA has the resources to start a specially designed program for the digital native. The New 
Media Minor offers first, enhancement of students' understanding of digital culture and new media; 



second, opportunities to explore various new media that can transfonn or blend with old media; and third, 
support for interdisciplinary research. Students are able to design their unique path to achieve the most 
suitable education with the guidance of faculty from all the disciplines involved in this effort. 

College of Education 
ED-I 0-38 Assessment and Evaluation Certificate Program 
Knowledge and skills in assessment and evaluation are necessary for data-driven decision making in 
education. Today's educators are expected to be involved in data-driven decision making to infonn 
student learning and to engage in school improvement initiatives. There is a demand for courses in the 
area of assessment, data analysis skills and school improvement evaluation for classroom teachers and 
other educators. 

College of Engineering 
EN-10-20 Business Specialization in Chemical and Biomolecular Engineering 
Students interested in sales or management may choose to specialize in business. The goal of this 
program is to facilitate careers involving management or pursuit of a graduate business degree such as an 
MBA. Further, alumni have expressed desirability of an introductory business background, especially 
pertaining to technical sales, and students have expressed an interest in preparing for a management 
career. 

Summit College 
SC- I 0-28 Certificate Program in Construction Estimation 
The Certificate Program in Construction Estimation is needed to provide an avenue into entry level 
positions in construction. This certificate will also complement the credentials of degree-seeking students 
pursuing an A.A.S. degree or the B.S. degree in Construction Engineering Technology. This certificate is 
also obtainable by individuals who may not be seeking a degree. 

College of Polymer Science/Polymer Engineering 
PS-011-002 5-Year BE/MS Program with BE in Polymer Materials and Engineering at BUCT in
China and MS in Polymer Science at UA 
The proposed program addresses the strategic goal of global relevance and engagement and provides 
Chinese students an accelerated path to a degree from a highly recognized polymer science program. 
Students will be admitted in the "5-year BE/MS Program at UA with BE in Polymer Materials and 
Engineering at BUCT and MS in Polymer Science at UA" program after completing 3 years of BE course 
work at BUCT. Students will pay tuition and other fees for their 2-year study at UA. The course 
requirements in years 4 and 5 are identical to the requirements for MS in Polymer Science currently 
offered by DPS at UA. 

PS-OJ 1-003 5-Year BE/MS Program with BE Polymer Materials and Engineering at Beijing U of
Chem.Tech. and MS Polymer Engineering 
The proposed program addresses the strategic goal of global relevance and engagement and provides 
Chinese students an accelerated path to a degree from a highly recognized Polymer Engineering program. 
Students will be admitted in the "5-year BE/MS Program at UA with BE in Polymer Materials and 
Engineering at BUCT and MS in Polymer Engineering at UA" program after completing 3 years of BE 
course work at BUCT. Students will pay tuition and other fees for their 2-year study at UA. The course 
requirements in years 4 and 5 are identical to the requirements for MS in Polymer Engineering currently 
offered by OPE at UA. 
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THE UNIVERSITY OF AKRON 

RESOLUTION 06- -11 

Pertaining to the Approval of the Proposed Curriculum Recommendations 

BE IT RESOLVED, that the proposed curriculum recommendations below, presented by the 
Educational Policy/Student Affairs Committee on June 15, 2011, be approved. 

Buchtel College of Arts & Sciences 
AS-10-014 Minor in Philosophy of Science 
AS-10-015 Minor in Environmental Ethics 
AS-11-056 Bachelor of Science in Computer Science (Management Track) 

College of Creative and Professional Arts 
CPA-010-054 New Media Minor 

College of Education 
ED-10-38 Assessment and Evaluation Certificate Program 

College of Engineering 
EN-10-20 Business Specialization in Chemical and Biomolecular Engineering 

Summit College 
SC-10-28 Certificate Program in Construction Estimation 

College of Business Administration 
BA-11-62 Business Analytics (6500:305) 

College of Polymer Science/Polymer Engineering 
PS-011-002 5-Year BE/MS Program with BE in Polymer Materials and Engineering at

BUCT in China and MS in Polymer Science at UA 
PS-011-003 5-Year BE/MS Program with BE Polymer Materials and Engineering at

Beijing U of Chemical Tech and MS Polymer Engineering

June 15, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 



Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron, OH 44325-4703 

May I 8, 2011 

MEMORANDUM 

TO: President Luis M. Proenza 

FROM: Dr. William M. (Mike) Sherman 

RE: Proposed Changes to the Existing LLM in Intellectual Property, Revisions to the 
Certificate in Intellectual Property and Proposal for Joint JD-LLM Degree 

I support the following curriculum changes proposed by the School of Law's Dean Martin Belsky: 
Changes to the Existing LLM in Intellectual Property 
► Reduction of required credits from 30 to 24- Most IP LLM degrees require 24 credits or equivalent.

This reduction will improve our ability to compete for students.
► Require Fundamentals of Intellectual Property Law and either Patent. Copyright, or Trademark Law.

This will assure a broad overview while allowing concentration in a particular area.
► Requiring one international course in Intellectual Property, rather than two credits. This simplifies the

requirement, which is now two credits, sometimes requiring two courses.
► Eliminating the requirement for an internship or extemship. We have had difficulty implementing the

current requirement and do not consider it to be necessary.
► Change the JD credits that can be counted toward the LLM. With the current 30-credit LLM we allow

students to apply 12 credits from an Akron JD or 9 credits from a non-Akron JD. With the reduction
to 24 credits, the allowable JD credits would be 9 and 6, respectively.

► Change the minimum grade point requirement. We currently require a minimum LLM grade point
average of2.5 and will count only one grade below B- and no grades below C. We would change to a
requirement for an overall LLM GPA of 3.0. The higher minimum GPA should assure academic
quality while simplifying the requirement.

Revisions to the Certificate in Intellectual Property 
With the Joint JD-LLM in place, we would revise the Certificate in Intellectual Property to make it clear 
that students receiving the Joint Degree would automatically receive the Certificate, that students 
finishing JD work prior to completion of LLM work could receive the Certificate with the JD, and that 
Certificate candidates would have to take at least one course in international intellectual property. 

Joint JD-LLM Degree Attainable in Three Years 
With fewer credits required for the LLM, it becomes possible to create a joint JD-LLM in Intellectual 
Property that could be completed in three years, assuming summer study. We would allow 12 credits of 
appropriate JD coursework to count toward the LLM requiring a total of I 00 credits for the JD and the 
LLM combined. The thesis required for the LLM could be used to meet the General Writing Requirement 
for the JD. 

The University or Akron is an Equal Education and Employment Institution 



THE UNIVERSITY OF AKRON 

RESOLUTION 06 - - 11 

Pertaining to the Approval of the Proposed Changes to Curriculum in the School of Law 

BE IT RESOLVED, that the proposed curriculum recommendations in the School of Law, to the 
existing LLM in Intellectual Property, revisions to the Certificate in Intellectual Property and the proposal 
for a Joint JD-LLM Degree, presented by the Educational Policy/Student Affairs Committee on June 15, 
2011, be approved. 

June 15, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 

---------



Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron, OH 44325-4703 

May 24,201 I 

MEMORANDUM 

TO: President Luis M. Proenza 

William M. (Mike) Shennan, FROM: 

RE: 

Senior Vice President, Provost and Chief Operating Officer 

Approval of the Proposed Administrative Convergence of the College of Nursing and 
the College of Health Sciences and Human Services to Form a New Health College 

The Faculty Senate voted to support the administrative convergence of the College of Nursing and the 
College of Health Sciences and Human Services. It is understood that this convergence will not hamper 
student progress toward degree completion; neither will it hamper faculty progress toward tenure and/or 
promotion. 

This recommendation for administrative convergence is accompanied with an understanding that there will be 
a commitment to establish three committees to plan for this academic convergence, which will be composed 
of faculty from both colleges to consider: (I) college governance, including curriculum; (2) reappointment, 
tenure and promotion; and (3) opportunities, with subcommittees on interdisciplinary teaching and research. 
These committees will bring their recommendations to the appropriate governing bodies, including the 
Faculty Senate as appropriate, during the Spring 2012 semester. 

As a result of the convergence of these colleges and the fonnation of a new health college, it is further 
anticipated that: 

1) Other health related programs on campus will have the opportunity to become associated with or join
the new health college,

2) Committees and recommendations noted above will include faculty from these units as appropriate,
3) Non-health related programs currently within the College of Health Sciences and Human Services

will have the opportunity to move to a more appropriate area,
4) An election system that allows for representation of minority viewpoints on committees will be used,
5) Committees will consider and fully vet issues on which there is limited consensus at present,
6) Committees will provide progress reports to the Academic Policies Committee of the Faculty Senate

at least every two months so that it may assist with and monitor progress,
7) Committees will be particularly sensitive to the name and structure of the new college with respect to

identity and visibility of academic programs, and
8) Interim leadership will work closely with the faculty, contract professionals, and staff in both colleges

over the next year to build consensus and minimize mistrust or misunderstandings that may presently
exist.

The University of Akron Is an Equal Education and Employment Institution 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Administrative Convergence of the College of Nursing and the College of Health Sciences 
and Human Services to Form a New Health College 

WHEREAS, the Faculty Senate voted to support the administrative convergence of the 
College of Nursing and the College of Health Sciences and Human Services. It is understood 
that this convergence will not hamper student progress toward degree completion, neither will it 
hamper faculty progress toward tenure and/or promotion; and 

WHEREAS, this recommendation for administrative convergence is accompanied with 
an understanding that there will be a commitment to establish three committees to plan for this 
academic convergence, which will be composed of faculty from both colleges to consider: (1) 
college governance, including curriculum; (2) reappointment, tenure and promotion; and (3) 
opportunities, with subcommittees on interdisciplinary teaching and research. These committees 
will bring their recommendations to the appropriate governing bodies, including the Faculty 
Senate as appropriate, during the Spring 2012 semester; and 

WHEREAS, President Proenza, Senior Vice President/Provost/COO Sherman, and the 
rest of the leadership team recommend this action; and 

WHEREAS, as the result of the convergence of these two colleges and the formation of 
a new health college, it is further anticipated that: 

1) Other health-related programs on campus will have the opportunity to become
associated with or join the new health college,

2) Committees and recommendations noted above will include faculty from these units
as appropriate,

3) Non-health related programs currently within the College of Health Sciences and
Human Services will have the opportunity to move to a more appropriate area,

4) An election system that allows for representation of minority viewpoints on
committees will be used,

5) Committees will consider and fully vet issues on which there is limited consensus at
present,

6) Committees will provide progress reports to the Academic Policies Committee of the
Faculty Senate at least every two months so that it may assist with and monitor
progress,

7) Committees will be particularly sensitive to the name and structure of the new college
with respect to identity and visibility of academic programs, and

8) Interim leadership will work closely with the faculty, contract professionals, and staff
in both colleges over the next year to build consensus and minimize mistrust or
misunderstandings that may presently exist; NOW, THEREFORE,

1 



BE IT RESOLVED that The University of Akron's Board of Trustees approves the 
administrative convergence of the College of Nursing and the College of Health Sciences and 
Human Services to form a new health college and directs the secretary of the Board to amend 
any relevant University rules accordingly and bring any revised rules to the Rules Committee for 
its review and recommendation. 

Ted A. Mallo 
Secretary, Board of Trustees 

June 15, 2011 

2 



Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron, OH 44325-4703 

May 9,201 I 

MEMORANDUM 

TO: 

FROM: 

RE: 

President Luis M. Proenza 

William M. (Mike) Shennan 
Senior Vice President, Provost and Chief Operating Officer 

Approval of the Proposed Renaming of the Department of Theoretical and 
Applied Mathematics to the Department of Mathematics 

I support the recommendation of the Faculty Senate, that the request from the Department of 
Theoretical and Applied Mathematics to change its name to the Department of Mathematics be 
approved. The renaming of this department will reflect the current departmental structure and 
philosophy. 

The University of Akron is an Equal Education and Employment Institution 



THE UNIVERSITY OF AKRON 

RESOLUTION 06 - - 11 

Pertaining to the Approval of the Renaming of the Department of Theoretical and Applied 
Mathematics to the Department of Mathematics 

BE IT RESOLVED, that the recommendation presented by the Educational 
Policy/Student Affairs Committee on June 15, 2011 pertaining to the approval of the Renaming 
of the Department of Theoretical and Applied Mathematics to the Department of Mathematics, 
be approved. 

June 15, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 



Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron, OH 44325-4703 

May 6, 2011 

MEMORANDUM 

TO: 

FROM: 

RE: 

President Luis M. Proenza 

William M. (Mike) Sherman, 
Senior Vice President, Provost and Chief Operating Officer 

Approval of the Proposed Renaming of the Institute for Health and Social 
Policy to the Institute of Bioscience and Social Research 

Given the desire to create interdisciplinary research collaborations at The University of Akron, 
and with the Austen Biolnnovation Institute in Akron (ABIA) and other institutional partners in 
the community, the Buchtel College of Arts & Sciences proposes to rename the Institute for 
Health and Social Policy to the Institute of Bioscience and Social Research (IBSR). This name 
change is designed to more closely align with research that is being done by researchers in the 
biosciences and social sciences in partnership with ABIA and other community organizations. 

This proposal was approved unanimously by the Buchtel College Council (BCC) at its April 4, 
2011 meeting. BCC indicated that the reason for the name change was to have the name reflect 
both the nature of the research done within the institute and the importance of the role of the 
College of Arts and Sciences in that research. 

Faculty Senate on May 5, 2011, unanimously recommended the renaming of the Institute for 
Health and Social Policy to the Institute of Bioscience and Social Research. 

The University of Akron Is an Equal Education and Employment Institution 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Renaming of the Institute for Health and Social Policy to the 
Institute of Bioscience and Social Research 

WHEREAS, given the desire to create interdisciplinary research collaborations at The 
University of Akron, and with the Austen Biolnnovation Institute in Akron (ABIA) and other 
institutional partners in the community, the Buchtel College of Arts & Sciences proposes to 
rename the Institute for Health and Social Policy to the Institute of Bioscience and Social 
Research (IBSR). This name change is designed to more closely align with research that is 
being done by researchers in the biosciences and social sciences in partnership with ABIA and 
other community organizations; and 

WHEREAS, this proposal was approved unanimously by the Buchtel College Council 
(BCC) at its April 4, 2011, meeting. BCC indicated that the reason for the name change was to 
have the name reflect both the nature of the research done within the institute and the importance 
of the role of the College of Arts and Sciences in that research; and 

WHEREAS, the Faculty Senate on May 5, 2011, unanimously recommended the 
renaming of the Institute for Health and Social Policy to the Institute of Bioscience and Social 
Research; NOW, THEREFORE, 

BE IT RESOLVED that The University of Akron's Board of Trustees approves the 
renaming of the Institute of Health and Social Policy to the Institute of Bioscience and Social 
Research. 

June 15, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 



Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron, OH 44325-4703 

June 6, 2011 

MEMORANDUM 

TO: President Luis M. Proenza 

FROM: Dr. William M. (Mike) Shennan 
Senior Vice President, Provost and Chief Operating Officer 

RE: Office of Research Services 
Summary of Activity Reports for April and May 2011 

As the public research university for Northeast Ohio, The University of Akron continues to 
gamer resources for funded research and other sponsored programs. Attached are the reports 
submitted by Dr. George Newkome, Vice President for Research and Dean, Graduate School. 
The Office of Research Services and Sponsored Programs and The University of Akron 
Research Foundation have provided the Summary of Activity reports for April and May 2011. 

These summary reports are provided to you for approval by the Board of Trustees at the 
June 15, 2011 meeting. 

The University of Akron is an Equal Education and Employment Institution 



UA&UARF 
Research 
and 
Sponsored 
Programs 

UA&UARF 
Federal 
Research 

AWARDS 

Office of the Vice President for Research 
Dr. George R. Newkome 

April 2011 

Office of Research and Sponsored Programs (ORSSP): pp. 2-4 
Office ofTechnology Transfer (OTT): p. 5 

Un ivers ity of Akron Research Foundation (UARF): p. 6 

SUMMARY 

July 1, 2010 through April 30, 2011 

Dolars $29,404,614 

Numbers 378 

60.8% t>ward goal of$48,380,893 

82.9% t>ward goal of 456 

PROPOSALS Dolars $154,779,581 90.8% t>ward goal of$170,467,934 
90.1 % t>ward goal of 597 Numbers 538 

FEDERAL AWARDS Dolars $13,588,275 

Numbers 102 

FEDERAL PROPOSALS Dolars $122,955,888 

Numbers 207 

43.3% klward goal of $31,412,389 

75.6% l:lward goal of 135 

Goal of$115,646,250 rretand surpassed by 6.3% 

83.8% l:Jward goal of247 

l0I0-2011 Federal Awanls, in millions~ By Sponsor 

21.SK 

50.l,,,a __ _ 

License 

Revenue 

Technology 
Transfer 

NSF OOE 000 ED OHHS DOT NASA 

Dolars $266,148 
Numbers 12 

Goal of $201,623 rret and surpassed by 32.0% 
Goal of 10 rretand surpassed by 20% 

DISCLOSURES OF INVENTION 

NEW U.S. PATENTS FILED 

U.S. PATENTS ISSUED 

62 

26 

6 

Goalof38 rretand surpassed by 63.2% 

Goal of26 reached. 

75.0% tlward goal of 8 

AQfl. Agencies (7) 



Research and Sponsored Programs Activity By College 

Awards 
Current Period 2010-2011 

Aprll 2011 July-April 
Count Amount Count Amount 

Arts & Sciences 2 $223,335 87 $4,063,087 
Business Adnin 1 $16,074 4 $79,762 
Creative & R"ofessional Arts 0 so 0 so 

E"ducation 1 $70,000 18 $3,932,659 
Engineering 16 $2,413,242 95 $7,884,368 
Health Sciences & 1-lJnnan Svcs 2 $32,500 24 $729,014 
t-llrsing 1 $4,500 10 $453,262 
Poly Sci & Poly fngr 14 $561,435 88 $7,874,364 
Honors 0 so 0 so 

Law 1 $28,000 2 $38,000 
Surmit College 1 $8,200 5 $818,857 
Uliversity College D so 0 $0 

Wayne College 0 so 2 $52,600 
Other Uliversity Ulits 2 $45,039 43 $2,597,037 

!Total Awards• 41 $3,402,325 I 378 $28,523,010 
UARF included in UA tllals 12 $17

6.
7

: I
n $1,280,972 

UARF ONLY .. 0 0 $0 
IUARFTotal Awards 12 $176,791 I 77 $1,280,972 
State Appropriations I $881,604 

IGrand Total 41 $3,402,325 I 378 $29,404,614 

Current Period 2010-2011 
Proe,osals April 2011 July-April 

Count Amount Count Amount 

Arts & Sciences 2 $594,710 114 $15,502,847 
Business Adrrin 0 so 7 $865,716 
Creative & A'ofessional Arts 0 so 0 so 

E"ducalion 2 $450,186 21 $43,109,085 
Engineering 22 $3,282,098 185 $51,157,484 
Health Sciences & 1-lJnnan Svcs 0 $0 23 $678,747 
t-llrsing 2 $6,000 11 $983,601 
Poly Sci & Poly fngr 11 $643,067 139 $36,415,045 
Honors 0 $0 0 $0 
Law 0 $0 1 $10,000 
Surmit Colege 1 $349,200 2 $849,192 
Uiiversity College 0 so 1 $5,000 
WayneColege 0 $0 2 $45,198 
Other Uliversity U,its 2 $5,537 32 $5,157,666 

!Total Proe,2sa1s• 42 $5,330,7981 538 $154,779,581 
S176,79

� I 
UARF Included in UA t>lals 12 87 $2,607,259 
UARF ONLY-• 0 0 $0 

IUARFTotal Proposals 12 $176,791 I 87 $2,807,259 

IGrand Total 42 $5,330,7981 538 $154,779,581 
·includes projects co-repated wilh UARF and with the Department of D�elopment.
·•uARF ONLY statistics ate adjusted to reflect UARF to UA subcontracts.

Count 

91 
3 
1 

19 
81 
41 
6 

52 
0 
2 

11 
1 

2 
39 

349 
48 
7 

55 

356 

Count 

126 
4 
0 

24 
147 

41 
14 
92 
0 
1 
7 

2 
1 

39 
498 

17 
3 

20 

501 

2009-2010 

April 2011 
ORSSP 

2009-2010 
July-April Fiscal Year Totals 

Amount Count Amount 

$4,469,246 120 $5,760,962 
$52,065 4 $55,085 

$1,000 1 $1,000 
$5,773,844 20 $6,023,842 

$10,368,446 101 $17,179,307 
$1,269,714 53 $1,866,181 

$537,106 9 $610,479 
$3,785,947 76 $5,133,076 

$1,000 0 $1,000 
$58,000 2 $58,000 

$405,630 12 $426,430 
$26,514 0 $26,514 

$9,929 3 $9,929 
$2,455,357 46 $2,535,609 

$29,213,798 1447 $39,687,414 j 
STTJ,930 

I
71 $1,857,068 

$5,873,981 
9

$7,370,153 
$6,647,911 I 80 s9,221,221 I 

$193,104 I $1,323,326 

$35,280,883 I 456 S48,380,893 I

2009-2010 2009-2010 
July-April Fiscal Year Totals 

Amount Count AmOIJQt 

$22,776,300 152 $29,922,625 
$1,543,962 5 $1,546,982 

$0 0 so 

$8,383,715 28 $14,.802.510 
$38,484,887 168 $56,585.,608 

$1,875,958 50 $2,606,955 
$3,533,388 17 $3,554,108 

$37,655,924 118 $46,459,183 
$0 0 $1,000 

$36,000 0 so 

$817,113 11 $1,133,370 
$3,517 2 $3,517 

$79,603 2 $89,603 
$7,428.445 35 $6,392.320 

S122,618,812 I 588 $163,097,781 I 

$6
93

.9
1

9 I
71 $1,857,068 

$4,505,664 9 $7,370,153 
S5, 199,583 I 80 s9,221,221 I 

$127,124,476 I 597 $170,467,9341 

The cumulative data contained in this repar may differ from the monthly repars provided to the UA Board of rrostees due to database aqustments

Office of the Vtce President for Research and Dean, Graduate School April 2011-Page 2 



Research and Sponsored Programs Award Detail 

Pl's Dq,ar1mont 
C,..P/(s) Dept� {1Ialks/ !ipon,or 
BOCI ITIL COU..EGEOF ARTS AND SCIENCES 

Chemisiry 

lnsrnuie of Heal1h and 
Social Policy 
ln11/iu1, ,if 11,alih and 
Sr>clal /'111/cy 

Air Force omcc of Sc:1C11Ufic 
Research 
US Department of Susi rec 
thro\¢ City of Cleveland 

COLLE.GE OF Bl.SINESS AD�IINISTRATION 

Man�yemcnc Austen Biolnnovatton lnst1ILl.e in 
Akron 

COLLE.GE OF WU::,\ TION 

Collcy,: of Ecu:1111on Lun■ C11y Schoob 

COLLF.GE OF ENGINmllNG 

biomr:<lical Eogineenng Akron General Medical Center 

GroJ11att Schm>I 

Project Tille 

Sepom1/11n of ,lmrchalr SWNTs hy I/Jing /'11l>m•r 
Om.fi1mrarl11n G11/J,J ,bs,mh/y 
CATS J>f,11 7"rralmtnl l'n,gro"' 

Cr>ntmcl f11r Dr. l)q 

/'"'II"'"''" Acad,my • /)a/a Anal}•IJ and ,_,-,..,/,,all<>n 

O,mm11nity lnJuJtrial AJJJslanuhip 

April 2011 
ORSSP 

Principal lnvcaisaior/ % Total 
Co-Pl(s) /Ila/I�/ Credit AMrd 

Pan11, Yi 10�'. SI 70,000 

Bauyhman, MM\l'Uct C 1000/4 $53,335 

Srtphtn1, Ma'J,"'"'' C 0% 

Dcy,AsokcK $16,07,1 

Zachariah, Sajit ,�,. $70,000 

Shcffcr, Daniel B. 100% Sl,500 

Ta,uli:, Marl, O¼ 

Chemical 4: Biomolecular Oh10 Boord of Repls OBR Restart"h /nc,nrn-. ORSSI' Maleh 111 /)(JI:' ,IM·unl ---Chuan11, &even S 
---

1000!." $36,000 
Engineering 
Chcrnicall< �ICC\llar 3M Corporal 10n 
Engineering 
Civii"Enginccr11111 US Ocp11t1me11t or Transpo«auon 

thro\¢ Ohio Dcpanme111 of 
Transponation 

Civil Engjncenn11 !lfult,plc Corporale !iponsors • 

Elcctncal and Complllcr Oh10 Department of Oc•clopme111 
Engincerin11 through Cleveland &Ate Umvcnlly # 

Mtchanlrol f.'ngm,enn,: 

1-:leclrlcal and Ctimp11Ier 
f.",tginetrlns: 
Mecharolcal f.'n111nttrlng 

Eleclrlcal and Ct,mp111rr 
f.."ns:lnctrins: 
lil<elrlcul and Computer 
l:n,:lnrtrln11 
l:'lcc:1rlcol anJ Cm,rp1ner 
1:·n,:inr!tnn1: 
lil<elrirol and Computer 
l:"n,:inttnn,: 
Mrchanlrol 1-:n11ln<trlng 

lilrelrical and C11mputrr 
/.;nglnernng 
f."le,"lrical anJ c,,,,.p11ler 
F.nglneem,g 
l:'lee1rlcul and C11mp11I,r 
1:.'n,:lntennJ: 
Altchanlrol J-:ni:lnr<ring 

At<ehanlrol 1-:nglnrtrlng 

Collqic or Eng,nccrms Lockheed !lf1111n 

Collcy,: or Eng,ncctms &bcock 4: Wilco• 

!lfechantcal Eng,ncer1119 NASA Ge11n Re,corch Ce11tcr at 
L=Fi•ld 

Alcchanical 1-:nginccnn,: 

Mechanical Eng,ncmny Akron G:ncral M�al Center 

GroJualt Scluml 

M_;h� Entpnccring Multiple Corporalo !iponson • 

M�han,ul Eng,ncmng Ocfcn,c Advance Research Pro)ffls 
Aye11cy 1hro\¢ University of 
Illinois. Urbana Champ••HII 

!lfechantcal Enpcenna Deformauon Conlrol Technololl)', 
Inc • 

tnI/I/ed IJew:f,,p,,,e11I ,ifJHI' /'n11111_;pt C.:11at-H,ued 1-i.tl 
Ai(,ltcr,lar lk.IlK" tJ/S11p,c,fl11w 1-'oulin,: /fimttat�rials 

D<1tmtlnlng the l.11n1Iutlt1n• t1/Uamr Mu ,bploa/I hy Uui,r 
lnjtcllon In Mu Design. Q11a/I1y Cmllml and l'lacem,nt 

Taring 

C/tan Ttclon11/r,i:y Stnstm S11pp<Jrt fl,r()t,T,;"c,,,,.pan/,s 
111 Add lalur 11111mr Pn1d11m and I/tip M11,.., 11oem 
111 rhr Marl<</ !'lac, at an ,lcce/emlrd l'acr 

KiJ,;c-� {i;y 

1<1/0 H;1-;;;;;-J;;k-Te.s1Jng. /'hast l 

Ad,vnctd Acm.,pac, Seals-Res,arc/r 

C1Jmm11nil_V Industrial Aulitanlshlp 

TeJl/ng 

Srn,ctttnzl /,>g/c· l"all11rlng Sriffi,,., and /)amping 11/ 
/,a� Scule Slruclurrs rla ,,ann-e Jwn,hnwr Tar,,.�1.eJ 
l•:n,'K}' 1"ranif<r 
1/nreJtrlcleJ �h-G;;;;;;, f'atlg,,e Cmd MechanI,,u 
and M,1al/11,xkal Chan,Cl<rlslle> ufC,,r#o11rl:,:d, Hl11h 
,/l/oyGearS1,ch 

Office of the V1te President for Research and Dean, Graduate School 

Zhcn11, lie 100,'e SIS,000 

Abbu, Ala R. 100"/4 S250,5S6 

Millet, ChtlJlophcr 100% S24,900 

OcAbrcu-Gsrcia, Jo,c Ale,is 81% $1,666,666 

Hrpun. Mine/ J. 1% 

Carl,11a, Joan I•:. :?% 

Cht1}\ Fred Ml.Chung '., ,. 

1/anl,y, 7;,., T 1,e 

H,uatn, Iqbal 1, .• 

Ida. /1/utloan l" ,.

l.ee, Kyr-Shln m 

Mahajan, Ajay 3!11 

Sall1'', Slonulumar "� 

So�r. Ylima: I�
· 

,,

Velll,11,. R111>en J. ,.._,,

W,1,rg, S/,/ng.Chuni: J,uh 1% 

Zh,, Jiang Juhn 1% 

Cressman. Heida E 100% S17,S00 

w;;;;;;..� Janice L 100% $6,135 

D;,;-,�1;:-ChrlJlophcr C 8So/t $55,402 

Hra11n, Alme/ J. 15'', 

Q,o, Xiaolhcng lO<We $2,500 

Tai,s/,:, Marl, °"' 

Moncher, <rta 100% $9,006 

Quu,n,O Dane ·�� 576,lll 

Snv111an, TiNllalll S 10� Sil.WO 

April 2011-Page 3 
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Research and Sponsored Programs Award Detail 

Pt1 Ocpanmcnl 
Cr,.P/(,) O.pt's /ltafl�/ Spon,or Project Tille 

COLUX.EOf'ENGINlllU'IIG (Cont'd.) 

Jllechanical Enginrerins \',ttmi,,; • llnro:stricttd R,.,,a�/r G,.,n, 
Mo:chan;.IE =n_p_e_er_m_s 

__
_ V"'""in- ..,--,H,...e-al,...1h,....""'1,..n_c 

_
__

_
__ __,c,,.,,.,,,n;1}"H;;;;j Ch;.;-IJ-;;;;;;; Mana1:•m•nt 

Mcchanteal Enpee,ins 

Clrtmical � 8it1m11/tmlar 
F.,rgrnunng 
llfcc:lranlC'OI F.ngintcring 

Ohio Ocponmenl of Devclopmenl 
1hrot4P1 AUSlen Biolnnovalion 
Inst it Ille in Akron II 

/)IQgmull� f:11gi11,erin,: Trchr,Dfo�trifi,r /-.i'C1/"e11ittK 
C,m,r,c,i,·• ll.u11« (IJF.TF.CT} 

COLLfGEOf'll&\LTHSCl�CES AND IIU\IAN SERVICES 

Fannly 6:. Coname, Scu:ncc Enlcrpnse Holdinl!S Foundation 

Spcech-Lanll""IF Pathology Clfflhmd Chnte FolSldallon 
and Aidiololll' 

COLLfGEOFNURSING 

Collcsc of Ni.siftJI GAR Fo1S1dal1on 1hrot4P1 AUSlen 
Oiolnnovauon [nsutlle tn Akron 

Uni,-en11yof Aiton anJ tht f.'n1crpri1t-R,nt,A.Car 
Joint Stl'\'�� l�raming /Jrr*ct 
Clet-elanJ Clinie f::,.r,m S11p('l1H 

l',rs,,nali:rJ liJuC'Otltmal unJ Hxpcnen1/al M,J<l11l<J 
Jc,r ()lahel<J Mana�'<m<nt 

COLLfGE OF POL Y.\IER SCIENCEAND POL \'MER ENGINDRING 

lnsllll4e of Polymer 
Enpecnng 
lns1111u of Polymer 
Enpccrins 

NA� 91arod Services 

)M Corporal ion 

l'/exible ""''//.,/ f'rlm Mam,Jact11ring 

lnstrt�e of Polymer 
EnlP"cenng 

Muh1ple Corpon11e Sponsor,-.-- Tatlttg 

lnstil14e of Polymer 
Ensincenn11 
lnstrt14e of Polymer 

Multiple Corporate Sponsor, • 

Mulllple Corporal• Sponsor, • 
EnlP"ecnn11"=--

---
lnllill4c of Polymer Muluple Corporate Sponsor,• 
En11111eain11 
ln,1111.u of Polyme r Na110nal Science Foundation 

Tutlttg 

Cttllahmuli1-e R<Jearc:lr. f"t,nJa.,,n,al, ,if Hlt1cfr C11pt1lJm<r 

Princil!al lnve•iptor/ 
Cu•Plf•1 //1alla/ 

Snvalmi. Tuunalai S 

Wang. Shcngyong 

Zhe. Jiang John 

M11n1,•, Ch,l«a 

llr"',:, Shlng-Chung Jr,,h 

Zhao. Baome1 

April 2011 
ORSSP 

� Total 
Cralat A-d 

IOOo/, JI.SOI> 

100¾ $14.00S 

�¾ s22::?,:?41 

3Jt� 

,m 

52,S00 

Lesncr. 91aron A. ---,00% --sJo�ooo· 

Caltmak, Mukcrrem 

Go"ll, Xiong 

llemz. llendnk 

Holtman, Muk 

Juiycv. Avraam 

Jana. Sad,an 

1-anm, Alam81r 

100¾ 

I0IW, 

IOOo/, 

100% 

I0IW• 

100,,. 

--.oo,..

$60,000 

Sl,430 

$3,000 

$30,000 

$40,000 

$97,000 
En1P11ecnn11 
lns1i114e of Polymer ---Naoonal Science Foundal1on 

Onl,nni: /)unni: Cold z,,,., ,lntttalini:'-•--
---

-
----


Sl:!(000 

En1P11ecnn11 ____________ _ 
lnst1114e of Polymer Science 3M Cori>onat1on 

lnstrtl4e or Polyme, Science Mlllc,plcCorpo111e Sponsors• 

lnstrt,ie of Polymer Sc,cnce Cooper PoMt Systems• 

J,u1/111tt of Pul>'"'" Scknce 

lnst1114e or Polyme, Sc,.;;..-Nii� Sc1.iicc' fo111dalwn 

Shap, Memt1,y /ilu,10.,,n /);n1•td/mm /nunvmtr Fa11y 
Add Hlcnd, 
M,,l,tfane1/r>n11I DtgmJahl, 1101,;;,,..fi,r Appllcatt,m• 
in Hb1,nJ H�aling 
Tt'JJing 

/'uly,,ltalt !,/tJttriol, 111 l);,f«trlc AJJlliw• 

SJ11thui1 anJ Self,IJ.,tmhly ll/ Amphlph//ic Nonupanrclu 
Ba,cJ cm 8/rtd Cof1<>1Jmtrs ,if f"11ne1i11na/i:rJ 
Jin>-ll,�n:,19dul>11ttnti 

lnstil14e orPolyme, Science Mlll~1-,p-1e_C _
orpo 

__ ra_l_e_
Spo
_n_so_rs-•----

.,.
-
,,

-,,-.,, -
11
-

lnstil14e of Polymer Science Mllluplc Corporale Spo-n-
so-,.-.---,,.,.-..,-,-,.-K--

SCHOOL OF LAW 

School or Law 

SUMMTTCOLLfGE 

S,,,,mit Colley,: 

Mahon1n11 County Comm,sswncrs 

Oh,o Ocpanmenl of Eli.cation 

OTIIER UNIVERSITY UNITS 

Ala honing Cm1111y Jail Inmate ,bsi.11an« J•n,�ram 

FY 11 Ncm-TruJt1hmt1I l1fllla111-e, • lie A" ITH,.,, Site 

ln11itl4e for Tcac:hingand 
Lcarr11ng 

Corpon111on for National .t; Ncmh,ast Ohi<1 GI.IS1'F.NC11/labc,,u/11,: C/111/,r 

UAL1lranes 

Community Service 1hrot4P1 
lfarrislug Un1versi1y of Science 
6:. Tcchnololl)I 

-----Go-odye:u Tire 8.:. Rt.ti,cr Company /Jhrury Stn•lce., Ag�tmtnt 

• Univc:nhy of Akron Rcscard, Fo1S1dmion A"81'd 
M Collaborative Rc..,.,ch 

Office of the Vice President for Research and Dean, Graduate School 

Wew. R<>ben A 

Joy, Alnilam 

Moorefield. O,arlcs 

Nnl<ome. George R. 

Mna�f/tlJ. a,,.,1., 

Pugh. Coleen 

Carro. J Dean 

lle,old. t.clly M 

Beyerl•. Theresa S 

Calmnctt1. Jo Ann 

1000/, 

100'/, 

100% 

SO% 

so,,. 

,oo-,. 

100% 

100% 

SIS,000 

$520 

SJ0.000 

Sl:?,S7S 

$660 

�,.ooo 

S3',400 

April 2011�age 4 

Trsl/tfJl 

Seiple.Ro~ 
~------------W-o_n_s. &ji-;----

~ .500 

51 S,000 

$ ~ 00 



April 2011 Office of Technology Transfer (OTT) 

Disclosure 
Nurmer Title 

200&-10 To-Date 

Novel Coaxial Nano.fiber Manujactllring Method 

2010-2011 To-Date 

901 

902 Novel Method of Fabrication of a Bendable Dye Sensiti=ed Solar Celf 

903 Prosthetic liner with Air Channels 

■ Dl1clo aure1 

of lnventlo n 

CIUS Patent• 

Flied 

DUS P■tentl 
111ued 

Disclosures of Invention 
(April 2011: 9) 

lnventor(s) 

M ukcrrcm Cakmak, Soumay11jit Sarkar, nnd 
JIISon Drum 
Mukcrrcm Cakmak, Soumay11jit Snrknr, 
J11Son Drum, 1111d Baris Ylllcin 
Dwiicl Mcfarl1111d, Timothy Shnry. Sarah 
Richardson, Adam Clll'\lcr, 1111d M 11uricio 
Jimenez 

904 AminopropyltrietholC)'Silane Assisted Grajling 

Molecular Shape Amphiphifes 

Bi-min Zh1111g Newby. Ge Zhang, Nikul 
Patel, 1111d John Cavicchia 

-----------St
,,.-

cphm Cheng and Wcnbin Zhang

906 

907 

908 

909 

Disclosure 

Using Squaraine D><es as Near Infrared Fluorescent Sensors 
Near Infrared Optical Probes for Biological ,lpplicatlons 

Peptide-Cross/inked Amino Acid-&lsed Pol;(ester urea) for Orthopaedic 
App/lea/Ions 

Pol>meri=ation of the Chlorophospha:ene Cj;;fic Trimer 

Nurmer Application Type Patent Title 

830 

879 

892 

903 

904 

906 

US.Patent 
No. 

Provisional 

Provisionlll 

Provisionlll 

Provisional 

Provisionlll 

Provisional 

Issue Date 

CarbohJdrate-Alcohol Ester 
A::olir1m and Purinium Salt Anlicancer and Antimicrobial 
Agents 
Decrosslinlcing ofCrosslmked Polyolefins by Ultrasonic 
Extrusion and Their Superior Performance Properties 
Prosthetic liner with Air Channels----- --

AminoproP)1trietholC)'Silane Assisted Grafting of 
Thermoresponsive Pol;(n-isopropylacrylamide) for 
Enhanced Cell Attac:hment and Rapid Cell Sheet Detachment 
Using Squaraine Dyes as Near Infrared F111orescent 
Sensors for Protein Detection 

Patent litle 

Yi Pnng 

YiP1111g 

Matthew Becker, Frank Harris, nnd 
Matthew Graham 

Claire Tessier, David Bowers, and Amy 
Heston 

---

New Patents Filed 
(April 2011: 6) 

lnventor(s) 

Y1111g Yun 1111d Kush Nimish Shah 

Wiley Youngs, Michoel Pnnzncr, and 
M ichoel Dcblock 
Avrnam lsayc:v 

Daniel M cfurlnnd, Timothy Shary, Sarah 
Richm-dson, Adam Clll'Vet, wid Mauricio 
Jimenez 
Bi-min Zhang Newby, GcZhnng, Nikul 
Patel, 1111d John C11vicchi11 

YiP1111g 

lnventor(s) 

Patents Issued 
(Apri2011: 1) 

7,927,666 Apr. 19, 2011 Aligned Carbon Nanotube-Polymer Materials. S)'Stems and Ali Dhinojwl1111 wid Pulickcl Ajnyan 
Methods 

Office of the Vice President for Resean:h and Dean, Graduate School April 2011....Page 5 
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UNIVERSITY OF AKRON 

>�<U/\�F
April 2011 

University of Akron Research Foundation (UARF) 

RESEARCH FOUNDATION 

For the month of: 

April 2011: $22,721 
April 2010: $10,000 

Licensing Revenue 

FY To-Date 

2009-10 

$138,013 

2010-2011 

$266,148 

/ ,,, 

$0 $50,000 $1)(),000 $1i0,000 $200,000 $2:50,000 $300,000 

LICENSING 

REVENUE 

LICENSE ACTIVITY 

UARF participated in various activities which fostered the development of new relationships and agreements. 
However, this activity did not result in the execution of any new license or license option agreements during 
April 2011. 

Pl'1 Department 
Co-Pl(•) lkpl's p1allc,/ Sponsor 
COLLEiiE OF ENGL'iEERING 

Project Tille 
Principal lnvcsligalor/ 
Co-Pl(J) p1allc1/ 

Civil Engineering Multiple Corporal• Sponsors T,mng Miller. Oirutopher 

Mechanical Ensinecnng --;;fultiple Corporate Sponsors Tr,tln,: Moncher. Chg 
Mcc�Ensinccring OcformuionC -o-n-1ro_l_T_cch

_n_o_lo_
l!)'

_. __ ll-nn,-,-,r1-,-.,,-J-R-,,-,a-rc_ h_G_ra
_n_1:-l'

--a -llKM
_•_Cra_c_U_k_c_h _an-,.,,,-,--

Sri-.,-a1-san
-.-T-inn_alai

_'_
S. 

Inc. and Mt1allur,:lcal Characltnillc• 1,fCarburt:rJ, High 
Alloy Gear Ste,/J 

Mechanical Ensinccring Vitamix 

COLLEI;EOF roLY�tm SClflliCEAND POL�tm lNGL'iEERING 

Instil Ille of Polymer Multiple Corporate Sponsors Tullng 

Engineering 
Tr;°stil Ille of Polymer �tiplc Corporate Sponson Te.111ng 

Engineering 
Instil Ille of Polymer Multiple Corporate Sponsors Te,ting 

Engineering 
T.uii1 Ille of Polymer Multiple Corporate Sponsors Te,tln,: 

Engineering 
T.;'stit Ille of Polymer Science Multiple Corporal• Sponson TeJling 

lnstit';i;;;r Polymer Science Multiple Corporate Sponsors Telling 

Instil Ille of Polymer Scienc:e Multiple Corporue si,onsors Te,1/n,: 

Office or the Vice President for Research and Dean, Graduate School 

Sriva11a11, Tinnalai S. 

Hcin.t. HenC.-ik 

Hollman, Mark 

lsaycv, Avraam 

Jana, Sadian 

M;;;;;;tield. Oiarlcs 

Seiple. Rohen 

Won11, Bojie 

AWARDS 

% Total 
Credit Award 

100% 524,900 

100% $9,006 

100% S13.200 

100% s1Joo 

100% $1,430 

100% SJ,000 

IOO% $30,000 

100% $40,000 

100% � 

100% Sil.SH 

100% 5660 
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UA&UARF 
Research 
and 
Sponsored 
Programs 

UA&UARF 
Federal 
Research 

License 
Revenue 

Technology 
Transfer 

S4 

S3 

S2 

SI 

so 

Office of the Vice President for Research 
Dr. George R. Newkome 

May 2011 

Office of Research and Sponsored Programs (ORSSP): pp. 2-4 
Office of Technology Transfer (OTT): p. 5 

University of Akron Research Foundation (UARF): p. 6 

SUMMARY 

July 1, 2010 through May 31, 2011 

AWARDS DoHars $31,189,286 
Numbers 413 

64.5% bward goal of$48,380,893 
90.6% t>ward goal of 456 

PROPOSALS DoHars $161,036,159 94.5% bward goal of$170,467,934 
98.7% t>ward goal of 597 Numbers 589 

FEDERAL AWARDS Dollars $14,656,826 
Numbers 112 

46.7% tJward goal 01$31,412,389 
83.0% tJward goal of 135 

FEDERAL PROPOSALS Dollars $127,146,348 
Numbers 219 

Goal of$115,646,250 netand surpassed by 9.9% 
88.7% tJward goal of247 

./ 
-

� 

, 

, 
23.13% 1628% 

NSF DOE 

DoHars $278,648 
Numbers 12 

2010-2011 Federal Awards, in millions ~ By Sponsor 

-
-

13.74% 12.57% 10.82% J 7.42% Uf 6.84% I 9.20% 

000 ED DHHS 

Goal of $201,623 met and surpassed by 38.2% 
Goal of 10 net and surpassed by 20% 

DOT NASA Add1. Agencies 

(7) 

DISCLOSURES OF INVENTION 

NEW U.S. PATENTS FILED 

71 

34 

8 

Goal of 38 met and surpassed by 86.8% 

Goal of26 met and surpassed by 30.8% 

Goalof8met U.S. PATENTS ISSUED 

-
•

- -

~ .. • 
uL.r 

_;i 

... ) t 



Research and Sponsored Programs Activity By College 

Current Period 2010-2011 
Awards May2011 July-May 

Count Amount Count Amount 
Arts & Sciences 12 s2n.195 99 $4,340,283 
Business Adrrin 0 $0 4 $79,762 
Creative & R"ofessional Arts 0 $0 0 $0 
Ex!ucation 1 $7,310 19 $3,939,969 
B'lgineering 6 $348,339 101 $8,232,707 

Health Sciences & l-llnan Svcs 2 $146,802 26 $875,816 
l'lk!rsing 1 $45,000 11 $498,262 
Poly Sci & Poly Engr 12 $879,655 100 $8,754,019 
Honors 0 $0 0 $0 
Law 1 $16,000 3 $54,000 
Sumrit College 0 $0 5 $818,857 
Uiiversity College 0 $0 0 $0 
Wayne College 0 $0 2 $52,600 
Other U"liversity Uiits 0 $0 43 $2,597,037 

!Total Awards* 35 $1,720,302 413 $30,243,312 
UARF lncklded In UA mtals 8 $238,869 83 $1,489,841 
UARF ONLY"" 0 so 0 so 

IUARFTotal Awards 8 $238,869 83 $1,489,841 
State Appropriations $945,974 

IGrand Total 35 $1,720,302 413 $31,189,286 

Proe.osals 
Current Period 2010-2011 

May2011 July-May 
Count Amount Count Amount 

Arts & Sciences 10 $175,576 124 $15,678,423 
Business Adnin 0 so 7 $865,716 
Creative & R"ofessional Arts 0 $0 0 $0 
Ex!ucalion 2 $2,343,221 23 $45,452,306 
Engineering 19 $1,724,303 204 $52,881,787 

Health Sciences & l-llnan Svcs 0 so 23 $678,747 
l'lk!rsing 1 $45,000 12 $1,028,601 
Poly Sci & Poly Engr 14 $1,408,633 153 $37,823,678 
Honors 0 $0 0 $0 

Law 0 $0 1 $10,000 
Sumrit College 1 $6,500 3 $855,692 
U'liversity College 0 so 1 $5,000 
Wayne College 0 so 2 $45,198 
Other U,iversity Uiits 4 $553,345 36 $5,711,011 

!Total Proposals* 51 $6,256,578 589 $161,036,159 
UARF Included In UA kllals 7 $117,120 93 $2,694,379 

UARF ONLY** 0 $0 0 so 

I UARFTotal Proposals 7 $117,120 93 $2,694,379 

IGrand Total 51 $6,256,578 589 $161,036,159 
'Includes projects co-reponed with UARF and with the Department of Development. 
"UARF ONLY statistics are adjusted to reflect UARF to UA subcmracts. 

Count 
100 

3 
1 

19 
89 
42 

7 
65 
0 
2 

11 
0 
3 

44 
386 

55 
6 

61 

392 

Count 
134 

4 
0 

25 
150 
41 
17 

110 
0 
0 
7 
2 
2 

33 
525 

58 

8 
66 

533 

2009-2010 

May 2011 
ORSSP 

2009-2010 
July-May Fiscal Year Totals 

Amount Count Amount 
$4,833,124 120 $5,760,962 

$52,065 4 $55,085 
$1,000 1 $1,000 

ss.nJ,842 20 $6,023,842 
$10,211,335 101 $17,179,307 

$1,479,714 53 $1,866,181 
$540,106 9 $610,479 

$4,459,160 76 $5,133,076 
$1,000 0 $1,000 

$58,000 2 $58,000 
$423,630 12 $426,430 
$26,514 0 $26,514 
$9,929 3 $9,929 

$2.496,Jn 46 $2,535,609 
$30,365,796 I 447 $39,687,414 I

$854,897 
I 

71 $1,857,068 
$5,873,981 9 $7,370,153 

$8,728,878 I 80 st,221,221 I 
$257,474 I $1,323,326 

$36,497,251 I 456 $48,380,893 I 

2009-2010 2009-2010 
July-May Fiscal Year Totals 

Amount Count Amount 
$27,191,349 152 $29,922,625 
$1,543,962 5 $1,546,982 

$0 0 $0 

$11,969,527 28 $14,802,510 
$44,271,396 168 $56,585,608 
$2,487,129 50 $2,606,955 
$3,554,108 17 $3,554,108 

$43,638,697 118 $46,459,183 
$1,000 0 $1,000 

$0 0 $0 

$817,113 11 $1,133,370 
$3,517 2 $3,517 

$89,603 2 $89,603 
$6,353,088 35 $6,392,320 

$141,920,489 I sea s1 s3,os1,1a1 I 
$2,782,521 l 

71 $1,857,068 
$4,375,239 9 $7,370,153 

s1,1s1,1eo I 80 s9.221,221 I 

s14&,2s5,12a l 591 $170,467,9341 

The cumulative data cmained in this repo,t may differ from the monthly repons provided to the UA Board of Trustees tile to database adjustments. 
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Research and Sponsored Programs Award Detail 

Pl's Dq,anmen1 
Co-1'1(1) /Hp,'s /ltallc,J Spon10r Projocc Tille 

BOCIITll. COLLEGE OF ARTS AND SCIENCES 

Principal lnvesli1Ptorl 
C<>-1'1(,) //talk>/ 

B10101!)1 National Science Fots1d:i1ton CAR/:f:R: F.,11/11tl11naryOrlgin111JHl11h l'r,f,,,.,..,nce Majnr Bhu:kl...,, Todd A 
Amp111/aI, SplJrr Sill: Devt/r,p,.,,n, 11/ an lnt<lltflltJ 

O,em111ry 

~a.emillry 

Geography and Plannmg 

-Geography and Plannm11 

Gcol!l'llPhY and Pl;;;;;,tng 

Geography and Planmng 

Hhudtntt 1iumin,.: /'n1,:10m 
Muhrple Corporal• Sponsors• ---7i�u-,-,n-g 

Muhrple Corporate Spo--n-,.,-,.-.--�
7i
�u-,-,n-g--

Cuyaholl" Valley N•t1onal Park S111J,n1 /ntem,hip 
Service 
Lake l,letto Parks 

Stark Cots1ly Rc111on•I Planning 
Com:mi111on 
Stark Cots1ty !il1enfrs Office 

StuJ,nt lntemship 

S111J,n1 lnt,mshlp• 

S11,J,nt fntmuhipJ 

lns111 .. e of Health andSoc,al Literacy Coopcrattve or Cieatcr l:>-a/11a/111n S,n·tcr,fi,rSf'ARK C11yah11//(I fnllla/1>,t • 
C/rre/a,rJ M<1mp11/iIan S<h,,.,/ Sp1,,,, Policy Cleveland 

ln�till,t� r,f Htalllt and Soda/ 
/'olu:y 
Psycholol!)I 

Psycholol!)I 

Ptbltc Admmtsiration .t 
Urban lltdi01 
Public Am11n111ra1ton .t 
Urban lltdt01 

('11h/ic ,/Jmlnl!ttfltl11n ,, 
l!rhan S11,J�, 

Porker Hannifin Corporal 10n 

9!akcr Conwhin11 Cio� 

Oriana House 

Am11m11ra1ton for Children and 
Fmndtes thro"l!h St.nm1l Cots1ly 
Child Support Enforcement Al!C1lCY 

COLLffiEO F D>OCA TION 

S11,J,nt lntemship 

S111Jrnl fntrmshlp 

S1uJ,n1 (,r/emshlp 

l1,uilh� Slllllllt1nL A J.'amllyC�nltrrJ AppmaC� 
lmpnn'< Child Supp,1rt011tcum<J 

C.ntcular and [ ns1n,:uonal Martha Holden Jenn mys F01J11dalion C;litr No11lt Caft· A ! t ,1 C,n111ry Sum,.,., Reading 
Studies /1n111mm 

COLLffiEOF ENGL'IIEEU'IIG 
B1omcdtcal Enyjncmng National Sc!Cllce Fots1dation IJ,sl�"' ,if JD 1'11/ym,r �),i,m, 111 C',m1n1I Ntn'< Gn,w·th 

Chem�I ..,d B1omolccular Multrpl; Corporate Spoii,ors • Te,tin,: 
Ensmecnng 

Chem teal and Biomolccular Na11onal X1ence Fo1.•ub11on Nr�n:l l'tJ(,1.111h11t){tnr•HastJ Alattrials anJ Smfacts: 
Eng111ccring f:n:;m,-<:utaly:zJ l•unrtilmafr:ztlfon anJ "M11J11far" 

S"rfa" Cunslrucltllt, 

Mcchan,cal Engmccrm11 NASA Genn Rcscan:h Center 01 --A-J� Arnuparr Sra/,-R;;;;;;;.h 
Le,.,, Field 

Meehan/ca( finglnunng 

Mechanical Engmecrm11 s,;;;;;;;; Health Sysiems A Nm"tl /.apattuc,,pic: Alanip11/a1,,r fiJr A/,nimally ln,·,unoe 
filtctnm,,,,.,ry Summ,r Resarch f',l/,1w•shlp fi,r Na run 
K,,,.,.a/1 

Mechanical Ensmcerm11 Lake Health Appllrotl11n ,if "f,ean• anJ /nJuslnaf an,/ S.1>1<m• 
En11inunn11 To11fs fiir Op,tfllhmaf f:X.../f,nr, 

COLLFGE OF IIFAL TII SCIENCES AND I IUMAN Sm VICES 
fa,n,ly 8: Consuncr St:1enc01 US Department of Ecb:at1on thro"l!h Car,,,-1i:,hniral EJ11r:a/111n T,arh,r f'r,pamli11n anJ 

Oht0 Depart men! of Ecb:auon R,t,ntitm 
Specch-Lansmgc Aldol� oi;;; Department of Ecb:atton 
and Palholol!)I 

c .... ,,.,,J /{atill S111Jy 

Wcsdemio1i1, O.rys 

Harmon, Marlene 

Harmon, Marlene 

Harmon, Mmlene 

Harmon, Mmlene 

�y,P;J 

Hanb. ()tan, AL 

Levy, Paul E 

Levy, Paul E 

Co,, Raymond W 

Co<, Raymond� 

Strphr,r.\ Margarrt C 

lllGII, Denise II 

111/litJ, R,b,cca 

O,uc,O.Ori,: 

Puskas. Judt1 E 

Daniels. Chrisiophcr C 

Hm11n, Minrf J. 

En�bcrg. Erik D. 

Wan11, 9!engyong 

Weiner. Anne 

Carhn, Chulcs H 

COLLFGEOFNURSL"iG 
Collell" of Nursing Oh,o Department of Insurance 

1hro"l!h Ohio Acadomy ofl'amtly 
Phys1c1ans 

Oh/11 /'a1ic,,1-Ccntrrnl M,J,rol H""'' (('CJ.fH) f."J11wt/r,n Riley, Tr.,oq, A 
/Jilm l•rnject 

Colle,:t "/ N11tsin,: f.a:r. Gn:ta A. 

Office of the Vice President for Research and Dean, Graduate School 

May 2011 
ORSSP 

% To1al 
Cm!i1 Awird 

100% $1-11,160 

100,-, 56,S0) 

100% S)J,890 

100,-. S2,JSI 

100% SJ,135 

100¾ S6,271 

100% $10,058 

100% $16,980 

0% 

100"/o 51-1,-100 

� $21,708 

tom� $1,940 

SO"lo 518,800 

so,., 

100"/o $7,310 

100,. 511,980 

I0Oo/, S2,°'9 

100"/o $7,500 

8So/, S2S0.000 

"'' 

100"/o S1,800 

100"/, 575,000 

100"/o 

$-IS,000 
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Research and Sponsored Programs Award Detail 

Pl's Dcpanm1111t 
Co·Pl(•J Dept� P1alla/ Spon-,r Project TIiie 

COLLEGE OF POLYMER SClffiCEAND POLYMER ENGINEIRL'liG 

l'TlnClpal lnvea11111or/ 
Co-Pl(,) Plillla/ 

lnst,tUle or Polymer 
EnlP"eering 

Notional lnst1tU1e or Slandirds and l'w1uu lnnrn'rJlit>n fi,r H111h Trchna1"i:y Mon11fact11nng a/ Cakmak, M1&errern 
T echno'ogy throuslt 1-ent O1splays l'lr11ihle /Jqu/J C1>•lal D1,ploJ� 

lnsutUle or Polymer 
Engmeenng 

National Science Fo1a11b-i;;;;;- --S11pramc,/rc11lor Anemhly ,if t,,.., Alr>/u11l11r Mo.u Cav1cc!11, 1,;evm A 
(Jr,.70nogtlawr.s _____________________ _ 

Kraft Foods Gloi;i ,;;. • Nn,· Gum Ba,e l'<1l)1nrr,fi,r lmpnm:J f'/omr lfrlra . .e Cavicch� i. .. m A lnslllUIC or Polymer 
En111neermy 
ln1rn11e or Polymer 
Entpneenny 
lnsc 11\CC or Polymer 
Enyjneenny 
GrvJHQI� School 

Ina 11110 of Poiymer 
Eng,neenng 

Multiple Corporate SponJOn • 

Muluple Corporate SponJOrs • 

lnsUt\Ce or Polymer Science Austen B10lnnova11on lnsc1tule m 
Akron 

Toting 

AHIA Mat<h lo ORSS/' IIIOSU - lnuwuttd T.chnalllK)' 
HeJ.tJ111"� fi,r J•olyme1ric 8iamattna/s 

Holtman. Mark 

t.arim. Alarn)Pr 

Soucek, Mark 

Bc:cker. Mmhew L 

lnst111ae or Polymer Sc� Akron Polymer Systems Cammunlty /nJ11,1rlal Ax,i,tont,h1p ---Chen11, Slephen Z 

GmJ1101r: Schaal 
________ _____ _____ 

1atu1Jl, Mart 

l�r Pol;; Science A,r Force Orfice of Sc1ent1fic Nan,ua.,/e Confi,m,oh/,11,em,o/ /nt<,Jace M:;;;;;ol, with DhmoJ"'11a, Ah 
Rc1eorch throue/1 APAP Nanotech l:'lcctnmlrol�v l!nhancrJ Hrot Cand11cllan 

lnshtl.de of Polymer Science National Science Fo1mdauon unJ;;:;;;J'in,.: AriJ-Has� Jntt:RJt:lton l!s,-n11-•-/n-,-e,Ja-,-.,-.---Dh-,-.-
0J_""'_la._A_l_1 -

lnsc ltlfC of Polymer Sc,ence Multiple Cmporate Sponsors• 

lnstltlfe or Polymer Science Mllluple Corporate Sponsors• 

SCHOOL OF LAW 
School of Law Stmm,t Co101ty 

• Un1vers1ty of Akron �JC:Ud, fotndot1on A-d 
# Collab.>m1vc �ch 

s�11si1i,� S�cln>.tC.tp_tJ 
Tal/r,g 

Totllll( 

S11m,nll Coun1.v Inmate Antslona l'ms:mM 

Office of the Vice President for Research and Dean, Graduate School 

Carro. J Dean 

May 2011 
ORSSP 

"· Total 
Credit A,_d 

100% $299,861 

100% --s,10.000 

·�� $121.749 

100"/4 s1.oso 

,� c..s.ooo 

�, 

100,, f,),750 

100% 525.000 

100% �377 

0% 

IOO% $32,000 

100�✓- si�s.ooo 

100% S19.548 

100% $320 

100¾ Stel.000 
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May 2011 Office of Technology Transfer (OTT) 

2009-10 To-Date 2010-2011 To-Date 

8Dlsclosuras 

of Invention 

Cl us Patents 

Flied 

DUS Patents 

lnued 

Disclosures of Invention 
(May 2011: 9) 

Disclosure 

Number Title lnventor(s) 

910 New Copo(resters via Direct E.sterification Yi Pang 
911 Novel Aniline-Telechelic Poyisobutyfenes and their use for Po(vurethanes Joseph Kennedy and Gabor Erd;;--di --

--------------------

912 Shape Memory ,Woy Energy Harvesting Subramaniy 11 Harih11n111 nnd Erik En!}:berg 

913-
-

New Polarimetric Principles George Gillkos 
914 H.vbrid Po(vmer Efectrol;1e Membranes 

------------M-ukcm:m Cllkmak and ChcngQu
915 Anti.fouling Po{l(beta•peptoid)s Li Jin and Lingyun Liu 
916 Improved Process for Synthesis o/Telechelic Po(i,isobul){ene Initiators Joseph Kennedy and Gabor Erdodi 
917 Molecule-Based Magnetic Po(1mers and Methods Chang l-11111 
918 CO: Conducting Room Temperature Fuel Cell Balllka Barkakaty 

Disclosure 

New Patents Filed 
(May 2011: 8) 

Number Application Type Patent Title lnventor(s) 

827 

865 
895 

896 

900 

908 

912 
915 

U.S.Patent 

Provisional 

Provisional 

Improved liquid Drainage.from Coalescing Filter Media Erik Eng1:bergand Eric Espinal 
with Draina Channels 
Variable Frequency Stimulator for Electrosurgery George Chase nnd Shagufia Patel 

______ S_u_pe-rh_1drap/rob;;-Tubular Oil-Water Seporai;,r --Geol'@: Chase and Gouthom Viswanndom Provisional 
Provisional 

Provisional 

Provisional 

Provisional 
Provisional 

Suppression o/Dewelling of Po(1mer Films via Inexpensive Alomgir Karim and Diyo Bandyopadhyay 
Soji lithography 
Device and Method of,\lodulation of lntracranial and 
Spinal Canal Pressure 
Variable Frequency Stimulator for Electrosurgery 

Shape Memory Alloy Energy Harvesting 
Anti.fouling Po{i(beta-peptoid)s 

Francis Loth, Dipankar Biswas, 111td Suraj 
Thyogoraj 
Mlllthcw Becker, Matthew Graham, 111td 
Frank Harris 

--Erik Eni:,:bergand Subramaniya Han'haran 
Li Jia 111td Lingyun Liu 

Patents Issued 
(May 2011: 2) 

No. Issue Date Patent litle lnventor(s) 

7,939,133 May 10, 2011 Method of Transferring Pallerned Non-Dense{v Packed 
Inter facial Particle Films onto Substrates 

7,942,036 May 17, 2011 Rheometer Allowing Direct Visuali:ation o/Contim,01,s 
Simple Shear in Non-Newtonian Fluid 

Office of lhe Vice President for Research and Dean, Graduate School 

Li Jia 1111d M ntthew Ray 

Shi-Qing Wang 
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UNIVERSITY OF AKRON 

>�<U/\�F
May 2011 

University of Akron Research Foundation (UARF) 

RESEARCH FOUNDATION 

For the month of: 

May 2011: $12,500 
May 2010: $10,000 

� 
$0 

Licensing Revenue 

FY To-Date 

2010-2011 

$278,648 

2009-10 

� j j $148,013 

,/ ,/ , 

$50,000 $1)0,000 S1i0,000 S200,000 S250,000 

/ 

$300,000 

LICENSING 

REVENUE 

LICENSE ACTIVITY 

High Institute ror Elastomer Industries Authom Roderic Quirk. Sadhan Jana, and Mark Foster 
The High Institute for Elastomer Industries (HIEI) recently licensed a vocational curriculum from The University of Akron Research 
Foundation (UARF). In return for its royalty payment oU162,000, HIEI has exclusive rights to use the curriculum in the Kingdom 
of Saudi Arabia. This license is an integral part of the recently announced partnership amongst UARF, Saudi Yanbu Petrochemical 
Company, and HIEI concerning the establishment ofa world-class elastomer technology vocational training institute in Yanbu, Saudi 
Arabia. 

P l's Department 
Co-1'/(1} D,p1, /{141/a/ �ORIOf 

BUCIITFL CO ILEGE OF ARTS ANO SCIE'ICES 
Muhiplc Corpotllc �onsors 

M .. iijilc Corpo11tc Sponsors 

COLLEGE OF EIIGINDlUNG 

Project TIiie 

Oicmical 1111d Biomolceular M .. 1,plc Corponlc Spon1<>rs T,m,,JC 
Enpcmn11 

COLLEGEOFPOLVMER SCIEliCEAND POLYMER EIIGINDlUNG 
lnst1tiic of Polymer Knft FoodsGlobu Inc /',,'et,• Ci11m Ba!U! l'dlymtn fi,r lmpnn�J l·"la1nr R�ltasc 

Eng,nccnn11 
lnstdlic of Polymer M .. 1,plc Corpo111c �onsors r .. 11n11 

Enpccnng 
ln,111.ic of Polymer M .. l,p1c Corponlc Sponmrs T<1lln11 

EnJPflccnnB 
1iiiiiiiacci"r Polymer Science M .. t!plc Corponlc Spon1<>n T011lni: 

liiiiJiiae of Polymer Science M .. IJJJI• Corponlc Sponsors T011/ni: 

Office of !he Vice President for Research and Dean, Graduate School 

AWARDS 

Principal lnvesti1111or/ % Total 
Co-Pf(1) /Italia/ Credit A\Mlfd 

Rinalci. Pe1ct 100% S6,503 

Wadcm1ot1s, O,rys 100-/4 SJJ.890 

Owe, George 100% Sl.059 

Cav occh� Kcvm A 100'9 s1i1.149 

Holtman, Mark 100-/4 $31.0S0 

So111:ck. MIUI< 100% SJ,750 

Seiple, Robert 100% Sl9,S48 

Wong. BoJie 100% uio-
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THE UNIVERSITY OF AKRON 

RESOLUTION 6- -11 

Pertaining to the Acceptance of the Office of Research Summary of Activity Reports for 
April and May 2011 

BE IT RESOLVED, that the recommendation presented by the Educational 
Policy/Student Affairs Committee on June 15, 2011, pertaining to the acceptance of the 
Office of Research Summary of Activity Reports for April and May 2011, be approved. 

June 15, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 

.. 



To: 

FM: 

W. Michael Sherman, Sr. Vice President, Provost & COO

Jim Sage, Vice President, Information Technology, & CIO 

Subject: 

Date: 

Highlights: Information Technology Report to the Board of Trustees 

May 25, 2011 

Student Success 

• Campus-wide Innovation

• A tablet PC for all students

Global Relevance 

• Shared Services

• Curriculum Approval Process

Distinction 

• D2L (Springboard)

• Time & Labor/Absence Management

Engagement 

• Governance and Project Management

• RITE Board

Community 

• Nolij

• e-Recruiting

• Contributor Relations

Integrated Planning 

• Campus-wide Scheduling

• Process Improvement

Golden Ideas enables collaboration and innovation at UA. 

UA's vision to enable the student's academic experience. 

Akron continues work at Lorain and sets an example for others in 

Ohio. 

Colleges improving curriculum process flow. 

UA leads group developing shared training materials. 

New applications will streamline time reporting and absence tracking. 

New process and tools improve IT effectiveness. 

Annually, 5,000 IT jobs remain unfilled in NE Ohio. UA works with other 

institutions and the private sector to identify solutions. 

Assessment and presentation of Document Imaging System. 

Online Recruiting Solutions will streamline and expedite hiring process. 

New technologies intended to support and improve investor relations. 

Scheduling system will help make on campus Events more transparent 

and will increase classroom utilization. 

A series of process enhancements for Graduate School processes. 



Information Technology Services 

Report to the Board of Trustees 

June 15, 2011 



STUDENT SUCCESS 

• Campus-wide Innovation: Golden
Ideas

IGspigit 

Information Technology Services 
June 15, 2011 

(Prepared May 25, 2011) 

Commitment to Excellence 

The new innovation tool, Golden Ideas, continues to generate ideas 
and comments. The topic of the initial campaign was Student 

Success with a focus on generating ideas that would help us better 

prepare students to find jobs after graduation. 

With the campus-wide launch, several ideas were immediately 

posted by members of the University community, though not all 

were focused on the advertised campaign. 

To date, over 40 ideas have been posted and discussed. 

Among the ideas: 

• TeacherFeedback

• More evening and weekend hours for adult learners

• More tutors and better resources/locations for them

• New Rec Center programs to encourage workouts

• Repeat One 'C-' Course for free

This summer will focus on refining the top ideas to ensure they 

possess the necessary components for implementation. 

To assist in the engagement, members of the Student Success 

Working Group have been invited to be "Experts" within the site. 

These users will bring their own insight and suggestions to the 

conversation. This expert engagement will aid the community in 

building truly innovative ideas. 

With the help of these experts, the goal is to identify the top Stu den 

Success ideas and find one that could be implemented. 

Once that idea is identified, we anticipate that a new campaign will 

be launched. This new campaign may emerge from the abundance c 

ideas already posted or be posed by someone in the UA community. 

Golden Ideas can be accessed at www.uakron.edu/ideas. A UA ID 

and PASSWORD are required for login. 

Along with the primary Golden Ideas site, a feedback site was set up 
at https:ljfeedback.uakron.spigit.com 

21ITS UPDATE 



• Student Technology: A tablet PC for

students

GLOBAL RELEVANCE 

• Shared Service: Ongoing support;

combine technical and functional

units

,a Lorain County
- Community Co/kg�

mySpark expects to deliver the tablet devices for UA to test by the 

end of June. The organization has applied to Desire2Learn (D2L), the 

provider of the system we use for online instruction delivery, for 

membership in the D2l Partners Program. They believe they need tc 

become a development partner with D2L so they can set up a serve, 

instance and build the software support to interface into their 

system. 

The project team has met with faculty, administrators, and recruiter 

at the College of Nursing to explore interest in the mySpark tablet 
and areas in the curriculum where the mobile device would be a fit 

with teaching practice and professional use. Positive response with 

some targets has been identified. Similar discussions with Colleges 

of Business and Nursing are pending. 

Information on textbooks required for the programs, related option: 

and Digital Rights Management (ORM) issues are being considered. 

DRM is similar to "copyright" issues, but refer to digital work insteac 

of paper. 

Develop Dynamic and Globally Relevant Programs 

The University of Akron continues to support Lorain's PeopleSoft ER 

post "go live" environment and operate as a host for running the 

PeopleSoft application. Development and infrastructure support 

continues to be provided for student, financial and human capital 

management applications. 

Lumina Grant: A shared service workshop was held at UA and 

conducted with member institutions from across the United States 

including Indiana, California, Minnesota, Wisconsin, Colorado, 

Arizona, Kentucky, the lumina Foundation, and the Ohio Board of 

Regents. The purpose was showcasing and discussing the shared 

service model between Lorain County Community College (LCCC) an 

UA. New working relationships were formed for the purpose of 

continuing the dialogue. 

Steady State: Projects, milestones, and target dates were defined 

for LCCC to achieve steady state with their new implementation of 

PeopleSoft. Steady state is defined as returning to normal 

operations following the completion of an implementation. Key 

factors in achieving steady state include operating the application 

independent of consulting and UA support, implementing project 

management, post-implementation configuration setup review, and 

completing conversion data cleanup. 

3IITS UPDATE 



• Curriculum Approval Process Review

,...,_ 

■-

DISTINCTION 

• Desire2Learn (Springboard)

Desire2Lear* 
Innovative Learning Technology 

• Time and Labor/Absence

Management

The project team has met with most of the colleges to verify their 

curriculum process flow and is beginning to implement the flows in 

the system. Each UA college will be participating in the testing 

process. 

In addition, the team has been accepting feedback on the new 

system and identifying potential enhancement requests, prioritizing 

those requests, and determining which should be implemented 

along with the college-level enhancements. 

Facilitate Faculty Development and Success by Expanding Clusters 

of Interdisciplinary Teaching and Research 

Our online delivery system, we call Springboard, was upgraded to 

Version 9.2 on May 11. This version boasts many new features and 

improvements, including: 

• The ability for students and faculty to post to discussions

from a mobile device

• Dramatic improvements to rubrics for both students and

faculty

• Integrated audio recording capabilities from within multiple

areas of the Learning Environment and ePortfolio

• Significant enhancements to the Pager

• New release conditions, including user enrollment dates and

rubric scores

• The ability to grade quizzes by question, including blind

grading for essay questions

• Interface improvements to both the Learning Object

Repository and the ePortfolio

On April 27, the Board approved the award to implement 

PeopleSoft's Time and Labor and Absence Management modules to 

Ciber, Inc. Work began immediately on a Master Services 

Agreement and a Statement of Work with Ciber. While those steps 

are underway, training facilitators for the Absence Management 

module have been contacted for acceptable training dates. 

We are finalizing project teams and committee members. Once set

up and organizational issues have been completed, we will 

coordinate logistics and timelines with Ciber. An official project 

kickoff will be announced in the coming weeks. 

4IITS UPDATE 
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ENGAGEMENT Build and Sustain Vital Relationships and Partnerships 

• Governance and Project Management Training was provided in June for team members associated with thi

pilot projects involved with the new processes. 

• Regional Information Technology

Exchange (RITE Board)

Feedback from this initial training will be used for final development 

of training for the rest of the IT project, portfolio managers, and the 

members of the governing committees. This training will be provide 

in June with the expectation that all projects will use the new 

process. 

As new projects are initiated, they will be using the new process anc 

tools. The new process will help to improve the selection and 

prioritization of all IT projects. Incorporating the use of software to 

manage the process will help improve it as well. 

A report titled Northeast Ohio Information Technology (IT) 

Workforce Report published late 2007 concluded that over 5,000 IT 

jobs in NE Ohio go unfilled each year. To address this issue, a group 

of CIOs from Eaton, Smuckers, Sherwin-Williams, American 

Greetings, Cleveland Clinic, NEOSA and UA formed the RITE Board tc 

address the issue. Current activities of the Board include: 

• Developing outreach materials to educate elementary,

middle school and high school age students and their parent

about the positive prospects IT careers offer.

• Developing a portal that employers can use to post

internship, coop and full-time employment opportunities.

The information from the portal will be sent to the

universities, selected by the employers, electronically.

51JTS UPDATE 



COMMUNITY 

• Nolij (Document Imaging)

IN□LIJI 

• Recruiting Solutions: e-Recruiting

• Contributor Relations

Promote Vibrant and Engaging Environments and Facilities 

Nolij is the system we've selected which will enable us to convert 

many of our paper documents to electronic images. Working groups 

have been formed to: 

• Assess the implementation of the Nolij Connect module. Thi5

module will permit users to access Nolij documents directly

from PeopleSoft, saving time.

• Define the document sharing framework that will ensure the

highest level of document continuity for Nolij users, while

preserving necessary document security.

UA has been asked to present at Engage 2011 (Nolij's Annual 

Conference) to showcase the success of our recent upgrade. 

On May 16, the project moved onto Phase II, which involves the 

implementation of the functionality provided in the PeopleSoft 

Recruiting Solutions module. The implementation phase is 

scheduled to continue with a "go-live" deployment in late 

September for the hiring of staff and full-time faculty. 

Recruiting Solutions is a web-accessible, on line system that will help 

to streamline and automate the recruiting and hiring process for 

open positions at the University. 

As previously reported, the University is investigating new 

technologies to support donor relations (Contributor Relations). 

The objective is to overcome software limitations to enable greater 

interaction with alumni and friends of the University and to create 

more collaboration with various constituencies within the Universit\ 

by using more centralized data. 

The assessment is nearly complete. To date, the shortcomings of thE 

PeopleSoft application have been documented, third party 

functionality that would enhance UA ability to increase giving was 

identified, and the future viability of the PeopleSoft application by 

Oracle was determined. 

Final investigation into an alternative solution (Blackbaud 

application) is underway. Once completed, the business case will be 

made and a recommendation will be put forth to senior 

management. 

6IITS UPDATE 



INTEGRATED PLANNING 

• Campus-wide Scheduling: Series 25

• Graduate School Process

Improvement

• Ongoing Work

• ITS Metrics

Achieve Measurable Success 

Academic scheduling is progressing towards a Fall launch for 

processing academic scheduling for Spring 2012. 

Results of the academic scheduling testing scenarios have been 

forwarded to The Office of the 

Provost. The Provost will make 

decisions regarding the approach 

to academic scheduling going 

forward. 

Event Scheduling is progressing 

toward a summer launch for 

booking and scheduling of non

academic events, spaces and 

resources. 

A series of process enhancements are being implemented to 

improve various Graduate School processes. 

These include: 

• Automated storage of Graduate School Application

documents into Nolij

• Electronic workflow processing for Graduate Evaluation

forms

• Automatic departmental notifications

These steps will help reduce a sizable amount of staff time currently 

spent on preparation and processing of their respective documents. 

Following is a list of some of the activities ITS is engaged in that are 

ongoing. More detail will be provided in future reports. 

• Online Learning

• Data Warehousing/ Business Intelligence

• eTextbooks

• Faculty Effort Reporting

• Faculty Laptop Replacement

• Making Computer Labs Virtual, so students can access from

anywhere

The most current ITS metrics available at the time of this report are 

attached. If a line item does not have a target, the metric is intendec 

to indicate the amount of work or activity being delivered. Lines witl 

targets indicate levels of performance we strive to achieve. 
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ITS DEPARTMENT SCORECARD -APRIL 2011 

APRIL 
DAILY SERVICES PROVIDED TARGET APRIL MARCH FEBRUARY 

Support Center (Help Desk) 
Number Suooort Center calls *1 N/A 4637 5090 4248 
Averaoe Speed of Answer 51s 37s 1m03s 
1st Call Resolution Rate *2 >64.8% 87% 84% 85% 
Number of tickets ooened bv HD N/A 5461 3845 3154 
Total tickets ooened N/A 5543 5574 4966 
Calls closed within four hours NIA 4486 4284 3895 
Calls closed first day N/A 4844 4656 4213 
Calls over one week old NIA 73 24 64 
Suooort Center abandoned calls <2% 13%(619) 8%(385) 18%(777)
# of Users serviced at walk-in centers NIA 1436 1552 1450 
# of Laptops checked out at walk-in centers *3 NIA 2898 2463 2346 
Central Servers (Data Center) 
Data Center uptime percent(% of posted hours) 100% 100% 100% 100% 
Mainframe uptime percent(% of posted hours) 99.9% 100% 100% 100% 
Unix/Linux server uptime percent(% of posted hours) 99.9% 100% 100% 100% 
Windows/Apple Server uptime percent(% of posted 100% 100% 99.995% 
hours) 99.9% 
Web Server www.uakron.edu uptime percent 99.9% 100% 100% 100% 

• Total number of virtual/physical servers on platform NIA 4101210 411 / 213 386 / 188 
: Total number of data center outaoes 0 0 0 0 

Messaging & Network 
, Total email accounts (UAnet IDs) NIA 221740 219514 218615 

Total active email accounts CUAnet IDs) NIA 38813 38430 36700 
• Total forwarded email accounts (forwarded off camousl NIA 120 118 117 
• Total emails processed (originates internally+ 8878712 8997075 7798832 

oriQinates externally and accepted) NIA 

Total emails filtered (originates externally and either 212 325 344 
taaaed scam/virus or rejected) NIA 

Percent of emails filtered (percent of total mail 0.01% 0.01% 0.01% 
oriainatina externallv either taaaed or rejected) NIA 

Email uptime percent (weighted by percent users 100% 100% 100% 
affected) 99.50% 
Total active network nodes NIA 16,746 18,562 17083 
Data network uotime 100% 100% 100% 100% 
Wireless network uotime 100% 100% 100% 100% 
Total number of reported network outaQes 0 0 0 0 
Web
Total Web oacie views NIA 3,005,516 3,189,973 2,961,101 I 
Total uniaue Web visitors NIA 316,039 326,729 307,303 
Total Zioline (portal) loQins NIA 819,999 767,825 745,809 
Total Zioline (oortal) uniaue logins N/A 36,635 36,206 35,139 
Printim1

1 Total orint jobs processed 64 147 134 
• Trainina

Total attendina and completinQ class 100 134 153 217 
' Contact hours for classes 45 49 84.75 57 

One-on-one traininQ sessions NIA NIA N/A N/A 
' 

Aoolication suooort- one-to-one assistance (tickets) 10 14 NIA 9 
I 383 Atomic 526Atomic 566Atomic 

Number of visits to online tutorials 1,000 
Leaming Leaming Leaming 
tutorials tutorials tutorials 
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DAILY SERVICES PROVIDED 
APRIL 

FEBRUARY I TARGET APRIL MARCH 
-

Critical Aoolication Data 
Administrative loains PeopleSoft NIA 121,489 126,725 74,428 
Administrative users PeopleSoft NIA 938 939 931 
Logins to PeopleSoft self-service via Zipline (students, 
facultv, staffi NIA 227,623 190,932 139,733 
Number of PeopleSoft users via Zipline (students, 
facultv, staff) NIA 29,956 28,609 26,854 
NT Process Scheduler statistics *4 NIA 

ADD Enaine 2,349 2,936 2,069 
Crvstal 2,486 3,603 2.899 
COBOL 1,252 1,914 1,784 
PSJob 2,907 3,702 2,757 
RoboFTP Scriot 117 180 162 
SQR 10,046 12,754 9,669 
XML Publisher NIA 10 36 18 

Admissions aoolications loaded: Grad NIA 324 485 542 
Admissions aoolications loaded: Law NIA 97 336 218 
Admissions aoolications loaded: UnderQrad NIA 1,843 2,144 1,798 
Self-service enrollment reauests (by students) NIA 92,425 55,189 13,612 
Self-service enrollment requests unique users 12,286 9,179 3,985 
(students) N/A 

Administrative enrollment/maintenance requests (by 96,984 35,364 6,608 
staffi NIA 

Administrative enrollment/maintenance requests 
uniaue students NIA 9,798 6,781 2,863 
Transcriots oroduced NIA 16,062 14,404 13,816 
Enrollment verifications oroduced NIA 1,583 1,467 1,419 
Grades oosted NIA 1,925 187 263 
Student financials transactions, unique students NIA 10,981 14,267 8,066 
Student financials transactions *5 N/A 68,039 95,026 34,354 

Charge (6,739 students) NIA 51,967 78,013 15,906 
Financial Aid (567 students) NIA 1,200 2,022 3,294 
Pavment (5,874 students) NIA 13,701 13,509 12,749 
Refund ( 519 students) NIA 722 1,180 2,243 
Waiver (367 students) NIA 449 302 162 

Financial aid ISIRs loaded *6 NIA 9,429 14,975 13,501 
Financial aid ISIRs loaded, uniciue students NIA 7,247 11,696 12,050 
Financial aid award transactions NIA 12,330 22,922 3,986 
Financial aid award transactions uniciue students N/A 4,627 9,162 2,392 
Financial aid disbursements NIA 845 1,345 1,978 
Financial aid disbursements uniaue students NIA 561 878 1,186 
Universitv-Enterorise Managed Computers *7

Total Windows desktoos clients NIA 4506 4720 4714 
Total Windows laotoos clients NIA 2708 2744 2825 
Total Aoole clients NIA 463 463 463 
Total Managed Clients NIA 7677 7927 8002 
Lab Computers (count & utilization} -

Windows Laptops (ITS manaaed) NIA 605 605 605 
Students Checkout NIA 390 390 390 
Mobile TeachinQ NIA 175 175 175 
Soecial Use NIA 40 40 40 
Total LoQins NIA 11288 10740 10369 
Total Uniaue Users NIA 3476 3417 2756 

--
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DAILY SERVICES PROVIDED 
APRIL 

TARGET APRIL MARCH FEBRUARY 
Windows Desktocs (ITS manaaed) NIA 796 796 796 

ITS General Puroose NIA 129 129 129 
Decartmental NIA 667 667 667 
Total Loains NIA 33452 30083 27761 
Total Uniaue Users NIA 6849 6744 6351 

Kiosk Stations NIA 132 132 132 
Main Campus NIA 127 127 127 
MCUC NIA 8 8 8 
Total Kiosk Looins NIA 8155 18056 18869 
Total Kiosk Uniaue Users NIA 3974 6467 6620 

Aoole Labs NIA 197 197 197 
Deoartmental Lactoos N/A 27 27 27 
Decartmental Desktoos NIA 170 170 170 
Total Loains NIA 8566 7242 6740 
Total Uniaue Users NIA 1494 1456 1399 

Distance Learning/Audio Visual/Academic 
-

Technoloav 
Number of DL class sessions *8 NIA 1736 1924 1691 
Number of Sorinaboard active course sections NIA 3,459 3,454 3,451 
Number of Springboard unique active users NIA 25,239 25,915 26,191 
Number of uniaue instructors using clickers NIA 63 63 58 
Number of course sections using clickers NIA 90 90 85 
Number of students (all sections) using clickers NIA 4528 4528 4359 
Number of Audio Visual equipment deliveries NIA 2639 2421 1460 

-

Deoartment & Administration 
Total ITS headcount at end of month NIA 183 183 182 

Full-time NIA 125 125 124 
Part-time NIA 4 4 4 
Consultant NIA 1 1 1 
Aooroved openings NIA 4 5 4 
On leave NIA 1 0 0 
Student NIA 54 54 54 

Total "Ask the VP" auestions NIA NIA NIA NIA 

Total department hours accrued for vacation NIA 33043 32777 32647 
Total deoartment reoorted vacation N/A 1204 1245 468 
Total deoartment reoorted sick time NIA 785 733 698 

Footnotes 
-

� 

*1. There are 1 0 days with no phone reports
*2. Industry standard for the first call resolution rate is 65.8%, for Higher Education 58.8%, industry target is 70.9%. 

Cost savings to the institution for first call resolution is about $150 per call. Outsourced Support Desks FCR is 66.3%. 
•• HDI best practices survey 2007.

*3. Laptop Check-out centers included in report Student Union
*4. Process Scheduler Stats are cleared weekly.
·s. Total is higher than unique users because individual students may have had more than one transaction.
·s. FAFSA applications for financial aid.
*7. ITS managed clients logged in to the University network in the last 30 days.

*8. Includes UA on-campus rooms and Medina County classrooms. This includes both distance and local use. 
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To: 

From: 

Subject: 

Date: 

Student Success 

W. Michael Shennan, Sr. Vice President, Provost and C.0.O.

Charles J. Fey, Vice President for Student Engagement & Success 

Highlights: Student Affairs Report to the Board of Trustees 

May 24,201 I 

"My Akro11 Experie11ce" initiative -The Division of Student Engagement and Success, along 
with many other campus units, is developing the new signature program, "My Akro11 
Experie11ce" to advance cocurricular learning to assist students in integrating their in-class and 
out-of-class experiences to enhance student achievement in critical core competencies toward 
success in college and career. 

Job Assistance for Students with Disabilities - Annual collaboration between Office of 
Accessibility and Career Center to provide a forum focusing on the unique job search challenges 
often encountered by students with disabilities. 

Residence Life and Housing received four major awards at the annual Central Atlantic 
Affiliate of College and University Residence Halls Regional Conference. 

Global Relevance 

Professional Book Review Leigh Sveda, adaptive technology and service coordinator, served as 
a book reviewer for Nelson Lauver's, Most Unlikely to Succeed-- The Trials, Travels, and 
Ultimate Triumphs of a 'Throwaway' Kid. 

Distinction 

Awards 

Division employees honored at Student Engagement and Success annual awards ceremony. 

• Donfred H. Gardner Award - Dr. Kimberly Beyer
• Outstanding Student Assistant Award - Madeline Malicki
• Outstanding Graduate Assistant Award - Ruth Durig
• Outstanding Service to Student Affairs - Chad Cunningham
• Innovation of the Year Award - Off-Campus Student Services
• Celebration of Diversity Award - Eric Hayden
• Outstanding Student Affairs Contract Professional Award - Zachary Steiner
• Outstanding Student Affairs Staff Award - Gretta Starik

Vice President for Student Engagement and Success Report to the Board of Trustees June 15, 2011 
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Joe Protopapa, associate director Career Center, is the recipient of the 2010 Center for 
Transforming Student Services Innovation Award. 

Association Presidents 

• Mike Morley. assistant director Career Center, is the 2011-12 president of the Ohio
Career Development Association.

• Diane Fashinpauer, director Health Services, elected as president for the Ohio
College Health Association.

Engagement 

National Volunteer Week- UA participated in National Volunteer Week from April 9-16. 
252 UA volunteers provided 282 hours of community service 

Community Egg Hunt at Leggett Community Learning Center sponsored by Off-Campus 
Student Services. UA students stuffed and hid 3,000 plastic eggs for more than 150 Leggett 
students. 

Communit)' 

Faculty Spotlight initiative - Office of Accessibility recognizes outstanding instructors Dr. J 
Patrick Wilber from the department of Theoretical and Applied Math. 

Integrated Planning 

Council for the Advancement of Standards (CAS) Review Process - The Division requires 
each department to undergo a self-study every five years based on the CAS professional 
guidelines. After completing the self-study, departments undergo a form of external review that 
also supports accountability, growth and improvement. 
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Division of Student Engagement and Success 

Report to the Board of Trustees 

June, 2011 

This update provides a summary of accomplishments in the Division of Student Affairs 

since the previous Board of Trustees report of April, 2011. Our division-wide 

accomplishments are organized to address the related goals of the Visio11 2020: 

The Academic Roat/map. 

ST UDE N 1l SlJ C CE S S : Commit to indluslve exaellence. I 
Division of 
Student 
Engagement and 
Success (SEAS) 

I Highlight 

Office of 
Accessibility (OA) 

I Highlight 

The Akron Experience 

• The Division of Student Engagement and Success, along with many others, is
developing the new signature program, "My Akron Experience," to enhance
success and retention for UA students.

• The "My Akron Experience" is designed to advance cocurricular learning, in

particular, and to help students make intellectual connections between in-class

and out-of-class learning; provide seamless pathways of success for all students

that are holistic, individualized, and accessible.

• The "My Akron Experience" requires a full integration of the curriculum and co

curriculum in order to ensure student achievement of critical core competencies

and actually represents a set of experiences aligned with core learning outcomes

to ensure student success in college and in life

• The "My Akron Experience" steering committee and implementation teams

have been organized and have met for the first time.

Second Annual, Job Assistance for Student with Disabilities 

• OA collaborated with the Career Center to sponsor the second annual job assistance
event for students with disabilities. The event included workshops aimed at helping
students with disabilities, who often face unique challenges, in the job search
process.

• Focusing on career development, skills for students with disabilities, and workplace
diversity, the workshop opportunities offered to students included:
o ADA Accommodations in the Workplace (Human Resources)
o Career Assessment (Counseling Center)
o Resume Workshop (Career Center)
o Life Choices Program (Ohio Rehabilitative Services Commission)

• Evaluation survey results:
o Students completing the survey rated the event "beneficial" or "extremely

beneficial".
o Students see a continuing need for job placement events geared towards students

with disabilities.

Vice Pres°dent for Student Engagement and Success Report to the Board or Trustees June 15, 2011 
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Academic 
Achievement 
Programs (AAP) 

o Students would be interested in speaking with a panel of employees with
disabilities about their experiences with job employment and the barriers that
they encountered during the job search and interview process.

o Students who attended the event requested continuing dialogue about
accommodations in the workplace.

Anxiety Disorder Workshop 

• The National Institute of Mental Health reports 75 percent of all people with an
anxiety disorder will experience symptoms before age 22. Additionally 13 percent of
college students reported they have experienced significant anxiety.

• UA students with psychological disabilities constitute the second largest population
of students registered with the OA. Students with learning disabilities constitute the
largest group.

• Due to the increased need for awareness on this topic, The Summit College
Diversity Committee and Professional Development Committee sponsored a
workshop on "Students with Anxiety Disorders" on April 20at Summit College.
Presenters included Allison West, associate director of OA, and Eric Hayden,
Psychologist in the Counseling Center.

• Ten faculty members participated in the workshop and requested additional training
and workshops on disability related issues.

The Strive Toward Excellence Program inducted 21 new participants for 2011. 

• All students are classified as first generation and low income (FGLI)
• 71 % are females, 29% males
• 71 % African American, 19% Caucasians, 5% Latino and 5% Native American.
• The average GPA for this class is 3.60, and they represent IO public and 2 private

schools.

Educational Talent Search funded to serve 1025 participants. 

• Currently 67 % are first generation and low income (FGLI)
• 99.14% are U.S. citizens; 86% are resident aliens
• 66.56% are female; 33.44% male
• 66.24% African American; 21.22% Caucasian; 7.29% more than one race; 3%

Asian; 1.18% Latino; 1.07% other
• 5.14% are adult high school grads or GED recipients
• 29.69% are grades 6 through 8
• Most recent ACT prep class included 11 African American females; 4 Caucasian

females; 4 African American males and 3 Caucasian males.

Upward Bound Math and Science has completed recruitment for the Summer 
Enrichment Program 2011 and has its full complement of 58 participants for the 
grant cycle: 

• 66% female; 34% male
• 10% First generation only; 14% low income only
• 76% First generation and low income (FGLI)
• 66% African American; 15% Caucasian; 3% Asian; 14% African
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Career Center 

Counseling Center 

Residence Life and 
Housing (RLH) 

American/Caucasian; 2% African American/ Asian 
• 81 % have 2.75 or higher G.P.A.; 19% between 2.5 and 2. 74

• The "Best Practices for Conducting an Education Job Search" workshop took place
on March 23 with more than 90 students/ alumni in attendance. The three session
presentation were: "What are the Success Secrets for Conducting an Education Job
Search; Resume Reviews; and Mock Interviews" that were conducted by various
superintendents and principles from different school districts.

• Represented the Career Center at the UA Wayne Campus "Milkshakes & Majors"
fair, March 23. Talked with students about career services available to them at
Wayne and when they transition to the main campus.

• In March, the Career Center hosted five companies that conducted 42 student
interviews.
o TKM Print Solutions
o PNC Financial
o J.D. Stevenson & Assoc.
o Mill Distributors, Inc.
o PepsiCo

• The Career Center collaborated with the Public Relations Student Society of
America (PRSSA) to host the Professional Development Fair on April 12 to offer all
students at UA an opportunity to find out more about the society and the services
offered by the Career Center.

• UA participated in Northeast Ohio Teacher Education Day (NOTED) held on March
31 at the John S. Knight Center. Prior to the event, Career Center staff met with
students and for resume critiques. A total of 230 UA students and alumni attended
NOTED; and 143 candidates were interviewed. Fifty seven school districts from
Ohio and out-of-state participated in this year's event, approximately thirty fewer
schools than the 20 IO event.

• The Student Employee of The Year Awards Ceremony was held on Friday, April 15,
2011, 42 students and 61 supervisors attended.

• Counseling provided psycho-educational and prevention outreach workshops to 823
people in March. Some of the topics included stress management, suicide
prevention, listening and note-taking, how to get better grades, first generation
college students, and Discussing Our Choices which is an alcohol and other
substance use information workshop.

Recognition on Campus 

On April 14 residence hall student leaders attended the annual LIFE Awards sponsored 
by the Department of Student Life. Residence life groups and students received the 
following awards: 

Top Ten Seniors (new title for award) 
o Marcus Phelps (RA)
o Zach Rospert (Emerging Leader in Honors, RA, NRHH)
o Steve Sedlock (RA, Peer Mentor)
o Olivia Smith (Emerging Leader in Honors, RHC President, NRHH)
o Stephanie Zende (Townhouse President)

Outstanding Junior 
o Marissa Watson (Emerging Leader in Honors)

Outstanding Sophomore 

6IPase 
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0 Andrew Kochan (Emerging Leader/RHC Community Service Director) 
Outstanding Freshman 

0 Sarah Auclair (Emerging Leader in Honors) 
Graduate Excellence Award 

0 Matthew Richardson 
Creativity Award 

0 RHC's Cinderella Project 
National Conference for College Women Student 
Leaders (University of Maryland in June) 

0 Rebecca Faessel (Emerging Leader in Ritchie) 
0 Andrea Pavlichich (Emerging Leader in Honors) 

Who's Who in College 
0 Rebecca Faessel (Emerging Leader in Ritchie) 
0 Nichole Houze (Sigma Lambda, NRHH, RA) 
0 Jeffry Rennert (Emerging Leader in Honors) 
0 Chris Stimler (Emerging Leader in Ritchie, RA) 
0 Andrew P. White (Sigma Lambda, NRHH) 

Gold A Key Awards 
0 Sarah Auclair (Emerging Leader in Honors) 
0 Andrea Hinton (Emerging Leader in Honors) 

Alumni Association Student Recognition Award 
Christian Eyman (Emerging Leader in Ritchie} 

Student Judicial 
Hearing Board Recruitment with a focus on diversity 

Affairs (SJA) • SJA met with either the Dean or an Assistant Dean from each college to share our
goal of having faculty and contract professional hearing board nominees who would
allow us to have a board that was diverse in not only disciplines but in gender and
ethnicities; members who would be reflective of the students who appear before the
board.

• Members of the hearing board for 2011-2012 were 65 percent White, 30 percent
African-American, and 5 percent Hispanic, compared to the previous year
representation of 79 percent White, 14 percent African American and 7 percent
Asian.

Re-admissions Policy Revision for Summit College 

• Re-admission guidelines for students who have been academically dismissed have
been revised to include consideration of the student's conduct record. Students with
extensive and serious misconduct records may have a negative influence on the
classroom environment..

Student Life 
Student Employment Program/LEGO (Learning Leadership through Student 
Employment Provides Great Opportunities to Open Doors to the Future) 

• Student Life has more than 120 student employees across 11 functional areas of the
department.

• Eighty-five of these students participate in the voluntary mentor/mentee program .
Participation has increased from 56/110 employees last year to 85/121 this year, an
increase of more than 20 percent.

• The program is designed to pair a student employee with a full-time employee or
graduate student. Each pair meets weekly to discuss classroom, work and life

71Pace 
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Student 
Recreation and 
Wellness Services 
(SRWS) 

challenges. When appropriate, resources within UA are utilized to assist the student. 
The overall GPA of students who participate in this program is consistently higher 
than those that do not. 

Club Sports program - Western Equestrian 

• The Intercollegiate Horse Show Association (IHSA) Nationals were held on May 5-
8 in Lexington, KY. On May 8, Megan Snyder of the Western Equestrian Clubs
participated in the Individual Novice Western Horsemanship class. Megan placed
5th in the finals competition which was a very promising accomplishment
considering the level of competition and that she is a freshman at UA. This is the
third consecutive year that a club rider from The University of Akron has advanced
to the IHSA National finals event.

GLOB-AL R'E LJ: VANCE : Develop dynamic and,globaJJy,:,relevailt programs.

Office of 
Accessibility (OA) 

I Highlight

Office of 
International 
Programs 

Off-Campus 
Student Services 

Professional Book Review Leigh Sveda, adaptive technology and service coordinator, 
served as a book reviewer for Nelson Lauver's book, Mos/ Unlikely to Succeed -- The 
Trials, Travels, and Ultimate Triumphs of a 'Throwaway' Kid. Lauver is acclaimed for 
sharing his own story and struggle with dyslexia and with helping others reach their 
potential. 

Three-Weck China/Korea Program Abroad 

• May 11 through June 3, seventeen students accompanied by the following faculty:
Dr. William Lyons (Political Science) and Dr. Douglas Hausknecht (Marketing and
International Business) traveled abroad with the UA China/Korea Program.

Off-campus Outreach 

• Two Off-Campus Student Services staff members and a UAPD officer went door to
door on Sumner Street to talk to students about the responsibilities and risk
associated with hosting large parties. Historically many end-of-the.year parties are
held on Sumner Street usually resulting in several citations and/or arrests.

D f S TtN CTI O.N : 'Facilitate faClllty development an4 suaaess by expanding clusters of inter.discipllntir-y
�eachiligandresearah. 

Division of 
Student 
Engagement and 
Success (SEAS) 

I Highlight

The Division honored employees of distinction and excellence at the annual awards 
ceremony on May 10, 2011. The following employees received the Division's 
highest honors: 

• Donfred H. Gardner Award - Dr. Kimberly Beyer
• Rosemary Pitts Outstanding Support Staff Award - Virginia (Ginger) Golz
• Outstanding Student Assistant Award- Madeline Malicki
• Outstanding Graduate Assistant Award - Ruth Durig
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• Outstanding Service to Student Affairs - Chad Cunningham
• Innovation of the Year Award- Off-Campus Student Services
• Celebration of Diversity Award - Eric Hayden
• Outstanding Student Affairs Contract Professional Award - Zachary Steiner
• Outstanding Student Affairs Staff Award - Gretta Starik

• In July, Mike Morley will begin duties as President for2011-12 Ohio Career
Career Center 

Development Association (OCDA).
• Joe Protopapa has been honored as the recipient of the 2010 Center for

Transforming Student Services (CENTSS) Innovation Award.

Student Health Ohio College Health Association 
Services 

• The Ohio College Health Association (OCHA) membership elected Diane as
president at the annual meeting held on April 8.

Residence Life and Awards and Recognition 
Housing (RLH) 

• UA's RLH received four major Regional Awards at the annual Central Atlantic
Affiliate of College and University Residence Halls (CAACURH) Regional

l Highlight Conference at Miami University:

• NRHH Outstanding Chapter of the Year
• NRHH Outstanding Member of the Year-Travis Tucker
• First Year Experience Award-Scott Schoemer
• Commitment to Service Award

CAACURH is comprised of colleges and universities from Ohio, Pennsylvania, New 
Jersey, West Virginia, Delaware, Maryland, and the District of Columbia. UA is 
now one of eight national finalists for the NRHH Chapter of the Year, NRHH 
Outstanding Member of the Year, and the First Year Experience Awards. These will 
be announced at the annual NACURH (National Association of College and 
University Residence Halls National Conference. 

• At the 2011 APCA National Campus Activities Programming Conference, UA was
one of the top four national finalists for the following awards-Diversity
Development Award (Unity Celebration), Student Leadership Development Award
(Emerging Leaders Program), the Red Carpet Award, and the Outstanding Student
Programmer Award (Jonathon Morris, RHPB President).

Regional Recognition: 

UA received five Regional Of the Month Award for March 2011 from CAACURH: 

• Advisor-Bonnie Bromley
• Community Assistant-Tyler Johnson
• Community Service Program-"Swear to Make a Difference"
• Organization-Up til Dawn
• Social Program-"Going Green"

During the 20 I 0-11 academic year, The University of Akron has received twenty-eight 
Regional Of the Month Awards and one National Of the Month Award. 
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Academic Upward Bound Math and Science's partnership with the American Chemical 
Achievement Society has allowed several AAP participants to experience paid i11ter11s/1ips: 
Programs (AAP) 

• Dioswal Johnson (Upward Bound Math and Science)
Dept. of Polymer Science with Ms. Hubbard and Dr. Reneker, Research Project-
Synergy between Saacharomyces Cerevisiae and Polyethelene Oxide (PEO)
Nanofibers

• Tyler Brown (Upward Bound Math and Science)
Chemistry Dept. with Dr. Panzner, Dr. Wright, Dr. Young
Research project-Synthesis and in vitro Efficacy Studies of SCC28 on Non-Small
Cell Lung NCI-H460 Cancer

• Chris Vall (Upward Bound Math and Science)
Liquid Crystal Institute (Kent State) with Dr. Selinger,
Dr. Lavrentovich, Dr. Kim
Research Project-Liquid Crystal/Silicone Oil Emulsions

• Dclvon Carson (Upward Bound)
Chemistry Dept. with Dr. Wongwitwichote, Dr. Ramono, Dr. Modarelli
Research Project-Synthesis ofTrialkoxybenzoyl Substituted Anthracene as Charge-
Transfer Liquid Crystalline Complexes for Photovoltaic Cells

Career Center 
• On March 31 the Career Center hosted the webinar Impact of College Credit on

Internships presented by Dr. Phil Gardener of Michigan State University. The
webinar focused on the impact academic credit for internships plays in students'
motivation to participate in experiential education. The webinar was attended by the
Career Center staff as well as faculty members from both the College of Creative
and Professional Arts and Buchtel College of Arts and Sciences.

Counseling Center 
• Mindfulness-Based Stress Reduction for the Treatment of Cancer: An Overview, an

article by Tiffany Porter, M.A., psychology intern, was published in The Mindful
Clinician Newsleuer. vol.I number 32011.

• Counseling Center psychologists worked with Joe Augustine, nationally known jazz
musician, Steinway Artist and University of Akron artist- in-residence to conduct
two programs that creatively addressed good mental health and successful academic
persistence for students.

Office or "Women in Culture - The Social Evolution or Women" 
International 

• Event sponsored by OIP and Associated Student Government on March 24 as a part
Programs (OIP) of Women's History Month.

• Group presentations were given on the women of China, Egypt, India, Jordan,
Kenya, Saudi Arabia and the U.S.

Residence Life and Sigma Lambda National Board 
Housing 

• Thomas Faessel, associate director, and Samantha Walker, Sigma Lambda
Secretary/Treasurer, served on the national Sigma Lambda Steering Committee at
the 2011 APCA National Campus Activities Programming Conference. Sigma
Lambda is an honorary organization recognizing student contributions to leadership,
activities and involvement in residence halls during their freshman year. Tom and
Samantha have been identified as leaders to helo the national association guide
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individual chapters. Sigma Lambda members sponsored the UA Leads program - an 
eight week student leadership seminar series- this spring with more than 450 
students attending the different seminars. 

In the Media 

• The recent issue of Campus Activities Programming Magazine features an article
co-written by Brandon Mikulski, RLC for Living Leaming Communities, "Student
Committee Makeover: Improving Recruitment, Involvement, and Retention."

• U A was featured in an article about the 2011 Entertainer of the Year (David
Coleman) in the most recent issue of Campus Activities Magazine.

I: n g-asg e m en t: JJuilil and sustain v/Jal relationsliips and partnerships. 

Off-Campus Community Egg Hunt 
Student Services 

• On April 13, commuter students stuffed and hid 3,000 Easter eggs for more than 150

I Highlight
students of Leggett Community Learning Center. The event began with a story
time, activities and a visit from the Easter Bunny who led the children outside to the
egg fields. The students and families expressed their thanks for our continued
support of the school and children.

Student Life 
National Volunteer Weck 

• UA participated in National Volunteer Week for the first time April 9- 16 .

I Highlight
Established in 1974 by the Corporation for National and Community Service, the
program's mission, is to encourage people to seek out imaginative ways to engage in
their communities.

• Events, number of volunteers, hours/volunteers, and hours dedicated:
0 Saturday, April 9: Ohio Day of Service 
0 111 volunteers 
0 2 hrs/ volunteers 
0 222 hours dedicated to service 

0 Sunday, April 10: Community Work Day (co-sponsored by Zips 
Programming Network) 

• 14 volunteers
• 2 hrs/volunteer
• 28 hours dedicated to service

0 Tuesday, Apri I 12: Coloring Books for Kids ( co-sponsored by the Office 
of Greek Life Programs) 

• 45 volunteers
• Time dedicated per volunteer varied due to event
• 11 ¾ hrs dedicated to service

0 I 00 coloring books made for and donated to Akron Children's Hospital 
0 Wednesday, April 13: Hammer Out Stress (sponsored by Campus 

Habitat for Humanity) 
• 19 volunteers
• Time dedicated per volunteer varied due to event
• 14 hrs dedicated to service

UIPai;e 
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Career Center 

o Wednesday, April 13: Speaker: Ethan Zohn (sponsored by Zips
Programming Network)

• 45 attended

o Thursday, April 14: Crafts for the Kids (sponsored by Up 'til Dawn)
• 18 volunteers
• Time dedicated per volunteer varied due to event
• 5 ¾ hrs dedicated to service
• 30+ crafts kids donated to St. Jude Children's Research Hospital

o Friday, April 15 - Saturday, April 16: Relay for Life (sponsored by
Akron C.A.R.E.S.)

• Event scheduled times: 4 pm Friday- IO am Saturday ( 18 hrs)
• Due to weather and unforeseen circumstances, numbers

dedicated to service and the number of participants was
not able to be tracked

• Registration information:
• 51 participating teams
• 951 registered participants
• This site shows team names and number of participants

registered:
http://main.acsevents.org/site/TR?fr id=32693&pg=tea
mlist

• Total number of volunteers:
o 252 volunteers (Saturday-Thursday only)
o 1203 (includes Saturday-Thursday and Relay for Life pre-registered

volunteers/participants)
• Total number of hours:

o 282 hours dedicated to service (Saturday-Thursday only)
o Unable to account for and include Relay for Life due to weather.

• Former Director of the Career Center, Kathleen Powell's proposal titled "Brand"
Spank'n New! What role is YOUR brand playing in the market place, with
students and on your campus?" Has been accepted by the Midwest Association
of Colleges and Employers in a competitive selection process. The presentation
will be co-presented with Alex Abraham, Vice President, Group Head, Edelman
Consumer Marketing, Chicago, II. The presentation will be given in August
2011 in Lombard, IL at the Annual Midwest Association of Colleges and
Employers conference.

• Mike Kulick attended the ACPA Conference, March 27 -31, Baltimore,
Maryland. As part of the Directorate for Career Development, he facilitated a
discussion around the CAS Standards and NACE's Principles for Professional
Practice.

• On April 18 Joe Protopapa attended the Regional Information Technology
Engagement (RITE) Board meeting at Cleveland State University. The purpose
of the meeting was to discuss best practices for recruitment of IT interns among
the participating institutions (The University of Akron, Baldwin Wallace
College, Lorain County Community College, Stark State, and Cleveland State
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University). Discussion regarding the development of a centralized on line 
system for the Board's employers to recruit IT talent from participating 
institutions was also discussed. Members of the Board met with representatives 
from the Northeast Ohio Council on Higher Education (NOCHE) on April 2 I to 
discuss the possibility of using the Council as a vehicle for the centralized online 
system. 

• On April 20 the Career Center hosted a seminar presented by Dave Cofer,
Director of Client Solutions for lnternBridge and sponsored by the Northeast
Ohio Council on Higher Education (NOCHE). The focus of the seminar was the
use of affordable college talent through the successful implementation of
organizational internship programs and entry-level talent programs. Thirty
employers from across northeast Ohio attended the seminar and received
information regarding how to develop and implement programs as well as
information regarding The University of Akron Career Center.

Residence Life and ACUH0-1 Intern 
Housing 

The Association of College and University Housing Officers International (ACUHO-1) 
grants select institutions the opportunity to host interns. Interns are assigned during a 
competitive selection process coordinated by member institutions and ACUHO-1 the 
national organization. Graduate student candidates enrolled in Higher Education 
Administration or similar graduate programs across the country are chosen to serve as 
ACUHO-1 interns. The University of Akron ACUHO-1 Intern, Dan Boyle, was selected 
and will travel from Indiana State University to the University of Akron after completing 
his spring semester. Boyle will assist with the development Residence Life and Housing 
programs, benchmarking initiatives with sister institutions, and developing training 
initiatives, and providing leadership for summer resident assistants. Dan Boyle began his 
internship in May. 

Commun i tv: Promote a vibrant and e - lantlscaie.

Office of 
Accessibility (OA) 

I Highlight 

Division of 
Student 
Engagement and 
Success (SEAS) 

Academic 
Achievement 

Faculty Spotlight 

The OA has developed the Faculty Spotlight initiative focused on honoring and 
recognizing outstanding instructors. The inaugural instructor chosen for the spring 2011 
semester is Dr. J Patrick Wilber from the department of Theoretical and Applied Math. 
Students nominated Wilber for doing "an outstanding job of accommodating students 
with disabilities, while maintaining a challenging and positive learning environment for 
everyone" 

The Division of SEAS began a partnership with Summit County Children's Services. In 
April, the Division sponsored a workshop for foster youth aging out of the foster system 
on career and college preparation, awareness and choosing a path with hands-on training 
and assistance. UA staff members from the VP SEAS office, Career Center, Counseling 
Center, Financial Aid and Admissions provided programming, mentoring and 
information during this inaugural program. 

• Academic Achievement Programs facilitated the on-campus public performances of
the Youth Excellence Performing Arts Workshop (YEPA W) Institute funded
throu2h a one vear l!rant from the Kni£?.ht Foundation to orovide urban youth the
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Programs 

Counseling Center 

Student Life 

opportunity to pursue private intensive instruction in dance, vocal perfonnance, 
drama and percussion. 

• Coleen Curry, director of Academic Achievement Programs, has been the principal
writer of two grants funded through the Knight Foundation for the YEPA W and is
currently working on a partnership with the University Art department to provide an
internship in visual arts for the YEPA W summer intensive.

• The Sexual Assault and Sexual Harassment Services Team (SASHST) provided
infonnation to the campus community about National Sexual Assault Awareness and
Prevention Month in April. Tables were scheduled throughout the month of April in
the Student Union that were staffed by personnel from the various departments that
make up the SASH ST and by students who are in UA fraternities. A new interactive
infonnative link called One Student that specifically addresses sexual assault issues
in the college population was also added to the SASHST webpage.

ZPN sponsored non-traditional student programming opportunities 
• ZPN (Zips Programming Network) has worked in conjunction with Adult Focus to

provide significant programming opportunities for non-traditional students and their
families. Programs offered through the fall and spring semesters have included
Student Union game room activities, family friendly comedians, a recreational night
in the Student Recreation and Wellness Center and a "Down on the Fann" activity
night.

Zips Programming Network Arts Series 
• A series of programs were offered this year to provide opportunities for students to

partake in the rich cultural offerings of NE Ohio.
• Students were offered Akron Art Museum passes at a discounted rate ($3) and

Associated Student Government co-sponsored this program
• Special after hours programming was held at the Akron Art Museum exclusively for

UA students.
• Students took bus trips to the National History Museum, Cleveland Art Museum and

Playhouse Square.
• More than 500 students participated in all of the programs.

lin te g r,a,t ea PI an n iii g: A'Chleve measlll'dle success. l 
Division of 

I Highlight

Student 
Engagement and 
Success 

Council for the Advancement of Standards Review Process 
• SEAS has instituted a renewed program review process that requires each

department to undergo a self-study every 5 years. The self-study is based upon the
Council for the Advancement of Standards (CAS) professional guidelines. The
mission of the Council for the Advancement of Standards in Higher Education
(CAS) is to promote the improvement of programs and services to enhance the
quality of student learning and development. CAS is a consortium of professional
associations that work collaboratively to develop and promulgate standards and
guidelines and to encourage self-assessment (CAS, 2008).

• Upon completing a self-study that addresses all 14 of the CAS standards,
departments then undergo a fonn of external review that also supports
accountability, growth and improvement.

• Departments are given support throughout the entire process, beginning with an
intensive training program prior to the beginning of their year long self-study.

14 I P a & e 
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Counseling Center The number of students seen at the Counseling Center for counseling increased 8.79 
percent when comparing April 2010 to April 2011 (594 vs. 546 students). 

Residence Life and 2011-12 Online Application Summary Update: 
Housing 

The new on line application process is available for both new and returning students. A 
total of 1664 applications have been received and processed through the 2011-12 on line 
housing application made available to students through Zip Line. First-year and transfer 
students completed 781 while 73 7 applications were completed by returning/current 
University students. Current students (73 7) self-assigned themselves to 2011-12 bed 
spaces between April 5 through April 13. Annual comparative data will be available at 
the conclusion of returning student selection. The new processes have different calendars 
at matching outcomes at this early time may not yield accurate interpretation. 

Vice President for Student Engagement and Success Report to the Board of Trustees June 15, 2011 
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Division of Student Engagement and Success 

# actl11e contracts 
# students residing on-campus 

I" occupancy of halls 
# entering students residing on-camous 
"enterlrut students to total oooulatlon 
# students on walttlst 
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Division of Student Engagement and Success Monthly Data 

Acaclttmlc Achievement P!:!!9rams Apr-10 May-10 Jun-10 Jul-10 Aui�lO Sep-10 Oct-10 Nov-10 DecalO Jan-11 Feb-11 Mar-11 Apr-11 

Partici ants Served 1,080 1,191 1,201 1,200 989 1,174 1.174 1,174 1,016 1,089 1.1S7 1,169 1,150 
Participants participating in test prep, tutoring & 
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Undergraduate students served- Strive Towards 
Excellence Program 
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Division of Student Engagement and Success Monthly Data 

Office of Accesslbllltv Apr-10 May-10 Jun-10 Jul-10 Au1-l0 Sep-10 Oct-10 Nov-10 Dec-10 Jan-11 Feb-11 Mar-11 Apr-11 

# enrolled students being served 933 947 987 1,010 1,068 1,097 1,119 1,135 1,145 1,176 1,197 1,058 1,052 
13 32 36 29 45 41 20 14 24 16 8 18 

136 48 66 57 140 168 143 126 132 97 105 119 
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---
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DATE: May 25, 2011 

TO: Dr. Mike Sherman 
Senior Vice President and Provost/C.O.O. 

FROM: 

SUBJECT: Board Agenda Items for June 15,2011 

One action item will be presented by the External Affairs Committee for the 
consideration of the Board of Trustees at its June 15, 2011 meeting-the Cumulative Gift 
and Grant Income Report for July 2010-April 2011, which is submitted for review and 
approval. The External Affairs Committee also will provide a brief "information-only" 
report on Alumni Association activities. 

CUMULATIVE GIFT AND GRANT INCOME REPORTS 

For July 2010-April 2011, total giving of $26.7 million, 28 percent less than the $37 
million received for the first ten months of FY2010 and 12 percent less than the five-year 
average of $30 million. The number of gifts increased, from 17,997 for July 2009-April 
2010 to 18,175 gifts for this fiscal year to date. 

Office of the Vice President of Public Affairs and Development 
Akron, OH 44325-4719 

330-972-5328 • 330-972-5335 Fax



REPORT TO THE UNIVERSITY OF AKRON 

BOARD OF TRUSTEES 

Department of Development 
June 15, 2011 

The University of Akron recorded total giving of $26,752,743 for July 2010 through April 2011. 
That total compares to $37,074,133 for July 2009 through April 2010 (a decrease of 28 percent) 
and a year-to-date average of $30,541,314 for the previous five years (a decrease of 12 percent). 
During July 2010 through April 2011, 18,175 gifts were received, as compared with 17,997 for 
the same period in the last fiscal year (an increase of 1 percent). 

Comparable Year-to-Date Totals for July 2010-April 2011 

Fiscal Year 2005-2006 2006-2007 2007-2008 2008-2009 2009-2010 2010-2011 
Total Givine: $22,583,669 $19,254,721 $31,814,847 $41,979,204 $37,074,133 $26,752,743 
Total Gifts 13,794 14,176 15,839 16,415 17,997 18,175 

Note: Totals reflected in this report include only in-hand gifts; pledges are not included. 
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Contributions by Gift Amounts 
Comparison July 1 - April 30 -- FY 2009, FY 2010, FY 2011 

0-999 1,000-9,999 10,000-24,999 25,000-49,999 50,000-99,999 100,000-999,999 1 M & above 

$767,404 $2,739,260 $1,441,358 $1,099,828 $1,551,908 $7,122,361 $27,257,085' 
15,194 1,036 97 33 24 28 3 

$748,503 $2,768,732 $1,456,995 $1,330,653 $1,605,219 $9,235,808 $19,928,224 
16,723 1,074 100 38 25 33 4 

$607,745 $3,042,358 $1,766,654 $1,234,667 $1,539,903 $10,837,482 $7,723,934 
16,777 1,166 124 37 25 41 5 

Note: Totals reflected in this report include only in-hand gifts; pledges are not included. 
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The University of Akron 

Cumulative Gift Income Report 
Comparison, July 1 - April 30 -- FY 2010, FY 2011 
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Exhibit 2 

$2,667,456 

$3,310,254 

A,umni: graduates and former students of UA 
Friends: individuals who are not alumni 
Corporations: private, for-profit entities 

Foundations: non-profit entities whose sole purpose is charitable work 
Organizations: all other entities; neither corporations or foundations 

Note: Totals reflected in this report include only in-hand gifts; pledges are not included. 
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The University of Akron 

Program Centered Private Support 
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Exhibit 3 

$6,216,412 
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ABIA A&S CBA 

ABIA: Austen Biolnnovation Institute 
A&S: Buchtel College of Arts and Sciences 
CBA: College of Business Administration 
Educ: College of Education 
Eng: College of Engineering 

Educ Eng C&PA HS&HS Law Library Nurs PSPE Psych Sch Summit Wayne Athletics 

C&PA: Creative and Professional Arts 
HS&HS: Health Sciences and Human Services 

Law: School of Law 
Ubrary: University Libraries 

Nursing: College of Nursing 

PSPE: College of Polymer Science and Polymer Engineering 

Psych: Psychology Archives 
Sch: General Scholarships 
Summit: Summit College 

Wayne: Wayne College 

Note: Totals reflected in this report include in-hand cash gifts; pledges are not included. Yellow indicates Gift-in-Kind contributions. 
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Program Centered Private Support 
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$156,973 
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C&PA: Creative and Professional Arts 
HS&HS: Health Sciences and Human Services 
Law: College of Law 
Library: University libraries 

PSPE: College of Polymer Science and Polymer Engineering 
Psych: Psychology Archives 
Sch: General Scholarships 
Summit: Summit College 
Wayne: Wayne College 
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Note: Totals reflected in this report include in-hand cash gifts; pledges are not included. Burgundy indicates Gift-in-Kind contributions • 
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CHARTS 

Annual Giving- Monthly-YTD, February, March, April FYZ0l0-2011- Exhibit 5

Annual Giving - 5 years - Exhibit 6 

Bequest Report- Monthly-YTD, February, March, April FYZ0l0-2011- Exhibit 7

Bequest Report - 5 years, February, March April 2011, FYTD - Exhibit 8

CAMPAIGN REPORTS 

School of Law Building Campaign - $23.SM Goal - Exhibit 9

College of Engineering Building Campaign - $6.6M Goal - Exhibit 10

Soccer Stadium Campaign - $3.ZM Goal - Exhibit 11

Bequest Campaign - $75M Goal - Exhibit 12
-center for Gift and Estate Planning Campaign

Family Campaign Report - 10 years - $20M Goal - Exhibit 13



THE UNIVERSITY OF AKRON 
UA Annual Giving 

Monthly Totals, February -April, FY2010 - FY2011 
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THE UNIVERSITY OF AKRON 
Bequest Report 

FY2006-2007; FY2007-2008; FY2008-2009; FY2009-2010, FY2010-2011 
April 30, 2011, FYTD 
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The University of Akron 

School of Law Building Campaign- $23.SM Goal 

April 30, 2011; FVTD 

$1,316,467 

$6,422,701 

Exhibit 9 
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The University of Akron 

College of Engineering Building Campaign- $6.6M Goal 

April 30, 2011, FYTD 

Exhibit 10 
Phase I-Complete 

■ Private Gifts 

■ Private Pledges 

■ University of Akron 



The University of Akron 

Soccer Stadium Campaign - $3.2 M Goal 
April 30, 2011, FVTD 

$469,150 

Exhibit 11 
Campaign Goal Exceeded 
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PHASE II 

The University of Akron 
Bequest Campaign - $75M Goal 
*Center for Gift and Estate Planning 

April 30, 2011, FYTD 
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The University of Akron 
Family Campaign - $20M Goal 

April 30, 2011, FYTD 
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THE UNIVERSITY OF AKRON 

RESOLUTION 6- -11

Pertaining to Gift and Grant Income Reports 
July 2010 through April 2011 

BE IT RESOLVED that the recommendation of the External Affairs Committee 
on June 15, 2011, pertaining to the Gift and Grant Income Reports for July 2010 through 
April 2011, be approved. 

June 15, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 



Alumni Relations Strategy Report to The University of Akron Board of Trustees, 2010 - 2011 

National Alumni Board of Directors 

• The National Alumni Board hosted Provost Sherman at its May meeting. Dr. Sherman presented
to the group the State of Academic Affairs report and shared details of Vision 2020.

• The Board voted in the following new members for three year terms beginning July 1, 2011:
Katherine (Katie) A. Albrecht '03 '08 Manager, Human Resources, ACME Fresh Markets; Sean
T. Demlow '90 Vice President, MelCap Partners, LLC; David A. Dilley '73, Principal Analyst,
Whitney Bradley and Brown; Suzanne Hughes '98 Director of Population Health, Summa Health
System; Erica L. Jones '99 Service and Solutions Executive, Xerox Corporation and Raymond J.
Weinert, Jr. '82 '88 OMNOVA Solutions Incorporated. Raymon Ray Dunkle '91, Sr. Manager,
Valuation Services for Brockman, Coats, Gedelian & Co. was elected President of the Board for
the 2011-2012 year.

Social Media and Communications 

• The Career Center, Institutional Research and the Office of the Alumni Association have been
working together to create a survey to capture data about our graduating students. After many
discussions, and benchmarking with peer institutions, we are proposing a survey designed for
undergraduate students to be called the "First Destination Graduation Survey." The data to be
captured will help support the following Vision 2020 goals:

• Satisfaction with academic career
• Satisfaction with UA experience
• Post-graduation plans

In addition, the survey will allow us to identify alumni that are interested and willing to engage
with current and prospective students thereby increasing their continued engagement with UA. 

Alumni Events 

• UA Homecoming Week is set for October 3-8, 2011. Plans are underway via a campus wide
committee to establish a weekend full of activities that include the Zips football game and soccer
game. A schedule of events is available online at www.uakron.edu/events.
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Auburn West Tower Rehabilitation Phase III West 
Tower Build-Out, Recommendations for Approval of 
Construction Contracts 

Status Report on Capital Projects State-Funded/ 
University-Funded and Planning Issues, Items A-E 
(For Information Only) 



Approved for Board of Trustees 

INTEROFFICE CORRESPONDENCE 
Capital Planning and Facilities Management 
EXT-8316 FAX-5838 

TO: Dr. Mike Shennan, Sr. V.P. & Provost & CQO 

FROM: Ted Curtis, AIA, NCARB 
Vice President, Capital Planning an 

DATE: June 6, 2011 

SUBJECT: Summary of Agenda Items for the Board of Trustees Meeting 

Luis M. Proenza 

The following is a summary of Agenda Items to be considered by the Board of Trustees on June 
15,2011. 

t. Auburn West Tower Rehabilitation Phase ID West Tower Build-Out- Bids for General and
Window Caulking; Lab Casework and Fume Hoods; Plumbing; Fire Protection; Elevator
Retrofit; Electrical and HV AC (Re-bid) were solicited in April and May 2011 and
received/opened by our Purchasing Department on May 18, 2011 and June 6, 2011. This
Project is state and locally funded, with Phases I and II previously completed. Phase I started
with a renovation of an integral parking deck for the Department of Biology. Phase II
included the relocation of Biology from the West Tower and Hazardous Material Abatement
of the West Tower. This Phase consists of the build-out of 45,000 square feet of classroom,
teaching laboratory, research laboratory, administrative and support space. The project will
include 18 fume hoods. Upon completion, the first floor will be occupied by the Department
of Biology; the second and third floors will be occupied by the Department of Biomedical
Engineering; and the fourth and fifth floors will be occupied by the Department of Electrical
and Computer Engineering and the Department of Chemical and Biomolecular Engineering.
Budget $5,764,615. Recommended Award $5,728,096.

2. Status Report on Capital Projects - current status of state-funded and university-funded
projects and planning issues.

Last printed 617/2011 12:11:00 PM 
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Approved for Board of Trustees 

Luis M. Proenza 

TO: 

FROM: 

DATE: 

SUBJECT: 

INTEROFFICE CORRESPONDENCE 
Capital Planning and Facilities Management 
EXT- 8316 FAX-5838 

Dr. Mike Shennan, Sr. V.P. & Provost & COO 

Ted Curtis, AIA, NCARB 
Vice President, Capital Planning and Facilities Management 

June 6, 2011 

Auburn West Tower Rehabilitation Phase III West Tower Build-Out 
Project No. 250 2004 123 

Bids for General and Window Caulking; Lab Casework and Fume Hoods; Plumbing; Fire Protection; Elevator 
Retrofit; Electrical and HVAC (Re-bid) were solicited in April and May 2011 and received/opened by our 
Purchasing Department on May 18, 201 l and June 6, 2011. This Project is state and locally funded, with Phases I 
and II previously completed. Phase I started with a renovation of an integral parking deck for the Department of 
Biology. Phase II included the relocation of Biology from the West Tower and Hazardous Material Abatement of 
the West Tower. This Phase consists of the build-out of 45,000 square feet of classroom, teaching laboratory, 
research laboratory, administrative and support space. The project will include 18 fume hoods. Upon completion, 
the first floor will be occupied by the Department of Biology; the second and third floors will be occupied by the 
Department of Biomedical Engineering; and the fourth and fifth floors will be occupied by the Department of 
Electrical and Computer Engineering and the Department of Chemical and Biomolecular Engineering. 

We recommend the award of construction contract(s) to the following contractor(s): 

Low Bidder Trades Low Bid 

DSV Builders, Inc. General and Window Caulkiniz $1,042,596 
Custom Fabricators. Inc. Lab Casework and Fume Hoods $850,000 
The Conti Corporation Plumbing $589,600 

RNL Fire Systems. LLC Fire Protection $97,000 
R & M Electric, Inc. dba Summit Electric, Inc. Eectrical $1,170,000 
Sona Construction, LLC Elevator Retrofit $249,000 
J. F. Bernard, Inc. HVAC SI 729900 

TOTAL $5,728,096 

Total budget vs. recommendation: 

Budget Recommended Aw.ird Difference From Budget 
% OUT. From 

Budget 

$5,764,615 $5,728,096 -$36,519 -0.63%
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Auburn West Tower Rehabilitation Phase III West Tower Build-Out 
Project No. 250 2004 123 

BUDGET: 

Total Estimate $20,619,522.00 Total Actual 

Desi£m Fee $1,168,214.00 Design Fee 

Reimbursables $903,448.00 Reimbursables 

CM Fee $463,569.00 CM Fee 

Page2 

$26,662,522.00 

$1,450,769.00 

$1,269,188.17 

$664,417.00 

Construction - Prev. Bids $10,876,267.91 Construction - Prev. Bids $10,876,267.91 

Construction - Bid $814,270.79 Construction - Bid $5,728,096.00 

Construction to be Bid $213,088.21 

FF&E - Previous Bids $2,486,405.09 FF&E - Previous Bids $2,498,615.09 

FF&E - To Be Bid $313,595.00 FF&E - To Be Bid $375,000.00 

Local Admin/SAO Fee $237,236.00 Local Admin/SAO Fee $285,189.00 

Percent for Art $143,428.00 Percent for Art $143,428.00 

Contingencies $3,000,000.00 Contin�encies $3,371,551.83 

Contingency Used $2,989,037.62 

Contingency Remaining $382,514.21 

FUNDING SOURCE: 

State Funds $23,325,973.39 
Local Funds �3,336,548.61 

Total $26,662,522.00 

Local Funds Include: 

Bonds $3,010,358.67 
Plant Funds $76,000.00 
Telecommunications $50,189.94 
College of Arts & Sciences �200,000.00 

Total $3,336,548.61 

The Department of Capital Planning and Facilities Management has reviewed the proposals and determined that an 
award, as shown above, best meets the State of Ohio's qualifications and the University's requirements. The results 
of bidding process for this project, compiled by the Purchasing Department, are attached. 

If you concur, this recommendation will be submitted to the Facilities Planning and Oversight Committee for its 
consideration on June 15, 2011. 

cc: David J. Cummins, Vice President; Business & Finance; CFO 
Andy Roth, Director of Purchasing 
Misty Villers, Assistant to V.P./Fiscal Officer 
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Department of Purchasing 

Contractor Name/Address 
DSV Builders, Inc. 
Niles.OH 

Synergy, LLC 
Akron.OH 
The K Company, Inc. 
Akron.OH 

, _____ Project: Auburn West Tower Rehabilitation Phase Ill West Tower Build-Out (Re-Bid Elevator Retrofil/HVAC) Project 250·2004·123 

B I A 
e d 

n d 

• 

I 

C I • 

II • I 3 

X X 

X X 

X X 

X X 

X X 

• 1Proposal Opened and Read By: Bill Jenkins Proposal Tabulated By: Jim Haskell 

Due Date: _6/6111 Due Time: 2:00PM 

A I Budget: $ 5,764,615.00 Prepared: 616/11 

Elevator Retroflt/HVAC 

X 

X 

X 

X 

X 

l11em1 
I Bid Pkg. OJ Elevalo< 

Retrofit 
Base Bid 

5262, 100.ool 

$249,000 00] 

l
lleml 
Bid Pl<g. 06 HVAC 
Base Bid 

s1.158,ooo.ool 

$1. 793,000.001 

11emlA 
Bid Pkg. 06 
Alternate H-2 
MPS/MPRPlping& 
Speaalbes 4th Floor 
Autoclaye ITOlal Bids 

s21.ooo.ool 

$262.100.00 

S24e.ooo ool 
Elevalof' 
Low Bid . . 

• 
I ,,_,,.r 

J ..• ,.u.........~~- _ l __ I .. _, "' • � • < 

$15,850.001 S1
,.
758.000.00I 

sa.100.001 s1.793,ooo.ool 

I • I . 
' 

I : . 
f 
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I 
I 
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I I 
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Sona Construction, LlC 

llllllililllI .. 
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. ' Due Date: 5/18/11 Due Time: 2:00PM 
• . . 

I " t 

C • Budget: $ 5,764,615.00 Prepared: 5118111 
Department of Purchasing 

• . • 

. '" I 

,
Project: Auburn West Tower RehabllitaUon Phase Ill West Tower Build-out Projecl 250-2004-1234 

. I 

GENERAL/LAB EQPT/FUME HOODS/CASEWORK/ELEVATOR RETROFI . ' ' IT 
11em1c llem2 

llem I llem IA llemlS AhemateG-3 ubca_, Hem 3Ro8id 

General AhemaleG-1 AhemaleG-2 Soulhwesl Stair Fume Hoods Eleva10fRetrofi1 
Contractor Name/Address Base Bid W- CBulklng TemiuoFloonng Tower Base Bid Base Bid TOlal Bids 

Giambrone Construction 
Company 
Hudson.OH X X X $1.087,000.00 $30,800.00 $56,000.00 $65,600.00 $1.117,600.00 
Meridian Conslruclion 
Services 
Vallev View. OH X X X $1.126,000.00 $35,000.00 $42.000.00 $69,950.00 $1,161,000.00 
Stanley MIiier Conslrucllon 
Company 
East Soarla, OH X X X $1 .195.000.00 $75,000.00 $65,000.00 $105,000.00 $1,270,000.00 
DSV Builders, Inc. NIIC!S, Item 1 

OH X X X $1,010 000.00 $32,596.00 $53,930.00 $108,000.00 $1,042,596.00 low Bid 
Town Center Const., LLC 
Northfield, OH X X X $1,029,000.00 $31,746.00 $36,654.00 $104,635.00 $1,060,746.00 
:CUSIOITI l"BDralDnl, Inc. 1am2 

OH X X X $850000.00 $850,000.00 LowBld 
Kewaunee Scientific Corp. 
Stalesville, NC X X X $699,523.00 $899,523.00 
Gleeson Conslrucllon, Inc. 
Chaarin Falls, OH X X X 51,069,408.00 $1,069,406.00 
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Deparlment of Purthas<'I! 

, Coolrador Na11181Acldms, 
Hamer Plumbing, Inc. 
Mantua OH 
5�,LLC 
Akron OH 
The CanU Corporation 
•-�� OH 
ABC Piping Company 
Brookfwi """'hls OH 
Fire Foo Corporation 
Girard OH 
Fire Prntedion, Inc. 
Mantua OH 
RNL rm Systems, LLC 
.., __ _._ OH 

SA Comunale Co, Inc. 
Bal1Jer1cn OH 
J. F. Bernard, Inc. 
Akron OH 
Synergy, LLC 
Akron OH 
The Conti Corporation 
Lowetrville OH 
ABC Piping Company 
Bmna.•- """'"ts OH 
Prout Boiler Heating & 
Welding Company, Inc. 
Yn�ta.Nn OH 
Soelvllen Piping 
Company 
Louis"'lle OH 
The K Company, Inc. 
Akron OH 
J. W. Oidado Electric, 
Inc Akron OH 
R&• -=-it:. Inc clJa 
&immit Ei.c:tric, Inc. 
-.nu 
'""'>"-'vn•-n ----•~• II�. 

TallmaMA OH 
1 ••--••r.,-• -~-•"'t 419'; 
Muruoo Fels OH 

u V 

I n 
C d 

h u 
o m 
C 

k 1 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

H X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

.. ----- ----- --- ----- --- --- ·--. , Proiecl: Auburn West To«er RehabilllatiOn Pha1e III West Tower Build-<lUI Proiec1 250-2004-1234 
u 

f Proposal Opened and Read Bv. Bill_Jenkifls Prooosal Tabulaled Bv. Jim iia,!lell 

A llueDate: 5118/11 DueTme: 2:00PM 
t 

Budget t $5,764,61500 Prepared: 5118/11 

y PLUMBING/FIRE PROTECTIONIHVAC/ELECTRICAL 

llem4B 
Altemale P-2 ltem4C 
Piping & floor AltomateP-3 

llem4 ltem4A Drains related Southwest llem5 llem6 
Plumbing Attemare P-1 lo 4th Floor Tower Fru Prolection HVAC 
BaMiBid DI Svslem Lab 471 Pl•"""'- Base Bid Base Bid 

X $624 10000 •95700.00 "1200000 59 200.00 

X S61500000 541400.00 S500000 S0.00 

X .1589 800 00 551 700.00 5270000 $0.00 

X S138000.00 

X $11560000 

X <101100.00 

X ·---

S10259500 

X $1 86000000 

51 64770000 

s1952000.00 

St 639 00000 

X 5204700000 

X C">OJ400000 

X .. , 135 000.00 

X 

X 

X 

X 

llem6A 
Alternate H-2 
MPSIMPR 
Piping & 
Speciatties llem7 T Olal Bid including 
41h Floor Electrical Allemales P-1 & p. 
AU1ocla118 Base Bid 3 

<72900000 

515850.00 """" 400.00 

Sli 90000 564130000 

562000.00 

$1600000 

S24 800.00 

$936500 

56 700.00 

$1 590 000.00 

.,, .. ___ 

$1235800.00 

$1254 00000 

TOlalBids I 

$624100.00 

5615000.00 

....... 800.00 

<138 00000 

5115800.00 

$101700.00 

--000.1111 

S102 595.00 

$186000000 

$1 647 700.00 

s1 95200000 

s, 6 39000.00 

S2 047 00000 

52034 00000 

S? 13500000 

$1590 00000 

l.t 1711--

51235800.00 

s, 254 000 00 

ltem4 
laOIBld 

ltem5 
•~Bid 

withdrew 

bid 

ltem7 
h•• 

-- -'-="--'-1111--t--t------t- -t-""'---1--+.-a-t- -t-----+~-L_J 
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THE UNIVERSITY OF AKRON 

RESOLUTION 06- -11 

Pertaining to 
Auburn West Tower Rehabilitation Phase III West Tower Build-Out 

Recommendation for approval of construction contract(s) 

BE IT RESOLVED, that the recommendation presented by the Facilities Planning 
and Oversight Committee on June 15, 2011 pertaining to the award of Auburn West Tower 
Rehabilitation Phase III West Tower Build-Out construction contract(s) to the following 
contractor(s), be approved. 

Low Bidder 

OSV Builders, Inc. 

Custom Fabricators, Inc. 

The Conti Corporation 

RNL Fire Systems, LLC 

R & M Electric. Inc. dba Summit Electric. Inc. 

Sona Construction, LLC 

J. F. Bernard, Inc. 

June 15, 2010 

Trades 

General and Window Caulking 

Lab Casework and Fume Hoods 

Plumbing 

Fire Protection 

Electrical 

Elevator Retrofit 

HVAC 

Ted A. Mallo 

Secretary 
Board of Trustees 

Low Bid 

$1,042.596 

$850,000 

$589,600 

$97,000 

$1,170,000 

$249000 

$1 729900 

TOTAL $5,728,096 



Approved for Board of 
Trustees 

INTEROFFICE CORRESPONDENCE 

Capital Planning and Facilities Management 
EXT - 8316 FAX - 5838 

TO: Dr. Mike Sherman. Sr. V.P. & Provost & COO 

FROM: Ted Curtis, AJA, NCARB 
Vice President, Capital Planning an 

DATE: May 25, 2011 

SUBJECT: Current and Active Projects for the Board of Trustees Meeting 

Luis M Proenza 

The attached report contains the status of state-funded projects, university-funded projects, and 
planning related projects/issues. 

A. Current and Active Projects
B. State Capital Request Prioritization (2011-2016)
C. Construction Status of Selected Projects
D. Change Order Report
E. Summary of Contingency Funds

Facilities Management 
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Main Campus 

First Biennium Proje 

11 512 773 $ 

Sub-Total First Biennium S U,512,773 $ 

nd Biennium Projects 2013-2014 

Academic Facili Enhaoa:mcnt Initiative S 12 213 900 $ 

Sub-Total Second Biennium S 12,213,900 $ 

Third Biennium Projects 2015-2016 

Aclideini_c Facili Eoluui(:Cmcnt Initilltive _$ 1 957 727 S 

Wayne Campus 

• m Projects 2011-2012

Vehicular Circulation S 591 504 $ 

Sub-Total First Biennium S 591,504 s 

Second Biennium Projects 2013-2014 

$ 627.526 $ 

u 

Third Biennium Projects 2015-2016 

665.742 s

- ! $

- s

-1$

Funding 

150000 $ 

150,000 s 

- s

- $

Section B 

Total 

12 957 727 

Total 

- ·- -

cts 2011-2012 

Academic Facili Enhancement Initiative $ 

tBienmu 

Enhance 

Maintenance Buildin 

S b-Total Second Biennium S 627,526 $ 



Capital Projects 
And Planning Issues 
June 2011 

CONSTRUCTION STATUS OF SELECTED PROJECTS 

Section C 

Pagel 

Page2 

Page3 

Page4 

Auburn Science Student Design Center - View looking west and east 

Carroll Street Repairs - View looking west and east 

Wolf Ledges Engineering Building - Groundbreaking 

Wolf Ledges Engineering Building-North and east wall, Foundation pour 
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airs {Project# 110023) 

2 



3 



Wolf Ledges EPgjpeering BuJ1dm (froiect# UAKIOQOOl) - North and eut wall 
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CHANCE ORDER REPORT AS OF MAV, 25, 2011 
The following change onlm wm processed subsequent to the last mcctins of the Board ofTruslcea: 

ADMINISTRATIVE SERVICES BUILDING PHASE m {PROJECT# UAKQ7007} 

DSV Bullden, tac. 
019-01 
020-01 

lnscall lemporary wcathc:rprolccrion with OSB Boord, paint cable Inly II Room 136 & new gyp1wn board. 
Moving expcnsc:s for■ copy machine to be ttansfemd to lnstilUlional Marketing. 

AUBURN SCIENCE STIJDENT PESJON CENTER !PROJECT# !QOO i,) 

SJA Properties, LLC 
001-01 

Seae/Svod■ Con&trucllon Co. 

Plan rnicw changes - Bid Package# I Genenl Trades. 

002-02 Revised floor IC.lier. 

Sttst/Svtd1 Conllrudlon Co. 
001-03 Bid Package #4 DrywalVCeiling/Floor. Code Compliance. 

Sundanl Plumbing & Hcatlnc Co. 
001-04 Cu� cap & remove the unit healer & auoci.atccl piping & conduits to allow for new wall & heater. 

The K Company, Inc. 
001-05 Bid P■cli■ge # 6 Ductwotk • Code Complianoc. 

JW Dldado, Inc. 
001-06 Bid Packages #B & #!I Electrical & ruc Alarm. 

BIERCE LIBRARY LEARNING COMMONS PHASE J {PROJECT# UAKQ9000!) 

Couul Quality Construction 
012-01 
013-01 
014-01 

Rework the switching in Room 361A ao lhll lhc liaJtt can not be &witched from adj■ocnt room. 
Additional electrical outlets. 
Additional time ,cquiml to remove tcmzzo in lieu of ceramic tile u indicaled on tltc drawings. 

INTERCOLLEOJATE SOCCER STADJUM IMPROVEMENTS (PROJECT# IOOQJ3l 

L■ke Erle Electric 
005-02 Relocadon of proposed manhole & relocation of switch gear. 

MULTIPLEX· FOOTBALL STADIUM (PROJllCT# 060221 

422-01 
423-01 
424-01 

Provisional IIJe of the elcv■ton for bash rcmov■I & material staging. 
Rcpainl doon & frames due lo color chuigc. 
Additional cleaning on cul & west concourse restrooms. ticket offices & Visiting Team Locker Room. 

SCHRANK HALL ROTC FINJSH IMPROVEMENTS {PROJECT# J 1000.,1 

The PM Phllllpa Graap, Inc. 
002-01 
003-01 

Deduct costs to compensate U/A Locking System•. for costs incumd due to contncton lost/11olcn keys. 
Perform Muon,y Services to include inscallation ofTcna Cona decorative elements in the existing r CMU Walt 

SOUTH CAMPUS PARK,ING DECK cPROIECT# QIOOQ?l 

C.T. Taylor Company, Inc. 
043-201 
045-201 
0S3°201 
054-201 
0SS-201 
062-201 

Shore, remote, reposition & ■her the uigle of the Entrance Canopy at the intenc,;lion of Es change & Gran! Slm:I. 
Clear & rough gnde the area wbm, two construction trailers were stqcd at lhe northwest portion. 
Modify the elevator call bunon level identifications. 
Scaffolding & premium time lo accelmle tchedulcd tuks lo keep rest of project on or ahead of schedule. 
Install 10 additional fire catingwshcrs cabinets & 19 additional rue extinguishm. 
Back-charge costs to Donley's lo Clean S.O.G. 

Total All Change Orders 

Page 1 of 1 

Section D 

6.641,79 
117.43 

6,829.ll 

411.14 

S,719.12 

(482.07) 

4,137.21 

(371.16) 

896.16 
10,311.14 

508 JS 
55792 
697.17 

1,763.44 

8,747.85 
8,747.85 

21,8S76S 
S,616.00 

19.SDS0 
47,057,15 

(S61.20) 
1.000.00 

438.80 

2S,14S.29 
9,927.12 
4,813.84 
2,833.40 
3,218.71 

(6,145.00) 
39,793.36 

115,010.96 

Tho111•rlo1 
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() 

Presiding: 

Nicholas C. York 

June 15, 2011 

Approval of Revisions to Rule 3359-3-01, 
Officers of Finance and Administration 

Approval of (a) New Title and Revisions to Rule 3359-3-05, 
Office of Talent Development and Human Resources; 
(b) Revisions to Rule 3359-3-01; (c) Revisions to Rule
3359-26-02, General Staff Personnel Policies and Procedures

Approval of Revisions to Rules 
(a) 3359-11-02, Family and Medical Leave, Leave of
Absence, Paid Maternity Leave, Paid Paternity Leave ... ;
(b) 3359-26-04, Absence from Campus

Approval ofRevisions to Rule 3359-38-01, 
Affinnative Action Policy and Program 

Approval of Revisions to Rules 
(a) 3359-2-02, Organization of Instruction;
(b) 3359-20-03, The Faculty: General Personnel Policies

Approval of Revisions to Rule 3359-10-02, 
The University of Akron Bylaws of the Faculty Senate 

Approval of Revisions to Rule 3359-20-05.1, 
Grading System, Discipline, Academic Probation and 
Dismissal 

Approval to (a) Rescind and {b) Replace 
Rule 3359-20-05.2, Curricular Changes 

Approval of Revisions to Rule 3359-60-02, 
Undergraduate Admissions 

Approval of Revisions to Rule 3359-48-04, 
University of Akron Athletic Department Drug Education 
and Testing 

1 I 

2 

3 

4 

5 

• 6 
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. 7 

8 

I 9 
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June 14, 2011
TO: Dr. William M. (Mike) Shennan 

Senior Vice President a Provost and Chief Operating Officer
FROM: Ted A.Mallo �/ 

Vice President �eral Counsel
RE: Summary of Agenda Items for the June 15, 2011 

Meeting of the Board of Trustees 

At the regular meeting of the Board of Trustees on June 15, 2011, the Committee on
Rules will be asked to consider revisions to the following Rules:
1. O.A.C. 3359-3-01 Officers of Finance and Administration

The revisions to this Rule reflect the new bids limits and pre-approval limits
established by the Board of Trustees at its April 27, 2011 meeting per
Resolution 4-5-11.

2 (a) O.A.C. 3359-3-05 Office of Talent Development and Human Resources 
(b} O.A.C. 3359-3-01 Officers of Finance and Administration 
(c) O.A.C. 3359-26-02 General Staff Personnel Policies and Procedures 

Rule 3359-3-05 identifies a new title to this Rule - originally titled Officers of
Human Resources- to reflect the new position of Vice President for Talent
Development and Human Resources for which the Board approved the 
appointment of Dr. Becky Hoover at the April 27, 2011 Board meeting. The 
revisions to this Rule are modeled after the newly enacted Office of Academic
Affairs Rule, which takes a more streamlined approach in delineating the key
positions and functions of the office.
The revisions to Rule 3359-3-01 remove the positions of Associate Vice 
President for Human Resources and Employee Relations and Senior Assistant
Vice President of Employee and Labor Relations from the Officers of Finance
and Administration Rule since the Office of Talent Development and Human
Resources now reports to the Senior Vice President and Provost and Chief
Operating Officer.
The revisions to Rule 3359-26-02 change the title of the Executive Director of
Human Resources to the Associate Vice President for Talent Development and
Human Resources and include a designee.

Office of the Vice President and General Counsel 

Akron, OH 44325-4706 

330-972-7830 • 330-384•2611 Fax

The University of Aben Is on Equal EduClltlon and Employmolfll lnstltulion 

~ 



Dr. William M. (Mike) Shennan 
June 14, 2011 
Page2 

3 (a) O.A.C. 3359-11-02 Family and Medical Leave, Leave of Absence, Paid 
Maternity Leave, Paid Paternity Leave, Paid Adoptive and Foster Parent 
Leave, and Vacations for Employees Other Than Bargaining Unit Faculty 

(b) O.A.C. 3359-26-04 Absence from Campus

4. 

5 (a) 
(b) 

These Rules contain revisions pertaining to paid maternity and paternity leave
and paid adoptive and foster parent leave, as well as language to conform to
changes in the Family and Medical Leave Act. All of the proposed changes to
these Rules are consistent with current provisions of the AAUP Collective
Bargaining Agreement.

O.A.C. 3359-38-01 Affirmative Action Policy and Program

This proposed change would strike the provision that parental leave is without
compensation in confonnance with the AAUP Collective Bargaining
Agreement and the changes made to Rules 3359-11-02 and 3359-26-04.

O.A.C. 3359-2-02 Organization of Instruction
O.A.C. 3359-20-03 The Faculty: General Personnel Policies

The revisions to these Rules reflect the convergence of the Buchtel College of
Arts and Sciences and the College of Creative and Professional Arts into a
single Buchtel College of Arts and Sciences. The Board approved this
administrative convergence at the April 27,201 I Board meeting per Resolution
4-16-11.

6. O.A.C. 3359-10-02 The University of Akron Bylaws of the Faculty Senate

7. 

The revisions to this Rule consist of identifying the members of the full-time
faculty and changing the phrase "regular" faculty to "full-time" faculty. These
changes were approved by Faculty Senate on May 5, 2011.

O.A.C. 3359-20-05.1 Grading System, Discipline, Academic Probation and
Dismissal

These Rule changes are proposed by the Academic Policies Committee of
Faculty Senate and were discussed with the Educational Policies/Student Affairs
Committee of the Board at its meeting on May 9, 2011. The proposed revisions
pertain to the process of dropping and withdrawing from courses.
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8 (a) 

(b) 

9. 

10. 

O.A.C. 3359-20-05.2 Curricular Changes (TO BE RESCINDED} 
O.A.C. 3359-20-05.2 Curricular Changes (NEW) 
These Rule changes are proposed by the Curriculum Review Committee of 
Faculty Senate. See the explanatory memo from Dr. Rex Ramsier, Associate 
Provost for Academic Operations, included with this Rule. Because more than 
50 percent of the former Rule is being removed, it is being rescinded and 
replaced per the Legislative Service Commission Rule Drafting Manual. 

O.A.C. 3359-60-02 Undergraduate Admissions 

The revisions to this Rule consist of automatically enrolling all international 
students in major medical student health insurance available through the 
University, at a cost of which will be assessed as a fee and applied to the 
student's account, unless the student provides proof of insurance maintained 
during enrollment that meets or exceeds the University's requirements. 

O.A.C. 3359-48-04 University of Akron Athletic Department Drug 
Education and Testing 

The Educational Policies/Student Affairs Committee of the Board reviewed the 
proposed revisions to this Rule at its meeting on May 9, 2011. That Committee 
suggested a few modifications to the Rule which have been incorporated. 

Please let me know if you have any questions. 

kab 
Enclosures 
c: Paul A. Herold 



3359-3-01 Officers of finance and administration. 

(A) The president of the university, as specified in rule 3359-1-05 of the
Administrative Code, the president is executive head of all university
colleges and departments possessing duties, responsibilities and powers as
delineated in the bylaws.

(B) Vice president for finance and administration and chief financial officer.

(1) The vice president for finance and administration and chief
financial officer shall be appointed by the board upon
recommendation of the president, shall hold office at the discretion
of the president, and shall be responsible to the president.

Notwithstanding the direct reporting relation between the vice
president for finance and administration and chief financial officer
to the president, it shall be the duty and responsibility of the vice
president for finance and administration and chief financial officer
to coordinate with and keep the senior vice president and provost
and chief operating officer informed in advance on all matters,
initiatives, or decisions within their area of responsibility that
involve academic matters, or that have a reasonable expectation of
involving or affecting the academic programs, activities, or
directions of the university.

(2) The vice president for finance and administration and chief
financial officer shall be responsible for the supervision and
administration of functions encompassed by the division of finance
and administration, including all fiscal operations, financial
planning and budgeting, treasury services, student financial
services, labor relations, human resources, purchasing, Hower
house, parking services, dining services, telecommunications and
other auxiliary services.

(3) The vice president for finance and administration and chief
financial officer shall be responsible for the financial
administration of the university including budgeting; the
collection, deposit, and disbursement of all funds; purchasing and
risk management; central stores; insurance plans of the university;
and the development of budgets for auxiliaries operated by others,
such as the E. J. Thomas performing arts hall, university housing,
rubber bowl, athletics, and the student union.



3359-3-01 

(4) 

(5) 

(6) 

(7) 

(8) 

2 

The vice president for finance and administration and chief 
financial officer shall, in consultation with the finance, fiscal 
policy and investment committee of the board, oversee the 
investment and management of funds. The vice president for 
finance and administration and chief financial officer receives and 
has custody of university equipment, gifts and property listed in 
the departmental inventories; and is responsible for the safekeeping 
of financial records, papers, or instruments of value including, but 
not limited to, notes, stocks, bonds, financial obligations, 
securities, investments, funds, or any other item or information 
serving to document or assist with the financial management of the 
university. 

The vice president for finance and administration and chief 
financial officer shall be responsible for acquisition of land, 
negotiation of leases, and negotiation of financial matters, such as 
sale of notes and bonds, all subject to approval of the president and 
board. 

The vice president for finance and administration and chief 
financial officer shall be responsible for administration of the 
functions of parking services, dining services, materials handling, 
retail service, telecommunications, the John W. Reisman lodge, 
and Hower house. 

The vice president for finance and administration and chief 
financial officer, along with the president and the senior vice 
president and provost and chief operating officer, may execute 
contracts on behalf of the university of Akron. Others may execute 
contracts only as authority is specifically designated by these 
regulations. 

The vice president for finance and administration and chief 
financial officer shall perform such other duties as may be assigned 
by the president. 

(C) Associate vice president for treasury and financial planning.

(1) The associate vice president for treasury and financial planning
shall be appointed by the board upon recommendation of the
president, shall hold office at the discretion of the president, and
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shall be responsible to the president through the vice president for 
finance and administration and chief financial officer. 

(2) The associate vice president for treasury and financial planning
shall be responsible to the vice president for finance and
administration and chief financial officer for the administration of
the functions encompassed by the separate offices of resource
analysis and budget, treasury services, and foundation accounting,_

(3) The associate vice president for treasury and financial planning
shall be responsible for the scheduling of functions at the John W.
Reisman lodge.

( 4) The associate vice president for treasury and financial planning
shall be responsible for financial analysis and development of
resource opportunities.

(5) The associate vice president for treasury and financial planning
shall assist the vice president for finance and administration and
chief financial officer by performing those duties as may be
assigned by the vice president for finance and administration and
chief financial officer.

(D) Associate vice president for human resources and employee relations.

(1) The associate vice president for human resources and employee
relations shall be appointed by the board upon recommendation of
the president, and shall hold office at the discretion of the
president, and shall be responsible to the president through the vice
president of finance and administration and chief financial officer.

(2) The associate vice president for human resources and employee
relations shall be responsible for those items listed in paragraph
(B) of rule 3359-03-05 of the Administrative Code.

(E) Associate vice president/controller.

(1) The associate vice president/controller shall be appointed by the
board upon recommendation of the president, shall hold office at
the discretion of the president, and shall be responsible to the
president through the vice president for finance and administration
and chief financial officer.
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(2) The associate vice president/controller shall be responsible to the
vice president for finance and administration and chief financial
officer for the administration of the functions encompassed by the
separate areas of purchasing, student accounts/bursar, and the
controller.

(3) The associate vice president/controller shall maintain accounting
records, on a consistent basis, in which all funds, accounts,
receipts, expenditures, and financial matters of the university shall
be entered and posted in conformity with generally accepted
accounting principles, so as to show fully and clearly at all times
the financial condition of the university.

(4) The associate vice president/controller shall keep an inventory of
all university property used for instructional, research, and
residential purposes, and statistics as to the use thereof, and its
condition.

(5) The associate vice president/controller shall prepare periodic
financial reports for presentation to the board by the vice president
for finance and administration and chief financial officer and shall
also prepare periodic financial reports for presentation to various
state and federal agencies, as required by state and federal
agencies.

(6) The associate vice president/controller shall be responsible for the
receipt of and disbursing of all funds, and shall assist the treasurer
in the investment of all available current funds.

(7) The associate vice president/controller shall perform other duties
as may be assigned by the vice president for finance and
administration and chief financial officer.

(F) Director of purchasing.

(1) The director of purchasing shall be appointed by the board upon
the recommendation of the president and shall hold office at the
discretion of the president. The director of purchasing shall be
responsible to the president through the vice president for finance
and administration and chief financial officer.
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The director of purchasing conducts routine purchasing, 
accounting, and budget control transactions in accordance with 
good business practice and, where applicable, the regulations of 
the state of Ohio. The purchasing procedures to be followed shall 
be: 

(a) Contracts involving the expenditures of money within the
limits fixed by board appropriation may be made on behalf
of the university by the president, vice president for finance
and administration and chief financial officer, director of
purchasing, or senior vice president and provost and chief
operating officer, within the scope of their authority, as set
forth in the bylaws and regulations of the board.

(b) The dean of the university libraries and the law librarian
may make contracts for the purchase of library books and
periodicals and to execute license agreements for additional
library resources, within their budgets for the respective
libraries.

(c) The director of E. J. Thomas perfonning arts hall may
purchase the services of performing artists and enter into
contracts with these artists on behalf of the university. The
athletic director may execute contracts with other colleges
and universities for intercollegiate athletic events.

( d) Purchases shall be made on fonns containing certificates
indicating the tax exempt status of the university.

(e) A competitive bid process and/or a negotiation process, as
approved by the director of purchasing and the office of
general counsel, shall be utilized in all cases where the
goods or services to be purchased shall cost in excess of
twenty-five thousand dollars or services to be purchased
shall cost in excess of fifty thousand dollars, and contracts
for the purchase of such goods or services shall be awarded
in accordance with established university procedures.

(t) Any purchase of good!; or services that cost less than twenty
five thousand dollars or services that cost less than fifty
thousand dollars may be submitted to vendors for
competitive bidding. In determining whether competitive
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bidding and/or negotiations shall be appropriate, the director 
of purchasing shall consider the availability of source of 
materials or services or whether timely quotations for such 
materials or services are already available. The foregoing 
requirements for competitive bidding shall not apply to: 

(i) the purchase of stock for purposes of resale m
campus stores;

(ii) the purchase of books or publications for the
campus libraries;

(iii) situations involving emergencies;

(iv) the purchase of proprietary goods or services that
are only available from a sole source;

(v) professional contracted services;

(vi) the purchase of goods or services from vendors
covered by consortium group contracts such as the
state of Ohio, inter-university council of Ohio
(IUC), and community, university, and educational
cooperative and purchasing association (CUE); or

(vii) any approved negotiation processes.

The director of purchasing shall take full advantage of state 
of Ohio contracts with suppliers negotiated by the Ohio 
department of administrative services, state purchasing 
department. The director of purchasing sha11 also make 
efficient use of the inter-university council purchasing 
contracts and other cooperative purchasing association 
contracts available to state universities. 

(g) Any purchase of construction services in excess of tweat;r
4½¥e fifty thousand dollars must be by competitive bid. For
construction services in excess of Pt'<'eaty th1e fifty thousand
dollars .. a request for competitive bid must be advertised in a
newspaper of general circulation and/or other electronic
means approved by the director of purchasing.
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The limitations provided in this authority shall not be 
avoided through multiple purchases of goods or services 
under the limits authorized or through aggregations or 
purchases at the same or different times. 

(h) Any purchase of goods or services in excess of eHe three
hundred fifty thousand dollars, except for subcontracts
issued through externally funded research grants and
contracts for which the university is the grantee, shall be
submitted to the board for prior approval. All purchases of
goods aB.a serYiees in excess of twenty-five thousand dollars
and services in excess of fifty thousand dollars, but less than
eHe three hundred fifty thousand dollars, including all
subcontracts through externally funded grants, shall be
reported to the board.

Except where prohibited by law, competitive bidding
requirements of the university may be waived under limited
and exceptional circumstances. Exceptional circumstances
which warrant the waiver of competitive bidding include,
but are not limited to, responding to emergencies resulting
from fire, flood, freezing, or other acts of God or force
majeure, situations in which it may reasonably be
determined by a prudent person standard that there is
substantial financial or other risk or substantial financial or
other opportunity to the university such that the risk or
opportunity clearly warrants waiver, as well as emergencies
necessitated by the immediate need to comply with laws or
regulations affecting persons or property owned, leased, or
operated by the university.

In order to implement the procedure to waive competitive
bidding, the appropriate vice president must provide such
request for waiver to the director of purchasing in advance
with a written certification by the vice president as to the
rationale supporting the need to waive competitive bidding.
The director of purchasing shall review all requests for
waiver with the office of general counsel, and the director of
purchasing shall make the final decision as to whether the
waiver shall be authorized based on the guidelines in this
rule.
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Purchases resulting from the waiver of competitive bidding 
shall be separately identified in the vendor reports provided 
to the board of trustees at the next regularly scheduled 
meeting of the board of trustees. In no event shall the 
director of purchasing waive competitive bidding for any 
purchase in excess of eHe three hundred fifty-thousand 
dollars. 

The limitations provided in this authority shall not be 
avoided through multiple purchases of goods or services 
under the limits authorized or through aggregations or 
purchases at the same or different times. 

(i) The director of purchasing shall search for new vendors
and contractors, especially vendors and contractors owned
and operated by individuals categorized as minorities, and
shall honor state laws concerning purchasing set aside rules
favoring minorities, and shall communicate to others on
campus the desirability of using minority vendors.

(j) The purchase of insurance occasionally can be more
economical and efficient through direct placement rather
than competitive bid. In such instances, the trustees must
be notified of action taken and the vice president for
finance and administration and chief financial officer shall
report why the purchase was done by direct placement
rather than through competitive bid.

(k) The director of purchasing shall perform other duties as 
assigned by the vice president for finance and 
administration and chief financial officer. 

(1) The director of purchasing shall establish a travel program
for all employees at the university of Akron, which will
provide for consistency with all university rules and
practices and prohibitions that are not consistent with such
program. Such program shall be subject to review and
approval by the vice president for finance and
administration and chief financial officer and the vice
president and general counsel.

(G) Treasurer.
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The treasurer shall be appointed by the board upon 
recommendation of the president, shall hold office at the discretion 
of the president and shall be responsible to the president through 
the vice president for finance and administration and chief 
financial officer. 

The treasurer shall be responsible for coordinating activities with 
portfolio managers appointed by the board and evaluating 
endowment fund investment perfonnance based on board policies. 

The treasurer shall be responsible for the management and 
investment of operating funds, including the monitoring of 
investment managers and overseeing their compliance with board 
policy concerning securities, quality constraints, and maturity 
guidelines as well as recommending modifications to the strategic 
policies. 

The treasurer shall prepare periodic financial reports on 
endowment and operating funds for presentation to the board by 
the vice president for finance and administration and chief 
financial officer. 

The treasurer shall be responsible for relations with financial 
institutions and for soliciting and evaluating general banking 
services. 

(6) The treasurer shall assist in the evaluation of capital asset financing
alternatives through bonds, notes, leases, or by other means.

(7) The treasurer shall perfonn such other duties as may be assigned
by the vice president for finance and administration and chief
financial officer.

(H) Director of the office ofresource analysis and budget. 

(1) The director of the office of resource analysis and budget shall be
appointed by the board upon recommendation of the president,
shall hold office at the discretion of the president, and shall be
responsible to the president through the vice president for finance
and administration and chief financial officer.
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The supports the annual development of the general fund and 
auxiliary budgets for both the Akron and Wayne college campuses, 
including development of salary fringe benefits, and fixed 
obligation expenses. The office of resource analysis and budget 
also develops initial revenue estimates based on a variety of 
criteria, such as projected credit hours, number of students, 
consultation with the Ohio board of regents, and approved rates. 

During the fiscal year, the office of resource analysis and budget 
monitors and analyzes actual revenues, salaries, and other 
expenditure components compared to budget; provides support to 
all units regarding their budgets; researches areas of inquiry and 
suggests methods for accomplishing objectives; confirms salary 
funding availability for each position based on information 
provided by the initiating unit; and administers deficit account 
monitoring to ensure compliance with the board of trustees' policy 
prohibiting departments from operating with deficit balances. 

In addition, the office of resource analysis and budget also 
distributes monthly computer-generated reports such as budget 
statements, processes all general fund and auxiliary budget 
amendments, provides supporting information to campus 
committees as requested, creates ad hoc reports based on campus
wide and senior management inquiries, projects tuition, fees, and 
state subsidy revenues utilizing computer models developed by the 
office, and provides and prepares financial materials for 
submission by the vice president for finance and administration 
and chief financial officer to the board of trustees. 

The director of the office of resource analysis and budget is 
responsible to associate vice president for treasury and financial 
planning, who reports directly to the vice president for finance and 
administration and chief financial officer. In addition to these 
duties, this office shall perform such other duties as may be 
assigned by the vice president for finance and administration and 
chief financial officer. 

(I) Associate vice president for auxiliary enterprises.

(1) The associate vice president for auxiliary enterprises shall be
appointed by the board upon recommendation of the president,
shall hold office at the discretion of the president, and shall be
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responsible to the president through the vice president for finance 
and administration and chief financial officer. 

(2) The associate vice president for auxiliary enterprises shall be
responsible to the vice president for finance and administration and
chief financial officer for the administration of the functions
encompassed by the separate offices of parking services, dining
services, retail operations, printing services, materials handling, the
Hower house, and telecommunications.

(3) The associate vice president for auxiliary enterprises shall be
responsible for administration of the services provided by the
department of central stores. The disposal of surplus equipment
and supplies is the responsibility of the director of materials
handling. The director of materials handling will follow the
disposal procedures as outlined in the surplus property recycling
handbook.

(4) The associate vice president for auxiliary enterprises shall assist
the vice president for finance and administration and chief
financial officer by performing those duties as may be assigned by
the vice president for finance and administration and chief
financial officer.

(J) Senior assistant vice president of employee and labor relations

(1) The senior assistant vice president of employee and labor relations
shall be appointed by the board upon the recommendation of the
president, shall hold office upon the discretion of the president and
shall be responsible to the president through the vice president for
finance and administration and chief financial officer or his or her
designee. The senior assistant vice president of employee and
labor relations shall consult and confer with the senior vice
president and provost and chief operating officer while serving as a
liaison on employee and labor relations matters.

(2) The office of employee and labor relations shall have
responsibility for coordination of collective bargaining of all
university labor agreements and matters including, but not limited
to, administration and interpretation of all university labor
agreements; grievances filed under the university's labor
agreements, including arbitration; unfair labor practice proceedings
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and union representation matters and to provide advice and 
assistance to university management employees on labor relations 
matters. Such matters shall include, but not be limited to, wages, 
hours, benefits, and other conditions of employment. 

(3) The office of employee and labor relations shall have the
responsibility to provide education and training for management
employees on all labor relations related matters.

(4) The senior assistant vice president of employee and labor relations
shall assist the vice president for finance and administration and
chief financial officer by performing those duties as may be
assigned by the vice president for finance and administration and
chief financial officer.

(K) Director of student accounts/bursar

{1) The director of student accounts/bursar shall be appointed by the 
board upon the recommendation of the president, shall hold office 
at the discretion of the president, and shall be responsible to the 
president through the vice president for finance and administration 
and chief financial officer. 

(2) The director of student accounts/bursar oversees the update of
published tuition and fee schedules and maintenance of system
tables necessary to access the accurate student fees each semester.

(3) The director of student accounts/bursar is responsible for
overseeing the process of providing accurate and timely student
account information, collecting and processing payments for
tuition and fees, and ensuring the timely deposit of university
funds.

(4) The director of student accounts/bursar is responsible for offering
payment plan options and the collection of delinquent accounts.

(5) The director of student accounts/bursar coordinates the distribution
of the appropriate tax statement to students annually on tuition
charges assessed that may be eligible for a tuition tax credit.

( 6) The director of student accounts/bursar is responsible for the
disbursement of financial aid and delivering refunds of excess
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payments. 

(7) The director of student accounts/bursar shall perfonn such other
duties as may be assigned by the vice president for finance and
administration and chief financial officer.

(L) The university internal auditor shall report directly to the vice president
for finance and administration and chief financial officer ("CFO") on
administrative matters and the board of trustees through the audit
committee of the board on functional matters as provided in rule 3359-11-
07-02 of the Administrative Code.

(M) Other administrative officers and assistants. Such other administrative
officers and assistants as are needed to carry on effectively the work of the
university may be appointed by the board upon recommendation of the
president of the university who shall define their duties and 
responsibilities. 

Effective: 

Certification: 

Prom. under: 

Rule amp.: 

Statutory auth.: 

Fehraary 27, 2009 

Ted A. Mallo 
Secretary 
Board of Trustees 

111.15 

3359.01 

3359.01 

Prior effective dates: Prior to 11/4/77, 12/31/86, 12/22/89, 7/20/90, 3/20/91, 
5/22/91, 9/21/95, 11/20/96, 4/28/97, 11/24/01, 4/11/03, 
6/15/03, 2/12/05, 6/25/07, 2/27/09 



THE UNIVERSITY OF AKRON 

Resolution No. 4-5-11 

Pertaining to Purchasing Bid Limits and Board of Trustees Pre-Approval Limit 

WHEREAS, the administration has determined that the current bid limits and pre
approval limit established by the Board of Trustees in O.A.C. 3359-03-01 (F)(2) (e), (f), (g) and 
(h) are outdated and inefficient; and,

WHEREAS, the administration has recommended the Board approve new bid limits pre
approval limit that are consistent with bid and pre-approval limitations currently being utilized 
by a majority of state universities in Ohio; and, 

WHEREAS, the Board of Trustees, upon review of the current and proposed bid limits 
and Board of Trustees' pre-approval limit, has determined that (1) the current bid limits for 
services should be revised to $50,000, (2) the Board of Trustees' pre-approval limit should be 
revised to $350,000, and (3) all purchases of goods and services in excess of $25,000 but less 
than $350,000, including all subcontracts through externally funded grants, shall be reported to 
the Board; NOW, THEREFORE, 

BE IT RESOLVED, that the recommendations presented by the Finance, Fiscal Policy, 
and Investment Committee on April 27, 2011, pertaining to the purchasing bid limits and the 
Board of Trustees' pre-approval limit as contained in Rule 3359-03-0l(F)(2) (e), (f), (g) and (h), 
be approved; and 

BE IT FURTHER RESOLVED, that the Board directs the secretary of the Board to 
amend any references to those specific limits in University Rules as follows, using Rule 3359-
03-0l(F)(2), to file the revised rules as required by law, and to bring any revised rules to the
Rules Committee for its review and action as soon as possible:

... (e) A competitive bid process and/or a negotiation process, as approved by the 
director of purchasing and the office of general counsel, shall be utilized in all cases 
where the goods or services to be purchased shall cost in excess of twenty-five thousand 
dollars OR SERVICES TO BE PURCHASED SHALL COST IN EXCESS OF FIFTY 
THOUSAND DOLLARS, and contracts for the purchase of such goods or services shall 
be awarded in accordance with established university procedures . 

.. . (f) Any purchase of goods or services that cost less than twenty-five thousand 
dollars OR SERVICES THAT COST LESS THAN FIFTY THOUSAND DOLLARS 
may be submitted to vendors for competitive bidding. In determining whether 
competitive bidding and/or negotiations shall be appropriate, the director of purchasing 
shall consider the availability of source of materials or services or whether timely 
quotations for such materials or services are already available. The foregoing 
requirements for competitive bidding shall not apply to: 



... (g) Any purchase of construction services in excess of twenty fr1e FIFTY thousand 
dollars must be by competitive bid. For construction services in excess of twenty fi1t•e 
FIFTY thousand dollars.,, a request for competitive bid must be advertised in a newspaper 
of general circulation and/or other electronic means approved by the director of 
purchasing ... 

... (h) Any purchase of goods or services in excess of ene THREE hundred fifty 
thousand dollars, except for subcontracts issued through externally funded research 
grants and contracts for which the University is the grantee, shall be submitted to the 
Board for prior approval. All purchases of goods and services in excess of twenty-five 
thousand dollars, but less than ene THREE hundred fifty thousand dollars, including all 
subcontracts through externally funded grants, shall be reported to the Board ... 

Aprif27, 2011 

Ted A. Mallo, Secretary 
Board of Trustees 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Pertaining to Revisions to University Rule 3359-3-01 
Officers of Finance and Administration 

BE IT RESOLVED, that the recommendation presented by the Committee on Rules 
concerning the approval of the revisions to University Rule 3359-3-01 pertaining to new bid 
limits and pre-approval limits, be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 



3359-3-05 Offieers of humee reseurees Office of talent development and 
human resources. 

(A) Presieleat ef the eni1t·ersity. As specifies ia rule 33S9 1 OS ef the
Aelmiaistfllti¥e Ceele, the f!resideat is e1cee1:1ti1re head ef an eniYersity
eelleges, braaehes, sehoels, and depaffffleF1ts, possessing d1:1ties,
respoasil:Jilities and pewers as deliaeated ia the hylav,rs. The president of
the university, as specified in rule 3359-1-05 of the Administrative Code,
the president is executive head of all university colleges and departments
possessing duties, responsibilities and powers as delineated in the bylaws.

(B) The asseciate 11iee f!resieleat for human resources aHd labor relatioas vice
president for talent development and human resources shall be appointed
by the board upon recommendation of the president, and shall hold office
at the discretion of the president, and shall be responsible to the president
through the 1t•ice f!resident of finance aHd aaministFation aHd chief
fiaancial officer senior vice president and provost and chief operating
officer.

(1) 

(2) 

The asseciate vice president for hl:tfflan resources and labor 
relations shall he responsihle te the president thraHgh the vice 
president ef fimmce anel aelmiaistratien aHd chief fimmeial efficer 
for the s1:1pen·ision and aelministFation of fuRetieHs eneempassed 
hy the depafffflent ef human resoerces, employment sen·iees, 
persormel services, henefits administfll.tioH, eqeal emplo�ment 
opportunity, and laeor and empleyee relations. The vice president 
for talent development and human resources shall plan and direct 
policies and initiatives to attain short-term and long-term goals as 
established by the president and senior vice president and provost 
and chief operating officer in accordance with the policies and 
rules established by the board and the president. 

Among the respensibilities of the associate Yice presideat for 
humaa reseurces and laeor relatiens in the area of human reseurces 
are: recruitment and employmeat activities; aelministFation ef 
fringe benefits and other emf!loyee f!rograms; lahor relations, 
empleyee de·,•el01:3meat; recommeadation afld implementatiea ef 
persormel 1:3olieies and f!FOcedures; compliance with federal, state, 
and Ohio board ef regeats perseftflel report reqHiremeats; 
empleyee eemmenicatieas, inclediag handbeoles and directeries; 



3359-3-05 2 

(C) 

and maiatenance of f)ersonnel records. Among the responsibilities 
of the vice president for talent development and human resources 
� 

(hl 

ill 

(g} 

Creating and maintaining a compensation and classification 
philosophy and system that supports performance 
enhancement and measurement strategies: 

Creating an environment that embraces diversity and 
difference, including equal employment opportunity and 
affirmative action: 

Refining talent acquisition, retention, and advancement 
strategies and programs to support effectiveness and 
efficiency in the use and deployment of human talent: 

Recommending and implementing human resources 
policies and procedures consistent with a collaborative and 
integrated teamwork approach to institutional 
advancement: 

Administration of employee programs such as performance 
planning and management, employee development and 
recognition, employee benefits, labor relations, conflict 
resolution services, and employee immigration services: 

Complying with federal. state. and Ohio board of regents 
personnel report requirements and maintaining employee 
records: 

Performing other such duties as may be assigned by the 
president and senior vice president and provost and chief 
operating officer. 

Assistant exec1:1ti�•e diFector and af)f)oiatiag authority The associate vice 
president for talent development and human resources and appointing 
authority shall supervise the administration of the university's 
employment policies and procedures. Among the responsibilities of the 
associate vice president for talent development and human resources are: 

(fil 
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(1) The assistant e�teeuti¥e elireeter supeF¥ises the UHi¥ersity's
emple;meat aeti'l·ities.

f21ill Respeasible Responsibility for non-faculty collective bargaining 
activities-:_;_ 

�ill Ceaeluets Conducting disciplinary hearings and investigations for 
non-faculty positions. RespeHsible Responsibility for disciplinary 
actions including suspension or termination of classified, 
unclassified, contract professional and bargaining unit employees-:,;_ 

f41ill Ser.·es Serving as seeeHel step hearing appeals officer under 
university grievance procedures for staff actions.,;_ 

�ffi SeF¥es Serving as university appointing authority, including 
signatory authority for personnel actions.,;_ 

fe1ill Represents Representing the university at hearings before state 
personnel board of review-:,;_ 

f+:)@ Pre¥ieles Providing advice and counsel to supervisors and 
employees to assist them in resolving employee performance 
related concerns and in appropriate use of university disciplinary 
guidelines.,;_ 

(8) Responsible fur adrninistratioR ef the 2000 elessificatien anel
eempeasation plan for ceHtraet professional anel stafff]ositiens.

ill Supervising the offices of Title IX coordinator and American with
Disabilities Act (ADA) coordinator;

!fil Performing other such duties as may be assigned by the vice
president for talent development and human resources.

ill} The president may recommend the appointment of additional 
administrative officers to support the work of the vice president for talent 
development and human resources. 

(D) Directer of benefits adrninistratien. 
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(1) 

(2) 

(3) 

(4) 

(5) 

The director of benefits administration skall be responsible fer 
administering the Hflh•ersity grm1p benefits paekage, ·ukiek 
ineludes monitoring earrier aetivities, plan design, proposed plaa 
ekanges, Ffp preparation, earrier intenciew seleetion aad 
reeommendation fer administration. 

Admiaisters 13remi1:HH: reco>,•e�· 13rocess for "t'-il:OUCOM and 
Wa)'fle College. 

Responsible fer siek lea>,•e reporting. 

Responsible fer employee service awards, ne•u em13loyee 
informa-tion sessions and otker programs as deemed neeessary. 

Admiaisters various eompliance programs suck as Family ai:td 
Medical Leave Aet, workers eom13easation, altemative retireffient 
� 

(E) Directer of AA/EBO eom13lianee.

(F) 

(I) Tke direetor of PJ'JEEO eeffipliance is respoasible fer e,•ersight ef
the fae1:dty and staff emplo)'ffieat 13roeesses.

(2) Tke elirector investigates and resolves complaints from faculty, staff
and students.

(3) Tke elirector serves as ADA (Amerieans witk Disabilities Aet)
eooraiaater for faeulty and staff eoncems.

(4) Pro·,ides statistical and appropriate da-ta required fer complianee
reporting.

Director of training and de•,·elepment sen1iees. 

(1) Responsible for performance review program for contract
professional and staff positioes.

(2) Respoasible for assistiag with the coordination of required
effiplo;•ee eomplianee traiaiag and other developmental programs
as identified.
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(G) Director ofln1:maa resotiree iafermatioa sen•iees.

(1) Sen•es as fimetioRa-1 lead fer lhe campus eommtmity Peoplesoft
module.

(2) Serres as reeorEls admimstra-tor fer eleetroRic aad paper files fer
faculty, staff aad graduate assistaHts.

(3) Sen·es as liaises betweeR humaa resotirees, payroll aad beAefits
administra-tioa to assure system eehaacemeats iaterfaee.

(4) R:espoasible fer persoooel reeommeadatioRs fur board of trHstees
report and related personnel action furm processiag.

(5) Serres as deputy appoiatiag authority.

� R:espoRsihle fer eoorEliaation of armua-1 salacy iaerease process,
off liae salary iRerease reeommendatioRs imdjob audits. 

(H) Other administrath•e officers and assistaats as are needed to carry OR 
effectively the :r.•;ork of hWHan resources may be appointed by tke board 
upoR reeommeadatioa of the presideRt and shall be respoRsible to the 
presideat through the eKeeuti¥e director of human resources. 

Effective: 

Certification: 

Prom. Under: 

June 25, 2007 

Ted A. Mallo 
Secretary 
Board of Trustees 

111.15 

Statutory Authority: 3359.01 

Rule Amp.: 3359.01 

Prior Effective Dates: 4/28/97, 11/24/01, 5/25/02, aHd 4/11/03, 6/25/07 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Pertaining to Revisions to University Rule 3359-3-05 
Office of Talent Development and Human Resources 

BE IT RESOLVED, that the recommendation presented by the Committee on Rules 
concerning the approval of the revisions to University Rule 3359-3-05, be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 



3359-3-01 Officers of finance and administration. 

(A) The president of the university, as specified in rule 3359-1-05 of the
Administrative Code, the president is executive head of all university
colleges and departments possessing duties, responsibilities and powers as
delineated in the bylaws.

(B) Vice president for finance and administration and chief financial officer.

(1) The vice president for finance and administration and chief
financial officer shall be appointed by the board upon
recommendation of the president, shall hold office at the discretion
of the president, and shall be responsible to the president.

Notwithstanding the direct reporting relation between the vice
president for finance and administration and chief financial officer
to the president, it shall be the duty and responsibility of the vice
president for finance and administration and chief financial officer
to coordinate with and keep the senior vice president and provost
and chief operating officer informed in advance on all matters,
initiatives, or decisions within their area of responsibility that
involve academic matters, or that have a reasonable expectation of
involving or affecting the academic programs, activities, or
directions of the university.

(2) The vice president for finance and administration and chief
financial officer shall be responsible for the supervision and
administration of functions encompassed by the division of finance
and administration, including all fiscal operations, financial
planning and budgeting, treasury services, student financial
services, labor relations, human resources, purchasing, Hower
house, parking services, dining services, telecommunications and
other auxiliary services.

(3) The vice president for finance and administration and chief
financial officer shall be responsible for the financial
administration of the university including budgeting; the
collection, deposit, and disbursement of all funds; purchasing and
risk management; central stores; insurance plans of the university;
and the development of budgets for auxiliaries operated by others,
such as the E. J. Thomas performing arts hall, university housing,
rubber bowl, athletics, and the student union.
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(4) 

(5) 

(6) 

(7) 

(8) 

2 

The vice president for finance and administration and chief 
financial officer shall, in consultation with the finance, fiscal 
policy and investment committee of the board, oversee the 
investment and management of funds. The vice president for 
finance and administration and chief financial officer receives and 
has custody of university equipment, gifts and property listed in 
the departmental inventories; and is responsible for the safekeeping 
of financial records, papers, or instruments of value including, but 
not limited to, notes, stocks, bonds, financial obligations, 
securities, investments, funds, or any other item or information 
serving to document or assist with the financial management of the 
university. 

The vice president for finance and administration and chief 
financial officer shall be responsible for acquisition of land, 
negotiation of leases, and negotiation of financial matters, such as 
sale of notes and bonds, alt subject to approval of the president and 
board. 

The vice president for finance and administration and chief 
financial officer shalt be responsible for administration of the 
functions of parking services, dining services, materials handling, 
retail service, telecommunications, the John W. Heisman lodge, 
and Hower house. 

The vice president for finance and administration and chief 
financial officer, along with the president and the senior vice 
president and provost and chief operating officer, may execute 
contracts on behalf of the university of Akron. Others may execute 
contracts only as authority is specifically designated by these 
regulations. 

The vice president for finance and administration and chief 
financial officer shalt perform such other duties as may be assigned 
by the president. 

(C) Associate vice president for treasury and financial planning.

(1) The associate vice president for treasury and financial planning
shall be appointed by the board upon recommendation of the
president, shall hold office at the discretion of the president, and
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shall be responsible to the president through the vice president for 
finance and administration and chief financial officer. 

(2) The associate vice president for treasury and financial planning
shall be responsible to the vice president for finance and
administration and chief financial officer for the administration of
the functions encompassed by the separate offices of resource
analysis and budget, treasury services, and foundation accountin&

(3) The associate vice president for treasury and financial planning
shall be responsible for the scheduling of functions at the John W.
Heisman lodge.

(4) The associate vice president for treasury and financial planning
shall be responsible for financial analysis and development of
resource opportunities.

(5) The associate vice president for treasury and financial planning
shall assist the vice president for finance and administration and
chief financial officer by performing those duties as may be
assigned by the vice president for finance and administration and
chief financial officer.

(D) Asseeiate ·1iee fJFesident for hl:lfflan reset:trces and empleyee relations. 

(1) 

(2) 

The assoeiate Yiee f)resident for hwnan reset1rces and emf)leyee 
relations skall be apf)ointed by tke beartl HfJen reemnmeneatioa of 
the presieent, and shall hold effiee at the eiseretion of the 
presieent, and shall be respeasible to the president thro1:1g-h tke ¥ice 
fJFesideat ef finance and administratiea and chief financial efiieer. 

The asseeiate ·,ice f)resideat for hwnan reset1rees and emfJlOJ'ee 
relatioas shaU be respeasible for these items listed ia f)aragrapk 
(B) efrale 3359 Q3 QS of the Adminisa--atiYe Cede.

fej@ Associate vice president/controller. 

(1) The associate vice president/controller shall be appointed by the
board upon recommendation of the president, shall hold office at
the discretion of the president, and shall be responsible to the
president through the vice president for finance and administration
and chief financial officer.



3359-3-01 4 

(2) The associate vice president/controller shall be responsible to the
vice president for finance and administration and chief financial
officer for the administration of the functions encompassed by the
separate areas of purchasing, student accounts/bursar, and the
controller.

(3) The associate vice president/controller shall maintain accounting
records, on a consistent basis, in which all funds, accounts,
receipts, expenditures, and financial matters of the university shall
be entered and posted in conformity with generally accepted
accounting principles, so as to show fully and clearly at all times
the financial condition of the university.

(4) The associate vice president/controller shall keep an inventory of
all university property used for instructional, research, and
residential purposes, and statistics as to the use thereof, and its
condition.

(5) The associate vice president/controller shall prepare periodic
financial reports for presentation to the board by the vice president
for finance and administration and chief .financial officer and shall
also prepare periodic financial reports for presentation to various
state and federal agencies, as required by state and federal
agencies.

(6) The associate vice president/controller shall be responsible for the
receipt of and disbursing of all funds, and shall assist the treasurer
in the investment of all available current funds.

(7) The associate vice president/controller shall perform other duties
as may be assigned by the vice president for finance and
administration and chief financial officer.

�.(fil Director of purchasing. 

(1) The director of purchasing shall be appointed by the board upon
the recommendation of the president and shall hold office at the
discretion of the president. The director of purchasing shall be
responsible to the president through the vice president for finance
and administration and chief financial officer.
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(2) 

5 

The director of purchasing conducts routine purchasing, 
accounting, and budget control transactions in accordance with 
good business practice and, where applicable, the regulations of 
the state of Ohio. The purchasing procedures to be followed shall 
be: 

(a) Contracts involving the expenditures of money within the
limits fixed by board appropriation may be made on behalf
of the university by the president, vice president for finance
and administration and chief financial officer, director of
purchasing, or senior vice president and provost and chief
operating officer, within the scope of their authority, as set
forth in the bylaws and regulations of the board.

(b) The dean of the university libraries and the law librarian
may make contracts for the purchase of library books and
periodicals and to execute license agreements for additional
library resources, within their budgets for the respective
libraries.

(c) The director of E. J. Thomas performing arts hall may
purchase the services of performing artists and enter into
contracts with these artists on behalf of the university. The
athletic director may execute contracts with other colleges
and universities for intercollegiate athletic events.

(d) Purchases shall be made on forms containing certificates
indicating the tax exempt status of the university.

( e) A competitive bid process and/or a negotiation process, as
approved by the director of purchasing and the office of
general counsel, shall be utilized in all cases where the
goods or services to be purchased shall cost in excess of
twenty-five thousand dollars and contracts for the purchase
of such goods or services shall be awarded in accordance
with established university procedures.

(f) Any purchase of goods or services that cost less than twenty
five thousand dollars may be submitted to vendors for
competitive bidding. In determining whether competitive
bidding and/or negotiations shall be appropriate, the director
of purchasing shall consider the availability of source of
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materials or services or whether timely quotations for such 
materials or services are already available. The foregoing 
requirements for competitive bidding shall not apply to: 

(i) the purchase of stock for purposes of resale in
campus stores;

(ii) the purchase of books or publications for the
campus libraries;

(iii) situations involving emergencies;

(iv) the purchase of proprietary goods or services that
are only available from a sole source;

(v) professional contracted services;

(vi) the purchase of goods or services from vendors
covered by consortium group contracts such as the
state of Ohio, inter-university council of Ohio
(IUC), and community, university, and educational
cooperative and purchasing association (CUE); or

(vii) any approved negotiation processes.

The director of purchasing shall take full advantage of state 
of Ohio contracts with suppliers negotiated by the Ohio 
department of administrative services, state purchasing 
department. The director of purchasing shall also make 
efficient use of the inter-university council purchasing 
contracts and other cooperative purchasing association 
contracts available to state universities. 

(g) Any purchase of construction services in excess of twenty
five thousand dollars must be by competitive bid. For
construction services in excess of twenty-five thousand
dollars a request for competitive bid must be advertised in a
newspaper of general circulation and/or other electronic
means approved by the director of purchasing.

The limitations provided in this authority shall not be
avoided through multiple purchases of goods or services
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under the limits authorized or through aggregations or 
purchases at the same or different times. 

(h) Any purchase of goods or services in excess of one hundred
fifty thousand dollars, except for subcontracts issued through
externally funded research grants and contracts for which the
university is the grantee, shall be submitted to the board for
prior approval. All purchases of goods and services in
excess of twenty-five thousand dollars, but less than one
hundred fifty thousand dollars, including all subcontracts
through externally funded grants, shall be reported to the
board.

Except where prohibited by law, competitive bidding 
requirements of the university may be waived under limited 
and exceptional circumstances. Exceptional circumstances 
which warrant the waiver of competitive bidding include, 
but are not limited to, responding to emergencies resulting 
from fire, flood, freezing, or other acts of God or force 
majeure, situations in which it may reasonably be 
determined by a prudent person standard that there is 
substantial financial or other risk or substantial financial or 
other opportunity to the university such that the risk or 
opportunity clearly warrants waiver, as well as emergencies 
necessitated by the immediate need to comply with laws or 
regulations affecting persons or property owned, leased, or 
operated by the university. 

In order to implement the procedure to waive competitive 
bidding, the appropriate vice president must provide such 
request for waiver to the director of purchasing in advance 
with a written certification by the vice president as to the 
rationale supporting the need to waive competitive bidding. 
The director of purchasing shall review all requests for 
waiver with the office of general counsel, and the director of 
purchasing shall make the final decision as to whether the 
waiver shall be authorized based on the guidelines in this 
rule. 

Purchases resulting from the waiver of competitive bidding 
shall be separately identified in the vendor reports provided 
to the board of trustees at the next regularly scheduled 
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meeting of the board of trustees. In no event shall the 
director of purchasing waive competitive bidding for any 
purchase in excess of one hundred fifty-thousand dollars. 

The limitations provided in this authority shall not be 
avoided through multiple purchases of goods or services 
under the limits authorized or through aggregations or 
purchases at the same or different times. 

(i) The director of purchasing shall search for new vendors
and contractors, especially vendors and contractors owned
and operated by individuals categorized as minorities, and
shall honor state laws concerning purchasing set aside rules
favoring minorities, and shall communicate to others on
campus the desirability of using minority vendors.

(i) The purchase of insurance occasionally can be more
economical and efficient through direct placement rather
than competitive bid. In such instances, the trustees must
be notified of action taken and the vice president for
finance and administration and chief financial officer shall
report why the purchase was done by direct placement
rather than through competitive bid.

(k) The director of purchasing shall perform other duties as
assigned by the vice president for finance and
administration and chief financial officer.

(1) The director of purchasing shall establish a travel program
for all employees at the university of Akron, which will
provide for consistency with all university rules and
practices and prohibitions that are not consistent with such
program. Such program shall be subject to review and
approval by the vice president for finance and
administration and chief financial officer and the vice
president and general counsel.

(Gj(E} Treasurer. 

(1) The treasurer shall be appointed by the board upon
recommendation of the president, shall hold office at the discretion
of the president and shall be responsible to the president through

..-------------------------------------------,------~~-
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the vice president for finance and administration and chief 
financial officer. 

(2) The treasurer shall be responsible for coordinating activities with
portfolio managers appointed by the board and evaluating
endowment fund investment performance based on board policies.

(3) The treasurer shall be responsible for the management and
investment of operating funds, including the monitoring of
investment managers and overseeing their compliance with board
policy concerning securities, quality constraints, and maturity
guidelines as well as recommending modifications to the strategic
policies.

( 4) The treasurer shall prepare periodic financial reports on
endowment and operating funds for presentation to the board by
the vice president for finance and administration and chief
financial officer.

(5) The treasurer shall be responsible for relations with financial
institutions and for soliciting and evaluating general banking
services.

(6) The treasurer shall assist in the evaluation of capital asset financing
alternatives through bonds, notes, leases, or by other means.

(7) The treasurer shall perform such other duties as may be assigned
by the vice president for finance and administration and chief
financial officer.

OO{G) Director of the office ofresource analysis and budget. 

(1) The director of the office of resource analysis and budget shall be
appointed by the board upon recommendation of the president,
shall hold office at the discretion of the president, and shall be
responsible to the president through the vice president for finance
and administration and chief financial officer.

(2) The supports the annual development of the general fund and
auxiliary budgets for both the Akron and Wayne college campuses,
including development of salary fringe benefits, and fixed
obligation expenses. The office of resource analysis and budget
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also develops initial revenue estimates based on a variety of 
criteria, such as projected credit hours, number of students, 
consultation with the Ohio board of regents, and approved rates. 

(3) During the fiscal year, the office of resource analysis and budget
monitors and analyzes actual revenues, salaries, and other
expenditure components compared to budget; provides support to
all units regarding their budgets; researches areas of inquiry and
suggests methods for accomplishing objectives; confirms salary
funding availability for each position based on information
provided by the initiating unit; and administers deficit account
monitoring to ensure compliance with the board of trustees' policy
prohibiting departments from operating with deficit balances.

(4) In addition, the office of resource analysis and budget also
distributes monthly computer-generated reports such as budget
statements, processes all general fund and auxiliary budget
amendments, provides supporting information to campus
committees as requested, creates ad hoc reports based on campus
wide and senior management inquiries, projects tuition, fees, and
state subsidy revenues utilizing computer models developed by the
office, and provides and prepares financial materials for
submission by the vice president for finance and administration
and chief financial officer to the board of trustees.

(5) The director of the office of resource analysis and budget is
responsible to associate vice president for treasury and financial
planning, who reports directly to the vice president for finance and
administration and chief financial officer. In addition to these
duties, this office shall perform such other duties as may be
assigned by the vice president for finance and administration and
chief financial officer.

tijili.} Associate vice president for auxiliary enterprises. 

( 1) The associate vice president for auxiliary enterprises shall be
appointed by the board upon recommendation of the president,
shall hold office at the discretion of the president, and shall be
responsible to the president through the vice president for finance
and administration and chief financial officer.

(2) The associate vice president for auxiliary enterprises shall be
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(J) 

responsible to the vice president for finance and administration and 
chief financial officer for the administration of the functions 
encompassed by the separate offices of parking services, dining 
services, retail operations, printing services, materials handling, the 
Hower house, and telecommunications. 

(3) The associate vice president for auxiliary enterprises shall be
responsible for administration of the services provided by the
department of central stores. The disposal of surplus equipment
and supplies is the responsibility of the director of materials
handling. The director of materials handling will follow the
disposal procedures as outlined in the surplus property recycling
handbook.

(4) The associate vice president for auxiliary enterprises shall assist
the vice president for finance and administration and chief
financial officer by performing those duties as may be assigned by
the vice president for finance and administration and chief
financial officer.

Senior assistant •,:iee president of emf)loyee ane laser relations 

(1) 

(2) 

The senior a5sistant ,·iee f)resident of emf)loyee and labor relations 
skaU he epf)ointed by tl=le boO::Fd Hf>OR the reeemmendation of tl=le 
presieent, skall kold offiee Hf)On tl=le Eiiseretien of tl=le president and 
skall he responsihle to the presieent thre1:1gi tl=le vice presiEient for 
finaaee ane aekHinistratien and chief finaReial offieer er his or aer 
designee. The senior assistant ;rice J:Jresident of employee and 
laser relations saaU eonmilt and confer witl=I tl=le senior viee 
presideat and provost ane ehiefoperatiag officer waile seF\•ing as a 
liaison en emplo)•ee and lahor relations matters. 

The office of emple)•ee and labor relations shall h.we 
re5J:Joasibility for ceordinatiea of collective eargaiaiag of all 
Ufih•ersity laser a-greemeats and matters inel1:1Eiing, b1:1t not limitee 
to, admiaistratioa ane iateFpretatien of all Ufih•ersity laser 
agreements; grie•,•ances filed Ul1der the Ufih•ersity's labor 
agreemeats, inoludiag arbitration; Ul1fair laser f'Feotiee preceediags 
and unioa representatioa matters and to provide adviee ane 
assistanee to uni•,•ersity management emf'loyees en labor relations 
matters. Such matters shall inch:tEie, eut not be limited to, ,..,,,ages, 
how:s, eenefits, ane otl=ler eoneitieas of emple)ment. 

11 
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(3) 

(4) 
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The office of eFHployee and laaor relations shall ha;•e the 
responsiaility to pro;1ide education and training fer mana-geFHent 
employees en all laaor relations related matters. 

The senior assistant Yice 13resiEient of em13lo)1ee and laaer relations 
shall assist the vice president for finance and administration anEi 
chief financial officer l:Jy J:lerfeFFHing those duties as may he 
assigned 13)1 the vice tJresident for finance and administration and 
chief financial officer. 

�ill Director of student accounts/bursar 

(1) The director of student accounts/bursar shall be appointed by the
board upon the recommendation of the president, shall hold office
at the discretion of the president, and shall be responsible to the
president through the vice president for finance and administration
and chief financial officer.

(2) The director of student accounts/bursar oversees the update of
published tuition and fee schedules and maintenance of system
tables necessary to access the accurate student fees each semester.

(3) The director of student accounts/bursar is responsible for
overseeing the process of providing accurate and timely student
account information, collecting and processing payments for
tuition and fees, and ensuring the timely deposit of university
funds.

(4) The director of student accounts/bursar is responsible for offering
payment plan options and the collection of delinquent accounts.

(5) The director of student accounts/bursar coordinates the distribution
of the appropriate tax statement to students annually on tuition
charges assessed that may be eligible for a tuition tax credit.

(6) The director of student accounts/bursar is responsible for the
disbursement of financial aid and delivering refunds of excess
payments.

(7) The director of student accounts/bursar shall perform such other
duties as may be assigned by the vice president for finance and
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administration and chief financial officer. 

�ill The university internal auditor shall report directly to the vice president 
for finance and administration and chief financial officer ("CFO") on 
administrative matters and the board of trustees through the audit 
committee of the board on functional matters as provided in rule 3359-11-
07-02 of the Administrative Code.

tM).(K}Other administrative officers and assistants. Such other administrative 
officers and assistants as are needed to carry on effectively the work of the 
university may be appointed by the board upon recommendation of the 
president of the university who shall define their duties and 
responsibilities. 

Effective: 

Certification: 

Prom. under: 

Rule amp.: 

Statutory auth.: 

February 27, 2009 

Ted A. Mallo 
Secretary 
Board of Trustees 

111.15 

3359.01 

3359.01 

Prior effective dates: Prior to 11/4/77, 12/31/86, 12/22/89, 7/20/90, 3/20/91, 
5/22/91, 9/21/95, 11/20/96, 4/28/97, 11/24/01, 4/11/03, 
6/15/03, 2/12/05, 6/25/07, 2/27/-09 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Pertaining to Revisions to University Rule 3359-3-01 
Officers of Finance and Administration 

BE IT RESOLVED, that the recommendation presented by the Committee on Rules 
concerning the approval of the revisions to University Rule 3359-3-01 which removes language 
pertaining to positions that report to the Office of Talent Development and Human Resources, be 
approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 



3359-26-02 General staff personnel policies and procedures. 

(A) Accidents and injuries on the job.

(I) Any work related injury or illness, no matter how minor, must be
reported to the employee's supervisor, as soon as possible. The
supervisor will, after attending to the injury, make a report of the
incident and submit it to the office of environmental health and
occupational safety. An investigation of the accident may be
conducted by the director, environmental health and occupational
safety.

(2) Each university staff employee is protected by the provisions of the
worker's compensation law of Ohio which covers expenses for
medical care as well as certain compensation benefits in lieu of
salary loss. For work related illnesses and injuries, medical care
costs are not covered by the university group health plan.

(B) Appointing authority.

"Appointing authority" means the officer having the power of
appointment to, removal from, audit, reduction or suspension of positions
or employees in any office, department, or unit within the institution.

(C) Audits/position classification.

(1) A classified employee or an employee's supervisor may request a
review of the employee's position from the university appointing
authority. Upon receipt of a signed, written request for a position
audit, the appointing authority will forward a position
description/audit questionnaire. The completed questionnaire,
reviewed and signed by the appropriate administrative unit head,
dean/director, and vice president, should be forwarded to the
appointing authority for review. An audit may result in a higher,
lower, lateral or no reclassification. An employee who is not
satisfied with the results of the audit may request a review of the
original determination. This review must be requested in writing
to the appointing authority, who may request additional
information and/or perform a desk audit. After review and final
determination by the appointing authority, a classified employee
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may within thirty days of such final notification, appeal the audit 
results to the state personnel board of review. 

(2) Requests for audits of a position, from either the incumbent or the
appointing authority, may not be requested more than once a year.
A classified employee may request only one position audit per year
unless the employee provides, at the time of the request,
documentation showing that the duties of the position have been
substantially changed since the date of the completion of the
previous audit. The "one-year period,t is defined as one calendar
year from the date which appears on the original notification letter
of the most recent position audit.

(3) Unclassified staff employees should refer to the position and salary
administration program for information on audits/position
classification.

(D) Breaks.

Although rest periods are not officially provided for under state civil
service laws, departments may allow two fifteen-minute breaks during
each eight hour day. The first break is generally taken midmorning; the
second is taken mid-afternoon. Supervisors will determine whether such
breaks would hinder efficient departmental operation at certain times.
Breaks are a privilege rather than a right; misuse of break periods or over
extending them may result in this privilege being revoked. Unused break
periods are not cumulative, and may not be used to arrive late or leave
work early.

(E) Discipline and discharge.

(l) At the university of Akron, there are occasions when employees
fail to meet performance standards or to abide by university
policies, procedures, and rules governing appropriate conduct on
the job. In order to deal with such situations in a fair and
consistent manner, the university has developed a disciplinary
policy and procedures designed to improve productivity and
morale, and not merely to punish. The disciplinary program will
assure employees of the following:
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(a) 

(b) 

(c) 

(d) 

(e) 
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The university will respond in a consistent and predictable 
manner if an employee violates the rules. 

Disciplinary matters will be handled in a confidential and 
expeditious manner. 

Employees will be told what is expected of them and the 
possible consequences if they do not live up to performance 
expectations. 

Employees wiII be disciplined progressively except for 
instances where the seriousness of the offense may warrant 
bypassing one or all steps (i.e. illegal use of drugs). 

The discipline will be based on facts and not hearsay or 
opinion. 

(f) Employees can appeal disciplinary actions through the
university's internal grievance procedure or through the
state personnel board of review.

(2) Disciplinary action is normally progressive in nature; that is,
repetitions of causes for disciplinary action or a combination of
offenses should lead to application of more serious disciplinary
sanctions. Some actions, because of their seriousness, represent a
threat to the safety and well-being of the individual, other
employees, or students or to university operations, (i.e. use of
illegal substances, absence in excess of three days without
notification, etc.) and may warrant bypassing one or all steps of the
disciplinary procedures. The following defines and outlines the
suggested sequence of the various disciplinary actions.

(a) A verbal warning is an oral discussion between a
supervisor and an employee who fails to meet performance
standards or exhibits unsatisfactory behavior. Verbal
warnings are generally issued for minor offenses and
should be considered by the employee as a clear indication
that a repetition of the offense may call for more serious
disciplinary action. When a verbal warning is issued, the
supervisor should take immediate constructive steps to help
the employee avoid a reoccurrence of the offense.
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(b) 

{c) 

(d) 
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A written warning is more serious than a verbal warning 
and may become a pennanent part of the employee's 
official record. A written warning is issued if the required 
corrective behavior from a previous verbal waming(s) is 
not exhibited within the specified time limits, or if the 
offense is of a serious nature. A copy of the written 
warning is given to the employee and the original is 
forwarded to personnel services to be placed in the 
employee's official file. When a written warning is issued, 
the supervisor should take immediate constructive steps to 
help the employee avoid a reoccurrence of the offense. 

Continued unsatisfactory perfonnance or the commission 
of a serious offense may serve as the basis for more severe 
disciplinary actions beyond a verbal or written warning. A 
suspension without pay can vary from one day to several 
weeks or months. A suspension is designed to give an 
employee some time to think over the seriousness of the 
offense and it is hoped that the employee will make a 
commitment to better behavior or performance in the 
future. 

A reduction in pay and or position may be on a permanent 
or temporary basis. Demotions are for situations in which 
an employee has been promoted and cannot handle the job 
or is no longer able to perfonn the regular duties in a 
competent manner. A removal is the most serious penalty 
that can be imposed and should be used with care in the 
event that a previous progressive discipline has not 
achieved the corrective behavior or when a serious offense 
has been committed. 

(3) A staff member may be disciplined, suspended, discharged, or
reduced in pay or position for the following types of unsatisfactory
conduct: incompetence, inefficiency, dishonesty, drunkenness,
immoral conduct, insubordination, discourteous treatment of the
public, neglect of duty, failure of good behavior, or any acts of
misfeasance, malfeasance, or nonfeasance.

(F) Employee records.
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(1) Necessary job-related and personal information about each staff
employee will be retained in an official personnel file maintained
by and in human resources. The contents of each file will include:
basic identifying information (name, address, and job title),
completed employment application or other hiring related
documents, notices of pay changes, information on benefit
coverage, perfonnance evaluations and information on other
employment related actions (promotions, training, disciplinary,
etc.), and other job related infonnation deemed essential by the
university. Essential records of current and fonner employees will
be retained as necessary.

(2) Access to personnel files will be provided only in the presence of a
university official, and at a mutually convenient time and place.
Staff employees who question the accuracy or completeness of
infonnation in their file should discuss such concerns with their
supervisor and the appointing authority. Any erroneous or
improper information will be removed. Should disputed
information be retained in the file, the employee may submit a
brief written statement identifying the alleged errors or
inaccuracies. The statement will remain in the file as long as the
disputed infonnation is retained.

(G) General rules of conduct.

Staff members should not engage in conduct that is dishonest or fraudulent 
nor should they accept duties, obligations, gifts or favors of monetary 
value or engage in private business or professional activities which 
conflict with the interests and policies of the university of Akron and the 
state of Ohio. 

(H) Grievances.

A grievance is a complaint or disagreement that may result from any 
situation in which an employee or group of employees believe that they 
have been unjustly treated. Grievance situations may include but are not 
limited to: working conditions and environment; relationships with 
supervisors and with other employees and officials; and/or management 
decisions in the application of established procedures. Grievances 
involving discrimination are not proper within the framework of the 
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grievance procedure, and should be referred to the university's affirmative 
action officer. 

(I) General provisions.

(a) For the purposes of the grievance policy 3359-26-02(H),
the tenn "employee(s)" refers to a classified or
nonclassified staff member who is not represented by a
bargaining unit. The term "fellow employee" refers to any
university employee who has not initiated the grievance
procedure but one that is participating in the process as a
witness. There are no restrictions on the type of employee
who may serve as a witness (i.e. staff, faculty, contract
professional, or bargaining unit staff).

(b) The grievance procedure may be utilized by employees
who are currently employed on an active basis, or those not
under suspension. Tennination of employment during the
grievance process will end the grievance.

( c) The employee has the right to be advised by legal counsel,
if so desired.

(d) Only an employee who is directly affected has standing to
file a grievance. Grievances may not be filed on behalf of
an employee or group of employees.

(e) Filing deadlines noted for any step may be extended as a
result of absence of either party due to approved leave, or
with mutual written agreement.

(f) If a decision by supervision is not rendered within the
agreed upon time limits, the grievance will automatically
be moved to the next step of the grievance procedure.

(g) If the results of a grievance by an employee are not
appealed within the time limits, the gnevance will be
considered withdrawn.

(h) All time limits are working days.
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(i) The employee may present evidence and/or witnesses to
meetings; however, a fellow employee who serves as a
witness must secure permission from his/her supervisor to
attend such meeting.

G) The university may elect to request that an additional
witness or appropriate group representative participate in
any or all steps of the grievance procedure.

(k) All discussions regarding grievances will take place in a
private setting.

(1) The burden of proof lies with the employee.

(m) The individual responsible for conducting any step meeting
must be provided in advance names of all potential
witnesses.

(n) The office of human resources should receive copies of
each appeal step as it occurs.

( o) Grievances appealed to the courts or to the state personnel
board of review will be considered to be withdrawn.

(p) Grievance procedures for a bargaining unit employee are
reflected in the current contract with each respective union.

(2) Grievance procedure.

An employee who may have a grievance should attempt to resolve
the matter informally with the immediate supervisor. Any
grievance which cannot be informally resolved must be processed
according to the steps indicated below:

(a) Step one.

An employee must reduce the grievance to writing and
submit such grievance to the supervisor within five
working days after the occurrence of the event upon which
the grievance is based. The written grievance shall include
the specific matter causing dissatisfaction, a statement of
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the relevant facts, and the specific remedy requested. The 
supervisor shall hold a meeting with the employee within 
five working days following the submission of the 
grievance to the supervisor. 

Within five working days after such meeting, the 
supervisor will respond to the grievance in writing and 
return same to the employee. 

An employee not satisfied with the response may appeal 
within five working days by returning the grievance to the 
supervisor and indicating in writing the desire to appeal the 
step one decision. 

(b) Step two.

Within five working days after the receipt of the
employee's notice of appeal, the employee, the employee's
supervisor and the appointing authority will hold a step two
meeting to discuss the grievance.

Within five working days after such step two meeting, the
deputy appointing authority or designee will respond in
writing to the grievance appeal.

If the employee is still not satisfied with the written
response to the step two appeal, the employee may appeal
the grievance to step three.

( c) Step three.

The employee will, within five working days, appeal to the
step two response in writing through the employee's own
reporting structure. This will begin with the person to
whom the employee's supervisor reports, and follow
through to the appropriate vice president/dean.

If the results of the written appeal through these steps is �
not satisfactory to the employee, the matter will be
appealed to the exee1:ttiYe direetor ef h1:tman res01:trees
associate vice president for talent development and human
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resources or designee. The appeal meeting will involve the 
employee, the employee's supervisor, and the appointing 
authority or designee and tke eneeHth•e direetor hl:Hllan. 
resoHrees. 

Within five working days following this meeting, the 
eMeeHtive direeter of hHman reseHrees associate vice 
president for talent development and human resources or 
designee will communicate to the employee the 
university's final written decision. 

(I) Identification card.

University policy requires that each employee must carry a photo
identification card at all times when on the university of Akron property.
These cards are the property of the university and must be returned when
leaving university employment. An identification card is issued to each
employee by the "ZipCard" office.

(J) Orientation program: new staff employees.

In order to familiarize each new full-time staff employee with university
privileges and benefits and the campus, an orientation program is
presented by benefits administration. New employees will be notified in
writing, requesting attendance at orientation after their appointment date.

(K) Performance appraisal.

(1) The university expects all supervisors to evaluate employees at
least once annually on the basis of job performance. This
performance appraisal should accomplish:

(a) An enhanced supervisor-employee rapport and relationship
through communication,

(b) Clarification and mutual understanding relative to
performance and productivity expectations, goals, and
measurement criteria, and

(c) Identification and documentation of the employee's
performance strengths and/or deficiencies in a variety of
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categories thereby providing the basis for current and future 
personnel decisions, including but not limited to salary 
increases for unclassified staff. 

(2) In the event of a layoff, performance evaluations will determine
efficiency points, which are a part of total retention points.

(L) Personal changes.

(l) Since complete and up-to-date employee records are essential, it is
required that each employee report any of the following changes to
personnel services:

name 
address 
telephone number 
additional education and/or training 

(2) The following changes need to be reported to benefits
administration:

any insurance related information, e. g., change of 
beneficiary for life insurance, addition or deletion of a 
dependent. 

(3) The following information needs to be reported to the payroll
office:

requested payroll deductions 
income tax exemptions 

(M) Political activity.

( 1) No officer or employee in the classified service of the state, shall
directly or indirectly, orally or by letter, solicit or receive, or be in
any manner concerned in soliciting or receiving any assessment,
subscription or contribution for any political party or for any
candidate for public office; nor shall any person solicit directly or
indirectly, orally, or by letter, or be in any manner concerned in
soliciting any such assessment, contribution, or payment from any
officer or employee in the classified service of the state; nor shall

10 
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any officer or employee in classified service of the state be an 
officer in any political organization or take part in politics other 
than to vote as the employee pleases and to express freely political 
opinions. 

(2) Complete details regarding political activities strictly prohibited
and/or permitted appear in rule 123:1-46-02 of the Ohio
Administrative Code.

(N) Position testing.

Certain staff positions at the university require that an applicant pass an
appropriate clerical and/or skills test. The test will be scheduled by
employment services. The cost of this test is paid by the university.

(0) Pre-employment physical examinations.

Certain staff positions at the university - law enforcement officer, day care
and food service personnel, etc., - require that an applicant pass a pre
employment physical and/or psychological examination. Examinations are
scheduled by employment services and are performed by a licensed
physician and/or psychologist selected by the university. The cost of the
required examinations is paid for by the university.

(P) Promotions and transfers.

(1) Current employees are eligible to apply for vacant positions,
according to skills and interest, providing the employee meets all
requirements for same. The "employment opportunities bulletin"
is published by employment services for campus distribution. All
faculty, administrative, and staff positions currently open appear in
this "bulletin." Some positions are restricted to employees who
have been in their current position one year or longer. All
applications must be received by the "deadline for applications"
date indicated for the position. Probationary employees are not
eligible to apply for another position.

(2) Eligible employees who are interested in applying for an available
position must complete an applicant update form by the deadline
date. "Employment Services, Administrative Services Building,"
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accepts applications Monday through Friday, eight a.m. to four 
p.m.

(3) If an employee moves to a higher level position, the change is
considered a promotion; if an employee moves to an equal or
lower level position, the change is considered a transfer. These
definitions apply whenever an employee moves from one position
to another.

(4) A transfer is not usually accompanied by a wage or salary increase,
while a promotion may be.

(5) No late bids will be accepted unless the employee has been on
approved vacation and/or sick leave and the department has not
completed the interviewing process. If the position should open up
to the outside, any employee may apply at that time as an outside
applicant.

(Q) Reassignment.

The university may reassign an employee from one assignment, building,
work site, task, or shift to another within a job classification. No
employee has any vested claim to performance of particular tasks within a
particular job classification.

(R) Reduction of fees.

Staff employees and members of their families have been granted special
educational privileges by the board of trustees, whereby eligibility accrues
from employment as of the first day of the semester as summarized below:

(]) Employee fee reductions for full-time staff members.

(a) Credit courses.

Any full-time university staff member (or retired full-time
university staff member) shall be permitted to take two
credit courses or six credit hours, whichever is greater, each
semester, free of all charges, excluding late fees and
including instructional and general fees, graduate level,

....---------------------------------------------------------------------------, 
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laboratory, or other fees associated with these courses. 
Unused portions of these reductions are not cumulative. 

Any full-time university staff member ( or retired full-time 
university staff member) shall be permitted to take a total 
of four credit courses during the summer semester. The 
credit courses may be taken in any of the summer sessions 
comprising the summer semester. However, the aggregate 
of courses will not exceed four credit courses which will be 
free of all charges, excluding late fees and including 
instructional and general fees, graduate level, laboratory, or 
other fees associated with the courses. Unused portions of 
these reductions are not cumulative. 

(b) Non-credit courses.

Any full-time university staff member (or retired full-time 
university staff member) shall be permitted to take two 
non-credit courses per semester (i.e., combined summer, 
fall, spring), which shall not affect his or her eligibility for 
credit fee reduction enrollment. 

Some courses are not available for students using non
credit course fee reduction (AutoCAD, 11Microsoft NT,'' 
polymer science courses, etc.). A list of such courses will 
be maintained by the division of workforce development 
and continuing education. 

All individuals using fee reduction for non-credit courses 
will be placed on a waiting list in the division of continuing 
education (with a university of Akron designation assigned) 
on a first-come, first-served basis, until class meets 
minimum paying enrollment. These individuals will pay 
such costs as materials, supplies, lab fees, etc. 

(2) Fee reductions for relatives of full-time staff employees - the
instructional fees, or an amount equivalent to the graduate level
credit fees for Ohio residents, or an amount equivalent to the
school of law credit hour fees for Ohio residents shall be deducted
from total fee charges for the following groups (general fees,
course fees and other special fees not being affected):
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(a) 

(b) 

(c) 

(d) 

(e) 
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Unmarried and dependent children of all full-time 
university staff while the parent is in the service of the 
university of Akron; 

Spouses of all full-time university staff while one or both 
are in the service of the university of Akron. Spouses of 
full-time university staff who are also employees may elect 
to receive fee reductions as an employee or a spouse; 

Spouses and unmarried and dependent children of deceased 
full-time university staff who were serving the university of 
Akron at the time of death; and 

Spouses and unmarried and dependent children of all 
retired full-time university staff. 

For purposes of fee reductions: 

(i) Spouses refer to individuals who have contracted
the legal status of a marital relationship through
religious or civil solemnized marriages and
complied with all the statutory requirements
pursuant to applicable law; and shall not include
common law marriages which may be otherwise
recognized under Ohio law or other relationships
between persons not legally capable of making a
marriage contract under Ohio law.

(ii) Unmarried and dependent children include natural,
adopted and stepchildren for whom the full-time
employee (or surviving spouse) provides more than
fifty per cent support during the academic period for
which education benefits are sought and who are
not married at the start of the academic period for
which education benefits are sought. The employee
may be required to submit proof of dependency to
the university auditor on request.

(iii) The term support shall include the prov1S1on of
food, clothing, shelter, medical and dental care,
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prov1S1on of accident and health insurance, 
transportation, recreation, child care expenses and 
other generally recognized indicia of financial 
assistance. 

(t) Spouses and dependents are not eligible for fee reduction of
non-credit courses.

(3) Employee fee reduction for part-time staff members.

(a) Eligibility: A part-time staff member is one who works twenty
or more hours per week on a regular schedule and whose
appointment indicates part-time status. Part-time staff who 
have worked at least one thousand forty hours in the previous 
twelve month period are eligible. 

(b) Credit courses.

Any part-time university staff member shall be permitted to
take one credit course or three credit hours, whichever is
greater, during a semester, free of all charges, excluding late
fees, and including instructional and general fees, graduate
level, laboratory, or other fees associated with these courses.
Unused portions of these reductions are not cumulative.

Any part-time university staff member shall be permitted to
take one credit course or three credit hours, whichever is
greater, during a summer session. The aggregate of courses
for which fee reduction will be received, during the sessions
in the summer semester, will not exceed two credit courses,
free of all charges, excluding late fees, including instructional
and general fees, graduate level, laboratory, or other fees
associated with these courses. Unused portions of these
reductions are not cumulative.

(c) Non-credit courses.

Any part-time university staff member shall be permitted to
take one non-credit course per semester (i.e., combined 
summer, fall, spring), which shall not affect his or her 
eligibility for credit fee remission enrollment. 
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Some courses are not available for students using non-credit 
course fee reduction (AutoCAD, "Microsoft NT," polymer 
science courses, etc.). A list of such courses will be 
maintained by the division of workforce development and 
continuing education. 

All individuals using fee reduction for non-credit courses will 
be placed on a waiting list in the division of workforce 
development and continuing education (with a university of 
Akron designation assigned) on a first-come basis, until class 
meets minimum paying enrollment. These individuals will 
pay such costs as materials, supplies, lab fees, etc. 

(4) General provisions.

(a) No reductions of residence hall room and board fees shall
be granted to any person except members of the resident
advisory staff.

(b) The requirements of residence in Ohio for one year before
the first day of any term or semester to be eligible for
reduction of nonresident tuition charges shall be waived for
employees who are entitled to fee reductions.

(c) Eligibility for fee reductions for employees or relatives is
determined by employment status on the first day of the
course.

(d) An individual may receive fee reductions under only one
eligibility category (e.g., full-time university faculty, part
time faculty, full-time staff, spouse or dependent) during
any one academic period.

(e) Full-time employees with nine-month appointments are
eligible for fee reductions during the summer if reappointed
the following academic year.

(5) Fee reductions may be taxable income to the full-time staff
employee.
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(6) Employees wishing to take advantage of the educational
opportunities available at the university and their fee reduction
benefits are encouraged to schedule classes outside the normal
work day. However, with approval from the department head prior
to each semester enrolled, work hours may be rescheduled to
accommodate class attendance.

(7) Time spent away from work attending classes must be made up the
same day the class is scheduled. This may be done by extending
the work day, using the lunch period, taking leave without pay or
vacation leave, or a combination of the preceding. Class
attendance during the normal work day is limited to one class.

(8) Educational assistance program (Internal Revenue Code section
127).

The university of Akron has created, as an exclusive benefit for its
employees, this educational assistance program. It is the intent of
the university to seek to provide this educational assistance
program, the benefit of which shall be to seek to exclude all
assistance provided hereunder from an employee's income to the
extent allowable under Internal Revenue Code section 127. This
fee reduction educational assistance program shall only extend to
university employees taking courses at the university of Akron.
Eligibility accrues from employment as of the first day of the
semester. It is the intent of the university that the provisions of this
program shall not apply to graduate assistants who may otherwise
qualify for tax exemption of fee reduction pursuant to a separate
university program.

(a) Employee fee reductions for full-time staff members.

(i) Credit courses.

Any full-time university staff member ( or retired
full-time university staff member) shall be
permitted to take two credit courses or six credit
hours, whichever is greater, each semester, free of
all charges, excluding late fees and including
instructional and general fees, graduate level,
laboratory, or other fees associated with these
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courses. Unused portions of these reductions are 
not cumulative. 

Any full-time university staff member (or retired 
full-time university staff member) shall be 
permitted to take a total of four credit courses 
during the summer semester. The credit courses 
may be taken in any of the summer sessions 
comprising the summer semester. However, the 
aggregate of courses will not exceed four credit 
courses which will be free of all charges, excluding 
late fees and including instructional and general 
fees, graduate level, laboratory, or other fees 
associated with these courses. Unused portions of 
these reductions are not cumulative. 

(ii) Non-credit courses.

Any full-time university staff member shall be 
permitted to take two non-credit courses per 
semester (i.e., combined summer, fall, spring), 
which shall not affect his or her eligibility for credit 
fee remission enrollment. 

Some courses are not available for students using 
non-credit course fee reduction (AutoCAD, 
"Microsoft NT,1' polymer science courses, etc.). A 
list of such courses will be maintained by the 
division of workforce development and continuing 
education. 

All individuals using fee reduction for non-credit 
courses will be placed on a waiting list in the 
division of continuing education (with a university 
of Akron designation assigned) on a first-come, 
first�serveg basis, until class meets minimum 
paying enrollment. These individuals will pay such 
costs as materials, supplies, lab fees, etc. 

(b) Employee fee reduction for part-time staff members.
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(i) 

(ii) 

19 

Eligibility: A part-time staff member is one who 
works twenty or more hours per week on a regular 
schedule and whose appointment indicates part-time 
status. Part-time staff who have worked at least one 
thousand forty hours in the previous twelve month 
period are eligible. 

Credit courses. 

Any part-time university staff member shall be 
permitted to take one credit course or three credit 
hours, whichever is greater, each semester, free of 
all charges, excluding late fees, and including 
instructional and general fees, graduate level, 
laboratory, or other fees associated with these 
courses. Unused portions of these reductions are 
not cumulative. 

Any part-time university staff member shall be 
permitted to take one credit course or three credit 
hours whichever is greater during a summer session. 
The aggregate of courses for which fee reduction 
will be received, during the sessions in the summer 
semester, will not exceed two credit courses, free of 
all charges, excluding late fees, including 
instructional and general fees, graduate level, 
laboratory, or other fees associated with these 
courses. Unused portions of these reductions are 
not cumulative. 

(iii) Non-credit courses.

Any part-time university staff member shall be
permitted to take one non-credit course per semester
(i.e., combined summer, fall, spring), which shall
not affect his or her eligibility for credit fee
remission enrollment.

Some courses are not available for students using
non-credit course fee reduction (AutoCAD,
"Microsoft NT," polymer science courses, etc.). A
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list of such courses will be maintained by the 
division of workforce development and continuing 
education. 

All individuals using fee reduction for non-credit 
courses will be placed on a waiting list in the 
division of workforce development and continuing 
education (with a university of Akron designation 
assigned) on a first-come basis, until class meets 
minimum paying enrollment. These individuals 
will pay such costs as materials, supplies, lab fees, 
etc. 

(c) General provisions. 

(i) No reductions of residence hall room and board fees
shall be granted to any person except members of
the resident advisory staff.

(ii) The requirements of residence in Ohio for one year
before the first day of any term or semester to be
eligible for reduction of nonresident tuition charges
shall be waived for employees who are entitled to
fee reductions.

(iii) Eligibility for fee reductions for employees or
relatives is determined by employment status on the
first day of the course.

(iv) An individual may receive fee reductions under
only one eligibility category ( e.g., full-time
university faculty, part-time faculty, full-time staff,
spouse or dependent) during any one academic
period.

(v) Full-time employees with nine-month appointments
are eligible for fee reductions during the summer if
reappointed the following academic year.

(vi) Fee reductions may be taxable income to the full
time staff employee.



3359-26-02 21 

(9) Employees wishing to take advantage of the educational
opportunities available at the university and their fee reduction
benefits are encouraged to schedule classes outside the normal
work day. However, with approval from the department head prior
to each semester enrolled, work hours may be rescheduled to
accommodate class attendance.

(10) Time spent away from work attending classes must be made up the
same day the class is scheduled. This may be done by extending
the work day, using the lunch period, taking leave without pay or
vacation leave, or a combination of the preceding. Class
attendance during the normal work day is limited to one class.

(S) Responsibilities.

(1) It is the university's responsibility to manage its operations and
facilities, and direct its personnel. This responsibility includes
determining when and the manner in which work is to be
performed, assigning such work to employees and establishing the
number and size of work units. It also includes the right to
transfer, alter, revise and/or eliminate any or all methods,
processes, materials, work schedules and services in accordance
with the needs of the university, as determined by the university.
With regard to hiring, suspensions, discharge, removal, transfer
and layoff, the aforementioned rights shall be in accordance with
the applicable provisions of the Ohio Revised Code, as amended,
and/or institutional policies as applicable. The right to manage
includes the authority to establish policies and procedures
governing and affecting the operation of the university.

(2) It is the employee's responsibility to provide service to students,
colleagues within the university, and the public in the most
courteous, expedient and efficient manner possible.

(T) Solicitation of funds.

The solicitation of funds by individuals or groups is not permitted without 
the approval of the president of the university. This includes advertising 
the sale of tickets on campus for non-university affairs, etc. The 
endorsement of products by an employee is not considered appropriate 
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whenever the employee's connection with the university is either obvious 
or implicit. The solicitation of advertising for any publication bearing the 
university's name must be approved by the president or other authorized 
representative. 

(U) Transfer of service and sick leave.

(I) In certain instances, a state employee with prior state agency
service credit may be entitled to an adjustment of the basis on
which sick leave or vacation eligibility is determined.

(2) Transfer of service credit from another state agency to the
university:

(a) If an employee has prior service with another state agency,
the employee must request that a written verification
including service dates, status, and/or sick leave - be sent to
personnel services. A separate verification must be
submitted for each instance of service with another state
agency.

(b) Transfer of prior service credit will be effective on the first
day of the pay period during which official verification of
service is received by personnel services.

(c) The university of Akron does not recognize student
employment for the purpose of adjusting service dates.

(3) Transfer of university service to other state agencies:

(a) If a current or former employee requests transfer of prior
service and/or sick leave to other state agencies, the
employee must submit a written request to personnel
services. In order to insure correct and expedient
processing, the requestor should provide service dates with
the university and position held.

(b) Prior service or sick leave credit transferred to the
university will not affect the "School Employees
Retirement System" service credit records.
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(V) Uniforms.

The university provides uniforms for certain employees who are required to
wear attire other than personal clothing in the normal pursuit of their duties.
All employees will be required to wear uniforms provided.

(W) Voting time.

University staff members are encouraged to participate in local and
national elections. However, employees are encouraged to vote either
before or after regularly scheduled work hours or during lunch breaks.

(X) Work schedules.

(I) A normal work week at the university consists of five consecutive
eight hour days, and normal office hours are Monday through
Friday, eight a.m. to five p.m. Some offices or functions of the
university operate on other scheduled working hours and/or days in
order to meet the needs of the university. Each employee will be
notified by the employee's supervisor regarding regular shift
beginning and ending times as well as regularly assigned work
days.

(2) In certain job classifications, or in certain situations, overtime
work or work before/after the regular shift may be mandatory. If
the supervisor requests that the employee work overtime, the
employee is expected to comply.

Effective: June 25, 2007 

Certification: 
Ted A. Mallo 
Secretary 
Board of Trustees 

Prom. Under: R.C. lll.15 

Rule Amp.: R.C. 3359.01 

Stat. Auth.: R.C. 3359.01 
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Prior Effective Date: 5/22/91, 8/16/91, 9/4/91, 7/31/92, 1/20/00, 5/27/02, 1/27/03, 

2/22/03, 5/23/03, 4/25/04, ftAEl-.5/29/05. 6/25/07 



THE UNIVERSITY OF AKRON 

RESOLUTION 06 - - 11 

Pertaining to revisions to University Rule 3359-26-02 
General Staff Personnel Policies and Procedures 

BE IT RESOLVED, that the recommendation presented by the Committee on Rules 
concerning the approval of the revisions to University Rule 3359-26-02, which change the title 
of the Executive Director of Human Resources to the Associate Vice President for Talent 
Development and Human Resources and include a designee, be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 

- ---, 



3359-11-02 Professional Family and medical leave, leave of absence. paid 
maternity leave, paid paternity leave, paid adoptive and foster 
parent leave and vacations for employees other than bargaining 
unit faculty. 

(A) PFofessioaal lewre ans lecwe ofahseaee Family and medical leave.

fB lhlaer the family and Meaieal Lea¥e Aet of 1993 ("fMLA"), Hp 
to 12 weeks of lea,ye withol:lt pay dl:lriag any 12 moath perioa are 
pro¥ided to eligil:lle employees other than eargaiaiag l:lflit faeHlty 
for eertaia family and medieal reasoas. Emplo,,ees other than 
hargainiag Wlit faeHhy are eligiele if they h&"re heea employee ey 
the 1:lfli¥ersity for at least oae year and for 1,250 hol:lfS (.6 fie) o¥er 
the pre•,ciol:ls 12 months. 

Lee.;ce withel:lt p�' will !1e granted for any of the follovi'ing 
reaseas: 

Birta of a ehild or plaeement foF adoptioa or foster eare 

Seriol:ls health ceaditioa of emplo,'ee 

Serio HS health eoaditioa of a child, spoHse, or pareat 

8Hhject to the pro11isions of the apf)lieahle f)Olieies, f)aid Yacatioa 
le�'e OF sick le�•e may he sl:ll:lstiR¼ted for lewre withol:lt pay. 

Lea•,re may ae denies if an emf)loyee other taan l3argaiHiag 1:mit 
fael:llty fails to f)FO'l'ide 30 says adYanee aotiee whea the le�'e is 
foreseeaale or medical eertifieatioa to Sl:lfJf)Ort a reqHest for lea¥e 
aecaHse of a serieHs aealth coaditien (inelHdiAg reqHested seeoad 
opiaions at the HRi�•ersity's eKf)ense) and fitaess foF duty to retltffl 
to ',','Ork ref)orts. 

GroHfJ aealth l3enefits will ae eeHtinHed for the dHFatiea of an 
"fMLA" le�•e. Uf)OH retHm, the emf)loyees other than eargainiag 
UHit faculty will ae restored to their erigiaal or equiYalent positions 
with eqHivaleat pay, l3eHefits aRd other employmeat terms. 

Nothing in this seetion saall l3e seemed to create any adaitioaal 
benefits, rights, or entitlements to emf)leyees other thaa aargaiAiag 
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Hnit iaeulty beyond those required hy the pro¥isions of"FMLA" or 
applieaele lav, of the state of Ohio. For purpose of implementing 
the uniYersity of AJa:on's Hlffiily and medieal leii-'re 13oliey and 
13roeedures, tfte defiaitions and 13ro·,risions of ilie "FMLA" shall he 
foUo·,1,•ed when neeessary to ensure miaimum eompliaflee ·.vith tfte 
Jaw: 

� 'Nhile the university does not ha-,.•e a 13rogram of saehatieal leii-1,•es, 
it does ha¥e a professional leaYe program for tae sehool of law, as 
pro·tided hy ilie board, and deserihed iB rule 3359 11 04. 

ill Under the Family and Medical Leave Act of 1993 ("FMLA"), up 
to twelve weeks of leave without pay during any twelve-month 
period are provided to eligible employees for certain family and 
medical reasons. Employees are eligible if they have been 
employed by the university for at least twelve months, this twelve
month period need not be consecutive, and worked at least 1,250 
hours (0.6 FTE) over the twelve-month period preceding the leave. 
FMLA leave without pay will be granted for any of the following 
reasons: 

{hl 

The birth of a child, the care of a newborn child, or 
placement of a child with the employee for adoption or 
foster care; 

A serious health condition of the employee that renders him 
or her unable to perform his/her job functions; or 

In order to care for an employee's child, spouse, or parent 
who has a serious health condition. 

A "qualifying exigency" arising out of the fact that the 
employee's spouse, child or parent is called to covered 
active duty (or notified of an impending call or order to 
active duty) with the armed forces, including the national 
guard and reserves. Covered active duty means duty during 
deployment of the armed forces member to a foreign 
country. A qualified exigency may include short-notice 
deployment, attending military events, arranging for 
alternative childcare. addressing financial and legal 
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arrangements. seeking counseling, attending post
deployment activities. and other similar circumstances. 

fru. Leave related to a child's birth or placement for adoption or 
foster care must be completed within the twelve-month 
period beginning on the date of the birth or placement. 

A leave of absence of up to twenty-six weeks in any single twelve
month period (rolling forward) will be granted to eligible 
employees for the following purposes: 

ill 

To care for a covered family member or next-of-kin 
(nearest blood relative) who has a serious injury or illness 
incurred by the service member in the line of duty on active 
duty in the armed forces (or existed before the active duty 
began and was aggravated in the line of active duty in the 
armed forces) and that may render the service member 
medically unfit to perform his/her duties. The service 
member must be: 1) undergoing medical treatment. 
recuperation or therapy; 2) in outpatient status; or 3) on the 
temporary disability retired list for the serious illness. or 
injury. 

To care for a veteran who is a covered family member or 
next-of-kin (nearest blood relative) who has a qualifying 
serious injury or illness incurred by the member in the line 
of duty on active duty in the armed forces (or existed 
before the member's active duty began and was aggravated 
by service in the line of active duty in the armed forces) 
and that manifested itself before or after the member 
became a veteran. The veteran must be undergoing medical 
treatment. recuperation. or therapy for the serious injury or 
illness and have been a member of the armed forces during 
the five years preceding the date on which the veteran 
underwent the medical treatment, recuperation. or therapy. 

Leave to care for an injured or ill service member, when 
combined with other FMLA-gualifying leave, may not 
exceed twenty-six weeks in any single twelve-month 
period. 

ill 
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ill Subject to the provisions of the applicable policies, paid vacation 
leave or paid sick leave may, at the employee's option, be 
substituted for leave without pay while on FMLA leave. 

ill If the employee fails to provide at least thirty days' advance notice 
when the leave is clearly foreseeable, leave may be delayed until at 
least thirty days after the date the employee provides notice to the 
employer. If the employee fails to provide a medical or other 
certification to support a reguest for leave, leave may be delayed 
until certification is provided. If the employee never produces 
certification then the leave is not FMLA leave. The university 
may. at its own expense. reguest a second and/or third opinion. If 
the employee or employee's family member fails to authorize 
his/her health care provider to release all relevant medical 
information pertaining to the health condition at issue, as reguested 
by the health care provider for the second/third opinion, the 
university may deny the taking of FMLA leave. However, if the 
university requests a second and/or third opinion. and the 
employee authorizes his/her health care provider to release the 
relevant medical information. the employee is provisionally 
entitled to the FMLA leave pending the employer's receipt of the 
relevant medical information. 

ill Group health benefits will be continued for the duration of an 
FMLA leave. Upon return, an employee will be restored to his or 
her original or an eguivalent position with eguivalent pay, benefits 
and other employment terms . 

.(fil A "rolling" twelve-month period measured retrospectively from 
the date an employee uses any FMLA leave shall be used to 
determine the "twelve-month period" in which the twelve weeks of 
FMLA leave entitlement occurs. 

ill Family and medical leave may be used on a continuous basis. It 
may also be used on an intermittent basis, or as a reduced work 
schedule as provided by law. Application for FMLA is made to 
human resources. and approval of the request made by human 
resources. 

(fil When intermittent or reduced work schedule leave is foreseeable 
due to planned medical treatment, the employee must make 
reasonable efforts to schedule the treatment so as not to unduly 
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(Q Paternity leave. A full-time employee who is on active pay status upon a 
pregnant spouse's delivery is granted, within one-hundred and eighty days 
of the delivery, twenty working days of paid paternity leave which will not 
be taken from accrued sick leave, but counted as part ofFMLA leave. 

fill Adoptive and foster parent leave. Upon the adoption of a child or arrival 
of a foster child. a full-time employee who is on active pay status is 
entitled to twenty working days of paid leave which will not be taken from 
accrued sick leave, but counted as part ofFMLA leave. 

tf7ill Leaves of absence for non-bargaining unit faculty, contract professionals, 
and exempt staff. Leaves of absence without compensation for employees 
other than bargaining unit faculty may be granted by the board upon 
recommendation of the president. 

00.(E) No member of the faculty shall be absent from proper duties at the 
university for any cause other than sickness, except upon permission of the 
president, upon recommendation of the faculty member's dean or 
administrative superior. 

(Bj{.Ql Academic year and vacations. 

(I} 

(2) 

Effective: 

Certification: 

Full-time faculty members on a nine-months' appointment are 
expected to be on duty during the fall and spring semester and 
continuing through spring commencement exercises, and are 
entitled to all academic vacations during that period. 

Faculty members and designated others on a full time twelve
months' appointment (effective July I) have 22 working days of 
vacation as arranged with the dean or administrative supervisor as 
described in rule 3359-11-03, vacation policy for full time 12-
month faculty, contract professionals, and unclassified exempt 
staff. 

J'l:lfle '5, 2007 

Secretary 
Board of Trustees 
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Prom. Under: 

Rule Amp.: 
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Ch. 3359 

Prior Effective Date: 8/18/96. 6/25/07 
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THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Pertaining to Revisions to University Rule 3359-11-02 
Family and Medical Leave, Leave of Absence, Paid Maternity Leave, 

Paid Paternity Leave, Paid Adoptive and Foster Parent Leave, and 
Vacations for Employees Other Than Bargaining Unit Faculty 

BE IT RESOLVED, that the recommendation presented by the Committee on Rules 
concerning the approval of the revisions to University Rule 3359-11-02 pertaining to family and 
medical leave, the adoption of paid maternity and paternity leave and paid adoptive and foster 
parent leave, be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 



3359-26-04 Absence from campus. 

(A) All non-exempt staff employees are required to request and have approved
by their supervisor all absences from campus for each instance involving
vacation, sick leave, death of a member of the immediate family, leave
without pay, military leave, and/or court leave.

The department is responsible for maintaining an internal process for such
requests and approvals that is used consistently with all departmental
exempt and non-exempt staff employees. Provisions in the collective
bargaining agreement that refer to the request, use and approval of specific
types of leave must be followed for employees covered by such an
agreement. All approved absences must be reported on the employee's
official time record.

Documentation may be required for certain types of absences.

(B) Holiday schedule.

(1) The university of Akron observes ten holidays annually; these are:

Christmas day 
Columbus day 
Independence day 
Labor day 
Martin Luther King day 

Memorial day 
New Year's day 
Presidents day 
Thanksgiving day 
Veterans day 

(2) The dates on which these holidays are to be observed will be
announced annually.

(3) If a holiday falls on Sunday, it will be observed on the following
Monday; if a holiday falls on Saturday, it will be observed on the
preceding Friday.

(4) If a holiday occurs during a period of active pay status - which
includes approved sick leave, leave with pay, or vacation - the
employee will be paid for the holiday. In order to qualify for
holiday pay, an employee must be in an active pay status on
regularly-scheduled work days both prior and subsequent to the
holiday.
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(5) If it is essential that university offices remain open on a day
designated as a holiday ( ex: Veterans day):

(a) Any full or part-time classified or unclassified non-exempt
employee required to work on a designated holiday will be
entitled to one and one-half times the regular rate of pay -
either in the form of actual pay or compensatory time for
the hours actually worked; such overtime will be in
addition to the employee's normal pay for the holiday.

(b) Any full or part-time exempt staff employee required to
work on a designated holiday will be entitled to time off
equal to the number of hours actually worked; such time off
will be in addition to the normal pay for the holiday and is
to be taken at the approval of the supervisor.

(6) If the university is officially closed at five p.m. on the day prior to
a board of trustees approved holiday (ex: Wednesday prior to
Thanksgiving):

(a) For employees whose normally scheduled work day falls
all or in part after five p.m., an effort may be made by the
supervisor and employee to reschedule those hours within
the same work week. Otherwise, the employee will be
expected to work the normal schedule. If the hours are not
worked or rescheduled, the employee may utilize vacation
leave in order to be paid.

(b) Part-time employees are entitled to holiday pay for that
portion of any holiday for which the employee would
normally have been scheduled to work.

(C) Le1Pre without f.lflj' Family and medical leave.

fB URder the Family and Medieal Leave Aet of 1993 (FMLA), � to 
twelve v,eeks of leEWe witho'lit f)ay d'l¼riRg any tv,•elve moRth 
f)eriod are f.lFO:Vided to eligible emf}loyees for eertaia Hlfflily and 
medieal reasoRs. Emf}loyees are eligible if they have bees 
emf.llo,·ed by the uRiYersity for at least oae year and for 1,250 
hol:lFS (.e FTE) or,•er the f.lFe1rious twelYe moaths. 
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Leave without pay will he granted fer any of the feUovliag 
reasoes: 

Sirtk ofa ckild or placemeet fer adoptioe or foster care 

Serious kealtk coeditioe of employee 

Serious health eoedition of a ckild, spouse
., 
or pareet 

Subjeet to the pro1,risioes of the �plieaele polieies, f)aid ·.•aeatioe 
lea11e or siek 1ea¥e may be substit:uteel for leEP.•e without f)ll)'. 

Leai,re may be eleeied if tke employee fails to f)ro¥ide at least thirty 
da;·s' ad•1aneeel notice 1Nhee the lea¥e is foreseeaele or medical 
eertifieations to SUf)f)Ort a request fer 1ea¥e beeause of a serious 
kealth eoeditioe (inelueling requested seeoed or tkird opiaioes at 
the l::lfli�•ersity's e1Epeese) and fitness fer duty to ret:um to work 
reports. 

Group health heeefits will be continued for the aeration of FMLA 
lea¥e. Upoe return., tke employees v,·ill be restored to their origieal 
or equi11alent f)Ositioes with equi11alent pay, henefits, and otker 
emf)loymeat terms. 

�lothieg iR tkis section shall he seemed to create any additional 
henefits, rights, or eatitlements to employees !JeJronel those 
reeiuired by the pro·,isioRs of FMLA or �f)licaele IEW.' of the state 
of Okie. For purpose of imf)lemeatieg tfle tmi11ersity of Ala=on's 
family ane medical leaYe f)Oliey and proceelures, the defiRitioas 
and pro·,.isions of the FMLA shall he follo:i.·,·ed •,Yhee Recessary to 
eesure minimum eompliaRce with the law. 

Under the Family and Medical Leave Act of 1993 ("FMLA"), up 
to twelve weeks of leave without pay during any twelve-month 
period are provided to eligible employees for certain family and 
medical reasons. Employees are eligible if they have been 
employed by the university for at least twelve months, this twelve
month period need not be consecutive, and worked at least 1,250 
hours (0.6 FTE) over the twelve-month period preceding the leave. 



3359-26-04 4 

FMLA leave without pay will be granted for any of the following 
reasons: 

ill 

The birth of a child, the care of a newborn child, or 
placement of a child with the employee for adoption or 
foster care: 

A serious health condition of the employee that renders him 
or her unable to perform his/her job functions: or 

In order to care for an employee's child, spouse. or parent 
who has a serious health condition. 

A "qualifying exigency" arising out of the fact that the 
employee's spouse, child or parent is called to covered 
active duty for notified of an impending ca11 or order to 
active duty) with the armed forces. including the national 
guard and reserves. Covered active duty means duty during 
deployment of the armed forces member to a foreign 
country. A qualified exigency may include short-notice 
deployment. attending military events, arranging for 
alternative childcare. addressing financial and legal 
arrangements. seeking counseling. attending post
deployment activities, and other similar circumstances. 

Leave related to a child's birth or placement for adoption or 
foster care must be completed within the twelve-month 
period beginning on the date of the birth or placement. 

ill A leave of absence of up to twenty-six weeks in any single twelve
month period (rolling forward) will be granted to eligible 
employees for the following purposes: 

(a) To care for a covered family member or next-of-kin
(nearest blood relative) who has a serious injury or illness
incurred by the service member in the line of duty on active
duty in the armed forces for existed before the active duty
began and was aggravated in the line of active duty in the
armed forces) and that may render the service member
medically unfit to perform his/her duties. The service
member must be: 1) undergoing medical treatment,
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ill 

ill 

(b) 
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recuperation or therapy; 2) in outpatient status; or 3) on the 
temporary disability retired list for the serious illness. or 
injury. 

To care for a veteran who is a covered family member or 
next-of-kin (nearest blood relative) who has a gualifying 
serious injury or illness incurred by the member in the line 
of duty on active duty in the armed forces (or existed 
before the member's active duty began and was aggravated 
by service in the line of active duty in the armed forces) 
and that manifested itself before or after the member 
became a veteran. The veteran must be undergoing medical 
treatment, recuperation, or therapy for the serious injury or 
illness and have been a member of the armed forces during 
the five years preceding the date on which the veteran 
underwent the medical treatment. recuperation, or therapy. 

Leave to care for an injured or ill service member, when 
combined with other FMLA-gualifying leave, may not 
exceed twenty-six weeks in any single twelve-month 
period. 

Subject to the provisions of the applicable policies, paid vacation 
leave or paid sick leave may. at the employee's option. be 
substituted for leave without pay while on FMLA leave. 

If the employee fails to provide at least thirty days' advance notice 
when the leave is clearly foreseeable leave may be delayed until at 
least thirty days after the date the employee provides notice to the 
employer. If the employee fails to provide a medical or other 
certification to support a reguest for leave, leave may be delayed 
until certification is provided. If the employee never produces 
certification then the leave is not FMLA leave. The university 
may, at its own expense. reguest a second and/or third opinion. If 
the employee or employee's family member fails to authorize 
his/her health care provider to release all relevant medical 
information pertaining to the health condition at issue, as reguested 
by the health care provider for the second/third opinion. the 
university may deny the taking of FMLA leave. However. if the 
university requests a second and/or third opinion, and the 
employee authorizes his/her health care provider to release the 

"(3J 
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relevant medical information. the employee is provisionally 
entitled to the FMLA leave pending the employer's receipt of the 
relevant medical information. 

Group health benefits will be continued for the duration of an 
FMLA leave. Upon return. an employee will be restored to his or 
her original or an equivalent position with equivalent pay, benefits 
and other employment terms. 

A "rolling" twelve-month period measured retrospectively from 
the date an employee uses any FMLA leave shall be used to 
determine the "twelve-month period" in which the twelve weeks of 
FMLA leave entitlement occurs. 

Family and medical leave may be used on a continuous basis. It 
may also be used on an intermittent basis. or as a reduced work 
schedule as provided by law. Application for FMLA is made to 
human resources. and approval of the request made by human 
resources. 

When intermittent or reduced work schedule leave is foreseeable 
due to planned medical treatment. the employee must make 
reasonable efforts to schedule the treatment so as not to unduly 
disrupt the university's operation. and the university may 
temporarily transfer the employee to an alternative position for 
which the employee is qualified. if it better accommodates these 
recurring periods of leave. 

Nothing in this section shall be deemed to create any additional 
benefits. rights, or entitlements to employees beyond those 
provided by the provisions of the FMLA or applicable law of the 
state of Ohio. For the purpose of implementing this FMLA policy. 
the definitions and provisions of the FMLA in effect at that time 
shall be followed when necessary to ensure compliance with the 
law. 

P-,illl An employee may be granted approved leave of absence without pay for 
military service, parental leave, convalescence (if sick leave is not 
applicable or exhausted), certain personal reasons, and/or training. The 
leave of absence must be approved in advance by the supervisor and must 
be accompanied by acceptable written justification. Such request shall 
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state the reason for and the dates of the leave. Length of leave of absence 
can vary for different reasons, but nonnally extends to no more than six 
months. 

�.(fil If it is detennined that an approved leave of absence is not being used for 
the purpose for which it was granted, the university may require the 
employee to return to work or be subject to appropriate discipline as 
specified in Ohio Revised Code. 

�ill Reduced workweek policy. 

Staff employees who wish to work a reduced work week during the 
summer sessions or at other times of the year may request leave without 
pay. Reduction in working hours will require the pennission of the 
employee's supervisor. Staff privileges and benefits will remain in effect 
for eligible full-time employees. 

fe){Ql Sick leave for non-exempt employees. 

(1) Sick leave is defined as the authorized absence from duties for the
following reasons:

(a) Personal illness, pregnancy. or injury,

(b) Exposure to contagious disease which could be
communicated to other members of the university family,

(c) Illness, injury or death (to a maximum of five days) in the
employee's immediate family, or

(d) Medical, psychological, dental, or optical examination or
treatment of the employee or a member of the immediate
family.

Definition of immediate family: the employee's immediate family 
is limited to the employee's spouse, parents, children, 
grandparents, siblings, grandchildren, brother-in-law, sister-in-law, 
daughter-in-law, son-in-law, mother-in-law, father-in-law, or a 
legal guardian or other person who under Ohio law is legally 
recognized to stand in the place of a parent. 
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Where sick leave is required to care for a member of the immediate 
family, the department of benefits administration will require a 
physician's certificate to the effect that the presence of the 
employee is necessary to care for the ill person. 

(2) The university reserves the right to require a physician's
certification or other verification in all instances of paid leave.
When such certification or verification is required, it shall be
collected by the department of benefits administration for audit and
retention.

The absence from duties must be approved by the administrator to
whom the individual on sick leave is responsible.

{3) Unexcused absence or failure to give proper notification may result
in the absence being charged to leave without pay and may also be
cause for disciplinary action. Falsification of either a written,
signed statement or a physician's certificate shall be grounds for
disciplinary action including dismissal. Except in instances due to
extended illness or injury, monthly or annual absences greater than
the number of hours or days accrued may be considered excessive.

(4) Sick leave is accrued at the rate of 4.6 hours per eighty hours of
active pay status. Only accrued sick leave hours can be requested
for authorized paid absences. Sick leave will be charged only for
the non-overtime hours an employee is regularly scheduled to
work but absent. Employees are not permitted to change a sick
leave request once a work day has started (i.e. sick leave to
vacation).

(5) A non-exempt employee who is unable to report for work, and who
is not on previously approved vacation, sick leave, or leave of
absence, shall be responsible for notifying the immediate
supervisor, or other individual designated by the supervisor, that
the employee will be unable to report to work on that day and each
appropriate day thereafter. This notification must be made within
one-half hour after the time the employee is scheduled to report for
work, unless emergency conditions prevent such notification.

(6) When an employee's duties are part of a function which operates
twenty-four hours a day, seven days per week - i.e., police, health
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services, etc. - and such employee is unable to report for work, the 
employee shall notify the immediate supervisor at least two hours 
prior to the scheduled work time. 

(7) In the case of any absence for illness or injury, the university may
require a physician's statement specifying the employee's inability
to report to work and the anticipated date of recovery. The
employee shall be responsible for notifying the immediate
supervisor, or other designated individual, whenever the employee
is placed under a physician's care and not released to work or
hospitalized, unless such condition precludes notification. The
employee shall be responsible for notifying the immediate
supervisor, or other designated individual, regarding the
anticipated date of recovery and return to work.

(8) In all cases ofleave for illness or injury, the university may require
written certification by a physician attesting to an employee's
fitness to return to work.

ili} Maternity leave. Upon delivery, an employee who is on active pay status 
shall, in the ordinary course of recovering from either a vaginal birth 
without complication, be entitled to use up to six weeks of accrued sick 
leave, or if a vaginal birth with complication as verified by a physician or 
cesarean birth, be entitled to use up to eight weeks of accrued sick leave, 
as long as the employee has accrued the requisite amount ofleave, and if 
less. then shall be entitled, to use such lesser amount. In any event. the 
use of such accrued sick leave shall be at the employee's option to use 
however much time as the employee deems appropriate. If, upon delivery 
of the child. the employee is not in active pay status. but becomes in active 
pay status within six weeks. in the case of a vaginal birth without 
complication. or eight weeks. in the case of a vaginal birth with 
complication as verified by a physician or cesarean birth, the employee 
shall be entitled to use accrued sick leave upon being in active pay status 
for the remainder of the six- or eight-week period, as applicable. In any 
event, after using (or not using) such accrued sick leave, a full-time 
employee is granted twenty working days of paid maternity leave not 
taken from accrued sick leave. In addition to the paid maternity leave for 
full-time employees. an eligible employee who thereafter is physically 
unable to perform her duties may elect paid sick leave on the same terms 
that sick leave is available for any other illness. injury, or disability. In 
addition, the employee is entitled to FMLA leave if a pre- or post-delivery 
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employee wishes to be absent from work for a period of time longer than 
the period of actual physical disability {see Family and Medical Leave 
subsection (C) above). Use of maternity leave shall count as part of the 
twelve-week FMLA leave. 

Paternity leave. A full-time employee who is on active pay status upon a 
pregnant spouse's delivery is granted, within one-hundred and eighty days 
of the delivery, twenty working days of paid paternity leave which will not 
be taken from accrued sick leave, but counted as part of FMLA leave. 

Adoptive and foster parent leave. Upon the adoption of a child or arrival 
of a foster child, a full-time employee who is on active pay status is 
entitled to twenty working days of paid leave which will not be taken from 
accrued sick leave, but counted as part ofFMLA leave. 

(B(K} Tardiness. An employee is expected to report for work at the scheduled 
starting time. Unreported, unexcused� and/or excessive tardiness may 
result in disciplinary action. 

fGjilJ. Vacation. 

(1) Non-exempt employees (full-time). 

(a) A non-exempt, full-time university employee shall, after
service of one year with the state, or any political
subdivision of the state, have earned and will be due upon
attainment of the first year of employment, and annually
thereafter, eighty hours of vacation leave with full pay.
One year of service shall be computed on the basis of
twenty-six biweekly pay periods.

(b) The amount of annual vacation to which a full-time 
employee is entitled is determined by the number of 
accumulated years of service according to the following 
guidelines: 

(i) Less than one year of service - no vacation,

(ii) One year, but less than eight years of service -
eighty work hours,

10 
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(iii) Eight years, but less than fifteen years of service -
one hundred twenty work hours,

(iv) Fifteen years, but less than twenty-five years of
service - one hundred sixty work hours, and

(v) Twenty-five years of service - two hundred work
hours.

(2) Non-exempt employees (part-time classified)- accrual commences
effective January 1, 1999.

(a) A non-exempt, part-time classified university employee
shall, after service of one year with the state, or any
political subdivision of the state, have earned and will be
due upon attainment of the first year of employment, and
annually thereafter, pro-rated vacation leave with full pay.
One year of service shall be computed on the basis of
twenty-six weekly pay periods.

(b) Formula for calculation (multiplying years of service times
calculation factor):

Years of service 
0-7
8-14
15-24
25 or more

(3) Vacation Credit.

Calculation factor 
.03875 x hours paid 
.05750 x hours paid 
.07750 x hours paid 
.09625 x hours paid 

(a) An employee earns vacation credit as follows:

(i) 3.1 hours per biweekly pay period for those entitled
to eighty hours per year,

(ii) 4.6 hours per biweekly pay period for those entitled
to one hundred twenty hours per year,

(iii) 6.2 hours per biweekly pay period for those entitled
to one hundred sixty hours per year,

-------------------- - -
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(4) 

(5) 

Effective: 

Certification: 

Prom. Under: 

Statutory 
Authority: 

(iv) 7. 7 hours per biweekly pay period for those entitled
to two hundred hours per year.

(b) Vacation credit can be accumulated to a maximum of that
earned in three years of service. Any vacation accrued over
the amount earned in a three year period will be forfeited.

(c) Upon separation from employment payment for accrued
and unused vacation leave shall be made upon separation of
service from the university of Akron, upon death of the
employee, or if the employee moves to part-time. Such
payment will be made in a lump sum based on the rate of
compensation at separation for any accrued but unused
vacation leave, subject to a maximum of that earned in
three years of service.

The office of human resources shall establish a reporting system 
which shall provide for annual reporting by the dean or 
administrative director covering vacation accumulation and usage 
of each employee under the dean or director's supervision. 

Vacation leave may not be converted to sick leave unless the 
employee is admitted to or treated in a hospital or is under the 
treatment of a licensed physician and is not released to work. 
Written verification is required. Only those hours/days certified 
above may be converted to sick leave. 

Jtme 25, 2007 

Ted A. Mallo 
Secretary 
Board of Trustees 

111.15 

O.R.C. 124.39, 3359.03 
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Rule Amp.: 3359.01 

Prior Effective Date: 5/22/91, 5/22/92, 7 /31/92, 3/1/93, 8/10/98, 7 /5/00, 9/11/00, 
aaEl 2/22/03, 6/25/07 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - -11 

Pertaining to Revisions to University Rule 3359-26-04 
Absence From Campus 

BE IT RESOLVED, that the recommendation presented by the Committee on Rules 
concerning the approval of the revisions to University Rule 3359-26-04 pertaining to family and 
medical leave, the adoption of paid maternity and paternity leave and paid adoptive and foster 
parent leave, be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 
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(A) Statement of policy.

(1) The university of Akron is an equal education and employment institution
operating under nondiscrimination provisions of Title 41, Ohio Revised
Code, Titles VI, VII of the Civil Rights Act of 1964 as amended and Title
IX of the Educational Amendments of 1972 as amended, Executive Order
11246, Vocational Rehabilitation Act section 504 and Vietnam Era
Veterans' Readjustment Act, as amended, as related to admissions,
treatment of students and employment practices.

(2) It is the policy of this institution that there shall be no unlawful
discrimination against any individual in employment or in its programs or
activities at the university of Akron because of race, color, religion, sex,
age, national or ethnic origin, disability, military status.1 or status as a
veteran. The university of Akron prohibits sexual harassment of any form
in all aspects of employment and in its programs and activities and
prohibits discrimination on the basis of sexual and racial or ethnic
orientation in employment and admissions.

(3) The university affirms that judgments about admissions, education and
personnel evaluations at the university of Akron are based on merit,
qualifications and performance and not on attributes unrelated to academic
or job performance.

(4) This nondiscrimination policy applies to all students, faculty, staff,
employees and applicants for employment and applicants for admission to
the university and its programs and activities.

( 5) All faculty and staff members involved in making personnel
recommendations will make affirmative efforts to recruit, employ and
promote qualified women and minority group members especially in those
categories where an underutilization of such members has been identified.

(6) This policy is an expression of its highest governing body and chief
executive officer. By promulgating this program, the president of the
university announces a firm and continuing commitment to equal
opportunity and affirmative action for members of protected groups and
assumes primary responsibility for its implementation.

(7) To the extent consistent with state and federal laws and regulations,
nothing herein shall be construed to modify or impair the operation of the
retirement policy and rules for the implementation thereof as established
by the board of trustees of the university of Akron from time to time.
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(B) Laws and regulations governing equal employment opportunity.

2 

(1) The Equal Pay Act of 1963 requires every employer to pay employees
equal pay for equal work on jobs the performance of which requires equal
skill, effort, and responsibility, and which are performed under similar
working conditions, except where such payment is made pursuant to a
seniority system, a merit system, a system which measures earnings by
quantity or quality of production, or a differential based on any other
factor other than sex. It is currently administered by the "Equal
Employment Opportunity Commission" (EEOC).

(2) Title VI of the Civil Rights Act of 1964 prohibits discrimination based on
race, color, or national origin in all programs or activities which receive
federal financial aid. Employment discrimination is prohibited if a
primary purpose of federal assistance is provision of employment
(apprenticeship, training, work study or similar programs) or if program
beneficiaries suffer unequal treatment because of hiring or assignment of
counselors, trainers, faculty or others in organizations receiving federal
funds. Title VI is administered by the office of civil rights, United States
department of education.

(3) The Civil Rights Act of 1964, Title VII makes it an unlawful employment
practice for employers, employment agencies and labor organizations to
discriminate in the various aspect of employment on the basis of race,
color, religion, sex or national origin. Title VII is administered by the
EEOC.

(4) The Rehabilitation Act of 1973 (sections 503 and 504) prohibits job
discrimination on the basis of a physical or mental handicap, provided the
applicant is otherwise qualified for the position. Also, employers are
required to actively recruit qualified handicapped persons as part of an
established affirmative action program. The act is administered by the
United States department of labor.

(5) Section 402 of the Vietnam Era Veterans' Readjustment Assistance Act of
1974 prohibits discrimination against any person because he or she is a
disabled veteran of the Vietnam era. Employers are required to take
affirmative action to enhance veteran's employment opportunities.

(6) Executive Order 11246 (revised order #4) seeks to promote and insure
equal opportunity for all persons without regard to race, color, religion,
sex or national origin of employees or persons seeking employment with
government contractors. The order is administered by the "Office of
Federal Contract Compliance Program" (OFCCP), United States
department of labor. It is this order that mandates that affirmative action
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programs be described in written plans with specific goals and timetables 
for recruiting, hiring and upgrading blacks, other minorities and women. 

(7) Title IX of the Education Amendments of 1972 prohibits sex
discrimination in programs and activities of any educational institution
that receives federal assistance. Title IX is administered by the office of
civil rights, United States department of education.

(8) The Age Discrimination in Employment Act as amended makes it
unlawful for employers, employment agencies, and labor organizations to
discriminate against persons forty years of age and over in any area of
employment because of age.

(9) Immigration Reform and Control Act of 1986 (with certain exceptions)
makes it an unfair immigration-related employment practice to
discriminate against any individual (other than an unauthorized alien) with
respect to the hiring or recruitment or referral for a fee of the individual
for employment or the discharging of the individual from employment
because of such individual's national origin, or in the case of a citizen or
intending citizen, because of such individual's citizenship status. The act
is administered by the United States department of justice.

(10) State law against discrimination, Ohio Revised Code 4112.02 prohibits
discrimination in Ohio by reason of age, sex, disability

.,_ 
color, religion,

national origin, military status, or ancestry in housing, public
accommodation and employment in terms similar to those contained in
federal statutes. This law is administered by the Ohio civil rights
commission.

(11) Americans With Disabilities Act, effective July 26, 1992, has the purpose
of providing a clear and comprehensive national mandate for the
elimination of discrimination against individuals with disabilities. It
extends federal civil rights protection in several areas to qualified people
who are considered disabled. The act prohibits covered entities from
excluding people from jobs, services, activities, or benefits based on
disability and provides penalties for discrimination.

(C) Affirmative action program.

(1) Dissemination and implementation.

(a) Information about the affirmative action program will be provided
at each orientation meeting for new academic and new
nonacademic personnel being employed for all levels of service.
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(b) 

{c) 
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In order to provide upward mobility for minorities, women, 
persons with disabilities, and veterans, the university of Akron 
periodically reviews its workforce to determine whether such 
employees are given equal opportunity for promotion. 

To assure optimum communication, interpretation, and 
implementation of the university's EEO program at all levels of 
supervision and to all employees, recruiting sources, community 
agencies, contractors providing goods and services, and the general 
public, the following steps are undertaken. 

{i) Definition of the existence of the university of Akron's 
written affirmative action program is made available to all 
employees, and they will be periodically reminded of this 
program by: 

{a) Distribution of the document entitled "Affirmative 
Action at The University of Akron" to new 
employees and thereafter through annual reminders 
to all faculty and staff personnel. 

(b) Description of the equal employment opportunity
policy by publication or references in issues or
reissues of faculty and staff manuals which will be
reviewed periodically.

{c) Periodic publication of the university's equal
employment opportunity policy, related programs,
and activities by articles or news releases in local
newspapers as well as in university publications;
and

(d) Discussions and explanations at supervisory level
conferences and meetings of collegiate faculty and
staff members.

(ii) Academic and administrative employment opportunities are
publicly announced on university bulletin boards and job
opportunity bulletins. These opportunities for employment
are also posted in a conspicuous and highly frequented
location within the department or office where the vacancy
exists. Employment and recruiting sources listing job
vacancies at the university of Akron will be reminded of
the equal employment opportunity policy. Public
employment agencies will be contacted initially, and only
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when qualified applicants cannot be found will private 
agencies charging a client fee be contacted. 

(iii) Notices informing applicants and employees of statutes and
regulations noted in this policy will be posted on bulletin
boards in locations where job interviews and related
matters are conducted. All advertisements, notices, and
responses to inquiries about positions will prominently
contain the statement: .. The University of Akron is an
Equal Education and Employment Institution."

(iv) Contractors, subcontractors, and vendors providing goods
and/or services to the university of Akron will be notified
verbally and in writing of the university's equal
employment opportunity policy and affirmative action
program. External contractors shall reciprocate by
informing The university of Akron's office of contract
compliance in writing of their willingness to meet all
applicable equal opportunity and affirmative action
obligations. Also, building construction and renovation
must include reasonable accommodations for disabled
persons.

(v) The university of Akron shall operate an office of
affirmative action/equal employment opportunity with an
affirmative action/equal employment opportunity director
appointed by the president. The office shall have at least
one full-time staff member and a full-time secretary. The
office shall be responsible to the board of trustees through
the president and the constituent groups making up this
university for implementation of this affirmative action
program.

(a) The affirmative action/equal employment
opportunity director is responsible for coordinating
and monitoring all components of the affirmative
action plan and is the university officer responsible
for sanctioning and monitoring compliance with the
affirmative action/equal employment opportunity
component of employment processes.

(b) The office of affirmative action/equal employment
opportunity shall issue a yearly report on the
university's progress in its affirmative action
program in accordance with the office of the federal
contract compliance guideline 602.21a8. This
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report shall be made available to the university's 
board of trustees, president, faculty, support staff, 
student body, and other parties who may have an 
interest or who should be advised of its content. 
This report shall contain such information as 
comparative numbers of females and minorities as 
well as comparative wages, salaries, and 
compensation. The annual report of the affirmative 
action/equal employment opportunity director shall 
be available within forty-five days of the beginning 
of the academic year. 

(c) The affirmative action/equal employment
opportunity office shall have the authority to
distribute The university of Akron's official policy
of equal employment opportunity in accordance
with the office of federal contract guideline 60.2.21.

{vi) The university of Akron shall maintain an affirmative 
action commission, which shall serve as a continuing 
review panel on the status of protected class members of 
the university. 

(a) The affirmative action comm1ss1on shall be
appointed by the president annually and shall
include adequate representation of teaching
personnel, administrative personnel, civil service
personnel, and students at the graduate,
professional, and undergraduate. The president
shall insure that minorities, disabled persons,
women, and part-time personnel are represented on
the commission. The activities of this commission
shall be supported by the affirmative action/equal
employment opportunity director and staff. The
activities of this commission include, but are not
limited to:

(i) Annual review of the affirmative action plan
and publication of the results of such review.

(ii) Hearing and investigating grievances,
complaints, and allegations of violations of
the plan and recommending remedies
thereto.
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(iii) Making recommendations to university
persons with personnel authority through the
affirmative action/equal employment
opportunity director regarding individual
relief, implementation, enforcement, and
improvement of the plan.

(vii) The university of Akron shall not subscribe to, require, or
encourage its faculty or non-teaching members to subscribe
to any insurance plan which:

(a) Does not insure equal benefits to women faculty
and staff members or their spouses or survivors; or 

(b) Take a position on pregnancy, maternity, or
abortion coverage contrary to the office of federal
contract compliance guideline 60.20.3c ( copy is
available in the affirmative action/equal
employment opportunity office) or Title VII of the
1964 Civil Rights Act.

(viii) Minority, female, and disabled employees will be afforded
full and complete opportunity and will be encouraged to
participate in all university-sponsored educational, training.
recreational, and social activities and will have equal access
to university facilities. Also, building construction and
renovation must include reasonable accommodations for
handicapped persons. The university shall not knowingly
rent to or allow use of university facilities, patronize or use
the facilities of any off-campus organization that has an
invidiously discriminatory pattern or practice involving
either membership or employment. Discriminatory
patterns include, but are not limited to, those organizations
whose membership or employment is closed to women
and/or members of minority groups.

(2) Recruitment, training, promotion, and retention.

(a) With these affirmative action commitments, it is necessary to
review the total utilization of minority, female, veterans, and
disabled group employees and to develop specific steps to
accomplish necessary training where there are deficiencies. In all
personnel practices of this university, every person with personnel
authority and responsibility must:
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(i) Base employment decisions solely upon the individual's
qualifications and/or performance in the event of
employment. If employment testing is used as a criterion
for selection, appropriate guidelines will be followed to
assure validity, objectivity, reliability, and compliance with
law.

(ii) Insure that every full-time vacancy is communicated to the
affirmative action/equal employment opportunity office
prior to the announcement and publication of the job
openmg.

(iii) Record employees by job classifications with identification
of minorities, disabled persons and females.

(iv) Record the turnaway rate for all applicants, and meet with
interviewers and supervisors to determine turnaway causes
to develop remedies for affirmative action deficiencies.

(v) Insure personnel services and benefits for eligible
employees are provided on a nondiscriminatory basis.
These services and benefits include, but are not limited to:
compensation, fringe benefits, transfers, university
sponsored training, education, tuition assistance, and all
other similar services and benefits administered by the
university.

(vi) Determine that appointments, retention, promotion, tenure,
and termination are based solely on the individual's
qualifications and performance and on a nondiscriminatory
basis.

(vii) Project collegiate equal employment opportunity goals with
target dates and develop collegiate affirmative action
programs.

(viii) Establish nondiscriminatory criteria for the large number of
men and women who are employed on the faculty and staff
at the university of Akron on a part-time basis.

(ix) Allow sufficient time off for childbearing to women at the
university of Akron whether faculty, staff, student, or
administrator and regardless of marital status. Mandatory
leave should not be stipulated by the university; and the
length of leave should be based on a bona fide medical
need related to pregnancy or childbirth.
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(x) All employees shall be eligible for parental leave and shall
be allowed to return to their original position or position of
like status and compensation. Pareatal leEPre is without
eompeasatioa.

(xi) Base all appointments and promotions at the university of
Akron upon consideration of qualifications and merit.
Policies or practices which prohibit or limit simultaneous
employment of two or more members of the same family
and which have an adverse impact upon one sex or the
other are not consistent with Executive Order 11246.
Relationships by marriage or family will neither be an
advantage nor deterrent in the process of evaluation and
selection for appointment and promotion.

(3) Student body.

(a) Faculty and staff members in a supervisory capacity
should neither formally initiate, participate in the
process nor render the final decision on personnel
matters involving members of their immediate
families. Definition of "immediate family" is as
follows: spouse, child, father, mother, sister,
brother, grandparents, grandchild, brother-in-law,
sister-in-law, mother-in-law, father-in-law, legal
guardian or other person who may legally stand in
place of a parent.

(a) Undergraduate and graduate admission policies shall be
administered consistent with the objectives of the university of
Akron's affirmative action plan and the Educational Amendments
Act of 1972. If the proportion of minorities, women and disabled
persons admitted to the university of Akron falls below a desirable
ratio range, the university will actively recruit to correct this
deficiency.

(b) All scholarships, fellowships and other allowances for students as
well as any other funds administered directly by the university of
Akron personnel or other facilities shall be administered in a
manner nondiscriminating to minority groups, women, disabled
persons and shall be consistent with the objectives of the
affirmative action plan. Married women shall be eligible for
financial support on the same basis as married men. Pregnancy
shall not be considered an impediment to women's qualification
for financial assistance (however, financial assistance would not
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continue during the period of maternity leave). The university of 
Akron shall review its scholarship, fellowship, award, loan and 
grant programs for full- and part-time students to insure 
consistency with the spirit, aims and specific goals of its 
affirmative action plan. 

(c) Teaching and/or research fellowships and assistantships available
to graduate students as teaching employees of the university of
Akron shall be administered in accordance with the university's
affirmative action program.

( d) Counseling services shall be staffed by men and women who have
the expertise to deal with the special needs of minority groups.

(4) Goals and timetables.

(a) To reaffirm its commitment to the spirit and intent of affirmative
action, the university of Akron annually updates its goals and
timetables for faculty and staff.

(b) With regard to academic personnel, the goal shall be to increase
and maintain the number of minority persons and women on the
faculty and administration in a proportion reasonably equal to the
number of doctorates and other appropriate qualifications in the
field. Here the goal will be to reduce underutilization to a level
where qualified minority, women, and disabled applicants are
represented within the university in proportion reasonably equal to
their availability in the general or specialized job market.

(c) For purposes of this plan, underutilization is defined as having
fewer minorities, disabled persons or persons of either sex in a
given job classification than would reasonably be expected by their
availability in the appropriate job market.

(d) Those employing units having no minority persons, women, or
disabled persons bear an especial obligation in this affirmative
action plan. Where underutilization has been determined and a
vacancy exists, a thorough documentation of an energetic and
systematic search for women and minorities will be filed with the
affirmative action/EEO office. Further, each unit will be reviewed
to ensure fair and equitable treatment of handicapped and veteran
employees and applicants for employment.

Effective: Al:lgHSt 24, 2008 
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Certification: 

Prom. Under: 

Rule Amp.: 

Stat. Authority: 

Assistant Secretary 
Board of Trustees 

111.15 

3359.01 

3359.01 

Prior Effective Date: Prior to 11/4/77, 3/1/78, 5/22/91, 9/28/97. 8/24/08 
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THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Pertaining to Revisions to University Rule 3359-38-01 
Affirmative Action Policy and Program 

BE IT RESOLVED, that the recommendation presented by the Committee on Rules 
concerning the approval of the revisions to University Rule 3359-38-01 pertaining to the removal 
of language regarding parental leave, be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 



3359-2-02 Organization of instruction. 

(A) University organization.

(1) The university of Akron is a state university operating under the
laws of the state of Ohio. It comprises the following colleges and
schools of instruction:

(a) 

(b) 

(c) 

(d) 

(e) 

(f) 

(g) 

University college. 

Summit college. 

Buchtel college of arts and sciences. 

College of engineering. 

College of education. 

College of business administration. 

College of ereatiYe and professieeal arts. 

(hj.{gl College of nursing. 

�.OU School oflaw. 

(Bill College of polymer science and polymer engineering. 

� Graduate school. 

fl1ill Wayne college. 

�ill Honors college. 

�(m) College of health sciences and human services. 

(2) Additional colleges, schools, or departments may be established,
altered, or abolished by the board upon recommendation of the
president.
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(3) From time to time, temporary units of administration or programs
may be established, altered, or abolished by the board upon
recommendation of the president. The operations of such units and
employment of personnel within such units shall be temporary,
with primary funding therefore provided from external sources,
including without limitation the salaries and benefits of employees
in such units, costs of equipment, services and supplies, and other
ancillary costs of operation. In addition to funding from external
sources, the university may provide such units with "in-kind"
support in the form of space or other university resources as
recommended by the president and approved by the board.

Such units and employees shall be subject to all applicable state 
and federal laws and all university rules as set forth in 3359 of the 
Administrative Code in the same manner as regular university 
units and employees, including but not limited to applicable 
provisions of Ohio's ethics laws affecting public employees. 

Subject to the prior approval of the president, such units shall be 
authorized to engage volunteers or others in activities on behalf of 
the unit and the university of Akron. In addition to the volunteer 
protection laws of Ohio (sections 2305.38, 2305.381, 5502.30, 
2305.234, 2305.23, and 2305.231 of the Revised Code) the 
university may also provide insurance coverage against loss or 
liability that arises or is claimed to have arisen from acts or 
omissions while acting with the scope of their employment or 
official responsibilities or while engaged in activities at the request 
or direction, or for the benefit of the university of Akron or said 
unit. 

(B) University faculty, contract professionals.

(1) The university faculty shall consist of the president of the
university, who shall be its presiding officer, the vice presidents,
the deans, all persons giving instruction for college credit in the
university, librarians, and such members of the administrative staff
and contract professionals as may be appointed thereto by the
board upon recommendation of the president. Voting power

2 
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within the academic units shall be defined by the rules and bylaws 
of those units except when defined by university wide rules and 
bylaws. 

(2) Contract professionals, designated as either instructional
professional staff, or administrative professional staff, are full-time
professional personnel of the university to whom the board, on
recommendation of the administration, grants recognition and
benefits.

(C) College faculties.

(I) Each degree-granting college shall be governed, subject to the
rules of the board and the faculty senate, by a faculty consisting of
the president of the university, the senior vice president and
provost and chief operating officer, its dean, and its full-time
distinguished professors, professors, associate professors, assistant
professors, instructors, and college lecturers.

(2) The functions of the faculty of a college shall be to prepare and
recommend to the faculty senate curricula and courses for the
college, changes in departmental or school organization,
requirements for admission to and graduation from the college, and
candidates for degrees and certificates. The faculty shall
encourage the improvement of teaching and scholarship. The
faculty shall meet at stated times or upon the call of the president
or dean.

(3) Colleges may from time to time retain auxiliary faculty as part
time faculty members with the rank of assistant lecturer, associate
lecturer, senior lecturer, or special lecturer. Further, they may also
retain auxiliary faculty with the titles of adjunct faculty or visiting
faculty.

(D) Graduate faculty.

(1) The graduate faculty shall consist of the president of the university,
the senior vice president and provost and chief operating officer,
the vice president for research and dean of the graduate school, and
the assistant/associate dean of the graduate school, deans of
colleges offering graduate programs, the chairs of departments or

3 
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schools offering graduate programs, distinguished professors, and 
other faculty members holding graduate faculty status as 
determined according to the bylaws of the graduate faculty. 

(2) The graduate faculty shall meet at regular or special meetings on
call of the president or vice president for research and dean of the
graduate school or on petition of at least ten members.

(3) The graduate faculty shall encourage and contribute to the
advancement of lmowledge through instruction and research of
highest quality, and foster a spirit of inquiry and a high value on
scholarship throughout the university. Among its duties are to:
develop curricula leading to appropriate graduate degrees;
participate in research, publication, and professional societies;
recruit, encourage, and supervise superior students in their
graduate education; conduct graduate classes and seminars that
stimulate creativity, independent thought, and scholarly attitudes
and performance; serve on supporting committees, as needed;
supervise student research, and direct theses and dissertations; help
develop a graduate library appropriate to a sound graduate
program; elect the members of the graduate council (the executive
committee of the graduate faculty), and if elected to the council
serve in the best interests of the graduate faculty and the graduate
school; advise in the selection of the dean of the graduate school.

(E) Departmental staff (school staff, where appropriate, in the eolJege of
ereath•e aaEl pFofessional ans Buchtel college of arts and sciences and
business administration). 

The departmental staff is composed of all faculty members teaching 
subjects of instruction allocated to the department. The chair of the 
department who is appointed by the board upon recommendation of the 
dean of the college, senior vice president and provost and chief operating 
officer, and president, and holds office at the discretion of the president, 
shall be the administrative head of the department. The functions of the 
departmental staff shall be to prepare and recommend to the college or 
school curricula for the department, any changes in the curricula or 
courses, requirements for admission, and standards of academic 
achievement for graduation from the college or school; to prepare an 
annual strategic planning update; and to encourage the improvement of 

4 
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teaching and scholarship within the department or school in accordance 
with the rules of the board of trustees. 

Effective: 

Certification: 

Prom. Under: 

Statutory Auth.: 

Rule Amp.: 

July 5, 2010 

Ted A. Mallo 
Secretary 
Board of Trustees 

111.15 

Ch. 3345.31 

Ch. 3359.01 

Prior Effective Dates: 11/4/77, 11/27/79, 1/30/87, 12/22/89, 7/20/90, 
11/16/90, 5/22/91, 9/21/95, 4/28/97, 11/24/01, 9/20/02, 
6/25/07, 1/19/09, 7/5/10 
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THE UNIVERSITY OF AKRON 

RESOLUTION 4-16-11 

Administrative Convergence of the College of Creative and Professional Arts 
and the Buchtel College of Arts and Sciences 

WHEREAS, the faculties of the Buchtel College of Arts and Sciences and the College of 
Creative and Professional Arts both have voted in favor of the two colleges converging 
administratively into the Buchtel College of Arts and Sciences; and 

WHEREAS, the Faculty Senate voted to support the administrative convergence, with the 
understanding that the administration has committed to establish three committees, each 
composed of faculty from both colleges, to consider and make recommendations regarding the 
implementation of academic convergence, specifically regarding- (1) college governance, 
including curriculum and Dean's Advisory responsibilities, (2) reappointment, tenure and 
promotion, and (3) opportunities, with subcommittees on interdisciplinary work and global 
studies; and those committees will bring their recommendations to the appropriate governing 
bodies, including the Faculty Senate, during the spring 2012 semester; and 

WHEREAS, President Proenza, Senior Vice President/Provost/COO Sherman, Dean 
Midha and the rest of the leadership team recommend this action; and 

WHEREAS, converging the two colleges administratively into a single Buchtel College 
of Arts and Sciences will streamline, enhance and create efficiencies in the business and 
operational processes otherwise required of the two colleges such that the quality of academic 
programs is enhanced and convergence is achieved without (1) without negatively affecting 
faculty promotion and tenure processes or the success of students in completing their degrees, (2) 
with transparency to the entire University community, and (3) as simply as possible; NOW, 
THEREFORE, 

BE IT RESOLVED that The University of Akron's Board of Trustees approves the 
administrative convergence of the College of Creative and Professional Arts and the Buchtel 
College of Arts and Sciences as recommended into the Buchtel College of Arts and Sciences and 
directs the secretary of the Board amend any relevant University rules accordingly and file the 
revised rules as required by law and bring any revised rules to the Rules Committee for its 
review and action as soon as possible. 

Ted A. Mallo 
Secretary, Board of Trustees 

April 27, 2011 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - " 11 

Pertaining to Revisions to University Rule 3359-2-02 
Organization of Instruction 

BE IT RESOLVED, that the recommendation presented by the Committee on Rules 
concerning the approval of the revisions to University Rule 3359-2-02 pertaining to the 
convergence of the Buchtel College of Arts and Sciences and the College of Creative and 
Professional Arts� be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 



3359-20-03 The faculty: general personnel policies. 

(A) Faculty appointments.

{l) Faculty status. 

(a) Regular faculty.

(i) The regular faculty is composed of all full-time
faculty with titles of distinguished professor,
professor, associate professor, and assistant
professor. Members holding these ranks are eligible
to be awarded indefinite tenure. All regular faculty
below the rank of distinguished professor are
eligible for promotion to a higher rank.

(ii) Members of the regular faculty generally have a full
range of responsibilities to academic units including
teaching; research and other creative professional
work; service to department, college, and
university; and public service related to their areas
of expertise.

(b) Instructor.

The instructor rank is composed of full-time non-tenure
track faculty. Unless otherwise defined in individual letters
of assignment or certificates of appointment, members of
the instructors generally have a full range of responsibilities
to academic units including teaching, research and other
creative professional work; service to department, college
and university; and public service related to their areas of
expertise.

Instructors are subject to annual review using the process,
timelines and procedures for regular faculty as detailed in
rule chapter 3359-20-03. 7 of the Administrative Code for
non-bargaining unit instructors. Article 13 of the collective
bargaining agreement between the university of Akron and
the American association of university professors, the
university of Akron chapter, which became effective in
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2005 shall apply to bargaining unit instructors. 

An appointment at the rank of instructor does not lead to 
nor count toward promotion or tenure. While many 
instructors may be reappointed for successive academic 
terms, the appointments and any reappointment confer no 
expectancy whatsoever of continued employment. 
Continued reappointment for longer than six years shall not 
constitute de facto tenure. 

Instructors shall have full voting rights unless specifically 
prohibited by the administrative code or of the collective 
bargaining agreement between the university of Akron and 
the American association of university professors, the 
university of Akron chapter, which became effective in 
2005. For example, non-tenure track faculty shall not have 
voting rights in retention, tenure, and promotion procedures 
as limited in rule 3359-20-03.7 of the Administrative Code. 

(c) Emeritus faculty. (See also rule 3359-20-04.3 of the
Administrative Code.)

The emeritus faculty is composed of all persons with the
title of emeritus conferred by the board of trustees. Faculty
and contract professionals are eligible for emeritus status
upon retirement provided they shall have served the
university of Akron as a full-time employee for at least ten
consecutive years. The process for approval shall consist of
nomination, with the consent of the individual, approval of
the regular faculty of the department of principal
appointment or the contract professional group of the
appropriate unit, and recommendation of the dean of the
college or administrator of the contract professional unit,
the senior vice president and provost and chief operating
officer and the president.

(d) The auxiliary faculty.

(i) The auxiliary faculty is composed of all faculty
persons not on the regular faculty, including but not
limited to those with visiting appointments, research

2 
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appointments, part-time appointments, and adjunct 
appointments. A part-time or adjunct faculty 
appointment does not lead to nor count toward 
promotion or tenure. With the agreement of the 
faculty member, tenured departmental faculty, 
department chair, dean and senior vice president 
and provost and chief operating officer, a maximum 
of one year of a visiting or research appointment at 
professorial rank (assistant professor, associate 
professor or professor) may count toward promotion 
and tenure provided there is no break in full-time 
service. 

Participation and voting in departmental affairs by 
auxiliary faculty is not permitted unless special 
approval is given by the departmental faculty, 
department chairs, and dean. 

(ii) Visiting faculty.

(a) Visiting faculty shall be limited to persons
of one of the following descriptions:

(i) A person on leave from another
institution, an eminent scholar or an
expert available for a limited period
whose primary objective is to pursue
teaching, research or to occupy a
rotating chair during the
appointment.

(ii) A faculty member who is appointed
to fill a temporary vacancy caused by
a regular faculty member's leave or
other temporary absence of a regular
faculty member.

(b) With the exception of endowed chairholders
appointed for specific terms, visiting faculty
status sha11 not be used as a substitute for
tenure track appointments. A visiting faculty

3 
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member may be appointed to fill a 
temporary vacancy when the department 
faculty, department chair and dean agree 
that no suitable candidate is available at that 
time. 

(iii) Part-time faculty.

The part-time faculty policy is detailed in rule 3359-
20-06.1 of the Administrative Code.

(iv) Adjunct faculty.

Adjunct appointments are normally accorded to
highly skilled professionals who are employed in
the community or elsewhere and who are appointed
to academic responsibilities on a part-time basis to
enrich the university's offerings or competencies.

(2) Distinguished professor.

(a) The title of distinguished professor shall be awarded only
to one already at the rank of professor at the university of
Akron for five or more years. The title of distinguished
professor is an honor recognizing a career that
demonstrates substantial professional accomplishments.

(i) Each department or college without departments
shall develop criteria for distinguished professor
including that expressed below in this section.
Departmental/college criteria shall be approved by
both the dean and the Provost. In colleges without
departments, the entire college faculty functions as
the departmental faculty.

(ii) The candidate shall excel in teaching at the
university of Akron at a level significantly beyond
the current expectations for the rank of professor.

(iii) The candidate shall excel in scholarly activity
(pedagogical or discipline specific) or artistic

4 
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perfonnance at the university of Akron at a level 
significantly beyond the current expectations for the 
rank of professor. 

(iv) The candidate shall have made sufficient
contributions to the discipline to be nationally
recognized.

(b) Process of nominations. Nominations for distinguished
professor shall be made by tenured or tenure track
bargaining unit faculty at the university of Akron. The
nomination shall be submitted to the department for review
and recommendation.

( c) Process for departmental recommendations.

(i) Upon receiving a nomination, the department chair,
school director, or dean in colleges without
departments shall call a meeting of the departmental
bargaining unit faculty.

(ii) Except for the nominee, all tenured members of the
department shall be included.

(iii) The department chair or school director shall
participate as a member of the department.

(iv) The departmental bargaining unit faculty shall
review the nomination and put forward its
recommendation - positive or negative. A simple
majority of those voting is required for a positive
recommendation.

(d) The dean shall convene the distinguished professor college
review committee.

(e) The chair of the departmental committee shall forward the
departmental recommendation to the college committee.

(f) Each college faculty shall elect its college review
committee to consider such recommendations. Only

5 
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bargaining unit faculty at the rank of professor or with the 
title of distinguished professor are eligible to serve. The 
committee shall choose its own chair. A simple majority of 
those voting is required for a positive recommendation. If a 
majority of the college review committee supports the 
recommendation, the dean shall forward the review 
committee's recommendations, with his/her 
recommendations, to the university distinguished professor 
recommendation committee convened by the senior vice 
president and provost and chief operating officer. 

(g) University distinguished professor recommendation
committee shall consist of one member elected from each
of the degree granting colleges and university libraries.
Those elected shall serve two-year terms. In even
numbered academic years, representatives shall be elected
from the Summit college, the college of engineering, the
college of business administration, the college of nursing,
university libraries, and Wayne college. In odd-numbered
academic years, representatives shall be elected from the

Buchtel college of arts and sciences, the college of
education, the eellege ef ereative and prefessioaal afts, the
college of health sciences and human services, the college
of polymer science and polymer engineering, and the
school of law. Only bargaining unit faculty at the rank of
professor or with the title of distinguished professor are
eligible to serve on this committee.

(h) The candidate's file shall include:

(i) Current vita;

(ii) Narrative statement of qualifications;

(iii) Supporting documentation;

(iv) The list of external reviewers.

(i) Materials in the candidate's file shall include:

6 
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(i) Departmental or college criteria for
distinguished professor;

(ii) Current departmental criteria for the rank of
professor;

(iii) Letters of recommendation from the department,
dean, and college committee shall include a
summary of how the candidate significantly exceeds
the current criteria for the rank of professor and
how the candidate meets the criteria for the rank of
distinguished professor;

(iv) External letters ofrecommendation.

{a) The chair of the departmental committee 
requests the external letters of 
recommendation from a list of external 
nationally recognized individuals in their 
discipline. 

(b) The list shall include the credentials of the 
potential reviewer and his/her relationship to 
the candidate. 

(c) Letters of request will include:

(i) Departmental criteria for professor
and distinguished professor;

(ii) University criteria for distinguished
professor;

(iii) Request that the reviewer address the
context of the candidate's work as it
relates to the discipline;

(iv) Candidate's vita and narrative
statement;

7 
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(v) Due date.

(j) Procedures of the university distinguished professor 
committee shall be determined by the committee and shall 
include the following: 

(i) The committee shall elect its own chair.

(ii) The committee shall consider each candidate
individually.

(iii) Following discussion and deliberation of the
individual candidate, the committee shall vote.

(iv) If a two-thirds majority of the review committee
votes favorably, it shall forward the
recommendation to the senior vice president and
provost and chief operating officer.

(v) The committee shall forward its recommendations
to the senior vice president and provost and chief
operating officer by April fifteenth.

(k) Procedures of the university distinguished professor
committee may include, but are not limited to the
following:

(i) The committee may interview the chair of the
departmental committee.

(ii) The committee may interview the department chair.

(iii) The committee may interview the college
committee chair.

(iv) The committee may interview the dean.

(v) The committee may interview the candidate.

(vi) The senior vice president and provost and chief
operating officer shall forward the

8 
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recommendations, with his/her recommendation, to 
the president. If the president approves, the 
recommendation is forwarded to the board of 
trustees for consideration at the April board 
meeting. 

(vii) The successful candidate(s) shall be recognized by
the university community at fall convocation.

(l) A minimum compensatory award of six thousand dollars,
which shall be added to the base salary, shall accompany
the award of the title of distinguished professor.

(3) Department chairs and directors are selected in accordance with
rule 3359-20-02 of the Administrative Code.

(4) An associate or assistant dean is selected by the appropriate dean,
who, after consulting with department chairs and faculty within the
college, and the senior vice president and provost and chief
operating officer recommends the candidate for approval by the
president and the board.

(5) A dean is selected by the president according to procedures
outlined in paragraph (B)(3) of rule 3359-20-02 of the
Administrative Code. The president recommends the candidate for
approval by the board.

( 6) The senior vice president and provost and chief operating officer is
selected by the president according to procedures outlined in
paragraph (B)(2) of rule 3359-20-02 of the Administrative Code
and recommended for approval by the board.

(7) An assistant to a vice president is selected by the appropriate vice
president who then recommends the candidate for approval by the
president and the board.

(8) The president of the university is chosen by the board according to
the procedures outlined in paragraph (B)(l) of rule 3359-20-02 of
the Administrative Code.

(9) Assistants to the president are selected by the president who

9 
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recommends candidates for approval by the board. 

(I 0) Academic administrators with faculty status: 

(a) Faculty status for administrators.

(i) University of Akron faculty members who assume
administrative positions within the university shall
retain an academic appointment in a department,
school, or college in which they have been granted
indefinite tenure.

(ii) Persons who are recruited by the university to serve
exclusively or primarily in the academic
administrative positions listed in rule 3359-20-02 of
the Administrative Code may also be granted an
appointment at appropriate academic rank in the
department, or, where appropriate, school, or
college of their discipline. They may also apply for
indefinite tenure in that faculty position.

(b) The search committee for the administrative position shall
present the full vita of each finalist to the tenure committee
of the department that the search committee deems suitable
and give the department committee an opportunity to
interview the candidate. A professorial appointment in that
department shall not be made without the concurrence of
the departmental tenure committee and (with the exception
of the appointment of a dean of the same college) the dean
of the college.

(c) If an administrative academic appointment is made, the
administrator may apply to the departmental tenure
committee for indefinite tenure. The procedures to be
followed shall be those adopted by that department or,
where appropriate, school, or college, for its faculty
members, but the following criteria shall be taken into
consideration:

(i) Because the administrator has been performing
other duties smce leaving a full-time

lO 
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teaching/research assignment, the record of 
accomplishment in the discipline shall be judged in 
comparison with faculty members with similar 
years of academic experience at the time when the 
administrator left a full-time teaching/research 
assignment. 

(ii) Because an administrator may not be current with
recent developments in the academic discipline, the
committee shall consider if the candidate could
function as a typical member of that department
within one year after relinquishing the
administrative appointment.

(B) Academic freedom.

The university of Akron subscribes to the following statements from the 
"academic freedom and tenure" document as presented in the quarterly 
"academe" publication of the American association of university 
professors: 

(1) Teachers are entitled to full freedom in research and in the
publication of the results, subject to the adequate performance of
their other academic duties; but research for pecuniary return
should be based upon an understanding with the authorities of the
institution. The principles of academic freedom and freedom of
inquiry shall be interpreted to include freedom of expression in
both traditional print and newly-emerging electronic formats such
as the creation of digital images, web sites, or home pages.

(2) Teachers are entitled to freedom in the classroom (including the
virtual classroom) in discussing their subject, but they should be
careful not to introduce into their teaching controversial matter
which has no relation to their subject. Limitations of academic
freedom because of religious or other aims of the institution should
be clearly stated in writing at the time of the appointment.

(3) College and university teachers are citizens, members of a learned
profession, and officers of an educational institution. When they
speak or write as citizens, they should be free from institutional
censorship or discipline, but their special position in the

11 
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community imposes special obligations. As scholars and 
educational officers, they should remember that the public may 
judge their profession and their institution by their utterances. 
Hence they should at all times be accurate, should exercise 
appropriate restraint, should show respect for the opinions of 
others, and should make every effort to indicate that they are not 
speaking for the institution. 

(C) Evaluation. Evaluations of the competencies of each faculty member are
made at least annually to determine effectiveness in the performance of
duties, and these evaluations shall be transmitted to the faculty member by
the department chair. These evaluations are based upon the evidence of
appropriate scholarship, the quality of teaching, professional demeanor,
the amount and value of continued advanced study, the worth of research
and publications, the professional recognition received, and service to the
university and community.

Effective: 

Certification: 

Prom. Under: 

JHly 5, 2010 

Ted A. Mallo 
Secretary 
Board of Trustees 

111.15 

Statutory Authority: 3345.31 

Rule Amp: 3359.01 

Prior effective dates: 11/27/89, 7/20/90, 11/16/90, 5/22/91, 7/31/92, 1/27/93, 
7/25/94, 9/16/96, 5/25/99, 10/14/01, 12/28/01, 5/23/02, 
9/30/03, 6/25/07, 7/5/10 
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THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Pertaining to Revisions to University Rule 3359-20-03 
The Faculty: General Personnel Policies 

BE IT RESOLVED, that the recommendation presented by the Committee on Rules 
concerning the approval of the revisions to University Rule 3359-20-03 pertaining to the 
convergence of the Buchtel College of Arts and Sciences and the College of Creative and 
Professional Arts, be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 



3359-10-02 The university of Akron bylaws of the faculty senate. 

(A) Name. The name of this body is the faculty senate of the university of
Akron.

(B) Duties. As delegated by the board of trustees of the university, the faculty
senate is the legislative body of the faculty regarding its academic mission
and is empowered to:

(1) Formulate suitable rules, requirements, and procedures for the
admission, government, management, and control of the students,
courses of study, granting of degrees and certificates, and other
internal affairs of the institution necessary to meet the objectives of
the university, subject to the approval of the board of trustees, in
accordance with the established policies of the board.

(2) Review and offer recommendations concerning proposals for the
creation, abolition, or rearrangement of colleges, departments,
schools, or divisions of instruction, proposals from university-wide
committees, and such other matters as may be ref erred to the
senate by the president of the university. Such proposals shall be
forwarded to the executive committee for inclusion on the agenda
of senate meetings.

(3) University-wide committees which are created by the senate, shall
report to the senate unless otherwise indicated by the senate; other
university-wide committees shall report to the parties or body
creating them and shall file an information copy of such report
with the executive committee, except that the president's advisory
committee, the provost's advisory committee, appropriate
grievance committee, committees dealing with personnel matters,
and other committees where the president of the university
determines sensitivity is required shall not file such information
reports with the senate. The executive committee will include the
report on the agenda of the senate meetings.

(a) Motions or resolutions which embody committee
recommendations shall be posted on the Senate electronic
discussion list at least seven days prior to a scheduled
meeting at which a vote is to occur. All messages must
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include a statement of the rationale in support of the 
motion. 

{b) The Senate may, by a majority vote, override this provision 
to bring a motion to the floor. 

(4) All legislation introduced in the faculty senate shall be designated
as such; and if passed, shall be forwarded to the president. Within
forty-five days of receipt of the legislation, the president shall:

(a) Forward the legislation to the board of trustees, or

(b) Forward the legislation to the appropriate vice president; or

( c) Put the legislation into effect if the president deems it
unnecessary to send the matter to the board, or

(d) Disapprove and return the legislation to the senate with
explanation for the presidentts rejection; and

(e) Notify the senate of the disposition of the legislation,
indicating whether the legislation has been approved,
referred to the board of trustees, referred to the appropriate
vice president, or returned to the senate for reconsideration
or amendment.

(5) The senate shall elect the senate representative to the Ohio faculty
council, who serves in that capacity along with the chair of the
senate.

(a) Senate members who are full-time teaching members of the
faculties of the colleges are electors of the senate
representative. Those eligible for election are full-time
teaching members of the faculties of the colleges who may
or may not be members of the senate.

(b) The election shall be by normal democratic procedures,
utilizing the secret ballot.

(c) The representative shall be elected at the May meeting of
the senate. The term of office shall be for two years. There
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shall be no limit on the number of terms a person may 
serve. 

( d) The representative, if not already a member of the senate,
shall become an ex-officio, non-voting member.

(C) Officers and executive committee.

(1) Officers. The faculty senate shall elect a chair, vice chair, and
secretary biennially from among the membership of the faculty
senate. The election shall be by majority vote using a secret ballot.

(2) Duties of the chair. The chair of the senate presides over regular
meetings of the senate, calls special meetings of the faculty senate,
acts as or designates the official spokesperson for the faculty
senate in all of its external communications, serves on the Ohio
faculty council, administers the budget of the senate, serves as
chairperson of the executive committee of the senate, forwards to
the president all legislation and recommendations passed by the
senate, and undertakes such tasks as are directed by the senate.
Upon the expiration of the chair's term of office, the ex-chair shall
for one year be a voting member ex officio of the senate if he or
she otherwise would not be a member. During that period, the ex
chair shall also be a voting member ex officio of the executive
committee.

(3) Duties of the vice chair. Assists the chair in such ways as the latter
may request; and in the absence of the chair, the vice chair presides
over the meetings of the senate.

(4) Duties of the secretary. The secretary of the senate records,
transcribes, and distributes the proceedings of the senate to all
departments and interested members of the university, assists the
chair in such ways as the latter may request, has custody (jointly
with the chair) of the books, records, physical facilities, and
tangible property of the senate, supervises the clerical staff of the
senate, and arranges for the orderly conduct of the business of the
senate. In the absence of the chair and the vice chair, the secretary
presides over meetings of the senate.
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(5) Executive committee. The chair. vice chair. secretary. and four
elected members of the senate will serve as the executive
committee of the senate. The executive committee of the senate
will have the following responsibilities:

(a) Appoint members to appropriate faculty senate committees.

(b) Prepare the agenda for each meeting.

( c) Serve as an advisory committee to the senior vice president
and provost on governance matters affecting the academic
mission of the university.

(d) Ensure that the business of permanent and ad hoc
committees is completed in a timely fashion.

(e) Bring matters to the senate or assign matters to committees.

(t) Consider any questions and complaints regarding elections
of members to the senate and make recommendations
concerning these complaints to the senate. The executive
committee shall further certify the validity of all senate
elections.

(D) Committee structure.

(1) The faculty senate shall create such committees as it deems
appropriate to the conduct of its business.

(2) The senate, at its discretion. may invite non-members of the senate
to serve on senate committees.

(3) In special cases. the senate may choose to make part or all of the
membership on a committee elective rather than appointed by the
executive committee.

(4) The senate committees shall yearly elect their own chairs. who. if
not already members of the faculty senate. shall become ex officio.
non-voting members.
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(5) For organizational purposes, the committees of the senate will have
either of two fonns:

(a) University committees, which shall have elected
membership from specified constituencies, or

(b) Pennanent committees, whose membership will be drawn
from the elected members of the senate and those invited
members the senate deems appropriate.

(E) University committees.

(1) The faculty rights and responsibilities committee ("FRRC").

(a) This committee shall concern itself with grievances relating
to faculty assessment or evaluation, appointment, retention,
tenure, and promotion. This committee shall be composed
of one member from the tenured faculty of each degree
granting college, elected by its full-time faculty and one
full-time faculty member from the university libraries,
elected by its full-time faculty.

(b) For each grievance case submitted by a part-time faculty
member three members of the part-time grievance pool
shall be selected to be members of the faculty rights and
responsibilities committee ("FRRC") for the duration of
that case. These members will only participate in "FRRC"
business involving the grievance case in question. These
members will be selected by lot by the chair of the
"FRRC", but part-time faculty members from the same
department as the grievant shall not be eligible to serve.

(c) A part-time faculty grievance pool shall be established by
each college every fall. The pool will consist of part-time
faculty members who have taught at least four semesters at
the university of Akron and who have been nominated by
the part-time faculty members of that college and who have
subsequently confinned to the college dean their
willingness to serve.
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(d) 
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Any persons in an administrative position, including 
interim positions, at or above the decanal rank (deans, 
associate deans, and persons of similar rank) are ineligible 
to serve on the committee. Members shall serve 
overlapping three-year terms so that during two years, three 
are elected, while four are elected during the third year. 
The committee shall elect its own chair who, if not already 
a member of the faculty senate, shall become an ex-officio, 
non-voting member. 

(2) The university well-being committee.

(a) This committee shall concern itself with matters relating to
health and well-being, such as fringe benefits, insurance,
pensions, and leaves. The committee shall be composed of
one member of the full-time faculty from each of the
degree-granting colleges, elected by its full-time faculty;
one full-time faculty member from the university libraries,
elected by full-time faculty; one member of the contract
professionals, elected by their members, one member of the
non-bargaining unit staff, elected by a vote of staff
employee advisory committee members, one member from
the part-time faculty currently employed by the university,
elected by members of the part-time faculty.

(b) Deans, associate deans, assistant deans, and persons of
similar decanal rank are ineligible to serve on the
committee. Members shal1 serve overlapping three-year
terms so that during two years, three are elected, while four
are elected during the third year. The committee shall elect
its own chair who, if not already a member of the faculty
senate, shall become an ex-officio, non-voting member.

(3) Graduate council. The faculty senate delegates to the graduate
council operational responsibility over all matters concerning
graduate education, but reserves to itself the right to take up any
matters it deems necessary. All action taken by graduate council
shall be reported to the senate for final approval. Graduate council
shall be composed of two members of the faculty senate who have
category two graduate faculty status and the elected members of
the graduate council.
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(F) Permanent committees.

(1) Permanent committees of the senate shall be academic policies;
curriculum review; athletics; university libraries; reference;
research; student affairs; and computing and communication
technologies.

(2) Members of the executive committee shalt, in May, and after
considering preferences of senate members and then non-senate
members, appoint all permanent and ad hoc committees of the
senate. To provide some continuity of membership for each
committee, the executive committee shall appoint committee
members so that, if possible, only one-third of the membership of
any committee is terminated each year and members serve a three
year term. At the first meeting of each committee, the committee
shalt elect its chair, with the exception of the curriculum review
committee, which shall be chaired by the senior vice president and
provost or said designee.

(3) The following permanent committees shall have ex-officio
members as indicated: athletics, the athletic director or said
person's designee and the "NCAA" faculty athletics representative
(appointed by the president); university libraries, the dean of
university libraries or said person's designee; research, the vice
president for research or said person's designee; student affairs the
associated vice president and dean of student life and the associate
vice president of enrollment services or said person's designee;
financial aid, the director of student financial aid; computer and
communications technologies, the vice president and chief
information officer or said person's designee; and curriculum
review, the senior vice president and provost; and reference,
representatives from human resources, and office of provost. If not
already a member of the senate, the chair shall become an ex
officio, non-voting member for reporting purposes only. Ex
officio members shall be non-voting unless they are members of
the senate. Additional non-voting members may be appointed to
any permanent committee by committee approval.

( 4) Academic policies committee.
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(a) 

(b) 
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Recommends and interprets academic policy on university
wide matters such as admission, retention, graduation, and 
dismissal requirements, etc. 

Recommends changes for the improvement of the academic 
program of the university. 

(5) Athletics committee.

(a) Advises faculty senate on all university activities relating to
intercollegiate athletics including, but not limited to,
conference affiliations and the national collegiate athletic
association.

(b) Coordinates with other faculty senate committees matters
of joint concern relating to intercollegiate athletics.

(c) Provides advice and counsel to the director of athletics
concerning individual player eligibility, interpretation of
policy, and other matters relating to the athletic program.

(d) The registrar decides questions of academic eligibility of
student athletes. If conflicts arise between the registrar,
student athlete, and/or athletic department, the following
procedures shall be made by any of the grieved parties to
the athletics committee:

(i) Upon reviewing the facts, the committee would make a
recommendation to the senior vice president and
provost.

(e) Promotes academic achievement among student athletes.

(f) Reviews team game schedules, seasonal game limitations,
and participation in post-season events.

(6) University libraries committee.
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(a) 

(b) 
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Serves as an advisory group to the dean of university 
libraries to express the faculty will in the growth and 
development of the academic support which the libraries 
supply. 

Provides the dean of university libraries with guidelines 
and advice on acquisitions, budget, policy, and other 
matters affecting academic areas. 

(7) Reference committee.

Reviews legislation referred to it by faculty senate to 
ascertain if it is drafted properly and does not conflict with 
existing rules and regulations or practices. 

(8) Research committee (faculty projects).

(a) Reviews research proposals submitted by faculty members.

(b) Recommends the budgeting of sums of the university's
support of faculty research proposals to be funded by this
committee.

(c) Establishes policies for funding proposals and guidelines
for expenditures of those funded.

(9) Student affairs committee.

(a) Recommends policy, subject to approval of faculty senate,
regarding the granting of scholarships, awards, grants, and
loans to university students.

(b) Proposes regulations concerning all extracurricular
activities (except athletics) to faculty senate.

(10) Computer and communications technologies committee.

(a) Provides recommendations to the senate on policy matters
concerning utilization of information technology and
resources related to academic systems, computing data, and
voice communication.
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(b) Provides advice and counsel to the vice president and chief
infonnation officer concerning guidelines on electronic
infonnation acquisition, budget, processing, policies, and
other matters affecting academic areas.

( l l) Curriculum review committee.

(a) Reviews curricula and course recommendations of the
several colleges and divisions and, when necessary,
submits them to faculty senate for action.

(b) Considers the mechanics of the academic programs of the
several colleges and divisions, such as adjustments in
admission, retention and dismissal requirements, and
changes in general bulletin descriptions.

(a) Reviews course changes, proposals, and new programs and
recommends such changes and revisions for inclusion in
the general bulletin.

(12) Subcommittees. Each committee has, under "Robert's Rules of
Order," the discretion to establish and abolish whatever
subcommittees it sees fit, and no person who is not a member of a
standing (pennanent) committee may serve as a member of its
subcommittees except by appointment of the executive committee.
It is each committee chair's responsibility to maintain minutes and
pass them on to the incoming chair.

(G) Meetings.

( 1) The number of meetings of the faculty senate shall be detennined
by the faculty senate as appropriate for the conduct of its business,
but at least two general meetings will be held each semester. All
reasonable efforts will be made to schedule regular meetings at a
standard time and day to pennit coordination of senators' teaching
schedules with meeting times.
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(2) All meetings of the faculty senate shall be open to members of the
university community. Non-members of the senate may make a
request to address the senate. Such requests to speak will be
granted subject to a vote of the senate.

(3) All meetings of the senate will be announced at least two weeks
prior to the scheduled meeting unless the senate declares itself to
be meeting in emergency session.

( 4) All announcements of meetings will contain a detailed agenda.
Requests to have items placed on the agenda of the senate must be
submitted in writing to the secretary of the senate at least two
weeks prior to the scheduled meeting of the senate.

(5) Items referred to the senate by the president of the university, or
the president•s designee, for the good of the university, will be
automatically placed on the agenda of the senate.

(6) A petition of ten members of the senate may force an item on the
agenda of the senate.

(7) For purposes of conducting business, a quorum of the senate shall
be defined as thirty senators present and voting.

(8) A roll call vote will be conducted if requested by any senator.

(9) One pennanent item on the agenda shall be presidential remarks.

(10) Special meetings may be called at any time by the presiding
officer, or by the executive committee, or upon petition by any
seven senate members who present their request to the chair of the
executive committee in writing.

(11) Senate members are expected to regard attendance at all meetings
as a primary obligation to their colleagues and to the university.
When conflicting professional duties, imperative personal affairs,
or illness make attendance at a given meeting impossible, senate
members are expected to notify the secretary in advance of the
meetings. Such absence will be separately listed in the minutes as
absences with notice.
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(H) Membership.

(1) Eligibility. Members of the faculty senate shall be elected from the
members of the regl:lla.r full-time faculty of the university of
Akron, excluding deans, department chairs, and other primarily
administrative officers with faculty rank; from the part-time
faculty; from contract professionals, excluding those with decanal
rank or higher; from the non-bargaining unit staff; and from
students.

(2) Apportionment.

(a) 

(b) 

(c) 

(d) 

The regular faculty of the individual degree-granting 
colleges and the university libraries shall elect 
representatives from their membership, excluding deans 
and other primarily administrative officers with faculty 
rank, apportioned on the basis of the number of regular 
faculty within the electorate and appointed to the units 
during the semester of the election; one senator for each 
fifteen regular faculty members or fraction thereof. For 
purposes of these bylaws the terms full-time faculty 
includes all full-time distinguished professors, professors, 
associate professors, assistant professors, instructors and 
college lecturers. 

The part-time faculty shall elect two representatives from 
their membership. 

The contract professionals shall elect two representatives 
from their membership, not to include those with decanal 
rank or higher. 

There shall be three student representatives as follows: 

(i) One student shall be president of associated student
government, congruent with his or her term;

(ii) One student appointed by the president of the
associated government to run congruent with the
president's term;
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(iii) One graduate/professional student elected by that
constituency.

(e) The staff employee advisory committee shall elect two
senators from its membership.

(f) Conduct of nomination and election to the senate from staff
employees will be the responsibility of the staff employee
advisory committee.

(g) The association of the university of Akron retirees shall
elect two senators from its dues-paying membership who
are retired faculty members. Senators representing the
university of Akron retirees association may not be elected
to the executive committee nor serve as chair or vice-chair
of any senate committee on which they sit.

(3) Diversity. To insure the representation of diverse views, all
reasonable efforts should be made by the various electing units to
elect women and minorities to the senate. The senate may appoint
up to three additional members from regular faculty to increase
diversity.

(4) Electorate.

(a) The eligible electorate, for the regalar full-time faculty
membership on the faculty senate, consists of all regalar
full-time faculty of the University of Akron. For the
purposes of election to the faculty senate, academic deans,
department and division chairs, directors of schools, and
administrative officers holding regular faculty rank will be
considered part of the electorate.

(b) The eligible electorate for the part-time faculty membership
on the faculty senate consists of all part-time faculty of the
university of Akron.

(c) The eligible electorate for the contract professional
membership on the faculty senate consists of all contract
professionals of the university of Akron. For the purposes
of election to the faculty senate, contract professionals with
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decanal rank or higher will be considered part of the 
electorate. 

(b) The eligible electorate for the graduate/professional student
membership on the faculty senate consists of all graduate
and professional students currently enrolled at the
university of Akron.

(e) The eligible electorate for the non-bargaining unit staff
membership on the faculty senate consists of all members
of the staff employee advisory committee.

(5) Terms of office. 

(a) The terms of office for members of the senate shall be three
years.

(b) New members shall take office at the first senate meeting
of the fall semester.

(c) Should any elected member of the senate become an
administrative officer either on an acting or permanent
basis during the term for which the member was elected to
the senate, the person's seat shall be deemed vacant.

( d) Should a member of the senate be unable to discharge the
duties of the office, the senate may declare that seat vacant.

(e) Senators who are on professional, medical, or
administrative leave for one semester or less will retain
their seats. If the leave extends past one semester, the
senate may declare that seat vacant. The senate may
declare vacant the seat of any senator who becomes unable
to regularly attend meetings due to conflicting professional
duties, imperative personal affairs, or illness.

(f) The senate may expel any senator who is absent without
notice from more than three meetings during an academic
year. In such event, the Senator's seat shall be deemed
vacant.
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(g) 
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Should a vacancy occur, the senate shall notify the 
appropriate unit to conduct a special election to fill the 
vacant seat. 

( 6) Elections.

(a) Elections to the senate shall be subject to the bylaws and
rules of the electing unit and the following requirements:

(i) General elections in the individual units shall be
completed by May 1 of each year.

(ii) All nominations and elections shall be by secret
mail or electronic ballot.

(iii) In elections with only one seat at stake, each
winning candidate must secure a majority of the
votes cast. In the event no candidate receives a
majority, there shall be a run-off election between
the two highest vote-getters.

(iv) In elections with more than one seat at stake, each
winning candidate must receive a number of votes
exceeding half of the total number of ballots cast.
In the event there are seats unfilled and the
remaining candidates did not achieve a sufficient
number of votes, there shall be a run-off election
among the highest vote-getters (two per unfilled
seat).

(v) In the event of a tie vote, the election shall be
decided by lot.

(vi) All run-off elections are subject to the same
procedural requirements as the general elections.

(vii) All special elections are subject to the same
procedural requirements as the general election.
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(b) 

(c) 
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Conduct of nominations and elections to the senate from 
the degree-granting colleges and the university libraries 
will be the responsibility of the respective dean. 

Conduct of nominations and elections to the senate from 
the part-time faculty will be the responsibility of the 
continuing part-time faculty senator, the faculty senate 
office, and the office of the senior vice president and 
provost. 

(d) Conduct of nominations and elections to the senate from
the contract professionals will be the responsibility of the
contract professional advisory committee.

(c) Conduct of nominations and elections to the senate from
the graduate/professional students will be the responsibility
of the graduate student council and the law student council.

(f) Conduct of nominations and elections to the senate from
the non-bargaining unit staff will be the responsibility of
the staff employee advisory committee.

(I) Amendments.

( 1) Proposal. Proposed amendments to this rule may be placed on the
agenda of a regular or special meeting of the faculty senate by a
member of the senate or by petition of twenty percent of the voting
members of the faculty.

(2) Procedure. A vote by the senate on a proposed amendment may be
taken only after at least thirty days have elapsed from the date on
which the proposal was formally presented to the senate.

(3) Majority. Prior to submission to the board of trustees, a proposed
amendment requires the concurrence of sixty percent of the votes
cast by members of the faculty senate.
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(J) Support.
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(1) Material support. The faculty senate shall have suitable office
space, a budget for appropriate expenditures, and at least one full
time secretary for support of its activities.

(2) Assigned time. The officers of the senate will receive at least one
three-credit course equivalent per semester assigned time for
support of their service.

(3) Schedules. Collegiate deans, department and division chairs, and
directors of schools are to use all reasonable efforts to provide
members of the senate with course schedules permitting attendance
at regular meetings of the senate.

(4) Records. All inactive documentary material and related records of
the senate will be deposited in and catalogued by the university
archives.

(K) Rules. The parliamentary authority for the faculty senate shall be
"Robert's Rules of Order." In any conflict between the faculty senate
bylaws and "Robert's Rules of Order," the senate bylaws take priority. A
person who is not a member of the faculty senate shall be appointed
parliamentarian by the chair of the faculty senate.

Effective: 

Certification: 

Prom. Under: 

Statutory Auth.: 

Rule Amp.: 

October 3, 2008 

Ted A. Mallo 
Secretary 
Board of Trustees 

111.15 

R.C. 3359.01

R.C. 3359.01

Prior Effective Dates: 9/28/97, 07/07/99, 02/14/00, 8/6/01, 11/24/01, 05/23/02, 
09/20/02, 06/09/03, 09/30/03, 11/21/03, 6/25/07, 3/24/0SS

10/3/08 



THE UNIVERSITY OF AKRON 

RESOLUTION 6- -11

Pertaining to Revisions to University Rule 3359-10-02 
The University of Akron Bylaws of the Faculty Senate 

BE IT RESOLVED, that the recommendation presented by the Committee on 
Rules concerning the approval of the revisions to University Rule 3359-10-02, be 
approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 



3359-20-05.1 Grading system, discipline, academic probation and dismissal. 

(A) Faculty grade records.

( 1) The faculty member is expected to maintain a careful and orderly
record of each student's academic performance in each class. The
records may be maintained in grade books provided by the
university and all such records are the property of the university.
When a faculty member leaves the employ of the university, or
accumulates grade records no longer needed, these records should
be surrendered to the department chair for disposition.

(2) The faculty member's grade records must be legible,
understandable, and complete, as they are the ultimate information
in case of questions concerning a student's or a former student's
academic performance.

(B) Reporting grades.

(1) At midterm, all freshman grades for students earning grades of"D"
through "F" in courses be collected electronically.

(2) At the time for reporting final grades, the university registrar
provides each faculty member with appropriate instructions for the
reporting of grades.

(C) Grading system.

grade 
A 

A-

B+ 
B 

(1) Grades, as listed below, are used to indicate academic
performance. Overall scholastic averages are computed on a
quality point ratio basis, wherein the sum of the quality points
earned is divided by the sum of the credits attempted. The quality
point value per credit for each letter grade is shown in the
following table:

quality points key 
4.0 
3.7 
3.3 
3.0 
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grade 
B-

C+ 

C 

C-

D+ 

D 

D-

F 

symbol 
I 
IP 

AUC 

CR 

NC 

WD 

NGR 

INV 
PI 

quality points key 
2.7 

2.3 

2.0 

1.7 

1.3 undergraduate/law courses 
0.0 graduate courses 
1.0 undergraduate/law courses 
0.0 graduate courses 
0.7 undergraduate/law courses 
0.0 graduate courses 
0.0 

quality points key 
0.0 incomplete 
0.0 in progress 
0.0 audit 
0.0 credit 
0.0 no credit 
0.0 withdrawn 
0.0 no grade reported 
0.0 invalid grade reported 
0.0 Permanent incomplete 

(2) Incomplete "I" means that the student has done passing work in the
course, but some part of the work is, for good and acceptable
reason, not complete at the end of the term. Failure to complete the
work by the end of the following semester (not summer session,
except in engineering) converts the incomplete "I" to an "F".
When the work is satisfactorily completed within the allotted time,
the incomplete "I" is converted to whatever grade the student has
earned.

It is the responsibility of the student to make up the incomplete
work. The faculty member should submit the new grade to the
university registrar's office on a change of grade form, which is
available from each dean's office. If the instructor wishes to extend
the "f' grade beyond the following term for which the student is
registered, the instructor should submit an incomplete extension
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(D) 

fonn, which is available from each collegiate dean's office, before 
the end of the semester. 

(3) In progress "IP" means that the student has not completed the
scheduled course work during the semester because the nature of
the course does not pennit completion within a single semester,
such as work toward a thesis. An "IP" grade should be assigned
only in graduate courses.

( 4) Credit "CR" means that a student has shown college level
competence by satisfactorily pursuing a regular university course
under the credit/noncredit registration option. An undergraduate
student who has completed at least fifty percent of the work toward
a degree, or a postbaccalaureate student, may register for selected
courses on a credit/noncredit basis. The student should consult
his/her academic adviser for details.

A Noncredit "NC" is assigned if the work pursued under this
option is unsatisfactory. The student may secure infonnation about
this option from an adviser or from the university's "Undergraduate
Bulletin".

(5) Permanent incomplete "Pl" means that the student's instructor and
the instructor's dean may for special reasons authorize the change
of an "I" to a "PL"

(6) No grade reported "NGR" indicates that at the time grades were
processed for the current issue of the record, no grade had been
reported by the instructor.

(7) Invalid "INV" indicates the grade reported by the instructor of the
course was improperly noted and thus unacceptable for proper
processing.

DFOpping and ·.i.·ithdra•Ning students ffeffl elasses. Dropping courses -
applicable to undergraduate and graduate students. 

(1) A student IHay withdraw ffeIH a eet¼fSe witl=teHt an adviser1s or
eourse iHstruetor's sigHature throegk tl=te feurteenth day of a
seIHester or eemparaele dates dliriHg sl:lIIlffier session, ietersession,
ete. After the feurteenth day of a seIHester, and Hp to the midpoint
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(2) 

(3) 

(4) 

ill 

4 

ef a semester, a stadeat may withelf.a,.,.. fi=em a coHrSe with the 
sigaetufe of the stadeat's ad:r,riser. It is the responsibility of the 
student to detennine the impact of dropping from courses on 
matters such as financial aid (including scholarships and grants), 
eligibility for on campus employment and housing, athletic 
participation, and insurance eligibility. 

After the midpeiat of a semester, a stadeat mHst ha,;e Vlflttea 
appre,•al of aoth the eeHrSe iaskl:ietor a1ul the ad,·iser te withdnPN. 
Sech appre1,'a-l mHst be dated aad processed througk the offiees ef 
the HRh'ersity registFar and cashier ae later than the last day ef the 
twelfth week ef classes er cemparable dates duriag Slimmer 
sessioa, intersessioa, etc. Students may drop a course through the 
second week (fourteenth calendar day) of a semester or 
proportionally equivalent dates during summer session, 
intersession, and other course tenns. No record of the course will 
appear on the student's transcript. For purposes of this policy, the 
course tenn for a course that meets during a semester but begins 
after the beginning of a semester and/or ends before the end of a 
semester begins when its class meetings begin and ends when its 
class meetings end. 

Should the iaskl:ietor er the ad>,ziser refuse te siga the withdt:awal 
form, the stadeat may appeal to the dean of the stadeat's college, 
·uho shall make the final decisioa after consHltation v.rith the
iastFHeter or ad>liser whe deeliaed to appro'i'e the withelf.a,Hal.
Dropping a course shall not reduce or prevent a penalty accruing to
a student for misconduct as defined in the student code of conduct.

.'\H appre'i•ed •,1i•ithdrawal will be iadieated oa the HRi¥ersity official 
academic record by a "WD." A swdent ·uhe lea,;es a eoHrSe 
vlithout goiag throHgh the 1Nithdrav,·a-l preeedHFe ·uill ee given a 
grade of "F." Degree-granting colleges may supplement this 
policy with more stringent requirements. 

This policy shall take effect at the beginning of the fall 2011 
semester for all newly enrolled undergraduate students. In 
addition, this policy shall take effect at the beginning of the fall 
2013 semester for all currently and previously enrolled 
undergraduate students who have not graduated prior to the start of 
the fall 2013 semester. 
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(fil 

!fl 

Withdrawing from courses - applicable to undergraduate and graduate 
students. 

ill 

ill 

(3) 

It is the responsibility of the student to determine the impact of 
withdrawing from courses on matters such as financial aid 
(including scholarships and grants), eligibility for on campus 
employment and housing, athletic participation, and insurance 
eligibility. 

After the fourteen-day drop period, and subject to the limitations 
below, students may withdraw from a course through the seventh 
week (forty-ninth calendar day) of a semester or proportionally 
eguivalent dates during summer session, intersession, or other 
course terms. A course withdrawal will be indicated on the 
student's official academic record by a grade of"WD." 

This policy shall take effect for all new undergraduate students at 
the beginning of the fall semester of 2011, and shall apply to 
continuing students at the beginning of the fall semester of 2013. 

Withdrawing from courses - applicable to undergraduate students only. 

ill 

ill 

Undergraduate students may not withdraw from the same course 
more than twice. If a student attempts to withdraw from a course 
after having withdrawn from it twice before, he or she will 
continue to be enrolled in the course and will receive a grade at the 
end of the semester. 

Full-time undergraduate students who need to withdraw from all 
courses for extraordinary non-academic reasons (e.g., medical 
treatment or convalescence, military service) must obtain the 
permission of the dean of their college. For purposes of this 
paragraph, 

� Students are considered full-time if they were enrolled as 
full-time students at the beginning of the term; and 

b. Courses for which the student has completed all
reguirements are excluded. 
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ill Undergraduate students who withdraw from two courses either 
before they have earned thirty-two credits, or after they have 
earned thirty-two credits but before they have earned sixty-four 
credits, are not permitted to register for additional courses until 
they have consulted with their academic adviser. The purpose of 
this consultation is to discuss the reasons for the course 
withdrawals and to promote satisfactory academic progress by 
helping students develop strategies to complete their courses 
successfully. 

Bl Except as otherwise provided below, undergraduate students may 
not withdraw from more than four courses before they have earned 
sixty-four credits. Students who attempt to withdraw from more 
than four courses will continue to be enrolled in those courses and 
will receive grades at the end of the semester. 

ill Undergraduate students who need to withdraw from all courses for 
extraordinary, non-academic reasons (e.g. medical treatment or 
convalescence, military service) may, after consulting with their 
adviser. submit a written petition to the dean of their college 
reguesting that these courses not be counted toward the four-course 
withdrawal limit. The dean may grant this permission if, in the 
dean's judgment, it is consistent with the best academic interests of 
the student and the best interests of the university. 

(fil Undergraduate students who have reached the four-course 
withdrawal limit as noted above may, after consultation with their 
adviser, submit a written petition to the dean of their college 
seeking permission to withdraw from one or more additional 
courses. The dean may grant this permission if the dean finds that 
the withdrawal is necessitated by circumstances beyond the 
student's control and is consistent with the best academic interests 
of the student and the best interests of the university. 

ill Withdrawing from a course shall not reduce or prevent a penalty 
accruing to a student for misconduct as defined in the student code 
of conduct. 

ffil Degree-granting colleges may supplement this policy with more 
stringent requirements. 
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(2} This policy shall take effect at the beginning of the fall 2011 
semester for all newly enrolled undergraduate students. In 
addition. this policy shall take effect at the beginning of the fall 
2013 semester for all currently and previously enrolled 
undergraduate students who have not graduated prior to the start of 
the fall 2013 semester. 

� @Changing grades. 

( 1) A faculty member who because of an error wishes to change a final
grade already awarded to a student must submit a written request
on the change of grade form for that change to the dean of the
university college for general studies courses, or to the faculty
member's dean for other courses. The dean notifies the faculty
member and the university registrar of the decision.

(2) Re-examination for the purpose of raising a grade is not permitted.

� lli} Retroactive withdrawal. 

( 1) A retroactive withdrawal may be granted only when a student has
experienced unforeseen, documented extenuating medical or legal
circumstances that he/she could not have reasonably expected.

(2) The student must submit all retroactive withdrawal requests within
one calendar year of resuming coursework at the university of
Akron.

(3) The student must initiate the withdrawal request by providing
written documentation of the circumstances, a current university of
Akron transcript, current contact information, and a cover letter of
explanation addressed to the dean of the college in which he/she is
enrolled.

(4) Upon receipt of required materials from the student, the receiving
dean will discuss the request with the instructor(s) of record,
relevant chair(s), and other deans (if the student is requesting
retroactive withdrawal from courses in other colleges). Based on
these discussions, a coordinated joint response regarding the
request will be formulated by the receiving dean. If approval of
the request is recommended by the receiving dean, the university
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registrar will initiate the retroactive withdrawal. The receiving 
dean will notify the student of the action taken. 

(5) Requests that have been denied can be appealed to the office of the 
provost. 

( 6) This process addresses academic changes to a student's record
only. Once the academic record changes have been made, the
student has the right to submit an appeal for tuition and/or fee
changes.

fGj ID Course credit by examination. 

(1) Qualified students may obtain credit for subjects not taken in a
course by passing special examinations. The grade obtained is
recorded on the student's permanent record and counts as work
attempted whenever quality ratio calculations are made.

(2) Any student desiring to take special examinations for credit, before
beginning to study for the examination and before asking the
course instructor for direction, must first receive permission from
both the student's dean and the dean under whose jurisdiction the
course is listed. After permission is granted, the student prepares
for the special examination without faculty assistance. Faculty
members may describe only the objectives of the course and the
work to be covered. The examination must be comprehensive and
demand more from the student than is expected on a regular final
examination in the course. The faculty member will file copies of
the examination and the student's answers with the faculty
member's dean.

(3) Credit by examination is not allowed during a student's last
semester before graduation.

(Wj ill Exemption from required courses. 

Qualified students may be exempted from courses by examination, testing, 
or other means approved by the college faculty in which the course is 
offered. 
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flt !IQ Faculty tutoring. 

If a faculty member tutors a student in a credit course, the student's 
examination and other performance in the course must be planned and 
evaluated by another faculty member or by an approved faculty member 
from another university. 

f.B-ilJ. Repeating courses. 

Any course may be repeated twice by an undergraduate student subject to 
the following conditions: 

(1) To secure a grade ("A" through "F") a student may repeat a course
in which the previously received grade was a "C-," "D+," "D," "D
," or "F," "CR," "NC," or "AUD." Registrations under the
"CR/NC" option are subject to the restrictions in the "CR/NC"
policy.

(2) To secure a "CR," a student may repeat a course in which the
previously received grade was a ''NC." Registrations under the
"CR/NC" option are subject to the restrictions in the "CR/NC"
policy.

(3) To secure a grade ("A" through "F"), "CR," "NC," a student may
repeat a course in which the previously received grade was an
"AUD." Registrations under the "CR/NC" option are subject to
the restrictions in the "CR/NC" policy.

(4) A graded course ("A" through "F") may not be repeated for a
grade of"AUD."

(5) A course taken under the "CR/NC" option may not be repeated for
a grade of "AUD."

(6) With the dean's permission, a student may substitute another
course if the previous course is no longer offered. Courses must be
repeated at the university of Akron.

(7) Grades for all attempts at a course will appear on the student's
official academic record.
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(8) Only the grade for the last attempt will be used in the grade point
average

(9) All grades for attempts at a course will be used in grade point
calculation for the purpose of determining graduation with honors
and class rank if applicable.

(10) For purposes of this section, credit for this course or equivalent
will apply only once toward meeting degree requirements.

�(M} Approbation, probation, and dismissal. 

{I) An undergraduate student who carries twelve or more credit hours 
during a semester and earns a quality point average of 3.25 or 
better is listed on the dean's list of the student's college. 

(2) An undergraduate student who fails to maintain a total quality
point ratio of 2.0 is on academic probation and is subject to such
academic discipline as may be imposed by the dean of the student's
college.

(3) Probation is a warning to the student whose academic record is
unsatisfactory and who is in danger of being dismissed from the
university. A student may, however, be dismissed without having
previously been placed on probation.

(4) Students dismissed from the university are not eligible to register
for any credit courses. They may, however, enroll for noncredit
work. Readmission may be granted by the dean of the college from
which the student was dismissed. If the student wishes to re-enter a
college other than the one from which the student was dismissed,
the student must apply to the dean of the university college for
permission to re-enter the university.

(5) Students dismissed from the university for reasons other than
failure to meet academic standards are readmitted by action of the
president only.
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fl.tfr:D. Auditing courses. 

A student choosing to audit a course must elect to do so at the time of 
registration. The student pays the enrollment fee and may be expected to 
do the work prescribed for students taking the course for credit, except 
that of taking the examination. Any faculty member may initiate 
withdrawal for a student not meeting these expectations. 

M.(Q} Scheduling field trips. 

The university encourages faculty members to arrange worthwhile field 
trips which they believe will add substantially to the course they teach. 
Before, scheduling a field trip which is not listed in the university 
"Undergraduate Bulletin" as an integral part of the course, faculty 
members should receive approval from their dean. The request for 
approval should state the name and number of the course, the number of 
students and faculty members making the trip, the nature of the trip, the 
destination and the time required for the trip. If students will miss other 
classes, they must consult their instructors so that work missed because of 
an approved trip can be made up. Faculty members should contact the 
purchasing department about insurance coverage. 

�ill Dealing with dishonesty. 

(1) The university reserves the right to discipline any student found
guilty of misconduct under the provisions of the student
disciplinary procedures. The student's dean shall refer the matter to
the vice president for student affairs or a designated representative
of that office to investigate the alleged misconduct. If the
investigation establishes probable guilt, the student will be subject
to a hearing under the provisions of the student disciplinary
procedures and, if found guilty, will be appropriately disciplined.

(2) A faculty member who has evidence that a student has cheated in
any term papers, theses, examinations or daily work shall report
the student to the department chair who in turn shall report the
matter to the student's dean. Faculty members should be familiar
with this student disciplinary procedures in order to protect the
rights of students who have been alleged of academic dishonesty or
other misconduct.
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(3) All tests and examinations shall be proctored except in colleges of
the university with honors systems which have been approved by
the faculty senate.

(4) Members of the faculty of the school of law should consult with
their dean as to procedures under the honor system of that school.
Faculty members should become familiar with the student
disciplinary procedures and the school of law honor system.

Effective: Jlffle 13, 200& 

Certification: 

Prom. Under: 

Rule Amp.: 

Secretary 
Board of Trustees 

111.15 

Ch.3359 

Prior Effective Dates: 11/27/89, 7/20/90, 5/22/91, 7/31/92, 9/16/96, 2/1/03, 
2/22/03, 03/20/03, 6/25/07, 6/13/08 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Pertaining to Revisions to University Rule 3359-20-05.1 
Grading System, Discipline, Academic Probation and Dismissal 

BE IT RESOLVED, that the recommendation presented by both the Educational 
Policy/Student Affairs Committee and the Committee on Rules concerning the approval of the 
revisions to University Rule 3359-20-05. l pertaining to the process of dropping and withdrawing 
from courses, be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 



Office of the Senior Vice President, Provost and Chief Operating Officer 

Akron, OH 44325-4703 

To: Celeste Cook 

From: Rex Ramsier 

Date: May 17, 2011 

RE: Rule 3359-20-05.2 

The Curriculum Review Committee (CRC), as a subcommittee of Faculty Senate, was charged 
with aligning the rules with the programming phase of the new curriculum proposal system. 
CRC has engaged in extensive discussions this academic year to bring Rule 3359-20-05.2 into 
alignment. These discussions have resulted in the proposed rule language that rescinds and 
replaces the rule. 

In summary, minor editorial, style, and language updates were made to the rule to bring the 
committees into alignment with the rule, and two subcommittees were added to the CRC 
organizational structure. These subcommittees include the General Education Advisory 
Committee (GEAC) and the University Review Committee (URC). GEAC shall be responsible 
for reviewing curriculum related to general education. URC shall be responsible for reviewing 
curriculum change proposals from a comprehensive, university-wide perspective. Also, CRC 
will now review and report on all curriculum proposals to the Faculty Senate. The Faculty 
Senate Executive Committee will no longer review curricular changes. 

The University of Akron Is an Equal Education and Employment lns�tuUon 



TO BE RESCINDED 

3359-20-05.2 Curricular changes. 

(A) Curricular change process for curriculum other than distributed learning
proposals

(1) Each college shall have its own procedure for proposing curricular
changes. For the purpose of this rule, a course is defined as any
university offered curriculum regardless of mode of delivery ( e.g.
web-based, synchronous distance learning, etc.). The following
curricular changes require university-wide approval.

(a) Addition of courses

(b) Deletion of courses

(c) Changes in course or program names

( d) Changes in course or program numbers

(e) Changes in course descriptions

(f) Changes in course prerequisites

(g) Addition of new degrees, minors, or certificate programs

(h) Changes in degrees, minors, or certificate programs

(i) Proposals that would change any university-wide
requirements.

(2) Curricular proposals shall originate within an academic unit (e.g.
department, college, or school). The academic unit shall review the
proposal and either approve or reject it. For the purposes of
initiating interdisciplinary proposals, which involve two or more
academic units, one academic unit shall be identified as the
originating unit.

(a) For the purposes of this rule, an "academic unit" is defined
as any group having a separate identity that participates in
the offering of curricula.
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(3} Program changes may require Ohio board of regents approval. It is 
the responsibility of the originating unit to determine if approval is 
required. 

(4} Proposals can be submitted at any time into the curricular proposal 
system. 

(a) For changes to appear in the undergraduate or graduate
university bulletin of the fo11owing academic year, a
proposal must be submitted by a college for university
wide review by the end of the twelfth week of the fall
semester. (University-wide review refers to a period,
usually two weeks, during which university employees may
provide comments or objections regarding the proposal.)

(b) The review process shall be suspended for all periods when
classes are not in session, and reactivated with the
resumption of classes.

( c) Proposals shall not be reviewed during the summer
sessions.

(5) After a proposal is approved by the academic unit, the appropriate
college review committee shall review the proposal and either
approve or reject it.

(6} A college-approved proposal shall then be released by authorized
personnel of the college for university-wide review and approval.
The proposal shall be available on the university web server for a
period of two calendar weeks from the date ofrelease.

(a) Various institutional reviews and approvals may be
required and shall be given before the proposal can be
submitted for university-wide review. The reviewing
bodies may include but are not limited to library, graduate
school, institutional research, distributed learning review
committee, and the curriculum review committee ("CRC").
Details of these review procedures shall be available in
each academic unit.
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(b) 

(c) 

(d) 

3 

If institutional review cannot be completed within the two 
calendar week period, the originating unit and the office of 
the senior vice president and provost shall be notified 
indicating reasons for the delay and the approximate 
completion date. 

When all approvals are obtained, the proposal shall be 
released for university-wide review. The proposal shall be 
available on the university web server for a period of two 
calendar weeks from the date of release. Proposals released 
for university-wide review shall be posted in a weekly 
curriculum digest. 

Reviewing bodies or any faculty member wishing to make 
an objection or to comment on a proposal shall do so within 
the web environment. The system will email the objection 
or comment to the office of the senior vice president and 
provost, to the "CRC," and to the initiating college for 
response. 

(i) "CRC" shall determine the appropriateness of any
objections. Objections that are considered
appropriate include but are not limited to:

(a) Duplication of content!.

(b) Appropriateness of the initiating unit!.

(c) Questions of academic quality
!.

(i) This is an appropriate objection only
if initiated within the originating
academic unit; and

(ii) Academic quality objections from
outside of the originating academic
unit will be considered as advisory
only.

(d) Demonstration that the proposal adversely
affects another program.

-----------------------------------------~-------------------------
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(7) Following the two calendar week period for university-wide
review, the following options are available for the disposition of
the proposal:

(a) If no objections are received, the proposal shall be
forwarded to the executive committee of faculty senate for
approval at the next scheduled meeting.

(i) If the executive committee approves the proposal, it
shall be immediately forwarded to the senior vice
president and provost.

(ii) If the executive committee rejects the proposal, it
shall be brought before the faculty senate at the next
scheduled meeting. The reasons for the rejection
shall be conveyed to the originating unit, to the
"CRC", and to the faculty senate.

The executive committee shall inform the faculty 
senate of all approved proposals at the next 
scheduled meeting. 

(b) If objections are received, the proposal is referred to the
"CRC" for review. The "CRC" will meet at the first
practical opportunity to hold a hearing on the objection. A
two-thirds quorum of the "CRC" shall be present to
conduct business.

(i) One or more representatives from the originating
unit and the person(s) filing the objection(s) shall be
invited to present his/her respective positions at the
hearing and be subject to questions from the
"CRC".

(ii) The chair of"CRC" or his/her designee shall inform
the originating unit and the person(s) filing the
objection(s) of the time and place of the hearing.
"CRC" reserves the right to limit the number of
participants at the hearing.

(iii) Upon the close of the hearing, and in closed session,
the "CRC" shall reach a decision by consensus.
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"CRC" shall forward its findings and 
recommendations to the faculty senate to be 
addressed at the next scheduled meeting. 

(a) Possible recommendations to faculty senate
include but are not limited to:

(i) Recommend approval of the
proposal

(ii) Recommend changes/modifications
to the proposal

(iii) Recommend rejection of the
proposal

(iv) No recommendation

(iv) Faculty senate shall approve or reject the proposal.

(a) Proposals rejected by the faculty senate shall
be returned to the originating unit.

(b) Proposals approved by the faculty senate are
forwarded to the senior vice president and
provost.

( c) The senior vice president and provost or his/her designee
shall approve or reject the proposals within one calendar
week of receipt.

(i) The senior vice president and provost shall forward
approved proposals requiring board of trustees
approval to the board of trustees for consideration at
its next meeting.

(ii) If the proposal is not approved by the senior vice
president and provost, the reasons for the rejection
shall be conveyed to the originating unit and to the
faculty senate.
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When a proposal has been approved by the board of trustees or its 
designee, the proposal shall be filed with the secretary of state. 

(B) Curricular change process for changes in mode of delivery.

(1) Definitions:

(a) Ohio board of regents defines one credit hour as 750
minutes of instruction. The percentages in the following
definitions are based on this Ohio board of regents
calculation.

(b) Traditional delivery: 100% face-to-face instruction; this
mode of delivery can be web supported but the number of
face-to-face sessions is not reduced. Synchronous
instruction utilizing a distance learning classroom is
considered equivalent to traditional delivery, and no
additional curricular approvals are required.

(c) Web-enhanced course: 1-30% online instruction; any class
that meets more than 70% of the time in a traditional
classroom setting with the remaining instruction delivered
over the intranet/intemet.

( d) Web-based course: 31-99% ontine instruction; any class
that meets less than 31 % of the time in a traditional
classroom setting with the remaining instruction delivered
over the intranet/intemet. (See "OhioLearns!" definition
(B)(2) below.)

(e) Online delivery: 100% online delivery; any class that does
not meet in a traditional classroom setting.

(f) Non-traditional instruction such as independent study and
internships are excluded but may be coded web-enhanced,
if applicable.

(2) The Ohio board of regents and the Ohio learning network broadly
describe distance learning as "the process of extending the
majority (70% percent or greater for inclusion on "OhioLearns!")
of learning or delivering instructional resource-sharing
opportunities to locations away from the classroom site using
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video, audio, computer, multimedia communications, or some 
combination of these with other traditional delivery methods." 

(3) Changes in mode of delivery to web-based or online courses shall 
be subject to the curriculum review process. In addition, any 
existing course proposed to be taught in a synchronous manner, but 
not utilizing a distance learning classroom, shall be subject to 
review as a change in mode of delivery. 

(4) Web-enhanced and web-based courses will be delivered and
managed by university approved course management software and
mounted on a university server.

(5) Course content is determined solely within the purview of the
instructor ofrecord.

(6) All courses, regardless of mode of delivery, shall be subject to an
assessment of student outcomes.

(7) Process for review of new or existing courses to be offered either
web-based or online, or in a synchronous manner not utilizing a
distance learning classroom.

(a) The course is treated as any new classroom course and is
entered into the curriculum proposal system.

(b) The course, with representative examples of all delivery
mechanisms and a completed course proposal form, is
submitted to the distance learning review committee
"DLRC", a sub-committee of the curriculum review
committee "CRC", which will evaluate the following.
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(c) 

Replaces: 

Effective: 

Certification: 

Prom. Under: 

Rule Amp.: 

Stat. Auth.: 

(i) Does the university have the technology to support
the course?

(ii) Does the university have the electronic resources
available to support the course?

(iii) Does the university have the trained staff to support
the course?

(iv) Does the university have the trained faculty to
support the course?

(v) Is the interface standardized?

If approved by "DLRC", the course can be released for 
university-wide review. 

3359-20-05.2 

August 30, 2009 

Ted A. Mallo, Secretary 
Board of Trustees 

111.15 

3359.01 

3359.01 

Prior Effective Dates: 11/27/89, 7/20/90, 9/16/96, 5/31/01, 1/30/06 



3359-20-05.2 Curricular changes. 

{Al University-wide approval reguired: The following curriculum 

(fil 

changes reguire university-wide approval, regardless of mode of delivery: 

ill 

ill 

ill 

ill 

Addition of courses. 

Deletion of courses. 

Changes in bulletin descriptions. 

Addition of degrees. majors. minors, tracks. certificates and 
programs. 

ill Changes in degrees. majors. minors. tracks. certificates and 
programs . 

.(fil 

ru 

ill 

Deletions of degrees. majors, minors, tracks. certificates and 
programs. 

Proposals to change any university-wide curriculum reguirements. 

Changes of general education reguirements. 

Changes of mode of delivery of existing courses to any of the 
following: 

ffil Web-based course: 31-99 percent on-line instruction - any 
class that meets less than 31 percent of the time in a 
traditional classroom setting with remainder of the 
instruction delivered on-line . 

.{hl On-line delivery: 100 percent on-line delivery- any class 
that does not meet in a traditional classroom setting. 

(£). A class taught synchronously on-line not using a distance 
learning classroom. 

Proposing a curriculum change. 

ill Each college shall have its own procedures for proposing 
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curricular changes consistent with the requirements of this rule. 
These procedures shall be described on the college website or in a 
document that is available from the dean's office. 

ill Curriculum change proposals shall originate within the academic 
unit that is to offer the course(s). Curriculum change proposals 
may be initiated only by regular faculty members in the academic 
unit. 

ill 

ill 

For purposes of this rule. "academic unit" means any group 
having a separate identity that participates in the offering of 
curricula. It includes academic departments. schools that 
do not have departments, colleges that do not have 
departments or schools. and institutes and centers that offer 
courses of academic study. 

When an interdisciplinary curriculum changes is proposed 
that involves more than one academic unit. one unit shall 
be designated as the originating unit. but each unit involved 
must approve the proposal before it is reviewed by the 
college(s). 

Proposals may be submitted to the automated curriculum review 
system at any time. 

When a proposal has been initiated, the office of academic affairs 
is responsible for determining whether it must be approved by the 
board of trustees, the Ohio board ofregents, or the higher learning 
commission. The office of academic affairs shall inform the 
originator of the proposal of its determination . 

.<Q College review: After a curriculum change proposal has been approved 
by the academic unit(s). the appropriate college review committee(s) shall 
review and approve or disapprove the proposal. The college review 
committee may request clarification of or changes to the proposal before it 
approves or disapproves it. A majority of the members of the college 
review committee shall be regular faculty members of the college who do 
not also hold administrative appointments. 

@ Institutional review: A curriculum change proposal that has been 
approved by the college(s) shall be released by the authorized personnel of 
the college(s) for institutional review. Institutional reviewing bodies 
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include but are not limited to the university library, graduate school, 
institutional research, distance learning review committee {DLRC). 
general education advisory committee (GEAC), and university review 
committee (URC). 

ill 

ill 

ill 

Institutional review bodies may either accept the proposal as 
submitted or recommend that changes be made. Any approval or 
recommendation for change shall be recorded in the automated 
curriculum review system. 

If an institutional review body recommends changes to a proposal, 
the originator of the proposal may make such changes, subject to 
approval by the academic unit and college if required by college 
procedures. Any such changes shall be recorded in the automated 
curriculum review system. 

DLRC, GEAC, and URC shall be subcommittees of CRC. 

D2l 

DLRC shall be responsible for reviewing curriculum 
changes proposals that include distance learning 
components. 

GEAC shall be responsible for reviewing curriculum 
change proposals that affect general education 
requirements. 

URC shall be responsible for reviewing curriculum change 
proposals from a comprehensive. university-wide 
perspective. This review shall consider, among other 
things, the appropriateness of the academic unit offering 
the course(s) or prograrn(s) and the effect the proposal may 
have on academic units in other colleges. 

{fil University-wide review. 

ill 

ill 

Two weeks after the curriculum change proposal was released for 
institutional review, it shall be released for university-wide review. 

During the two weeks after a proposal has been relased for 
university-wide review, any regular faculty member of the 
university may object to the proposal. Any such objection shall be 
recorded in the automated curriculum review system. 
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originator of the proposal and the faculty senate of his or her 
decision. If a proposal is disapproved, a statement of the reason(s) 
for the disapproval shall be included. 

Replaces: 

Effective: 

Certification: 

Prom. Under: 

Rule Amp.: 

Stat. Auth.: 

3359-20-05.2 

Ted A. Mallo, Secretary 
Board of Trustees 

111.15 

3359.01 

3359.01 

Prior Effective Dates: 11/27/89, 7/20/90, 9/16/96, 5/31/01, 1/30/06, 
8/30/09 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Pertaining to Revisions to University Rule 3359-20-05.2 
Curricular Changes 

BE IT RESOLVED, that the recommendation presented by the Committee on 
Rules to rescind the current Rule 3359-20-05.2 and replace with new language in 
Rule 3359-20-05.2, be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 

--------



3359-60-02 Undergraduate admissions. 

(A) Admissions process. Students shall be charged fees and/or tuition and
other fees in accordance with schedules adopted by the board from time to
time. The university of Akron operates under a policy of "rolling
admissions" which means that successful applicants for admission receive
a letter of admission as soon as all credentials are processed and have until
May 1 to accept the offer of admission. The university reserves the right
to enforce a deadline for applications and admission, and to not consider
applications received after such deadline. After August 1994, admission
procedures will vary for: recent high school graduates, adult students,
transfer students, postbaccalaureate students, special students, guest
students and international students.

(1) A prospective student who has been graduated from a regionally
accredited Ohio secondary school and takes one of the college
entrance tests is eligible to enroll. An applicant may submit scores
from either the "American College Testing Program" ("ACT") or
from the "Scholastic Aptitude Test" ("SAT") of the "College
Entrance Examination Board." An out-of-state applicant who
meets the above requirements may be admitted upon the basis of
the quality of the applicant's secondary schoolwork and standing
in the entrance tests.

(2) Admission is necessarily limited by the university's capacity to
provide for student's educational objectives. The university
reserves the right to approve admission only to those individuals
whose ability, attitude and character promise satisfactory
achievement of university objectives.

(3) Effective August 1, 2001, all successful applicants will be admitted
under one of three admissions categories:

(a) Direct admission to a degree-granting college:

Individual degree-granting colleges have established
college-wide or individual departmental criteria for direct
admission into the college. These criteria include
minimum high school grade average, test scores, high
school class rank, and curriculum pursued.
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(b) 

2 

Standard admission to university college or to Summit 
college: 

Students will be admitted directly into university college or 
Summit college upon submission of credentials which 
certify the following criteria: 

fi1 Completion of the fifteen unit college-preparatory 
curriculum recommended, including four units of English, 
three units in mathematics, three units in the natural 
sciences, three units in the social sciences, two units of 
foreign language; and 

A high school grade-point average of2.3 or more; and 
a minimum "ACT" score of sixteen (or minimum math and 
critical reading "SAT" score of 650). 

(c) General admission to Summit college's student success
program. In order to ensure student success, all successful
applicants who do not meet the above criteria will be
admitted with conditions. Each conditional admittee will
be required to complete a set of prescriptive courses and/or
activities within the first year of enrollment as a condition
for further enrollment. Such prescriptive courses and/or
activities may include: completion of developmental
coursework, tutoring, advising sessions, and achievement
of standards for progress.

(B) Admission requirements.

(1) Recent high school graduates. Students (age twenty or younger)
who have graduated from high school less than two years from the
date of first enrollment at the university of Akron or have earned a
G.E.D. Effective fall semester, 1994 or thereafter, recent high
school graduates will be admitted under one of three admissions
categories:

(a) Direct admission to a degree-granting college:

Students may be admitted directly into individual degree
granting colleges where such students can demonstrate that 
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they have met established college-wide or individual 
departmental criteria for direct admission into the college. 
These minimum criteria will include but are not limited to 
high school grade average, test scores, high school class 
rank, and curriculum pursued. 

(b) Standard admission to university college, Summit college
or Wayne college:

Students will be admitted with standard status directly into 
university college, Summit college, or Wayne college upon 
submission of credentials which certify the following 
criteria: 

Completion of the recommended fifteen unit college
preparatory curriculum, including four units of English, 
three units in mathematics, three units in the natural 
sciences, two units of foreign language; and 

A high school grade-point average of 2.3 or more; and 
a minimum "ACT" score of sixteen (or combined "SAT" 
math and critical reading score of 650). 

(c) General admission to Summit college's student success
program. In order to ensure student success, all successful
applicants who do not meet the above criteria will be
admitted with such conditions as the university may require
from time to time, including but not limited to a set of
prescriptive courses and/or activities within the first year of
enrollment as a condition for further enrollment. Such
prescriptive courses and/or activities may include:
completion of developmental coursework, tutoring,
advising sessions, and achievement of standards for
progress.

(d) A recent high school graduate should apply for admission
as follows:

(i) Apply online with the option of paying the one-time
nonrefundable application fee online with a
mastercard, visa, or discover credit card at
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"http://www.uakron.edu/admissions/onLineAppllns 
t.php" • or obtain an application form from the
"Office of Admissions, The University of Akron,
Akron, Ohio 44325-2001." The form must be
completed and returned with the application fee.
All checks/money orders should be made payable to
"The University of Akron" and should specify what
fees and the name of the student for whom payment
is being made. For online applications, students
must submit the "Signature Verification Form" and
the application fee if not paying online.

(ii) At the time of application, the student must send a
high school transcript or G.E.D. score to the office
of admissions. This record must be received and
evaluated before any admission action can be taken
by the university.

(iii) Take college entrance tests. Arrangements can be
made through the student's high school to take the
"ACT" or "SAT". {The university of Akron's
counseling and testing center serves as a testing site
for the "ACT" test.) Test scores must be submitted
before an applicant can be formally admitted to the
university.

{iv) The university requires enrollment in basic 
mathematics and/or English if the student's 
academic adviser determines that deficiencies exist 
in one or both of these areas. This recommendation 
will be based on the following: work completed at 
a previous institution in mathematics and/or 
English, high school academic record {if 
applicable), standardized test results (''ACT" or 
"SAT" if available), and test results. If a 
mathematics or English placement test is deemed 
necessary to comply with this policy, the student 
must take the appropriate placement test(s) by the 
completion of the first term of attendance. 
Arrangements for the mathematics test must be 
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made through the testing center; arrangements for 
the English test must be made through the 
department of developmental programs; and, test 
scores must be interpreted through the dean of the 
university college two days after talcing the 
appropriate tests. Failure to take the required test(s) 
prohibits enrollment in college-level mathematics 
and/or English courses. 

(v) In the letter of admission to the university,
information regarding new student orientation will
be provided.

(2) Adult students. An adult student, other than a recent high school
graduate or transfer student who has graduated from a regionally
accredited Ohio secondary school or completes the G.E.D. test is
eligible to enroll. The following application procedures should be
followed:

(a) Apply online with the option of paying the one-time
nonrefundable application fee online with a mastercard,
visa, or discover credit card at
"http://www.uakron.edu/admissions/onLineApplinst.php" ,
or obtain an application form from the "Office of
Admissions, The University of Akron, Akron, Ohio 44325-
2001." The form must be completed and returned with the
application fee. All checks/money orders should be made
payable to "The University of Akron" and should specify
what fees and the name of the student for whom payment is
being made. For online applications, students must submit
the "Signature Verification Form" and the application fee if
not paying online.

(b) All students, except home-schooled, must submit an
official high school transcript or G.E.D. score. This official
record must be received and evaluated before admission
action can be taken. If, due to extenuating circumstances,
official records cannot be obtained, the student may
petition the director of admission for consideration. Home
school students should indicated "home-schooled" in the
section of the admissions application for name of high
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school. An admission committee will review each home
schooled student application in accord with the provisions 
of Ohio law. 

( c) In the letter of admission to the university, information
regarding new student orientation will be provided.

(3) Transfer students. A student applying for admission who has
formerly attended other institutions of higher learning and has
earned twelve credits of accredited transfer work is generally
eligible to transfer to the university if the student is eligible to re
enter the last institution from which transfer is desired or is a
graduate of such institution. The student must present scholastic
records judged to be satisfactory by university of Akron officials.
The assessment of scholastic records may include consideration of
prior courses, grade-point average, credit value and other such
factors which the university or individual colleges use in
evaluating, ranking, or otherwise determining admissibility to the
university or to specific programs. A transfer student should apply
as follows:

(a} Apply online with the option of paying the one-time
nonrefundable application fee online with a mastercard,
visa, or discover credit card at
"http://www.uakron.edu/admissions/onLineApplinst.php"
or obtain an application form from the "Office of
Admissions, The University of Akron, Akron, Ohio 44325-
2001." The form must be completed and returned with the
application fee. All checks/money orders should be made
payable to "The University of Akron" and should specify
what fees and the name of the student for whom payment is
being made. For online applications, students must submit
the "Signature Verification Form" and the application fee if
not paying online.

(b) A transfer student must request official transcripts from the
records office of all institutions previously attended. The
transcripts should be mailed to the office of admissions.

(c) The university requires enrollment in basic mathematics
and/or English if the student's academic adviser determines
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that deficiencies exist in one or both of these areas. This 
recommendation will be based on the following: work 
completed at a previous higher education institution in 
mathematics and/or English, high school academic record 
(if applicable), standardized test results ("ACT" or "SAT" 
if available), and university mathematics and/or English 
placement test results. If a mathematics or English 
placement test is deemed necessary to comply with this 
policy, the student must take the appropriate placement 
test(s) as part of his/her new student orientation program. 
Failure to take the required test(s) prohibits enrollment in 
college-level mathematics and/or English courses. 

(d) In the letter of admission to the university, the student will
receive information regarding new student orientation.

(4) Postbaccalaureate students. A student who holds a baccalaureate 
degree from an accredited college or university and desires to 
obtain further education but has not been admitted to the graduate 
school should apply as a postbaccalaureate student through the 
office of admissions. This procedure should be followed: 

(a) Apply online with the option of paying the one-time
nonrefundable application fee online with a mastercard,
visa, or discover credit card at
"http://www.uakron.edu/admissions/onLineApplinst.php" ,
or obtain an application form from the "Office of
Admissions, The University of Akron, Akron, Ohio 44325-
2001." The form must be completed and returned with the
application fee. All checks/money orders should be made
payable to "The University of Akron" and should specify
what fees and the name of the student for whom payment is
being made. For online applications, students must submit
the "Signature Verification Form" and the application fee if
not paying online.

(b) A postbaccalaureate student must request the registrar of
the institution(s) from which the student graduated or
which the student has since attended to send an official and
complete transcript. These documents must be received
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and evaluated before any admission action can be taken by 
the university. 

(c) In the letter of admission, the student will receive
information on registration and instructions for academic
advising by a faculty member in the appropriate
department.

(5) Special students. A special student is enrolled as a non-degree
seeking student to participate in a special short-term program. A
special student may not take more than fifteen credits unless
official status as a regular student is gained. This procedure should
be followed:

(a) Apply online with the option of paying the one-time
nonrefundable application fee online with a mastercard,
visa, or discover credit card at
"http://www.uakron.edu/admissions/onLineApplinst.php"
or obtain an application form from the "Office of
Admissions, The University of Akron, Akron, Ohio 44325-
2001." The form must be completed and returned with the
application fee. All checks/money orders should be made
payable to "The University of Akron" and should specify
what fees and the name of the student for whom payment is
being made. For online applications, students must submit
the "Signature Verification Form" and the application fee if
not paying online.

(b) Information regarding registration for classes and academic
advising will be provided in the letter of admission to the
special student program.

{6) Guest students. An undergraduate guest student must apply 
directly to the office of admissions. A graduate guest student must 
apply through the graduate school. A guest student may not 
attempt more than sixteen credits in any semester or session and is 
subject to all rules and regulations of the university of Akron. The 
following procedures should be followed when applying to the 
university as a guest student: 
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(a) 

(b) 

(c) 

9 

Apply online with the option of paying the one-time 
nonrefundable application fee online with a mastercard, 
visa, or discover credit card at 
"http://www.uakron.edu/admissions/onLineApplinst.php" , 
or obtain an application form from the "Office of 
Admissions, The University of Akron, Akron, Ohio 44325-
2001." The form must be completed and returned with the 
application fee. All checks/money orders should be made 
payable to "The University of Akron" and should specify 
what fees and the name of the student for whom payment is 
being made. For online applications, students must submit 
the "Signature Verification Form" and the application fee if 
not paying online. 

Obtain written approval by the home institution for the 
coursework for which the student plans to enroll. 

After admittance, information regarding registration will be 
sent to the student. The admissions officers act as guest 
student counselors, and an open registration period is set 
apart for guest students to register for classes. 

(C) Post-matriculation admission into degree-granting colleges, certain
departments and certified programs.

( 1) Admission procedures and requirements vary for each of the
university degree-granting colleges, some departments within the
degree-granting colleges and certain certificated programs.
Information about these admission procedures and requirements is
available in the dean's office of the various degree-granting
colleges.

(2) Except as otherwise stated herein, admission to the university of
Akron does not, per se, entitle a student to admission into a degree
granting college, any department which has admission procedures
and requirements, or certain certificated programs. Students
seeking admission into these colleges, departments or programs
must meet the requirements of the respective college, department
or program as the situation may warrant.
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(3) Admission procedures and requirements of the degree-granting
colleges, any departments which have admission procedures and
requirements, or certain certificated programs are subject to change
from time to time when recommended by faculty senate and
approved by the board of trustees. Students are advised to consult
advisers within these colleges, departments or programs, the
general bulletin, and other university documents that may apply to
the discipline or program in which they seek admission to ascertain
the current admission procedure and requirements for the college,
department or program in which they seek admission.

(D) International student program.

(1) The university of Akron welcomes qualified students from other
lands and seeks to make their educational experiences pleasant and
meaningful. These students represent numerous countries, and
they pursue studies in a number of major fields.

(2) Admission procedures for international undergraduates.

(a) Applicants may be accepted for any academic term. All
admission requirements should therefore be completed at
least forty-five days prior to start of the term for which the
student wishes to enroll.

(b) The following application procedures should be followed:

(i) Apply online with the option of paying the one-time
nonrefundable application fee online with a
mastercard, visa, or discover credit card at
"http://www.uakron.edu/admissions/onLinelntnlAp
pl.php'\ or obtain an international student
application packet from the "Office of International
Programs, Polsky Building Room 483, The
University of Akron, Akron, Ohio 44325-3101."
The form must be completed and returned with the
application fee. All checks/money orders should be
made payable to "The University of Akron" and
should specify what fees and the name of the
student for whom payment is being made. For
online applications, students must submit the
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"Signature Verification Fonn" and the application 
fee if not paying online. 

(ii) Submit official transcripts from all secondary or
middle schools and all universitiesLcotleges
previously attended. Original academic records in
languages other than English must be accompanied
by exact English translations and certified by the
school, an official translator or by a U. S. consular
officer, and accompanied by appropriate
verifications.

(iii) Degree Conferral. Applicants must submit
supporting documentation for all earned degrees
indicated on the application. Provisional
certificates may be accepted pending the award of a
degree. High school/secondary school students
must show proof of graduation before they will be
pennitted to register for their first semester.

(iv) Proof of English language proficiency. The
university of Akron requires all students for whom
English is not the native language to take the "Test
of English as a Foreign Language" ("TOEFL") the
"International English Language Testing System"
("IELTS"), or the "Michigan English Laboratory
Assessment Battery" ("MELAB"). "TOEFL"
applications may be obtained from bi-national
agencies, "United States Information Service"
("USIS") offices, or from the "Educational Testing
Service" ("ETS"). The "IELTS" is jointly
administered by Cambridge ("ESOL"), British
Council and IDP Education Australia. The
"MELAB" is a secure test battery, and is
administered only by the ELI-UM and ELI-UM
authorized official examiners in the United States
and Canada. Undergraduate students must achieve
a minimum "TOEFL" score of 173 (61, internet
based, 500 paper-based test), a minimum "IELTS"
score of 6.0, or a minimum "MELAB" score of 69.
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"TOEFL", "IELTS", and "MELAB" scores older 
than two (2) years are invalid and unacceptable. 

(v) Proof of adequate financial support. An
international student is required to submit a
"Declaration and Certification of Finances" and
official documents showing that the student has
sufficient funds to cover the cost of the student's
education, living expenses, and health insurance
while attending the university of Akron and that
these funds will be available to them in this country.
Immigration regulations prevent the student from
earning any substantial portion of these funds while
studying in the United States. There are virtually no
scholarships available to undergraduates from
abroad, although a graduate student may request
and receive financial aid through fellowships and
graduate assistantships. A graduate student
interested in applying for this aid should request the
necessary forms at the time of application for
admission to the graduate school. Each
international student will be held responsible for
obtaining and maintaining appropriate health and
accident insurance coverage while enrolled at this
institution. This insurance coverage is mandatory
as described below.

(vi) Scholarships for international undergraduate
students. "The New Undergraduate International
Student Award" is a scholarship available to first
time international undergraduate students. This
award is granted once a year by the office of
international programs and is supported by the
"June Thomas Rogers International Student Fund".
If a student is awarded a scholarship, he or she must
attend the university of Akron during both the fall
and the spring semesters in order to receive the
entire amount they have been awarded. The
scholarship will be equally distributed for the fall
and the spring semesters. Students who attend only
one semester will receive only half the award.
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Applications for this scholarship are included with 
the application packet or may also be obtained from 
the office of international programs. The office of 
international programs must receive all scholarship 
applications between January 1 and April 1 to be 
considered for the following academic year. 
Applicants for the ''New Undergraduate 
International Student Award" must explain why 
they want to study at the university of Akron, as 
well as demonstrate a commitment to returning 
home and utilizing the knowledge obtained from the 
university of Akron for developing their home 
country. Additional criteria for consideration would 
be: An underrepresented major, gender, country, 
and student's ability to share knowledge with a 
wide audience. Applicants who have not 
demonstrated English language proficiency are not 
eligible for consideration for the "June Thomas 
Rogers Scholarship". An international applicant is 
not required to take either the "SAT" or "ACT" for 
standard admission. However, these tests may be 
required for direct admission or scholarship 
consideration. 

(vii) Student health insurance. All international students
are re(luiree te pro¥iee f!roef ef majer meeieal
stueeat healtk iasura.Ree that meets the miaimum
re(luiremeets set ferth hy the uni,;ersity ef Akrea.
A first time iatematieaal studeet 1.vill he permittee
ta register fer elasses prier ta proef ef healtk
iasuranee ee,•erage, aut must preseat proef f)rior te
the start ef the semester. A aegath'e serviee
ieeieater will he plaeee en the student's record
aeeerdiag te the termiaatioa date of tke iasuranee.
Thereafter, the studeet m1:1st preseat proof ef
eeYerage f)rior to registeriag fer eaeh semester will
automatically be enrolled in the student major
medical health insurance available through the
university, the cost of which will be assessed as a
fee and applied to the student's account unless prior
to enrollment the student provides proof, as
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proscribed by the university, and maintains in full 
force and effect during enrollment. major medical 
insurance that meets or exceeds requirements 
established by the university. 

(3) Orientation. The international student is required to attend a
special orientation program which is held prior to the beginning of
fall/spring semester classes. A student admitted for summer
semester must attend the fall semester orientation. The schedule
for orientation will be mailed with the "Certificate of Eligibility"
from the office of international programs' immigration specialists.
During orientation, the international student is given an English
language placement examination. This is in addition to the
international proficiency examination. The student may be
required to participate in noncredit English classes if it is felt the
results of this placement examination warrant such action.

(4) English language institute. The university of Akron offers an
intensive English language institute program for the international
student whose command of the English language has not reached
the level of proficiency to enable the student to begin full-time
coursework. The English language institute operates on a schedule
of two fifteen-week semesters and a summer session. An applicant
is required to pass a language proficiency test before being fully
admitted for academic study. An international student enrolled in
the English language institute may not enroll for undergraduate
coursework at the same time.

(E) Admissions policy - home schooled students.

(1) The university of Akron accepts a student's completion of home
schooling as an alternative to a high school diploma. Home
schooled students should indicate "home schooled" in the section
of the admissions application for name of high school.

(2) An admissions committee will review each application from a
home-schooled student. The academic preparation review will
place home-schooled students, based on this assessment, in the
appropriate category of direct, standard, or general admission will
be applied.
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(3) The academic preparedness of a home-schooled student will be
assessed on a case by case basis using the following criteria:

Effective: 

Certification: 

(a) A transcript of studies.

(b) College preparation form.

(c) "ACT" or "SAT" test results.

(d) Documentation of any post-secondary coursework.

(e) Documentation that the student was exempt from
compulsory school attendance for the purpose of home
education (signed by school district superintendent).

(t) Other supporting documents (book lists, etc.).

JHile 25, 2007 

Ted A. Mallo 
Secretary 
Board of Trustees 

Prom. Under: 111.15 

Rule Amp.: Ch. 3359 

Prior Effective Date: Prior to 11/4/77, 8/30/79, 1/30/81, 5/15/82 1/30/87, 5/22/91, 
8/31/92, 09/11/00, 10/30/05. 6/25/07 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Pertaining to Revisions to University Rule 3359-60-02 
Undergraduate Admissions 

BE IT RESOLVED, that the recommendation presented by the Committee on Rules 
concerning the approval of the revisions to University Rule 3359-60-02 pertaining student health 
insurance for international students, be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 



3359-48-04 University of Akron athletic department drug education and 
testing. 

(A) Purpose.

(1) 

(2) 

(3) 

Substance +he abuse of dr1;1gs aRd aleohol is c1;1rreRtly a serious health 
and safety concern probleffl in our society, with RatioR. Qr1;1gs aRd 
alcohol ha1,1e a negative and sometimes deadly effects. The use of illegal 
substances is a crime and the use of performance enhancing drugs is 
detrimental to student health and is a form of cheating. Alcohol use by 
student-athletes under the legal drinking age is illegal and the excessive 
use of alcohol by students who are of legal drinking age is strongly 
discouraged. oR those who ab1;1se theffl. Tl=lis ab1;1se is eisr1;1ptii.ie to 
iRelii.iie1;1al li1.ies aRd to 01;1r eRtire soeiet·r. The departFReRt of athleties at 
the YRi1.iersity of AkroR firffll11 beliei;es that the 1;1se of dr1;1gs aRa aleohol 
eaR !:lave a Regative effeet OR U,e perforFRaRee of the st1:1deRt atl=llete, 
both iR tl=le elassrooffl aAa OR tl:le pla•;ing fielel. The poteRtial for elr1;1g 
ab1;1se tl:lreatens tl=le viability of collegiate atl:lletes, tl:le p1;1blic's 
eoAfideRee in atl:lletic departffleAts aRd tl:le aeadeFRie rep1:1tatioR of 
colleges aRd 1:1Ri1Jersities. 

The department of athletics at the university of Akron firmly believes that 
substance abuse the 1:1se of elr1;1gs amJ aleel:lol can have a negative effect 
on the performance of the student-athlete, both in the classroom and on 
the playing field. Increased drug and alcohol education and counseling, 
although critical, are not sufficient by themselves to prevent substance 
abuse. Drug testing is necessary both to deter drug use and to detect 
such use as it sees occurs. Therefore, the department of athletics has 
adopted a rigorous drug testing program. which strictly enforces the 
prohibition against the use of illegal and performance enhancing drugs. 
se tl:lat elr1;1g ab1:1sers, anel tl=le tl=lreat ef iRj1:1ry they represent to 
tl:lefflseli.«es aRel otl=lers, FRa11 be reff\01.ied froffl the atl:lletie departFReRt. A 
principal ffloti¥ation fer dr1;1g testing, aside froFR a coneerR for the l:lealth 
of st1;1deRt atl=lletes, is that dr1;1g ab1::1sers are not physicall11 fit for the 
rigors ef intereollegiate sports and, tl:lerefore, pose a risk of serio1;1s iAjl:lry 
to theFRseI¥es and otl=lers in tl:le co1:1rse of praetice aAd eoFRpetitioR. 
MoreoYer, drng ab1;1se 1:1AderFRiRes the iRtegrity of the l:lRi¥ersity's sports 
pregraffls. Tl:le l:lRiYersi:ty of AIEroR e*peets all of its st1;1deRt atl=lletes to 
be FRedicall·t eertified for eofflpetition, to be appropriately conditioRed 
for eoFRpetitioA, to be 01;1tfitted 1t•1ith the appropriate safety eei1:1ipfflent, 
and to be pre1.iided FRedieal s1;1pervisioR. 

Students who do becoFRe iA¥Ol¥ed participate in intercollegiate athletics 
at the university of Akron •Nill be are required to participate in the 
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(B) 

(C) 

(D) 

university's drug and alcohol education program and comply with its drug 
testing policy. Students-athletes also are alse subject to NCAA and 
conference regulations concerning prohibited drug and alcohol use and 
their respective drug testing requirements. which currently require 
student athletes te submit te drug testing requirements fer pest seasen 
pla•t and trael< and �eetball student athletes are alse suejeet te year 
reund testing. 

Organization 

(1) 

(2) 

(3) 

(4) 

(S) 

The NCAA executive committee has final authority over the procedures 
and implementation of the NCAA drug-testing program. 

The athletics department has final authority over the university of Akron 
drug-testing program, which is conducted by a licensed drug-testing 
laboratory selected by the university. 

The licensed drug-testing laboratory selected to conduct testing on 
behalf of the university will be required to demonstrate, to the 
satisfaction of the university, proficiency in detection and confirmation of 
the banned substance categories on the NCAA list of banned-drug 
classes. 

An ad hoc committee convened by the university president or the 
president's designee will hear drug-testing reviews. 

All drug-testing results and reviews will be considered confidential 
student education records. 

Drug and alcohol education 

The department of athletics' drug and alcohol education program is an ongoing, 
comprehensive program designed to educate student-athletes about the 
adverse effects of substance abuse and to encourage them to engage in 
responsible behavior. Each member of every intercollegiate athletic team at the 
university of Akron is required annually to participate in drug education 
activities. 

Prohibited substances 

(1) The university of Akron adopts and incorporates the NCAA banned
substance list as of the date of drug testing. copies of which are available
from the department of athletics at the university of Akron and on the
NCAA website, www.ncaa.org. The student-athlete is responsible for
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(2) 

(3) 

(4) 

3 

knowing the banned substances identified on the NCAA site and. if 
uncertain whether a substance is banned, to consult with the team 
physician or the head athletic trainer. 

Alcohol. Alcohol is a mood-altering substance that can cause significant 
health risks when used in excess. Alcohol consumption is illegal and 
unacceptable for individuals under the legal drinking age and excessive 
alcohol use by individuals of legal drinking age is strongly discouraged. 
Alcohol-related violations of the law. including but not limited to driving 
while impaired and underage possession or consumption of alcohol, shall 
constitute a violation of this policy. 

Performance enhancing drugs. Performance enhancing drugs are 
medically harmful and are expressly prohibited by the university of 
Akron, the mid-american conference and the NCAA. Federal. state and 
local laws also prohibit the sale. distribution and/or use of many of these 
substances. Examples of performance enhancing drugs include, but are 
not limited to steroids and other anabolic agents that are identified 
annually on the NCAA banned-drug classes list, as well as agents used to 
block/mask detection. which also are identified annually on the NCAA 
banned-drug classes list. 

Street drugs. Street drugs. including but not limited to schedule I. II and 
Ill drugs such as marijuana. amphetamines and opiates. have the 
potential to cause physical harm and dependence. The use of these 
drugs also may impair performance and reaction time, possibly resulting 
in injury to student-athletes or others during an athletic activity. Street 
drugs are expressly prohibited by the university of Akron. the mid
american conference and the NCAA. Federal. state and local laws also 
prohibit the sale. distribution and/or use of many of these substances. 

(5) Dietary/ nutritional supplements. The university of Akron and its
athletics personnel do not distribute or encourage the use of any
dietary/nutritional supplements that have not been approved by the
NCAA for distribution by member institutions. Student-athletes, who
take a dietary/nutritional substance that contains banned substances or
take permissible substances without proper physician supervision.
endanger their own health and safety and the health and safety of others
during an athletic activity.

Student-athletes are solely responsible for any dietary/nutritional 
supplement they ingest. (including supplements that are labeled as 
vitamins/minerals). which may contain banned substances. The 
discovery of banned substances through a drug test is a violation of this 
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policy, even if the substance was ingested through a dietary/nutritional 
supplement. Student-athletes should not use any dietary/nutritional 
supplement without first consulting with their physician and the head 
athletic trainer. 

(6) Medical exceptions and prescription drugs. It is recognized that some
banned substances may be necessary for legitimate medical purposes.
The university allows for an exception to this policy if there is a
documented medical history that demonstrates the need for use of the
substance, including documentation of all relevant prescription
information. Medical exceptions will be reviewed on an individual basis.
but will not be granted unless all supporting documentation is provided
to the team physician.

Student-athletes must have a current, valid prescription from a licensed 
physician to them in order to take prescription medications. The 
identification through a drug test of an otherwise banned prescription 
medication will result in the student-athlete receiving a positive drug test 
result under any of the following circumstances. 

(a) 

(b) 

Taking prescription medications without a current. valid 
prescription. 

Taking medication from an old prescription without knowledge of 
the Head Athletic Trainer and without the supervision of a 
physician. 

Student-athletes not under the care of the medical staff for an 
injury/illness (including rehabilitation) should not use medication from an 
earlier-issued prescription without permission from a physician and/or 
athletic trainer. 

(QB) Drug testing procedures. 

(1) The analytical goal for our testing component is to ensure the sensitivity
and specificity necessary to detect even "occasional" drug users. This
means that should an administered drug test evidence any level of use of
a banned substance. even if that level is below the detection level used
by the NCAA to trigger NCAA discipline, the university may institute
discipline in accord with its own policy. Tl=ie l:IAiYersity ef /t.lEreA aelopts
aAel iAcorporates tl=ie NC.OJ\ haAAeel s1:1bstaAce list as of tl=ie elate ef £tr1:1g
testiAg, ca pies ef wl=iicl=i are aYailable iA tl=ie elepartmeRt ef atl=iletics at tl=ie
l:IAiversity ef .ti.lEFSA. The department of athletics, through a licensed
drug-testing laboratory. shall conduct testing for banned substances.
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including performance has iAstituted a pFogram ef testiAg feF illicit/sport 
enhancing substances. It is a mandatory condition for participation in the 
intercollegiate athletic program at the university of Akron that each 
student-athlete who is on a team's roster participates in the testing 
procedures. 

(2) All student-athletes are eligible for testing at any time li:ach studeAt
athlete is suejeet te testiAg at aA'I git.•eA time thFOugheut the acaelemie
year, or ether perieels of official, ergaAiirnel practice aRel J;lartieipation, in
accord with this policy. Tests are eoAdueteel peFioelically with the
raRelomly seleeteel stuelent athletes eeiRg tested fer specified substances,
wl=lieh appear on the most current NCAA eanneel suestanee list. All
student-athletes are eligible to be selected for every test. NCAA post
season qualifying student-athletes may be subjected to additional drug
testing at their post-season events:.....A!L, anel feoteall anel tFacl( student
athletes are subject to year round testing by the NCAA on the university 
of Akron campus. Any student-athlete who tests positive in the NCAA 
drug testing program is subiect to discipline by both the NCAA and the 
university of Akron. 

(3) Student-athlete selection and notification.

(a) No advance notice of testing will be given. Types of testing
include:

(i) Random testing. Periodic testing of a portion of the total
student-athlete population for each sport. The list of
students to be tested will be generated randomly by
computer from each team roster. All student-athletes are
eligible for each test; provided, however that student
athletes listed on the roster who have exhausted their
eligibility or who have career-ending injuries will not be
selected for random testing. but are eligible for reasonable
suspicion testing.

(ii) Total team testing. The entire roster of a team may be
selected for testing at any time or at the request of a
department of athletics administrator or athletic coach.

(iii) Reasonable suspicion testing. All student-athletes may be
tested individually or as part of a regularly scheduled test.
This test will be used for student-athletes who
demonstrate symptoms or behaviors that are indicative of
the use of banned substances. Student-athletes who have



3359-48-04 

(4) 

(S) 

(4) 

(5) 

(b) 

(c) 

6 

exhausted their eligibility or who have career-ending 
injuries, but who remain on athletic scholarship. also will 
be eligible for individual. reasonable suspicion testing. 

An athletic department staff member will notify the student
athlete of a drug test during an athletic department sponsored 
function. Student-athletes selected for testing must report to the 
designated collection station at the assigned time. 

An athletic department staff member must be in the collection 
station to certify the identity of the student-athletes selected for 
testing. Student-athletes selected for testing must present 
picture identification to enter the collection station. In the event 
the student-athlete does not have picture identification available. 
the athletic department will use other means to certify the 
student's identity. 

Student Testing 

(a) 

(b) 

(c) 

Student-athletes are required to annually execute a consent to 
testing form provided by the department of athletics. Student
athletes will be tested in accordance with the protocol developed 
by the licensed drug-testing laboratory with which the university 
contracts to conduct student-athlete drug testing. 

Only those persons authorized by the collection station supervisor 
will be allowed in the collection station. 

The collection station supervisor may release a sick or injured 
student-athlete from the collection station or may release a 
student-athlete to return to competition or to meet academic 
obligations only after appropriate arrangements for having the 
student-athlete tested have been made and documented. 

St1:1deAt athletes FRa•r be tested iAdiYid1:1all1; or as a f:}art of a reg1:1larly 
sehed1:1led test fer j1:1st ea1:1se. This test will be 1:1seel for st1:1EleAt athletes 
1,•,ho deFReAstrate s1;FRf:ltOA=1S or eehaYiors that are iRdieatiYe ef s1:1estanee 
ab1:1se. No netiee of testiAg is reet1:1ireel. 

St1:1deRt athletes A=11:1st Aotify the sperts FReaieiRe staff ef any A=ledieatieR 
1:1sage (preseribed or oYer tl=le ee1:1nter) at the tiFRe of testing. 

,a,11 1:1rine saFRple testing is aeeoA=1plisl=led tl=lre1:1gl=I a lieeAsed A=1edieal 
laeoratery. If a test proYes positi•,e, adelitional testing ,, • .,ill ee 
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(6) 

7 

automatieally doAe to eoAfirm the results. /1.t the time of eolleetioA, the 
uriAe samJ3le must register withiA aeeeptable raAges iA regards to pM aAd 
speeifie graYity iR order to be eoAsidered a 1Jalid sample. AR iRYalid 
sample ',Yill be eouAted as a positiYe test result. If a positiYe test result 
oceurs, the athletie director will iAform the st1:1dent athlete. 

(a) 8aRRed drug classes:

(i) A eomplete list of dr1:1gs iR eaeh of the eategories is
ai,cailaele eleetronleall•t ·,ia the "tt:i<olid Wide \�Jeb" or har�
copy iR the athletie training room, or from the team

AAy attempt to dilute a sample or deteetioR of a maslEiRg ageRt in the 
sample will res1:1lt in a positiYe test result. 

(f!-7) A copy of information concerning the testing procedure� protocol 
is available from the sports medicine staff

:.. 
which is ineorporated 

into and made a part of this r1:1le. 

(e) Failure to comply with the collection process; to arrive at the
collection station at the designated time without justification; to
provide a specimen according to protocol; to attempt to dilute.
tamper with or falsify a sample; or to use a masking agent will be
deemed as a positive test result.

(f) Student-athletes who refuse to execute the required consent to
testing shall be prohibited from participating in intercollegiate
athletics for the remainder of the academic year. A non-recruited
student-athlete in sports other than those involved in the NCAA's
year-round drug-testing program may participate in preseason
practice activities prior to the team's first contest or date of
competition without signing the drug-testing consent form. The
failure of a student-athlete to participate in any phase of testing
and/or required counseling procedures will be considered. for
disciplinary purposes. to be a positive test result.

(C) i;;ail1:1re to eeoperate.

(1) Refosal to he s1:1bjeeted to aA'J' phase of testing and/or eeunseliAg
procedl-:lre will be eonsidered, fer discipline pl-:lrposes, to be a positi1.ie test
resl-:llt, aAd the same precedl-:lres as a resl-:lltant positiYe test will he
follo1.Yed.

ph';sieiaA. 
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(F) 

(3) 

treatment plan will be developed by the athletic department drug policy 
management team ("management team"), in consultation with the 
student-athlete. The management team consists of: a senior associate 
athletic director, the administrator for the student-athlete's sport (or 
designee), the head athletic trainer, the team physician and a counselor 
approved by the athletic department. However. the student-athlete may 
not be permitted to continue participation in intercollegiate athletics if 
the athletic director and the team physician determine that there is an 
associated health risk. and may return only when it has been determined 
by the athletic director, in consultation with the management team. that 
re-entry into intercollegiate sports is safe and appropriate. In order to 
exit the safe harbor program, the student-athlete will be required to 
undergo and successfully pass a drug test. Positive test results from drug 
tests that are administered as part of the safe harbor program shall not 
count as a positive test result for purposes of section G. While complying 
with the plan of the Safe Harbor Program. the student-athlete would not 
be included in the list of student-athletes eligible for institutional drug 
testing. However, the student-athlete in the safe harbor program will be 
eligible for selection for NCAA drug testing. If any obligation required by 
the safe harbor program is violated or if continued drug use is detected. 
this will be deemed a second positive drug test under this policy and the 
student-athlete will be removed from the safe harbor program. 

While in the safe harbor program. if the student-athlete regains eligibility 
to participate in intercollegiate sports. that student-athlete may be 
required to undergo periodic unannounced follow-up tests at the 
discretion of the athletics director (or designee) and the consulting 
physician or head athletics trainer. 

(4) The voluntary safe harbor program provisions apply only one time per
student-athlete, and only for the first disclosure of personal use of
banned substances.

Notification and Secondary Testing Requests. 

(1) Notification of specimen A positive test results.

(a) For student-athletes who have a positive finding. the laboratory
will contact the director of sports medicine. The director of
sports medicine will make a written notation of the test results
and may, in the director's discretion. request written notification
from the lab.
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(2) 

(b) 

10 

The athletic department shall notify the student-athlete of the 
finding. Upon informing the student-athlete of a positive test 
result. the athletic department will notify the student, in writing, 
of the right to request that specimen B be tested to review the 
accuracy of the positive finding. The student-athlete must make 
the request to the director of athletics in writing within seven 
days after receipt of the specimen A results. 

Specimen B testing. 

(a) 

(b) 

(c) 

A laboratory other than the one that analyzed the student
athlete's specimen A must conduct the testing and analysis of 
specimen B. The laboratory chosen by the student-athlete must 
meet industry standards for drug testing. The department of 
athletics will notify the original lab to release specimen B for 
testing by the lab selected by the student-athlete 

The student-athlete will be required to pay the university for the 
cost of the testing in advance. In the event that the specimen B 
findings are negative, the university will cause the student to be 
reimbursed in full for the cost of the test. 

Sanctions will remain in place until the results of specimen B are 
received. These results will be shared with the student-athlete 
upon receipt by the department of athletics. 

(§.i) Penalties. 

(1) Performance enhancing drugs. FiF5t pe5itive.

(a) First positive.

(i) The team physician, director of sports medicine, athletic
director, and head coach will be notified. At the athletic
director's discretion, the parents of a student-athlete who
is under twenty-one years of age may be notified.

(lie) The student-athlete will be suspended from all athletic 
activities for a miRiFRblFR ef 5eveR eay5 1::1p ta a ma>EiFRl::lFR ef 
thirty days at the atl:iletie eiFeeter:'s EliseFetieR, 
commencing from notification of test results. 



335948-04 11 

(iiiE} The student-athlete must also undergo a counseling 
program designated by the university of Akron. 

(!ye} At the conclusion of the suspension period, the student
athlete must pass a subsequent drug test to be eligible to 
return to athletic activities. 

(Yl The student-athlete will be subject to future testing at the 
discretion of the department of athletics. Ne Aetice ef 
testiAg is reE-juireet. 

(b.�) Second positive. 

(ia) The team physician, director of sports medicine, athletic 
director, and head coach will be notified. At the athletic 
director's discretion, the parents of a student-athlete who 
is under twenty-one years of age may be notified. 

(lie) The student-athlete will be suspended from all athletic 
activities for a miRimuffl ef fourteen etays u13 ta a 
ma*ifflum ef sixty days at the athletic elireeter's f.fiscretioR, 
commencing upon notification of test results. 

(iliE} The student-athlete must again undergo a counseling 
program designated by the university of Akron. 

(ive) At the conclusion of the suspension period, the student
athlete must pass a subsequent drug test to be eligible to 
return to athletic activities. 

(ye) Return to athletic activities is at the discretion of the 
athletic director and head coach. 

(vif) The student-athlete will be subject to future testing at the 
discretion of the department of athletics. Ne notice ef 
testiRg is reE-juireet. 

(.£-i) Third positive. 

(ia) The team physician, director of sports medicine, athletic 
director, head coach and parents of a student-athlete who 
is under twenty-one years of age will be notified. 
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(2) 

(lie) The student-athlete will be suspended from all athletic 
activities for a period of one year, commencing upon 
notification of test results. 

(lli.E) The student-athlete's scholarship (if applicable) will be 
revoked. 

(iv&) The student-athlete must undergo a treatment program at 
the student-athlete's own expense. 

(��) At the conclusion of the one-year period, the student
athlete must pass a subsequent drug test to be eligible to 
return to athletic activities. 

(vif) At the conclusion of one year and completion of the 
treatment program, the student-athlete may request 
reinstatement into the athletic program. 

(viig) Return to athletic activities is at the discretion of the 
athletic director and head coach. 

(viiih) Reinstatement to athletic activities will not include 
reinstatement of the student-athlete's scholarship (if 
applicable) unless otherwise determined by the athletics 
director in the exercise of the athletics director's 
discretion. 

Street Drugs or Other Substances. 

(a) First positive.

(i) The team physician. director of sports medicine. athletic
director, and head coach will be notified. At the athletic
director's discretion. the parents of a student-athlete who
is under twenty-one years of age may be notified.

(ii) The student-athlete will be suspended from all athletic
activities for a minimum of seven days to a maximum of
fourteen days at the athletic director's discretion,
commencing from notification of test results.

(iii) The student-athlete must also undergo a counseling
program designated by the University of Akron.
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(b) 

(iv) At the conclusion of the suspension period. the student

athlete must pass a subsequent drug test to be eligible to

return to athletic activities.

(v) The student-athlete will be subject to future testing at the

discretion of the department of athletics.

Second positive. 

(i) The team physician. director of sports medicine. athletic

director, and head coach will be notified. At the athletic

director's discretion. the parents of a student-athlete who

is under twenty-one years of age may be notified.

(ii) The student-athlete will be suspended from all athletic

activities for a minimum of fourteen days to a maximum of

thirty days at the athletic director's discretion.

commencing upon notification of test results.

(iii) 

(iv) 

(v) 

(vi) 

The student-athlete must again undergo a counseling

program designated by the University of Akron.

At the conclusion of the suspension period, the student

athlete must pass a subsequent drug test to be eligible to

return to athletic activities.

Return to athletic activities is at the discretion of the

athletic director and head coach.

The student-athlete will be subject to future testing at the

discretion of the department of athletics.

(c) Third positive.

(i) The team physician. director of sports medicine, athletic

director. head coach and parents of a student-athlete who

is under twenty-one years of age will be notified.

(ii) The student-athlete will be suspended from all athletic

activities for a period of one year. commencing upon

notification of test results.

(iii) The student-athlete's scholarship (if applicable) will be

revoked.
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(3) 

(4) 

(5) 

(iv) 

(v) 

14 

The student-athlete must undergo a treatment program at 
the student-athlete's own expense. 

At the conclusion of the one-year period, the student
athlete must pass a subsequent drug test to be eligible to 
return to athletic activities. 

(vi) At the conclusion of one year and completion of the
treatment program, the student-athlete may request
reinstatement into the athletic program.

(vii) Return to athletic activities is at the discretion of the
athletic director and head coach.

(viii) Reinstatement to athletic activities will not include
reinstatement of the student-athlete's scholarship (if
applicable) unless otherwise determined by the athletics
director in the exercise of the athletics director's
discretion.

Positive test results are not negated at the end of each academic year. 
Positive test results accumulate over the student-athlete's career at the 
university of Akron. A positive test result in the student-athlete's first 
year followed by another positive test result in the student-athlete's 
second year would invoke procedures listed in "second positive" in the 
penalty section. 

Any encouragement, persuasion. or assistance to the student-athletes in 
the use or procurement of illicit drugs or sport-enhancing substances by 
university employees is strictly prohibited. A student-athlete having 
knowledge of such activity should inform either the university physician 
or an athletic administrator. 

Under NCAA bylaw reference 10.2, athletic department staff members 
must inform the athletic director when they have knowledge that a 
student-athlete is using a substance on the list of banned drugs. 

(H�} Drug testing review procedure. 

(1) A The student-athlete may request a review of !:las a rigl:lt to cl:lallenge
the accuracy of a positive finding in writing. including supporting
evidence. directed to the university president within five business days
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(JG) NCAA drug testing. 

(1) The university of Akron adopts the list of eYrrently banned substances as
determined by the NCAA.

(2) Use of banned substances:

Effective: 

Certification: 

Prom. Under: 

(a) The NCAA has-regularly establishesEi-a list of banned substances.

(b) 

(c) 

Failure to share with appropriate university authorities the
knowledge of use of any banned substance is improper. Student
athletes should not assume that the list is limited to street drugs.
Some of the banned substances can be found in prescription and
over-the-counter medications such as cold remedies and
nutritional supplements. Therefore, before taking any medication
or nutritional supplement, student-athletes are advised to consult
with their team trainer or team doctor.

Strict penalties have been established for first and subsequent
violations of the NCAA banned substances rules. In addition,
student-athletes who refuse to participate in FRanelatery drug
testing or who attempt to manipulate a drug test to cause an
incorrect result will also receive a penalty.

The NCAA executive committee has been authorized to determine
the time and methods for drug testing of student-athletes.
Students-athletes are selected randomly for testing testeel
raneleFRl't during the regular season and prior to, or immediately
following, any post-season championship or certified football
game.

NoYember 17, ;ioo;i 

Ted A. Mallo 
Secretary 
Board of Trustees 

Statutory Auth.: 

111.15 

3359.01 

3359.01 Rule Amp.: 
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Appendbt 

ENACTED 11/17/02 

Drug Testing Procedl:lres for Sraaent Athletes 

(B) 

(C) 

Medical cede 

(1) 

(2) 

The presence in a stHdent athlete's ariae ef a s\Hlstaace af.ldler metabelite 
ef such Slibstance beleagiag te a class ef drugs eUffeHtly banned by the 
l'-lCAA may be cause fer less ef eligibility. 

(a) 

(b) 

Related cemp01:mds are incluaed in the elass dae te their 
pharmacelegieal aetien and/er chemical st:racrare. Ne s\Hlstaf.lee 
belenging te the prohibited class ma;• be used, regaraless of 
v,'ftether it is specifically listea as an e�Eample. 

The c1:HTent l'-lCAA. list of bar.ned drug classes is aYailable from 
the l'-lC.Aa'\ and at •NvAv.neaa.erg. 

Evidence of the presence ef a bar.nod s\Hlstance and./er metabelite wiU be 
from analysis ef the sradent athlete's arine and cenfirmation by gas 
chromategfaphy/mass speetrometry by a uai¥ersity appre:i.•ed, liceased 
medical laberatery. 

Organizatien 

(1) 

(2) 

(3) 

(1) 

(5) 

The athleties department aas final autherity eYer tAe proeedures and 
implemeatatioa efthe 1:lBiversity efAJa=on drag testing program. 

The l'-lCPu·\ eKeeuti·re cemmittee has fieal autherity eyer the proeedw:es 
and implemeetatioa efthe l'-lCA.A. drug testing program. 

A.n ad aee committee eea·reaed by the 1:1Bi:i.·ersity president er the 
presideHt's desigaee will aear drug testieg re:i.riews. 

AH drug testieg results af.la reviews ·.i.rill be eeesidered eenfidential 
edueatienal recerds aad all persons wee aaadle saeh infermatioe will treat 
it as a coefideetial ed\ieatioRal record at all times. 

Any dmg testiag laboratory wiU be re(l1:1ired to demoastrate, to the 
satisfaetioe ef the wii·rersity, proficiency ie detectioa aad confirmatioa of 
the harmed s1:1bstaf.lce categeries eR the NGA/', list ef bar.nee drug classes. 
The 1:1ai·rersity reseFYes the right to coaduct periodic q1:1ality central cheeks 
of the laboratory. 

1 
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(D) Causes fer less of eligibility 

(1) 

(2) 

(3) 

(1) 

Each academic year the srudent athlete shall sign a farm prescribed ey the 
llfl:i\•ersity in which the saident athlete consents te he tested fer the Hse of 
drugs prohieited 13y },fCAA legislation. FailHFe to complete and sign the 
consent farm prior to practice er competition in sports in which the NC.At\ 
conducts year ro'!ffld drug testing imd prier te competition in all ether 
sports shall res1:1:lt in the stlldent athlete's ineligihility fer participation 
(i.e., practice and competition) in all intercollegiate athletics. 

(a) 

(h) 

A non recraited smdent athlete in sports ether than these in•reh•ed 
in the },1CA.A' s year roHad drug testing program ma-y participate ia 
preseasea practice aetiYities prier to the team's first coatest or date 
of competitioa without signing the drug testing consent form. 

The 1:1:fti;•ersity shall ad.minister the ceRseRt farm individHally, as it 
deems necessary, to each studeRt athlete (iReluding recraited 
partial EJ:Ualifiers and aeRqualifiers) eaca academic year. 

All smdent athletes fe:uHd to ee positi\•e fer a ear.nee soostaHce and,lor 
metaeolite are sHbject to less of eligibility ceasisteRt with llfl:iYersity 
policies. 

SmaeRt athletes 1Nho fail to sign the aetificatieR farm er signaaire farm, 
fail to arrive at the cellectioR statieR at the designates time withoHt 
justification, fail to pro;•ide a Hriae sample accerdiRg to protocol, lea:r,re the 
collectioR statieR eefere pro•ridiRg a specimeR accerdiRg to protocol, er 
attempt to alter the iRtegrity er :r,ralidity of the wiRe specimen ane+er 
celleetioR process will he subject to the same peRalty as if the smaeRt 
athlete had tested pesitiYe fer a banned soostaHee. 

l.Jflder NCAA, eyla\\' reference 10.2, athletic departmeRt sta:ff memeers 
mHst iRferm the athletic directer vrhen they ha;•e lffie1Nledge that a. 
smdeRt athlete is HSiRg a s1:1:estance OR the list efea.r.ned drugs. 

(E) SmdeRt athlete selectioR

(1) 

(2) 

i\U smdeRt athletes are sHS:iect to testing at any giYen time throHghoHt the 
academic year, or other periods of official, organi2:ed practice and 
participatioR. 

AU smdeRt athletes are subject to },1Cfat\ testiRg at },fCM championships 
or iR ceHj'l:lHctioa with post seaseR eo2+1ll eYeRts. Track and feeteaU 
smdeRt athletes are sl¼eject to NCAA testiag year rollfl:d. 
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(F) 

(G) 

(3) 

(4) 

(5) 

Athletes vrm be randomly selected for drug testing from the l:Hlh•ersity' s 
officia-l team,lsquad roster. 

Studeet athletes listed ee the teem/squad list vrhe ha-¥e exaausteel tlleir 
eligibility or ,,•ho ha.'i'e career enelieg iajuries will not be selecteel. 

Stueleet athletes may also be tested indiYiduaUy or as part of a regalarly 
scaeduled test for just cause. This test will he used for staeleet athletes 
who demonstrate s;mptoms or hehtwiers that are iedieative of sHhstanee 
abtise,. 

Smdent athlete netificatioe. 

(1) 

(2) 

(3) 

No advance notice eftestieg is required. 

AH atllletic department staff memher will notify the student athlete in 
writing of a drag test during an atllletic d0f1ai'tment sponsored R:J.Rctioe 
such as: practice, 1,veigat training, study table, etc. Studeet athletes 
selected for testing must reael anel sign tlle written eotificatien fertH. 

Srudeat athletes selecteel fer testieg must repert ta the Elesignated 
collectien station ifflfflediately. 

(1) AH athletic depaftment staff memher must be ie the collection station to
certify the identity of the stuEleRt athletes selecteel fer testing.

(5) Studeet athletes selecteel fer testing must present picture ielentifieation to
eeter the collectiee statioe. In the eveet ilie student athlete eloes not ha1re
pieture iElentification wrailahle, the athletic Elepartment wm use tlle media
gt1ide te certify the srudent's ideetity.

Specimee eellection proeeel'l::tfes 

(1) 

(2) 

(3) 

Only tllese persons authori2:eel b;• the collection statiee superviser will be 
allowed in the collectien station. 

The collection station supervisor may release a sick or iaj'Hfed student 
athlete from the collection station or may release a smElent athlete to 
retum to competition or to meet academic ohligations oely after 
appropriate amm.gemeets fer l=!aving the student athlete testeEl hii'f•e beea 
made anel doewneated. 

Student athletes selected fer drug testing, must sign in on arriva-l at the 
collection statiee. 
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(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

The studeAt athlete will select a set ef sealed, ceded ceataiaers from a 
supply ef such. A crew member will record the selected coataiaers' cede 
with the studem athlete's aame. The studeat athlete vrill initial the F0ster 
te autheaticate that the cede listed ia the rester eorrespoads to that oa tfle 
studeat athlete's eoded eolleetioa ceataiaer. 

The eollection statioa supervisor will thee prepare three rasters: eae listiag 
the eodes together wifu the aa:mes of the eorrespeadiag studeat athletes, 
oae \Vith the code RWR-aers used for the l¼Rh1ersity's chaia of eustody, rmd 
B:Rotfler listiag the eodes for the seleeted speeie1ea ceataiaers used for the 
laboratory's chaia of custody. The F0ster eoataiHiag tfle eedes together 
with the aa:mes of the cerresponding student athletes •Nill be gi¥en to tfle 
director of sports medicine. 

The eellector will menitor the fumishiag of the speeimea by ebseF¥atioa 
ia order to assure the iategrity ef the specimen uatil a specimea of at least 
85 mL is pF0>,·ided. 

Oace a specimen (at least 85 mL) is pF0¥ided, the studeat athlete 1s 
respoasible for keepiag the collection ceataiaer closed rmd eoatf8lled. 

Fluids rmd feed gi·,rea to sEHdeat athletes whe hii-11e diffieulty •;eidiag must 
be from sealed eoataiRers (eertified by the eollectioR statioR supeF¥isor) 
that are opened and ceasumed in the statioa. These items must be 
caffeiRe aad alcohol free aad free ofaay ether bar.nee substaaces. 

lacemplete specimen sa:mples. 

(a) 

(b) 

If the speeimea is iacomplete, the student athlete must remain in 
the eollectioR station l:Hltil the sa:mple is completed l:Hlless other 
ammgements are made 1+vith the eollection station manager. 
During this 13eriod, the studeRt athlete is res130Rsible fer keepiRg 
the coHeetioa beaker closed aad eoRtf811ed. 

If the s13eeie1en is iaeom13lete aad the studeat athlete must lea¥e 
the collectioR sta-tion fer a reasoa appF0¥ed by the colleetioR 
statioR supeF¥isor, the speeimeR must be discarded. 

(i) Ujloa rewra to the eolJeetioa statioa, the sradeat athlete
>+Vill hegia the eolleetiea pF0cedure agaia.

(10) ORce a speeimea (a-t least 85 mL) is pF011ided, the eolleetor ·,¥ho moaitored
the furnishiag of the specimea by ebsen1atiea ,.,,,m siga tha-t the speeimea
v,·as direetly ¥alidated aad a erew memher will check the f)H ef the uriae
in the 13reseRee of the studeRt athlete.
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(11) Adeq1;111ey ofspeeimeft pr-ovided.

(a) 

(b) 

(e) 

(d) 

(e) 

(f) 

If the wifte has a pH greater taan 7.5 0,11ifu reageftt strip) or less 
taaa 4 .5 ('.vith reageftt strip), ilie speeimeR \'lill ee disearaed ey tae 
stHdeRt athlete. The studeftt athlete must remaift iR ilie eoUeetioR 
statioR imtil another speeimeR is pr-oYided. The shldent atlllete will 
pro¥ide a.aether speeimeR aeeor<iiRg to tae proeedl:l:fes ia paragraph 
(F) aeo•.·e. 

The laeoratory v1ill test for speeifie grai,ity. If ilie Hliae has a 
speeifie gra,,it)' eelow 1.003, the Jae wiU aotify the direetor of 
sports medieiRe 1

,
1'+'ho will oetaiR a.aether speeimeR from the 

stHdeRt athlete. 

If the urifte has a speeifie gr,wity aeo•o'e 1.003 and the 1:lriRe has a 
pH eetweeR 4.5 and 7.5 iaclusi¥e, tae speeimea will ee pr-oeessed 
and sent to the laeoratory. 

If the laeoratory EietermiRes that a stHEieRt athlete's speeimeR is 
iRadequate for analysis, at the ataletie department's EiiseretieR, 
another speeimeR may ee eelleeted. 

The laeoratory will make fiRal determination of speeimen 
adequaey. 

If a stHEient athlete is suspeeteEl of manipulatiRg specimens (e.g., 
¥ia Elilution), ilie athletie Eiepartmeat will hw,e ilie a-uiliority to
perform additieaal tests OR tae stHEieRt atalete, not to e�rneed two
separate eenseeuti•,•e negati¥e tests.

( 12) A erew memeer \1l'ill reeorEl the pH values.

(13) The shldent athlete will pour apprmdmately 25 mL of the specimen from
the "A eoataiaer" into the "B eeRtaiRer" in the presence of tae erew
memeer.

(14) The stt::1deat athlete will plaee the eap OR eaeh vial ia the presence of the
crew meffiBer; the shldeat athlete •uill taea seal eaeh 1t•ial in tae required
meaner under ilie oeservatioR ofilie erew memeer.

(15) Containers and forms seat te tile laeoratory shall aet contaia the aame of
the studeat atalete.

(1 e) All sealed speeimeRs will ee secured in a eooler fer a=ansfer to the 
laeoratery's eeurier. The eolleetioa statioa supe1Yisor will transfer the 
speeimeRs to ilie eolilier for deli¥ef)' to tae laeoratory. 
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(H) 

<n 

(17) The stueeat athlete aael cfew FH:eFH:bef will siga the sigaatl.1fe fofffl il:Rel
FH:astef sheet eertifyieg that the proceeltH"es wefe foHowee as deseribed ia
the protocol. z'\ny ele¥iatioe fr:oFH: the proeedtH"es ffll:!St be elescribed aad
fOOOfeed at that tiFH:e. If de:r,•iatioas Me alleged, the smdent athlete will be
fOEJ:UifOd to proi;ide anothef speeiFH:en.

(18) Ai-lef the eoHection has been eompleted, the speciFHens v,riU he fefwafded
to tke l&bofat01·y and aU eopies of an fofffls fol"Wafeled to the desigaated 
peraons. 

(19) The speeimeas hecome the prof'erty of the athletie department.

(20) Penalties fof failtH'e to eomply.

(a) FailHfe to certify compliance with the eolleetion 13roeess, to arri:r,re
at the collectioa station at the desigaateel tiFH:e without justifieation
Of to prn•ride a uriae SfleeiFH:en aeeoroing to protoeol is cause for
the same action(s) as e¥idenee of use of a ha.nned substaaee. The
colleetiOf'I station supervisor will infofffl the srudeat athlete of
these iFHf'lieations (in the preseaee of witHesses) and reeoro sueh.
If the studeat athlete is not a:r,·ailable, the eollection statioa
supervisor will Hotify the athletie department. The studeat athlete
will be eoHsidefed to aave withdra,,1,ta eonseet and will be
ineligible on that basis.

CaaiR of custody 

(l) 

(2) 

(3) 

(4) 

An athletie departm:ent staff membef ,,,..ill delh•er aad fecoro the code for 
eaeh sample deli¥ered to the courier. The courief ·,viU initial to indieate 
reeeipt of eaeh sample. 

A labofatory employee will iaitial that the shiflpiag eooler has been 
reeei¥ed fr:om the courief. 

The laboratof)' will reeord whether the eoele RHEI seal on eaeh ¥ial arrii;ed 
iHtaeh 

If a speeimea arri·.•es at the laboratory with security seals not intaet, the 
athletic deflartnlent may eolleet another SfJeeimeH. 

Lab analysis 

(1) Tae laboratof)' will use a portioa of specimea A fof its initial analysis.
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(a) The athletie deJ3artment will act as felle•.vs in tae e•1ent a smeent
req1:1ests or declines to req1:1est t.Aat specitHeH B ee tested:

(b) 

(c) 

(d) 

(i) If the stl:ldent chooses to hBYe specitHen B tested, t.Ae
stl:ldeat athlete win ee saspeHded frotH all iatercellegiate
athletie participatieR peading speeitHen B testing, in the
interest of t.Ae stl:ldent athlete's safety and the safety of
ether partieipants in the sport.

(ii) If the stl:ldent athlete ehoeses to ha,,'e speeitHen B tested,
t.Ae at.Aletic department shall deelare t.Ae stl:ldent athlete
ineligible and the department will withheld the stHdeHt
athlete frotH all intereollegiate aetiYity in accordance wit.A
the l:lfliYersity drug edacation and testing polic�· 1:!J:l0R
notification of the specitHen B J>OsitiYe fiadiag.

(iii) If t.Ae stl:ldeat athlete chooses to haYe specitHen B tested,
the athletic department shall declare tfte stl:ldent eligible and
the department •.vill reinstate the stHdeat athlete to all
intereellegiate actiYity 1:1pen netificatioe. of the SJ>ecimen B
aegatiYe findiHg. The records from hath tests will he kept
ceHfideHtial and the studeRt will be treated as tho1:1gh the
first J>Osith·e ReYer occWTed.

(iY) If tfte stHdent athlete ehooses Rot to hBYe specimeR B 
tested, the athletic departmeat shall declare the student 
atalete ineligihle and the def)artment will wifr.hold ilie 
student athlete from all iRtereollegiate aetivity ia 
accordance with the l:lfli11ersity drug ed1:1catioR and testiRg 
polie;' based apon the speeimen A pesitiYe finding. 

A lahoratory et.Aer than the eRe that ilflalyi;ed tfte stHdeRt athlete's 
specimen A v1ill condact specitHea flFef)aratioR and testing fer 
specimeR B analysis. 

To the e�£teat fJOSsiele, analysis of specimen B will be condacted 
according to ilie protocol set forth in paragraf)h (H)(l) to (H)(4) of 
this Bf)pendhc 

Specimen B andings will be B:Ral. The lahoratory will infoFH1 ilie 
directer of sports medicine of the res1:1lts by telefJhone as sooR as 
possihle. The director of sports tHediciRe will make a ,1,'fitteR 
notatioR of the test resalts ami tHay, iR the director's discretion, 
req1:1est v,'litteR notifieation from the lah. 
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(3) 

(e) A srudent athlete who ehooses to reEJuest that speeimen B be tested 
will be FeEJuired to pa;· the uni•rersity, hy eash or money orEler, for 
the eost of the testing in atl¥anee. In the e,•ent that the s13eeimen B 
findings are Hegati¥e, the uni•,•ersity ,..,.m eeuse the studeHt to ee 
reimbl:H'Sed iH full for the eost of the test. 

NotifieatioH of speeimen B 13osith·e test results. 

(a) 

(h) 

Per srudent athletes who h�·e a specimen B posifrre fiHding, the 
laboratory will eontact the direetor of sports medieiHe by telephone 
as sooa as possihle. The athletic department shall Hotify the 
stl:ldeHt athlete of the findiag. i\-t this poiat, Hormal NC.AA 
eligihility proeedures •Nill apply. 

Upon informiag the studeHt athlete of the posith·e fiHding, the 
ethletie depanment v,riU notify the student, iH writiHg, of the right 
to reEJ:uest a review of the aeeuracy of the positi¥e fiadiag. 

(4) Re¥iew.

(a)

(h) 

(e) 

(d) 

The stuseHt athlete may request a review ef the aeeurae;· of a 
positi·,·e findiag iR a 1.witiRg, iReh:1diRg supporting e¥idenee, 
sireeted to the UHh·ersity presideRt withiR se,·en says from the date 
of aotifieatien of a posith·e fiRdiag. Penaing the outeome of the 
re1i<ie1N, the studeat athlete vlill he suspeRded from an 
iRtereollegiate athletie participation ia the iaterest of the smdent 
athlete's safety and the safety of ether partieipants in the sport. 

At the time a smdeat athlete suhmits a writtea request for re¥iew 
of the aecuraey of a positi¥e fiadiag to the Ufti¥ersity presideat, the 
stuseat athlete must pre,·ise the athleties departmeat with a copy 
of the request for reYiew. 

The re11ie,.,· of the posith·e fiasiRg must be haseEl OR one of tfle 
following: 

(i) 

(ii) 

E11iseF1ce of procedural error; or 

E¥isence that reft:!tes the positi11e fiadiag. 

All hug testiag results ans re,·iews v.rill he ceasideree ceafideatial 
esueatioaal reeorEls ans all persoas 1Nho hBHsle such iaformatiea 
will tFeat it as a eoafideatial educational reeorEl et all times. 
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(J) 

(5) 

(e) The committee ma;· reqaest the stadeet's pFeseeee, if deemed
eeeessary, at a Fevie1i1,r meetieg to diseass the eYideeee pFeseeted.

(f) The eommittee will aotify the athletie difeetor ilfld smdeat of the
resalt of any l¼f)fleal •,•,rithie se•,•ee da;·s. This aotifieatioa will be
initiated by "o'lemightlsigeatl:lfe reEtaired" letter (marked
"eoafideatial") to the smdeet.

The follo'+•,·iag is a reeommeeded stateffleRt eoeeemiag positi·<'e testiag 
that Fesalts ia a stadeet athlete's iaeligibility. If ieqeiries are Fecei'led, 
this statefflent eoHld be Feleased: 

"The stadeet athlete ia question was fi>lffld ia •;iolation of eligibility rales 
and has been declared ineligible." 

Restoratioa of eligihility. 

(1) 

(2) 

(3) 

Befefe a stade0t is eoesideFed fef eligibility Festofation, the athletic 
departmeRt will test the student athletes fef the flFeSeAce of bar.ned 
sHbstaaees ia order to be coesidered fef eligibility Festoration. 

Sradent athletes who are iaeligible as a res1:!lt of a p0siti•1e drag test shall 
he sl:ibjeet to testiag by the athletie Elef)artme0t at any tiffle earing theif 
perioe of iaeligibility. 

Stadent athlete Feqaests fof Feiestateffleat of eligihility will aot be 
cm:isidered lffltil aftef the stadeet athlete rntests negati·,e .md the athletic 
direetor has reeeh·ee the results. 



THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Pertaining to Revisions to University Rule 3359-48-04 
University of Akron Athletic Department Drug Education and Testing 

BE IT RESOLVED, that the recommendation presented by both the Educational 
Policies/Student Affairs Committee and the Committee on Rules concerning the approval of the 
revisions to University Rule 3359-48-04, be approved. 

June 15, 2011 

Ted A. Mallo 
Secretary 
Board of Trustees 
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Presiding: 

Chair 

Richard W. Pogue 

June 15, 2011 

Board of Trustees Reconfiguration 



THE UNIVERSITY OF AKRON 

BOARD OF TRUSTEES 

June 13, 2011 revision 

Reconfigured Framework for Board Discussion of Major Issues 

The Board has stated a need to (1) be more involved in the upstream discussion of 
major issues and (2) have the necessary background information on major issues to 
be involved effectively in deliberations. To allow for more information sharing and 
substantive discussion, we propose a multi-pronged approach: 

1. Streamline the Board's committee structure to enable Trustees to focus on
and be more involved with issues close to the core mission and financial
matters, while still maintaining its responsibility to specialized functions
such as Trusteeship and Audit. The concept is shown in Attachment A.

2. In addition to the chair and two vice chairs of the Board, each committee
would have a chair (and a vice chair for the Academic Issues and Student
Success Committee and the Finance and Administration Committee)
appointed by the Chair of the Board to enhance Trustee development and
involvement. The variation in time, knowledge and skill requirements of the
committees would enable the Chair of the Board to make appointments
based on special knowledge/skills of individual Trustees, availability of
Trustees, Board leadership development and experience. Further, it would
develop a talent pool that would enable Trustees to engage on
succession planning for the Board.

3. Include, in addition to routine agenda items (which each committee may
determine to assign to a consent agenda for the Board meeting),
substantial components of information presentation and question/answer or
discussion on major issues in all meetings of the Academic Issues and
Student Success Committee and the Finance and Administration Committee.
On matters for which public discussion would be required, the presentation
and discussion would be part of the committee meeting. Matters that require
only the administration imparting information to Trustees without
deliberation by the Trustees could occur during an Information Session that
is held before or after a committee or Board meeting. Each approach has
advantages and limitations that would help us to determine which to use in
different contexts.

4. Schedule the necessary meetings of all committees on the same day,
preferably on the same day of the week and the same number of days
prior to a Board meeting, if possible, and encourage all Trustees to attend
and participate.

5. Offer two or three additional Information Sessions on broad topics on the
afternoons of regular Board meetings.

1 



6. Additional presentations could be incorporated into the meetings of other
committees and into regular Board meetings, as deemed necessary and
appropriate. The concept of these five steps is illustrated by a draft annual
timeline, which follows as Attachment 8.

7. Standardize all routine proposals to the Board into a more comprehensive
and concise form that provides context, including significant implications and
potential controversy or challenges.

2 



Attachment A: Streamlined Committee Structure & Roles 

Table: Comparison of Current & Proposed Committee Structure 

Current Committees Prooosed Committees Notes 

Audit Audit & Comoliance Exoanded scope 

Collective Bargaining (Eliminated) 
Role assumed by Finance & 
Administration 

Educational Policy /Student Academic Issues & 
Expanded scope 

Affairs Student Success --
-

-

Roles assumed by Finance & , 

External Affairs (Eliminated) 
Administration, and 
Academic Issues & Student 
Success 

Facilities Planning & 
(Eliminated) 

Role assumed by Finance & 
OversiJi!ht Administration 

Finance, Fiscal Policy & 
Finance & Administration Expanded scope 

Investment 

Nominatine: Nominatine: No chane:e 

Personnel & Compensation 
Personnel & 

No change 
Comoensation 

Rules Rules No change 

Strategic Issues Strategic Issues and 
Merge roles, including 
governance issues. 

Trusteeship 
Trusteeship Compliance oversight 

moved to Audit Committee. 

Committees' Roles in Structure 

1. Academic Issues and Student Success Committee (set to meet the second
Monday of every Board meeting month at 9-11 a.m.J
Educational policies
Student success-related policies, including the Akron Experience,
internships, scholarships, student assistantships and the like 

Alumni structures, strategies and policies 
Development strategies 
Communication/marketing strategies, including positioning in rankings 

2. Finance and Administration Committee (set to meet the x day of every Board
meeting month at x a.m.jp.m.)
Budget alignment with academic objectives and priorities
Facilities' quality and use for academic mission
Development policies and investments to support academic priorities
Collective bargaining
Capital budget and plan
Institutional fiscal health indicators, including SB 6 and NCA HLC measures

' 

- -

- -- -

II 

I 
-- -- - -- •. - - -
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Attachment A: Streamlined Committee Structure & Roles 

3. Strategic Issues and Trusteeship Committee (set to meet on a regular day/time
at least quarterly, more frequently as needed)
Identify, prioritize and assign strategic issues to committees
Trustee orientation and expectations
Trustee roles, learning and professional development:
Board size/composition, organization, and calendaring for Board, its 
committees and (for University events, particularly commencement) 
individual Trustees 

Community Business Collaboration policy 

4. Audit and Compliance Committee (set to meet at specific times each year as
needed)
Add compliance policies and appropriate oversight to current duties

5. Nominating Committee (set to meet at specific times each year as needed)
Same duties as current

6. Personnel and Compensation Committee (set to meet at specific times each
year as needed)
Same duties as current

7. Rules Committee (set to meet twice annually, more frequently as needed)
Same duties as current



Attachment B: 
Sample Sequence of Major Topics for Board and Committee Meetings 

Academic Issues and 
Finance and Other 

Full Board Student Success 
Admin.Com. Committees 

Com. 

Student success 

January 
INFO. SESSION: strategies; 

Faculty success Deferred PERS. and COMP.: 

Februa 
(INFO. SESSION: TRUSTEESHIP: 
Budget overview, Scheduling 

March 
including current 
steps to increase RULES: 

Vision 2020 feedback; resources and consideration of 
Scholarshi ies decrease costs new rules 

April Adjusted budget 

May 
Approve 
budget and Vision 2020 Review 
dashboard; and Update; TRUSTEESHIP: 

June 
INFO. SESSION: Co-curricular Update on space Orientation Plan 
Athletics; transcript update; utilization; 
Student Research productivity Development 

enhancement 

Jul 

August Report on creation of Trustee 
health sciences colle e Develo ment 

September Adjusted Vision 2020 AUDIT: Review 
resented endorsed Annual Audit 

INFO. SESSION: Use of facilities 
Dashboard ( effectiveness/ 

October Assessment; efficiencies); SB6; 
Vision 2020 Energy Costs; 

HB 251 U date 

November 

(INFO SESSION: TRUSTEESHIP: 
Greening of Assessment 
campus and PERS. and COMP.: 

December bldgs.); State evaluation begin 
Metrics-based Capital Proposal; AUDIT: Progress 

progress review of Safety and Report on Audit 
Vision 2020 Securi Follow-u 

Reputation 
Management strates:ies maintenance Evaluation Results 

rv J; '"' ' ;:.::-,. .~ -:,c' ' --.--.- -.~-
.. - ·- . ,., 

o strateE 1 
Draft 
dashboard Enrollment stratel!V scenarios NOMINATING 

l 
•. --- < • .. 

~"i-, 
·---- ·.; . .• -2 ··'· • i ~-c' ~- -

success and campaign AUDIT: Prep. on 
budget strate2ies strategies Annual Audit 

y t: --; 
X :~·1-. 

-c 7 : . ~, . . ·-·· ··- F 

Interaction with TRUSTEESHIP: 
Sasaki on master 

g olan update p 

p I Budget Update 

RULES: new rules; 
Review Enrollment stratel!V D annual refinement 

.. , ,, : •.·,, 

_. 
~- :.. - ... ·- -;~.;.;_• 1 •• ) 
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THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11

Board of Trustees Reconfiguration 

BE IT RESOLVED that The University of Akron's Board of Trustees approves the 
reconfiguration of the Board's committee structure as recommended by the Strategic Issues 
Committee and described in the June 13, 2011 document, Reconfigured Framework for Board 
Discussion of Major Issues, and directs the secretary of the Board to amend any relevant 
University rules accordingly and submit them to the Rules Committee for its review and action 
as soon as possible. 

Ted A. Mallo 
Secretary, Board of Trustees 

June 15, 2011 



Naming Opportunity 

Presiding: 

Chair 
Ann Amer Brennan 

Real Estate 

June 15,2011 

( 
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THE UNIVERSITY OF AKRON 

RESOLUTION 6 - - 11 

Naming of Intercollegiate Soccer Stadium as "FirstEnergy Stadium" 

WHEREAS, FirstEnergy-an Akron-based diversified energy company dedicated to 
safety, reliability and operational excellence-has a long and proud history of being an 
exemplary corporate citizen and stalwart supporter of The University of Akron, its students and 
its graduates; and 

WHEREAS, the University's intercollegiate soccer field has been named Cub Cadet 
Field; NOW, THEREFORE, 

BE IT RESOLVED that The University of Akron's intercollegiate soccer stadium will 
be named FirstEnergy Stadium, effective until May 1, 2031; and 

BE IT FURTHER RESOLVED that the official name of the University's 
intercollegiate soccer facility going forward will be FirstEnergy Stadium-Cub Cadet Field. 

Ted A. Mallo 
Secretary, Board of Trustees 

April 27, 2011 



THE UNIVERSITY OF AKRON 

Resolution 6- -11

Pertaining to the Acquisition from Hostess Brands 

of Certain Real Property, 

WHEREAS the Board of Trustees of The University of Akron, pursuant to Resolution 

6-18-10, declared its intent to acquire real property ("Hostess Property"), which is

adjacent to The University of Akron campus and which currently is owned by Hostess

Brands ("Hostess"); and

WHEREAS the Board of Trustees, pursuant to Resolution 6-18-10, further authorized 

the University's administration to effect acquisition of the Hostess Property through 
negotiation with Hostess or by "eminent domain procedures" if necessary; and 

WHEREAS the University administration entered into subsequent negotiations with 

Hostess to purchase the Hostess Property under the threat of eminent domain; and 

WHEREAS the University administration and Hostess have agreed in principal to the 

sale of the Hostess Property to the University for One Million Four Hundred Thousand 

and No/100 Dollars ($1,400,000.00): 

NOW THEREFORE, BE IT RESOLVED that the University administration is authorized 
to execute the necessary contract documents for the purchase of the Hostess Property, 

subject to review and approval by the Office of General Counsel and by the President; 

and 

BE IT FURTHER RESOLVED that the University administration is authorized to seek 

and obtain all necessary approvals from the Chancellor of the Ohio Board of Regents; 

the Department of Administrative Services, Bureau of Real Estate; and the Controlling 

Board of Ohio, as applicable; and 

BE IT FURTHER RESOLVED that the President will report back to the Board of 

Trustees at its next meeting following execution of the contract documents and receipt 
of all necessary approvals. 

June 15, 2011 

Ted A. Mallo 

Secretary 

Board of Trustees 
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